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Ovopoatenavopo ®ortnti): Ovpaviong Abavaciog
Tithog Metamtoyioxnig Awatpipng: TEXNIKEX [TAPAKINHEHE TON XTEAEXQN
TOQN ENOITAQN AYNAMEQN TOY XTPATOY ZHPAX KAI XYNAEXH

EPI'AZIAKHY IKANOIIOIHXHY ME ANTAMOIBEZX.

H mapovca Metamtoylokn Atatpipn ekmoviOnke 610 TAAIGIO TV GTTOVOGV Yo TV
amoKkInon €€ anootdoemc petamtuylokol tithov oto [Hoavemotuo Nedmog Ko

gykpibnke otic 01/02/2022 and to uéin e E€etaotikng Emtponrc.

Eetaotikn Emrpom):
[Tpodtog emPAénmv Xpiotog [Tamaonuntpiov.
Méhog E&etaotikng Emrponng: ABavaciog Kovotéhog

Méhog E&etaotikng Emtponng: Anuntpiog Mmeidg



Evyapiotieg

H oloxApwon g mopovcos SIMA®UATIKNG Epyaciag opeiletal oty moAvTIUN Pondeta,
KaBodnynon kot emoTnUovikny eronteion tov kadnynt) k. Xpiotov [Momadnuntpiov. Tov
EVYOPLOTO €K PaBE®S Yoo OAES TIG EMOTNUOVIKEG OOPIES TOV HOL EAVGE Kot TNV oTthpign

TOL OAO TO YPOVIKO ddoTnUe TNG EKTOHVNONG.

Vi



AQiépmon

AQlepdvom T SmAmpatikn pov gpyosio oty Toegyedidov Kovotavtiva.

Vii



Iepiinyn ot EAAnvika

>V mopovca epyacio LeEAETATOL TO CHTNLLO TNG EPYACIOKNG IKAVOTOINGNG OTO GTEAEYT TOV
Evomlov Avvapemv tov otpatod ENpAc Kot SlepeuvavTal ot TPOTOl TOPOKIivoNS TOL
EMMMVIKOD  OTPOTOV, O E€MIONG KOl TPAYUOTOMOLEITOL GUVOEST TOV GULGTNHOTOC
AVTOUOBOV LE TNV EPYACLOKT IKOVOTOINGT. XTOYX0G TNG EPYACING NTAV VO TPOGAIOPIOTOVV
To. ONUOYPAPIKE YOPAKTNPIOTIKA TWV ATOU®Y TOV VANPETOVV GTOV EAANVIKO GTPATO, Vo
EVIOMIOTOVV TO, EMIMEDD EPYAGLOKNG IKOVOTOINONG OV alcfdvovTal Ta GTEAEYN TV
Evomlov  Avvdpeomv, kot va zmpoypatoromnBodv  cvoyeticel 1000  petald Ttov
OMNUOYPAPIKDOV UETARANTOV LE TOVE TOPAYOVTES EPYACIUKNG IKOVOTOINGoNG, 0G0 Kot HeTald
TOV TAPUYOVIMOV IKOVOTOINoNG LETAED TOVG. Q¢ epgLVNTIKO £pYOAELD YpMOLUOTOONKE £Vl
EPMTNUATOAOY10 42 EpOTNGEWMV OV YopM YN ONKe dradiktvokd og deiypa 201 oTpATIOTIK®V.
Ta amoteAéopata TOL TPOEKLYOAV HECH TNG OTOTIOTIKNG avdAvong kotédeiEav OtL 1
TAeloymoio TV vInpeTodvVIOVY elvar avipes, e yaunAd eninedo aicOnong wavomoinong
OYETIKA [e TO H1eB0 Kot TV THovOTNTA TPOAY®YNS, KOt VYNAOTEPO EMIMEDN IKAVOTOINGNG
o€ oYéon UE TIG €PYACLOKEG OYEoELg UETOED TOV GUVASEAQ®V KOl TG GLVONKES GTO
nepPdArov gpyaciag. To yevikdtepo eMIMEDO 1KOVOTOINONG TOV EVIOMIGTNKE GTO GUVOLO
TV ovppeteydviov Ntav pétpro. Ot yuvaikeg avtiBétmg acBdvoviav meplocdtepn
EPYOOLOKY KAVOTTOINGT G€ OYE0N HUE KPUNPlo, OMWG Ol OIKOVORIKEG OmOAAPEC KoL Ot
GUVAOEAPIKEG GYEGELS KO 01 KOWVMVIKOL deool oto mepiBdAiov epyaciog. Ta svprjpata g
£€peuvag CLUPOVOLY o€ peydro Badud pe Tta otoryeia mov peketOnkay ot PipAoypagikn
avaockomnon. Katoinyovtog, gaivetal vo unv vrdpyovv 1oxvpd Kivitpo mopakivnong y
Vv gpyactokn wavomoinon otig Evomieg Avvdpelg, ko evdeyouévmg o émpene To

oNUOVTIKO avTd CRTnpa va otepevuvn el mepartépo.

AEEaIG-KAEWOWA: Evories Avvdueig, Xtpatdg Znpdc, epyaciakij IKavomoinar, GOGTHUA OVTauolfdV,

Topokivyon



IIepiinyn otnv Ayyhkn N'voooa

In this paper, there has been conducted an effort to study the issue of job satisfaction among
the members of the Armed Forces of the Land Army and to investigate the ways of
motivation of the Greek army, as well as the correlation between the reward system and job
satisfaction. The specific aim of the study was to identify the demographic characteristics of
individuals serving in the Greek army, to identify the levels of job satisfaction for the
members of the Armed Forces, and to establish correlations between demographic variables
and job satisfaction factors, as well as between the satisfaction factors to one another. A 42-
question questionnaire administered online to a sample of 201 military personnel was used
as a research tool. The results obtained through the statistical analysis showed that the
majority of service members are male, with low levels of satisfaction with regard to salary
and the possibility of promotion, and higher levels of satisfaction with regard to working
relationships among colleagues and working environment conditions. The overall level of
satisfaction found across all participants was moderate. Women, on the other hand, felt more
job satisfaction in relation to criteria such as financial rewards and collegial relationships
and social ties in the work environment. The findings of the survey are largely consistent
with the data studied in the literature review. In conclusion, there seems to be no strong
motivational incentives for job satisfaction in the Armed Forces, and possibly this important

issue should be further investigated.

Key-words: armed forces, Army, job satisfaction, rewards system, motivation



