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Evyaplotieg

H mopovca Amiopotiky Epyacia, £pxetar va kieioel tov KOKAO TV METOTTUYIOK®OV LOV
omovddV, 6to TAaicto tov IIpoypdaupatog Anpociag Aoiknong — Exmoidevtikng Atoiknong tov
[Movemotuiov Nedmohg. Ta cuvasOjupota mov pe katakAvlovv, €ival coe®Og OVAEIKTO,
KaBmG o paxpd TePiodog KOmaoTIKNG Tpoondeioc, Aapupdvel T€Aog, aAld TapaAinia, 1 dlya
LOV Y10l YVAOOT Kol OG0 amoKOUGH ammd Toug Kobnyntég pov, kad’ OAn m odpkela avtod tov
1010100, Tévta Bo pov TpoLevouv pia YAVKLA VOGTOAYI.

Age Bo pmopovoo vao EEKIVIOW® TIC ELYOPLOTIEG HOVL, HE OPOPETIKO TPOTO, TOPd UOVO
EVYOPLOTAOVTOG TPOTICTMG, TOV EMPAETOVTA KOONYNTN TNG €V AdY® peAétng, K. Xplotodovro K.
Axpipo, kabdG 1 evovvaicOnon, n yvoon Kot ot avartuEleKol 6TdYol Y. TOVG POLTNTES TOL,
amotéAecav Yoo pEva myn EUTVELOTG Kol TopPAdElypo mpog pipnom, YU avtd GAA®GCTE
emBopovoa vo EKTOVAcm TN HEAETN pov, vd v enifieym tov. Tov gvyopiot®d Pabdtata Yo
NV TOALTIUN KoBodNynorn Tov Kab’ OAn TN Sidpkelo TG EKTOHVNONG TNG EPYOCING OV, YO TIG
TOADTIUES YVAGELS OV HOV UETAAOUTAGEVGE, Ol OTOiEg OV aPOPOVCAY OTAMDG TEXVIKES KOl
EMIOTNUOVIKEG TANPOQOPIES, OAAG &va eVOALOKTIKO TpOTO oKEYNG Ko Bedpnong tov
TPUYUATOV, OYL TL VO, GKEPTOUOL OAAG IO VO KEQTOUOL, KOOMG Kot Yo TV Nk vrootpién
KOl GUUTOPACTOOT) TOV, EMAVOVIOS TIG OTEAEWMTEG Omopieg pov kot Kadnovydloviog Tig
avnovyieg pov!

®a NBeha emiong va evyaprotow Oepud, yioo v moivtiun Ponbela Tovg, Tovg KaBNYNTEG TOL
CLUUETEIYOV OTO €pELVNTIKO PEPOS TNG UEAETNG LoV, KOOMG Kot T 010iKnon TV oYoAEimv Yy
TNV VTOGTNPLEN TTOV LoV TTOPELYE.



ITEPIAHWH

H mnapovca SuMAwMATIKA epyacia ooXoAeitol pe TRV avalAtnon TWV XOPOAKTNPLOTIKWVY TOU
EKTLALSEVUTIKOU NYETN otnv EAAnvik SeutepoBaduia eknaidsuon.

H £vvola ™G nyeoiog €XeL AMOTEAECEL AVTIKEIMEVO UEAETNG AMO £vav OPLOUO EMOTNUWV Kol EXEL
Sokipaotel og SwadopeTikd opyavwolakd TePLBAAAOVTO ME OKOMO TNV avalitnon Ttwv
LSLoTEPOTATWY Kal T GWTIon SLadopETIKWV MTUXWV TNG. ZKOTOG AUTWV TWV EPEUVWV, OTIWGE KL TNG
nopovcag £ival va TMOPEXOUV OTOUG EKMOLSEUTIKOUG TNV amopaitntn kabodrynon wote sivat
OLIMOTEAECHATIKOL NYETEG OE £Vl EKMALSEVUTIKO OPYAVWOLAKO TLEPLBAAAOV.

H epyacia apxwkda, otnpulopevn otnv tpéxouoa PipAoypadia, avadépetar ota Siaitepa
XOLPOKTNPLOTIKA TNG EKTOLSEVUTIKAG S10IKNONG KO 0T CUVEXELD MAPOUOLATEL TouG Stddopoug TUMouG
NYETWV LLE TA XOPOKTNPLOTIKA TOUG KaOwG Kal opLlopéva LovIEAa nyeoiag nou £xouv edpappoyn otnv
eknatdevutiki Sloiknon.

Itn ocuvéxela mapouotaletal n pebodoloyia tng £peuvag, HEOW TNG Oomoiag CUAAEXTNKAV OToLXEia
anod 50 sknatdeutikolG (Kabnyntég kau SaockdAoug) mov §18ackouv otn dsutepofaduia eknaidsuon,
LE OKOTIO VOL EVIOTILOTOUV TOL XOPOLKTNPLOTIKA EKEIVAL IOV aVOLSELKVUOUV £VaV EKITALSEUTIKO OE NYETN
otnv EAAASa oipuepa Kot CUYKEKPLUEVA OTh SeutepoPada eknaidsuon.

ATO TNV £pEUVA TIPOKUTITOUV ONLAVTLKA EUPALLOTO YLOL TOV EKTTOUSEUTIKO NYETH, O omoiog Ba TpEmel
CHHEPA VO AIOSEXETOL KOl va EYKABLOTA ThV aAAayrf Kol Vol ELGAYEL KOLVOTOMIEG AKOMOL KOl OTOV
SNUOCLO TOUEQD, Ao OTOU TPOEPXETAL TO Siypa TG Tapoloag EpEUVaC.



Abstract

The present thesis deals with the search for the characteristics of the educational leader in
Greek secondary education.

The concept of leadership has been the subject of study from a number of disciplines and
has been tested in different organizational environments in order to seek out the
peculiarities and enlightenment of its different aspects. The purpose of these surveys, like
the present one, is to provide teachers with the necessary guidance so that they can become
effective leaders in an educational organizational environment.

The work, initially based on the current literature, refers to the particular characteristics
of the educational management and then presents the various types of leaders with their
characteristics as well as some leadership models that apply to the educational
administration.

Further is following the research methodology that collected data from 50 teachers
(professors and teachers) who teach in secondary education in order to identify the
leadership characteristics that highlight a teacher in Greece today and specifically in
secondary education.

The research reveals important findings for the educational leader, who must now accept
and establish change and introduce innovations even in the public sector where the sample
of this research comes from.



