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EYXAPIXTIEX

Qo 0gha va gvyoprotiom Oeppd tov kaONyNT] pov kvpro 'edpyro Kapatdoro,
KUPi®MG Yio TNV EUALOTOGVVI] TOV POV £OEIEE, KOl TNV VITONOVI] TOV £KOVE KOTA TN
owdpkeld VAOTOINGNG TNG ATVYLOKIG gpyaciac. Onmg emiong Kol Y10 TNV TOAVTIUY
BonOsra ka1 kaBoonynon TOVL, Y10 TNV ENiAVON SLdPopV BgpaTov.

Qo Ocho emiong vo amevOOVO TIC EVYOPLOTIEG POV OTOVS YOVEIS HOv, Ol 0Toiol
oTNPLEaV TIC 6TOVIEG LoV pE H1APoPovg TPOTOVS, PPOVTILOVTAS Yo TV KOAVTEPY

ovvati popemon pov.



Iepiinyn

Yfuepo TO. OYOAElD KOl Ol EKTMOUOEVTIKOL KOAOLVTOL KOOMUEPWVE VO OTOSEKVOOLY TNV
OTOTEAECUATIKOTNTO TOVG, E0IKA GTO GUYYPOVO OTOITNTIKO KOl TOAVTOAMTICUIKO EKTOLOEVTIKO
nepPdirov. Elvar vrevbuvol amévovit oty Kowvovio ovoeoptkd e TNV OTOTEAEGUATIKOTITO
G €PYOCIOG TOLG KOl E0IKOTEPO GE 0,TL OPOPE GTNV TPOCSPOPE TOLE GTNV EMTLYIN TNG KVPLOG
ATOGTOANG TOV GYoAgiov, ) Peltioon g emidoong Tov pabntdv. O poOAOG TOV EKTOLOEVTIKOD
Pog TNV emitevén awtov ToV 6TOYOL Bewpeitan TOAD onuavtikodg. Paivetarl Ot 1 Kavomoinon
TOV EKTUOEVTIKADV OV ATOPPEEL OO TNV £PYacia TOVG EmdPd 6Tov TpdTO OV £pydlovTor Kot
emnpedlel To EKTAOEVTIKA ATOTEAEGHLATO TOV GYoAeiov. Tavtdypova, To oYoAkd KAipa etvor o
TOPAUETPOC EVPEMC OMOOEKTN OC IOl TOV EMOPAE GTNV OMOTEAEGUATIKOTNTA TOV GYOAEIOV.
YVVETMG, 0 OKOTOG VTG TNG HEAETNG elvan va e€eTdoel KOTA TOGO TO OYOAKO KALo EmOPA
OTNV  EMAYYEALOTIKY] KAVOTOINGT TOV EKTOWELTIKOV Kot To Pabud otov omoio o
OAANAETOPACTIKY] OlodKOGio. AVALESH OE TTVYEG GLTAOV TOV TOPAUETP®V emnpedlel v
enidoon tov padntodv. H mpotevopevn pelétn @uaiodoel vo mpos@épel vEa Yv@aon HE TNV
e&étaon evog OLVOLIKOD HOVTEAOVL TOL EUTAEKEL €1TE YPOUMKES €(TE UM YPOUUKES OYECELS
VAUESO GTIG TTVYEG TNG EMAYYEALOTIKNG IKOVOTOINOTG TOV EKTOOEVTIKMOV KOl GUYKEKPUUEVES

TTUYEG TOV GYOAKOD KAILATOG KOt TG GYOAKNG OMOTEAEGLOTIKOTITOG.



Abstract

In our time and age schools and teachers have to demonstrate their effectiveness every single
day, especially with today’s challenging and multicultural educational environment. They are
responsible towards society in terms of efficiency of their work, and particular in terms of
contribution to the success in the main school mission which is the improvement of pupils'
performance. The role of the teacher in achieving this goal is considered very important. It seems
that the satisfaction of the teachers resulting from their work influences to the way they work
affects the educational results of the school. At the same time, the school climate is a parameter
widely accepted as the most important in the effectiveness of the school. Therefore, the purpose
of this study is to examine whether the school climate affects the professional satisfaction of
teachers and to which extent the interactive process between these aspects of these parameters
affects the performance of students. The proposed study aspires to provide new knowledge by
examining a dynamic model that involves either linear or nonlinear relationships between

aspects of teacher satisfaction and specific aspects of school climate and school efficiency



