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'H YNIEY®OYNH AHAQZH O lewpylo¢ MNetpoylavwog, yvwpidovtag TIG CUVETIEIEG TNC
AOYOKAOTINC, ONAWVw LTIELBLVA OTI N TTAPOVCO Epyaaia PE TITA0 «O pOAOC TOU NYETN -
OlELBLVTN OTNV EPYAOIOKN IKOVOTIOINGN EKTIAIOEVTIKWV OELTEPOPBABUIAC eKTTaIdELONG. H
EUQLAN d1GCTOCN», ATIOTEAEI TIPOIOV OLATNPA TIPOCWTIIKNAC EPYOTIag KOl OAEG Ol TINYEC
TIOU €XW XPNOIUOTIOINCEL, £X0UV dNAWBEL KATAAANAO OTIC BIBAIOYPOPIKEG TIAPATIOPTIEC
Kol ava@opeC. Ta onueia OTIou £Xw XPNOIUOTIOINCEL IOEEC, KEIUEVO N/Kal TINYEC AAANWVY
CLYYPAPEWV, AVOPEPOVTAL EVDIAKPITA OTO KEIPUEVO UE TNV KOATAAANAN TIOPATIOUTIN KOl N
OXETIKI ava@opd TIEPIAAKPBAVETOL OTO TUNHA TwV BIBAIOYPAQPIKWY OVAPOPWVY UE TIARPN
TIEPLYPaQ).
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MepiAnyn

ZKOTOC TNG Epyaaiag gival va YeAETNBEL To EMIMEDO TNE EPYATIAKIC IKAVOTIOINONE EKTOIOEVTIKWY
deutepoBAbuIag eKMaideLaNC, £T01 OTIWE TPOKUTITEL AMO TNV TOPOLAIa TOU GXOAIKOU dIELBUVTH
KOl TOPAyOVTWY TIOL TNV EMNPEALOLV. ZTO TTPWTO KEQAAAIO OVAAVETAL N EVVOLA TNG NYETiog TO
€i0n ¢, N EUPLAN TNC 6100TACT KOl TAPOLCIAZOVTOL KATIOIO BACIKA NYETIKA JOVTEAX TTIOL
evTomidovtal 0To XWPO TNC eKMaidevonc. Emiong avaAleTal 0 pOAOG EVOC OXOAIKOU OIELBUVTH.
210 O0EUTEPO KEPAAOIO TIOPOUCIALETAL I €VVOla TNE EPYATIAKIC IKAVOTIOINaNC, Ol TOPAYOVTEC IOV
TNV €MNPEALOLVY, Ol ETMTIWOEIC TNE KAl 0 POAOE TTOL dladpapaTidel 0 S1ELBUVTAC. ZTO TPITO
KEQPAANI0 TTOPOTIOETON Y10 TTOOOTIKH EPELVA TIOU €EETALEL TO ETIMEDA EQYATIOKIC IKAVOTIOINGNC

EKTIONOEVTIKWV dEUTEPOBABUIAC EKTTOOELONC TOL drOL ACGTIPOTUPYOL ATTIKIC.



NEEEIC KAEIOIA: EPYOTIOKI IKAVOTIOINGN, MOPAYOVTEC EPYATIOKIC IKAVOTIOINONE, Nyeaia,

deutepoPabuia ekmaidevan

Abstract

The purpose of this work is to study the level of job satisfaction of secondary school teachers, as
a result from the presence of the school principal and factors that affect job satisfaction. The first
chapter analyzes the concept of leadership, its types, its gender dimension and presents some
basic leadership models that can be found in the field of education. The role of a school principal
is also analyzed. The second chapter presents the concept of job satisfaction, the factors that
affect it, its effects and the role played by the manager. The third chapter presents a quantitative
survey that examines the levels of job satisfaction of secondary education teachers in the

municipality of Aspropyrgos, Attica.
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