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IIpoioyog

H mapodoo perémn €ywve ota mAGIGIOL TOV HETOMTLUYLOKOD TPOYPUUUATOS GTNV
Anpooio Atoiknon (MPA) pe katevbuvon oty I'evikn Atoiknon . ‘Exet titho «NEO
AHMOZIO MANAGEMENT - ANAAYZIH KAI EOAPMOI'H XTON AHMO
KEPKYPAZX»

H xoatéption g £éywve pe v xaboodnynomn tov kabnyntov kov Xpnotov Axpifov
po¢ tov omoio Oa NBeha va eKPplcm TIG EVXAPIOTIEC LOL YioL TOV YPOVO TOV OV

APLEPWGE.

Eniong Ba NBera va exppdcm Tic guyapiotieg pov, mpog tov Koounropa g ZyoAng
Owovopkedv Emomuov kot Atoiknong kov Zmupidova Biwgpo, 6Aovg tovg
OAGKOVTEG TOV TPOYPAULOTOS KAODS KOl TO O10IKNTIKO TPOCSHOTIKO TNG LYOANG Yo

mv Ponbela kot TV ApTin cvvepyooic TOL ElyopEe KoTtd TNV SAPKEW TOV

TPOYPELLUATOC.



Hepiinyn

To véo onuoécto pavotluevt amotelel éva e@appolopevo dotknTkd poviéro. Ot
apyES amd TIG OMOiEC OEMETOL QLPOPOVY UETOED GAAMV GTNV OIKOVOMKOTNTO, GTNV
OMOTEAECUOTIKOTNTA. XTNV  TOPOVCO  €pyacio.  moPovctdleTtal 1 OLOIKNTIKY
petappHOon tov véou dNUOGLoL pavatUevT. Xt cuvExeln akoAovBel 1 Epguva Tov
oeENyOn pe ™ ovppetoyn OMUOciov VIOAANA®V e okomd TNV afloAdynomn g
EPAPLOYNG TOV VEOL Oomuoctov pdvatlpevt. ‘Emeita mpoypotonombnke oToTioTikn
eneepyacio TOV AmAVINCEOV Kol TOPOLVGLALOVTOL AVOAVTIKA TO. EVPNLOTO KOl TO

OTOTEAECLLOTO TNG EPEVVOG.

AEEE1G KAEWOLA: VED OMUOG10 HAVOTEUEVT, O10IKNTIKT LETAPPUOLLGT, ONUOGLOG TOUENS



Abstract

The new public management is an applied administrative model. The principles that
govern it include, among others, economics and efficiency. In this work, the
administrative reform of the new public management is presented. Subsequently, in
order to evaluate the implementation of the new public management, a survey was
conducted with the participation of employees from the public sector. For this
purpose, a questionnaire was designed and distributed to the participants. Statistical
analysis of the given responses was then carried out. The findings and the results of

the survey are presented in detail.
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