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Evyoprotieg

®a MPera va guyapiotiom OBepud tov emPAémovro kabnynt) pov Ap Xtého Tlétpov yia v
ko000 ynon mov pov mapeiye, TO YPOVO OV OPLEPMOCE KOL Yo TNV QYOYN GLVEPYOSIO TOL

elyape yio ) dteknepoimon g.

Emiong, 6o nBeha vo evyoploTtnom TV OIKOYEVELY LOV, Y10 TNV VITOUOV KoL TNV KOTOVOTGT| TOV

£0€1Ee, aAAG Kot TV npepio Tov Lov TapEiyE.

TéNog TV epyacia avT TNV APEPOVE® GTN TVOT| LoV T cLLVYO HOV.
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Mepianym

Ta televtaio ypovia, peydin onuocio €xel 600el omv Myecio KOl GTNV EVOOUATOON  TOL
cuvaloOnuotiKoy mapdyovta oe OAa to emineda g nyeoiag. Pavnke 6Tl o1 GuvocONuATIKOL
TOPAYOVTEG £XOVV KAOOPIOTIKY ONUOGIO GTNV OVATTVEN GYECEMV KOl CUVETADS EMNPEALOVY TNV

AOd0TIKOTNTO GTNV EPYACIQL.

H évvola ¢ nyeciog émwg dtodpapatiCel onuoviikd poOAo GTOV KOGHO TOV EMXEPNOEMY Kol
TOV OPOPMOV KPATIKOV VANPECIOV, £TGL ENNPEALEL TOGO TNV AEITOLPYIO TOV EKTAUOEVTIKMV
dopmv, 660 Kot TNV omddoon twv gpyalopévav 6° avtég. Ot opyaviopol mov €(ovv TETOL0VG
NY£TEG, 01 OTOT01 EUTVEOLY KO TAPAKIVOUV T LEAN TNG OLADAGS, £XOVV TEPICTOTEPO KEPOT|, AUPOV
10 avBpodmvo duvapukd epydletor pe peyoivtepn omodotikdétnto. Ilépa amd TG YVOOTIKES
KOVOTNTEG TTOV APOPOVV T1| YEVIKT VONUOGHV, cuvousOnuatikng @bong ototyeia 1 6e&lotnteg 1
KavoTEG TOL GLVBETOLY TN cuvatsONuatikn vonpoovvn (EQ), éxovv amodeytet, 6TL emeEpovy
LEYOADTEP Omdd00T|, KABOTL GLVOLOVTOL PE TOV TPOTO GKEYNG KO TIC YEVIKOTEPES OVTIOPAGELG

TOV OTOLOV.

H onuepv xumplokn mpoypotikdtTnto Pe TNV OKOVOUIKT Kpion kot OAa To cuverakOAovOa
OTOV KOWV®OVIKO TOUEN, OAAG Kol 6T0 cuvaloOnuatikd kOcpo v epyalopévayv, emPAAiel 660

TOTE GLVALGONLLOTIKA VOT|LLOVEG NYETEG GTO YMPO TNG EKTAIOEVOTG.

2V mapovoa epyacio mapovstdlovial apykd ot dtapopes Bewpieg nyesiog. O mpdTeg Bempieg
ov dnuovpynRonKay Aapfdavouv vIOYN TO OTOMKGE YOPOKINPIOTIKE TOv MYETn - dtevbuvrn
OYOAIKNG Hovadac. Ztn cvvéyela mapovstalovtar dAres Bewpieg mov e€etdlovv 11 cLUTEPIPOPA
TOV Ko Ot TEAOG vyivetor avaeopd otig oOyypoveg Oewpieg myeoiog pe Eueoomn o1
HETOOYNUOTIOTIKY]  Myeoia.  AkoAovBel ovoyétion ocvvacOnuotikng vonpoohvng Ko
LETAGYNUOTIOTIKNAG NYESiaG, Yo vo dtapovel mwg ot dtevBuvtég mov yapoktnpilovrol amd Tig
TOPATAVE® IKAVOTNTEG, UTOPOLV VO EMNPEACOVY TNV ATOS0CT TOV EKTOUOEVTIKAOV GTNV EPYOCT

TOVG.

Xplotdakng Xplotodpopou



ABSTRACT

In recent years, great importance has been given to leadership and the integration of the
emotional factor at all levels of leadership. It seemed that emotional factors are crucial in the

development of relationships and therefore affect work efficiency.

As the concept of leadership is playing an important role in the business world and the various
government departments, it also affects the functioning of educational structures, and employee
performance to Organizations that have such leaders who inspire and motivate team members
have more profits, since people work more efficiently. Beyond the cognitive abilities related to
general intelligence, emotional elements or skills or abilities that compose emotional intelligence
(EQ), they have proven that bring greater efficiency, as they are related to the way of thinking

and the general person's reactions.

The current reality in Cyprus with the economic crisis and all social and emotional problems

created by it, it imposes the need for emotionally intelligent leaders in education more than ever.

In this paper the different leadership theories are presented. Early theories are taking into account

the leader — director’s individual characteristics of the school unit.

Following this, other theories that examine the leader’s behavior are presented and in the end

modern leadership theories will be presented with emphasis on transformational leadership.

We will see the connection between the emotional intelligence and transformational leadership,
to indicate that the directors with these abilities can affect the performance of teachers in their

work.
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