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Apiepave v epyacio. ata tpio Qoduoto e (wns 1o

Kozepiva, Nikoliva,Bogiiikn

OV QO TNV VATIOKY TOVS NALKIA aywviody kabe kolokaipt av Oo
TapeL N HOUG. TOVS omoamooy] , o Oa mave ayoleio oty Ocooolovikny 1
oty Pooo, av Qo (noer Ay n otkoyévera poali. 2oyvoun kopitoia...

XpuvoovAa MaAAlapiSov, 2018 TeAiba 2



EYXAPIXTIEX

Evyapiorad to Oco mov ue aliwoe vo, mapoxolovbnow kot va olokinpwow ue
QUTHYV TNV EPYOCLO T «OLOAOPOUN» OV (OGS UETATTUXIOKH porthIpia. Evo ovelpo
Cwng mpoyuatomorBnke. To talidl TS yvwoNS HTOW DTEPOYO YEUCTO KAIVODPYIO,
YWOOTIKO, QVTIKEIUEVO. KO EUTEIPIES, O 0CI0A0Y0VS Kol ONUaVTIKODS avOpamovg

OtV EKTOLOEVTY , TOVS KOONYNTES HOD.

Evyopioticc Qo n0eia vo amodwaw atnv kabnyntpio. exéflewe v mapodoa Epsvva,
Ap. Kazepivo Kwvarovtivion — BAadyunpov yia tpy vmootipin mov puov mpoopepe
kaBoln v diapkela s Epevvag pov. Emiong, tovg cuvadélpoug oo,

EKTOLOEVTIKOVG, TOD OEXTHKOY VO UE onONaovy, apiepmvovias oy TOADTIUO

XPOVo.

Télog, opeilm Eva PeYOAO EVYOPITTHO GTHV OYOTHUEVH UOV OIKOYEVELD. , TO TD{DYO
oo Nikoioo Zopidaxn ,tig kpeg pag Katepiva, Nikodiva, Bogilikn, mov ywpis tv
auEpiaty ayomn, oKy Kou EUTpPoKTy coUTOPATTACH TOVS, OV Bo fTay dvvaTo Vo,

emitevylel.

Xpvoovia Moiiiapioov
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INEPIAHWYH

> mopodoa €pevvo peAeTnONKOV Ol TopAUETpOl Tov oyetilovtor pE TNV
EMOYYEALOTIKY €£0V0EVOON TOV HOVIH®OV EKTAOELTIKOV NG Agvtepoaduiog
Exmaidevong ot ydpo pog Kot 0 pOAOC NG eKmotdevtikng owoiknong. ITwo
OLYKEKPIUEVA, HEAETHONKE 1 HETOKIVION TOV EKTOUOEVTIKOV ®¢ Pacikd aitio
ovTOD TOL (QOIVOUEVOL, POV TPOKELTOL YLl EVOV TAPAYOVTO ETOYYEAUATIKNG
eEovBévoong mov dev €xel epevvnbel oto mopeABov. Emiong oavoivbnke to
ekTadenTIKd cvoTHa otV EALGSG Kot 1 6TeAéymon TV 6YoMKodV povadwy. To
pneBod0AOYIKO €PYOAEID OV YPNOLUOTOWCOUE MTOV 1| NUWOOUNUEVT] GLVEVTELEN
Kot 1o detypa g €pguvag €61 LOVIIOL EKTTOOEVTIKOL TOV VTTOKEWVTOL GE KAOEGTADGC
petaxivnong. Ilapdro mov 10 emdyyeipo Tov eKmAdeLTKOD otV EAAGOQ
TaPOVGIALEL VYNAQ ETITED EMOYYEAUATIKNG IKAVOTOINGNG, ENELON TPOGPEPEL EVaL
otabepd mepPdriov epyaciog dev 1oyvEL TO 1010 KOl Y10 TOVG EKTAOEVTIKOVS TOL
petokvovvtatl. Efvor eviunmoiokd, 0nwg mposkuye amd v €peuva Hoc, 0Tl T0
OUVOAO TOV EKTOLOEVTIKMOV TOV UETOKIVEITOL €xel Pudoel  emaryyEAUOTIKN
eEovBévmon. H exmaidevtikn dwoiknomn oe eninedo oyoMkng povadog umopel va
ovuPdarer otnv peimon g emayyeApatikng  eEovBévmong emmpedlovrog
£0MTEPIKOVS TOPAYOVTES TOV TPOKOAAOVV TO QPOLVOUEVO GTOVG EKTOUOEVTIKOVS KO
ONUIOVPYDOVTOS EVa PIMKO Kol VYEEG oYoAkd KApa. Ocov apopd TV avaTepn
exodeVTIKY droiknomn yperdletal va TpoPel 6 AUEGES VOLOOETIKES aALOYES Kot
pvOuicelg mpokeévonr vo eEaocparioet éva dkaldtePo cVoTNUO peTaBEcEW®V,
OTOCTAGEWYV, SLOPIGHMV, TOL Ba dNUoVPYOVV KOTAAANAEG GLVONKES epyaciog Kot
OCQUAEW. OOTE Ol EKMOWELTIKOL Vo UTOPOLV VO OVIOTOKPOOUV  GTIC

EMAYYEALOTIKEG KOl OIKOYEVEINKES TOVG VITOYPEMTELG.
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ABSTRACT

In the present study we examined the factors which are related to the occupational
burnout of permanent teachers of Secondary education in Greece as well as the
role of the educational administration system to the elimination of the particular
factors. More specifically, teachers' transfer has been studied as the basic cause of
this phenomenon, since it constitutes a burnout factor that has not been
investigated in the past. Also, the educational system of Greece and the
recruitment of school units have been analysed. The methodological tool we used
was the semi-structured interview with a survey sample of six permanent teachers,
subject to mobility conditions. Although the teaching profession in Greece shows
high levels of professional satisfaction, since it offers a stable working
environment, the same does not apply to the teachers who are subject to mobility.
It is impressive, as our research has shown, that all the teachers who are moving
have experienced occupational burnout. The educational administration at a level
of school unit can contribute to reducing occupational exhaustion, by affecting
internal factors that cause the particular phenomenon to teachers and by creating a
friendly and healthy school climate. In addition, the higher educational
administration system needs to schedule the necessary legislative changes and
arrangements, in order to assure a fairer system of teacher transfer, creating the
appropriate working conditions and a sense of security so that teachers can

respond to their professional and family obligations.
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