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EYXAPIXTIEX

H mapouoa epyaaia dev Ba pumopouas va OAOKANPwOEi av 0gv €ixa Tn oTAPIEN TN OIKOYEVEING
MOU TNV OTIoIO KOl EUXAPICTW TOAU Yl TNV KATOVONGN Kal TNy €vBappuvan PEXPL TNV TEAIKA

OAOKANPWAT] OUTAC TN TPOCTIABELAC Hou.

ZNUOVTIKNA TOpAAEIPn 6a Tav va pnv euxopIoTow Tov coach Kal PYEVTOPA WOU GE QUTHV TNV
akadnuaikr mpoomndbela Tov EmPBAETovTa Kabnyntr pou Ap Xp. Akpifo o omnoiog pe mrpe ano
TO X€PL KOl PE 0dyNaE 0NV avoKAALYN TNE EMICTNUOVIKIC YVOONG KOl TOU TPOTOU OMOTUTWOT|G
NG o€ pia AMAwUATIKA epyacia. EkQpdlw Bepud TIC ELXOPIOTIEC POV OTO TMPOCWNO TOU WG

aKadnuaikoL Kol gupBoLAoL.

TENOC Ba BEA VO ELXOPIOTAOW TOLE CUHEPOITNTEC YOU YIa TN cuvepyoaaia Kal Toug Kabnyntég
pou 010 MavemoTAPIo NEATOAIC Yo TIC YVWOEIC KOl TNV TAIOEID TTOL OTOKTNOO O OAn TN

OIAPKELD TWV PETATITUXIOKWY GTIOUAWV HOU.



HNEPIAHYH

H mapouoa epyocio aoXOAEiTal Ye TNV TEPIYPAPN KOl TN MEAETN TNC AVTIAAUPBOVOUEVNC
Kal TNG TPOTIMWHEVNC NYETIKAG CUPTEPIPOPAC TWV TPOTOVNTWV/TPIWY, TN OXECN TOUC WE Ta
WUXOAOYIKG XOPAKTNPIOTIKA TV aBANTPIWY, TOUG TTPOCAVOTOAIGHOUE TwV GTOXWVY TOUC Kal TNV
aANAemidpacr) Ttou¢ e TV aBANTIKA 1Kovomoinon ota  abAnuotoa: MMAoKeT, BOAET,
Modoo@aipion, Tévig, Ydatooaipian, Modoo@aipo Kat Pubuikr MupvaoTiK).

H nyeoia €xel omOTEAETEL QVTIKEIMEVO TIOAAWV EPELVNTIKWY EPYACIWV O ATOMIKA Kal
OMadIKO OBANUOTA, EPOCITEXVIKEC KOl EMOYYEAUOTIKEC KOTNyopieq N SIOQPOPETIKEC NAIKIOKEG
OMAdEC, 0€ AVOPEC KAl YUVOIKEC. ZTN OUYKEKPIPEVN UEAETN O OPOC Nyeoia OUVOEETAl PE TO
coaching Kol voeital w¢ n dladikogia €MNPEAcUol TwWV dPACTNPIOTHTWY HIOG OPYOVWUEVNG
OuddaC OTO TAQICIO TWV TPOOTIOBEIOV TNC yio TNV €MTEVEN €VOC OUYKEKPIUEVOL OTOXOU
(Barrow, 1977, aeA. 232).

2T0 XWPO TOU ABANTICUOU Kal Twv OTOP TOAAOI TPOTIOVNTEC €XOuV OWOEL OtiypaTa
EMITUXNMUEVNC NYETIKAC IKAVOTNTOC KOl CUPTIEPIPOPAC. ZTNV TPOYHUOTIKOTNTO, EXOLUE auvnBicel
va BEWPOUE EMITUXNMEVOUE TOUC TIPOTIOVNTEC TTIOU £XOLV QEPEL TTIOAAG VIKNQOPO OTOTEAETUATO.
H vikn, amoTeAei EvoeI€n emTuxNUEVNG NYETIKAG CUUTIEPIPOPAC ATO TOV TPOTOVNTH, OAAG dev
eival apketr, d10TI N emTLXNUEVN Nyeaia €ival TOAG TOPAMAVW OMO Jia amAr) vikn og évav
aywva. Emrtuxnuévol Bewpolvtal ol mpomovntéC mou BonBolv Toug ABANTEC TOuC va
aVOTTUOO0ULV VEEC IKAVOTNTEC, va VIwBoLV euxapiotnon Otov cuvaywvidovtal pe GAAOUC
aBANTEC Kat va ouoBdvovtal KaAd PE TOUG €AUTOUC TOUC. ETiong, o1 EMITUXNMEVOL TIPOTIOVNTEC
O10A0KOLY TOUC ABANTEC TOUG OXI MOVO OBANTIKEC €mIOEEIOTNTEG, OAAG KOl TO 10QVIKA TIOU
anaItoOVTal yio Pia emituxnuévn {wr) oTnv Kovwvia mou {ovue (Martens, 1980).

2TOV OYyWVIOTIKO 0BANTIONG N TPOTIHWUEVN amd Toug O0BANTEC nyecio Kol n
AVTIAGUBAVOUEVN OTO TOUE OBANTEC KAl TOUC TIPOTIOVNTEG NYETIKI) CUPTIEPIPOPA TOU TIPOTIOVNTH,
EUTAEKOVTOIL PE TNV EMTEVEN KOIVWV OTOXWV OTNV EKTEAEDN TOL £pyou Tn¢ ouddag (Chelladurai,
1984). Mé&xpl anuePa, Ol TEPICOOTEPEC HEAETEC TNE NYETIiaC aToV OBANTIOUO £XOLV EMIKEVIPWOEI
0TNV TMPOCWTIKOTNTA Tou mpomovnth (Sage, 1975) i 0TOV TUMO NYETIKIC CUUTIEPIPOPAC TOU
TPOTOVNTH, KLPIWC aUTAPXIKOL EvavTl dnUOKPOTIKOU TUTou mpornovntr) (Lenk, 1977). O Smith
KOl Ol OLVEPYATEC TOU TPOTEIVAV €va PovteAo nyeaiac (Mediational Model of Leadership)
aVOQOPIKA PE TN CUUTEPIPOPE TWV TPOTIOVNTWY PECO OMO TNV TOPOTAPNGON, TN HETPNON Twv

avTIOPAoEWY Twv 0BANTWY, TNV EKMAIGELON TWV TPOTIOVNTWV YId VO OlO@OPOTIOIONY TIC



OUUTIEPIPOPEC TOUE KOL TNV EKTIPNGN TwV EMIOPACEWVY EVOE TPOYPAUUOTOC Tpomovnong (Smith,
Smoll, & Curtis, 1978, 1979; Smith, Smoll, Curtis, & Hunt, 1978; Smoll & Smith, 1980, 1989).

O Chelladurai kot o1 ouvepyate¢ Ttou Tpotelvav To [loAudidototo Moviédo Hyeaiag
(Multidimensional Model of Leadership), cOM@wva pe TO OTOIO N GUYKAIGN TV TPIWV TOTWV
NYETIKNC OUMPTEPIPOPAC  (EVOEIKVLOUEVNG, TIPOTIMWMEVNC, OVTIAOUPAVOUEVNC) €XEl  BETIKNA
enidpaon otnv omodoon tng opadag Kal aTnv IKkavormoinan twv peAwv ¢ (Chelladurai, 1978,
1990, 1993; Chelladurai & Carron, 1978). Mg Bdon 10 MoAuvdidotato MoviéAo Hyeaiag
dnuioupyndnke n KAiyaka Hyetikng Zuumepipopdg otov ABANTIopo (Leadership Sport Scale;
LSS; Chelladurai & Saleh, 1980) pe okomd tn YETPNON TNE CUPTEPIPOPAC TOU TIPOTIOVNTH, OTAV
KaBoonyei toug aBANTEC Tou. H KAlpoKa auth Xpnaotuomnolntnke Kol aTnv mapoloa EpEuva amo

TNV omoia TPOEKLYOV GNUAVTIKG CUUTEPACHATA.



Abstract

The present dissertation deals with the description and the study of the perceived and preferred
leadership behavior of the coaches, their relationship with the psychological characteristics of the
athletes, the orientations of their goals and their interaction with sports satisfaction. The sports
examined in this essay are: Basketball, VVolleyball, Soccer, Tennis, Water Polo, Football and

Rhythmic Gymnastics.

Leadership has been the subject of many research work on individual and group sports, amateur
and professional classes or different age groups, both men and women. In this study the term
leadership is associated with coaching and is meant as the process of influencing the activities of

an organized group in its efforts to achieve a specific goal (Barrow, 1977, p. 232).

In the field of sports and sports many coaches have given samples of successful leadership and
behavior. In fact, we are accustomed to the successful coaches who have brought many winning
results. Victory is an indication of successful leadership behavior by the coach, but it is not
enough, because successful leadership is much more than just a win in a race. Successful are
coaches who help their athletes to develop new skills, feel pleasure when they compete with
other athletes and feel good with themselves. Also, successful coaches teach their athletes not
only athletic skills but also the ideals that are required for a successful life in the society we live

in (Martens, 1980).

In competitive sports, the leadership preferred by the athletes and the coaches' leadership athletes
and coaches, are involved in achieving common goals in team performance (Chelladurai, 1984).
To date, most of the sports leadership studies have focused on the coach's personality (Sage,
1975) or on the coach's leadership behavior, mostly authoritarian towards a coach of a

democratic nature (Lenk, 1977). Smith and his colleagues proposed a Mediational Model of



Leadership with regard to coaches 'behavior through observation, measurement of athletes'
reactions, training of coaches to differentiate their behaviors, and the assessment of the effects of
an athlete (Smith, Smith, & Curtis, 1978, 1979; Smith, Smoll, Curtis, & Hunt, 1978; Smoll &

Smith, 1980, 1989).

Chelladurai and his colleagues proposed the Multidimensional Model of Leadership, according
to which the convergence of the three types of leadership (indicative, preferred, perceived) has a
positive effect on the performance of the group and the satisfaction of its members Chelladurai,
1978, 1990, 1993; Chelladurai & Carron, 1978). Based on the Multidimensional Leadership
Model, the Leadership Sport Scale (LSS, Chelladurai & Saleh, 1980) was created to measure the
behavior of the coach when instructing his athletes. This scale has also been used in this

research, which has led to significant conclusions.



