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YIHEYOGYNH AHAQXH

Eyod n Zayopn Aepoditn, yvopilovtag tig Guvéneleg g A0YOoKAOTNG, SNAOV® VITel-
Buva 6TL M TapovGa epyacia e TitAo «Atepedvnon Zvurepipopmv LeEovolkng [Tape-
voyAnong otovg Epyaciokovg Yyeiovouikovg Xopovg: H [epintmon tov EAAvikov
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pamounég Kot avapopés. Ta onueia 0Tov £y YPMNOLOTOIOEL 10EEC, KEILEVO 1)/Ka -
YEC GAL®V GUYYPAPEDV, OVAPEPOVTOL EVOLAKPLTO GTO KEILEVO LE TNV KATUAANAN TOpa-
TOUTT KoL 1] GYETIKT OVOPOPA TEPIAAUPAVETOL GTO TUNHO TOV BPAOYPUPIKGV avopo-

POV LE TANPN TEPLYPAPT.
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EYXAPIXTIEX

2 auTO TO GHUELO OPATTOUOL THS EVKAIPIOGS VO, ETITNUAV® THY Pabid. [od E0YVOUOTHVH
TpWTioTwS otV emiflemovoo kabnyntpio wov Ap. Zopion Mopio yio v kabopiotixiy
Kou adiaxorny vrootipiln, kaboonynon koi Ponbeio kol oAn v digpkeio. EKTOVHONS
me epyaoiog ovthg. Avaupifola ywpic v kaipio, copfoin s dev Ba umopovoe vo,
oroxAnpwBei owotd. n Tapovoa pyooia.

Emznpochétawg oualavouar tv ovayxn vo. eoxopiotiom Gepiie 61006 T00S GOUUETEYOVTES
oy épevva. H oelovatikn mopevoyinon eivar éva evaioOnto Oéua mov mporxolel
oVVaLoONUOTIKY OPTION KOL EIUAL EDYVOUDY VIO TV EUTIOTOGOVI] TOD HOD ETEOEILAV O1
OVUUETEYOVTES KaTa TNV dielaywyn ¢ épevvag. T vwpilw to 16pdoTIO POPTO EPYOCIAS
OV EMPapdvel TOVS EXAYYEAUNTIES VYELOS KO EXTIUD LoBDTOTO TO YEYOVOS OTL APIEPWOAY
XPOVO YLO. TNV COUTANPLON TWV EPOTHUOTOA0YIWV. H ovuuetoyn tovg otny oviloyn twv
OEOOUEVY YLOL TIG COUTEPLPOPES KO TO. TEPLOTATIKG. TOPEVOYANOTHS NTOV OTOPAITHTH KOl
xaBopiotiki].

Dooixa oev Qo umopovoo, vo, mopalelyw vo, evyopiotiow to Havemotiuio Neapolis wov
HOD €00E TV EVKOIPIO. VO, TPAYUOTOTOINGW THY TPWTOTOPIOKH VIO, TO. EALNVIKA
O0EDOUEVOL EPEVVNTIKN ODTH UEAETH.

Télog Ba nbelo. vo. evyapiotiom 0lovg TOLS OIKOVS HOD avEpdTovS(Pilovg Kal
OIKOYEVELQ,) OV UE DTOCTHPIEAY UE OTTO10 TPOTO UTOPODOOY (OOTE VO, ETITOYW G OUTHY

TNV TO0O CHUOVTIKY KOl OTOLTHTIKY TPOoTadeio 1ov.



IHEPIAHYH

H ocefovalikny mapevoyAnon omoTeAel KOWOVIKO QOIvOUEVO TTOV TPOGPAAreEl TV
a&lompéneia Tov avlpdnov kol mopaPidlel v apyn g iong petayeiprong. Idaitepa
OTOVG EPYOCLOKOVG YMPOLG 1) GLYVOTNTO TOL QOWVOUEVOL givar avnovyntikn. H
0€£OVOAIKT TTOPEVOYANOT GLVIGTOVGE KOl oLVEYILEL VO GUVIOTA Yo TOAAODS i
aféatn kaTdoTaon, TNV omoio 1 Kowwvia ovtipetomilel og Taunov. [Iépa and to
YEYOVOG OU®G ATt amoTelel Eva CRTNUG TOUTOD, DITAPYEL KO TO PEYAAO B TG dryvolag
YlO. TO TOLEG CLUTEPLPOPEG  yopaktnpilovtalr og ce&ovolikr mapevoyinon. "Etot
TPOKVTTEL 1 OVAYKN OTOCUPNVICNS TMV OPICHMY TOL (QOIVOUEVOD KOl TOV
OWPOPETIKOV  TOMOV 1 Hope®dV  oefovalkng  mapevoyAnons. [opdiinia

TapovctaleTol To oXeTIKO vopkd mAaiclo g EAAGdag kot g Evponaikng Evoong.

H mapovoa epyacio €xel okomd v dlepehivnon TNV UEAETI] TOV QOIVOUEVOL TNG
0€E0VOAIKNG TAPEVOYANONG GTOVG €PYOCIAKOVS VYEOVOLIKOVS ympove. H épevva
aeopd TNV KOTAYPOEY] TNG CLYVOTNTOG TNG GEEOVOUAKNIG TAPEVOYANCNG OTO EPYOCIOKA
TEPIPAAALOVTIO TOV EAANVIKOV ONUOCI®OV VOCOKOUEIDV. ZVYKEKPIUEVO SIEPEVVATOL T
GLYVOTNTO TOV PAIVOUEVOD LETAED TV EMAYYEALOTIOV VYELNG KOL TOV VYELOVOUIKOD

TPOCHOTIKOV YEVIKOTEPO OTO ONUOGLO VOGOKOLELNKE 10PVOLLOTAL.

H épevva mpaypatoromOnke oe tpia EAANVIKE dNpOC10 VOGOKOUEID 6Tl ommoia £yive
dtovoun tov gpotnuatoroyiov. Amd to 470 ep@TUATOAdYI0. TOV UOPACTNKAY,
aravmOnkoyv to 300. Amd TI amOVINGCELS TPOKLMTEL OTL OO TO. GTOUO TOV
ovppeteiyav, mepinov to 50% &xet vTooTel GLUTEPLPOPE GEEOVAAKNG TAPEVOYANONG
€0t omdvia, ToV TEAEVTAIO XPOVO epyaciog Tovg 6to voookopegio. Ta Bopata sivor
oTNV TAEIOYNOI0 TOVG Yuvaikeg VOonmAenTpleg Kot ot 0OTeg eivonl 6€ HEYOADTEPO
1060610 Gvopeg yorpoi(ce m0ocootd 63%) . To 97% dev avépepe v mapevoyAnon
mov 0&xOnke oto Tunua AvOpdmivov Avvapikod Kuping encidn Bedpnoe Ot dev Oa

VILAPEEL OLGLUOTIKO OTOTELEG O 1 OTL B0l Kot yopn B0V Y10 vTepPoikn avtidpao.

AgEerg kKAe101q: ZeEoVaMKN TaPEVOYAN G, YDPOL EPYUCING, TOUENG VYEING, EAANVIKA

ONUOGLO VOGOKOLELD, VYEIOVOUIKO TPOCMTIKO



ABSTRACT

Sexual harassment is a social phenomenon that offends human dignity and violates the
principle of equal treatment. Especially in workplaces, the frequency of the
phenomenon is alarming. Sexual harassment was and continues to be for many people
an invisible condition, which society treats as a taboo. Apart from the fact that it is a
taboo issue, there is also the big issue of ignorance about which behaviors are classified
as sexual harassment. Thus arises the need to clarify the definitions of the phenomenon
and the different types or forms of sexual harassment. At the same time, the relevant

legal framework of Greece and the European Union is presented.

The purpose of this dissertation is to investigate and study the phenomenon of sexual
harassment in occupational health facilities. The research concerns the recording of the
frequency of sexual harassment in the working environments of Greek public hospitals.
Specifically, the frequency of the phenomenon among health professionals and health

staff in general, in public hospital institutions is investigated.

The research was carried out in three Greek public hospitals where the questionnaires
were distributed. Of the 470 questionnaires that were distributed, 300 were answered.
The answers show that of the people who participated, about 50% have experienced
sexual harassment, even rarely, in the last year of their work at the hospital. The victims
are mostly female nurses, and the perpetrators are mostly male doctors (63%). 97% did
not report their harassment to Human Resources mainly because they thought there
would not be a substantial action against the perpetrators or that they would be accused

of overreacting.

Keywords: Sexual harassment, workplace, healthcare, Greek public hospitals, health

personnel
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