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ITPOAOI'OX

2V emoyn Kag, ot LETAPOAEG elval TOGO PEYAAES KOl GLVEYEIC TOV OVATOPEVKTO TAEOV KOl (G
avOpOTOVG, OALL KOl G EKTOLOEVTIKOVG MG EMPAAAETOL VO ETAVOTPOCOIOPICOVILE T GTACH
pog kot vo, Bpodpe pa véa Béon pésa oto chyypovo oknvikd mov TALov gival maykoouo. H
TPOCUPLOYT TOV ATOUOV GTO VEO TTEPIPALAOV gival KatopBmTn TAEoV LOVO Le GuVEYT] Kol EvTovn
npoomdfeilo. TG UEPES HOG, N EMTUYNG OVILETOMION TV TpoPAnudtov e (ong amottel
mePLOGOTEPEG  OeTiKEG  YVOOES, UEYOADTEPT ACKNON TOV  OeEOTNTOV,  EVIOVOTEPT

EVEPYNTIKOTNTA, LEYOADTEPT KOL TOYVTEPT POVANTIKY avToyn Kot eveMEia.

Mo tov Adyo avtd n véa Béom oL oNUEPIVOL EKTAOELTIKOD gival TO {NTOVUEVO KOt TO GUEGO
epotTro. Méca otn oldyypovn kowvwvia 1 cupPoin g madeiog Tapapével dpoye Oepeimong
omwg mpwv; Iotog elvar dpaye 0 pope®TIKOS Kot 0 NOKOG PpOLOG TOV EKTOLOEVTIKOD GTNV ENOYN

nov (oOpE;

H andvinon ¢’ avtd ta epotpate etvot Tog o0vdémote ALOTE 1| GNUOGIO TOV EKTOLOEVTIKOD Kol
O TPOCOMIKY] GCLUTEPLPOPE KL OG EMOYYEALATIKY| EMIOOGT OV VINPEE TOGO KEPOANDONG KO
1060 TPOTOPYIKY] 060 Ko otov kopd pog. Etor 10 €pyo tov exmaidevtikdv yivetar tOCO
dvokoAo Kot 1660 Papd 6co moté dArote. H cuvBetikn molvpuépela g onuepvig {omg, Lo
KatakAOCel an’ v tpd) 0pa. Kadnuepvd eppaviovior kot amotopehovior Pe ToyvTnTo
1060 TVELUATIKE aryafd Kot TOGEG KATAKTNGES GTOV TEXVIKO TOUEN, MOTE vl AVATOPEVKTO TO
Bapog g mawdeiag va av&avetar kdbe pépa pe evratikd puOuod ko yioo ekeivov Tov T d€xeTon
Kol Yoo EKEIVOV TOL TNV aoKel. TN onuePV €mOYN AOWTOV TO CNTNLO TNG TVEVUATIKOTNTOS KO

NG TPOCMOTIKOTNTOS TOV EKMALOELTIKOD gival mepiocdtepo amd kdbe GAAn emoyn O€po mpog

ocv{nnon.



INEPIAHYH

2V mopodca epyacio. KAToypAPeTal 0 POAOG TOV EKTOLOEVTIKOV GTO GVUYXPOVO GYOAEI0, GTO
oyolelo TG onueEPIVAG EMOYNS, BEHA oL Bewpeitan apkoOVTOg onuovTiKe. Meletobvtol OAEC o1
TOPAUETPOL TTOV ENNPEALOVV TOVG EKTALOEVTIKOVS TOGO GTNV TPOCSHOTIKOTNTA TOVG OGO KOl TNV
eMOyyEAPATIKOTNTA TOvC. Omwg @oaivetor 1 KOOMUEPWVOTNTO TOV EKTOUOEVTIKOV KOl 1)
OMOTEAECUOTIKOTNTA TOVG eMNpealovial amd To oYOAEl0 GTO 0TO10 J1OAGKOLV, TNV KOLATOVPO
TOV, TO GYOAIKO KM, Tov d1evbuvTy) Ko Kupiwg amd Tig e£eMEELS TG ONUEPIVIIG KOVOVING TOV
LE TN o€pa TOoVg EnNpealovv, eite apvnTiKa £ite OETIKA, TIC GYOMKES LOVAOES KOl KOT ETEKTOOT)

TOVG QVPLOVOVG TTOALTEG TOL TOTOL LLOG.

Xmv emoyn Hog 0 pOAOG TOL EKTTALOELTIKOD £ivol TAEOV TOAVTAOKOG KOl QTOLTNTIKOG. XTO YEPLaL
0V PBpiokoviar ot avplavol moiiteg mov pmopohV vo SHOPPMOGOVY TO UEAAOV KOl VO TO
KOTOGTNOOVV KOTOAANAO KOl Yo TiG emdpeveg yeviés. o tov Adyo avtd o poAog Tov
EKTTOLOEVTIKOD KOl TO KOOMUEPWVO TOL €pyo €yovv pPeYOAN onpacio 1660 oty eEEMEN g
Kowmviag 060 kot oty 1poodo TG madeing. To €pyo TOL €KTOUOEVTIKOV OmoUTEL Evav
KaOnuepvd cuvdvacud Towidwv Topayoviov, avlporivov Kol pun, tov kadietody TV EMA0YT
TOV EKTOLOEVTIKMOV OAAL KOL TNV ETTUYI0 TOVG OTO £PY0 TOLG OVGKOAN KO OTOLTNTIKY] OGO TTOTE
dAhote. 'Etol, Osopd mwg ot ekmodevtikol mpémer va eivor  AvOpomor €LEMKTOL KOt
gvmpocapuootol, pe opapa. Kvpiog va givor madaywyoi, yio va cuopfdiiovv ki avtoi 660 10
dVVATOV TEPIGGOTEPO GTNV  OLAUOPPMOGCT TNG KOWVOVING LG Kol VO LTopovV va avtameEEAOovy

0G0 10 SLVATOV KOADTEPO GTIC TPOKANOELS TNG VEAS ETOYNG.



ABSTRACT

The present survey recorded the role of teachers in the modern school an issue that is considered
sufficiently important. All the parameters that affect educators are studied both in their
personality and their professionalism. As shown the daily lives of teachers and their effectiveness
is influenced by the school in which they teach, the culture, school climate, the director and
especially the developments of today's society which in turn affect, either negative or positive,

school units and hence our place future citizens.

Nowadays the role of the teacher is the most complex and demanding. In his hands are the
citizens of tomorrow that can shape the future and make it suitable also for future generations.
For this reason the role of the teacher and his daily work are important both in the development
of society and the advancement of education. The work of education requires a daily
combination of various factors, human and otherwise, which make the selection of teachers and
their success in their work difficult and demanding than ever. So, | think teachers should be
flexible and adaptable people with vision. Mainly be teachers, to contribute and they as much as
possible in shaping our society and be able to cope as best as possible the challenges of the new

era



EYXAPIXTIEX

Oa Mfela vo gvyoplomom® amd Kopddg tov kafnynt) pov kov Xtého Ilétpov ywoo v
OVGLOCTIKT] GUVELGPOPE TOV GTNV GUVOMKT], KaB0dNYNoN Kol EMUEAELD TOV GTNV EKTOVNGN TNG
napovcag epyoaciog Kafdg kot GAoVg Tovg kKabnynTé Tov TUNpaTOg TG Anpoctag Aloiknong mov
pe m Ponbed tovg Ta TeAevtaion Svo ypdHVa, £yve KATOPO®MTN M OAOKANP®OT TOV

LETOTTTUY KOV TPOYPALatog omovdmv MPA.

[dwitepec evyopiotieg B MBeha vo mpoodwow otov k. Xmopo Bliduo, Atevbuvty tov
[Ipoypdppatog omovdwv MPA yio thv moAvtiun Ponbetd tov, omd v apyn ToL TPOYPAUUATOSG
LLEYPL KO CT)UEPQL.
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