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Hepiinyn ota EAlnviké

H mopovca SIMAGUATIKT] 0Qopd TNV ETPPOT TNG TPOCOTIKOTNTOS TOL 11K NyEtn ot
dwoyeipton avOp®OTVOL SUVOIKOD HE OLOPOPETIKY] KOVATOVPO. XTIV €PYACio OUTN
avaAvovTol o1 Bempiec TPOSOMKOTNTAG TOV £YOVV JATLAMOEL PUEYPL CUEPO OTWE EMIONC
eEetdlovron eketveg o1 Bewpiec mov mpotiudvTon Waitepa amd Tovg gpyodotec. Emmiéov
peAeTATOL 1) £VVOl0 TNG KOVATOUPAS, 01 TPOKANGELS 0T dloyelptong g, o1 Bempieg nOung
OVATTLENG KO T YOPOKTNPIOTIKA TNG TPOoSOTIKOTNTAS ToL Nikov Hyétrn. Kovpilog otd)0g
NG SIMAMUATIKNG ivor va TovieTel 1 a&ia Tov 101koD 1yETN Kot Vo, GUCYETIOTEL 1] avATTLEY
™G NOwNG Nyesiag pe v avantuén e TOAVTOMTIGHIKOTNTOC. AVTO EXTLYYAVETOL AOITOV
pe tn onuovpyio evoc poviélov nbucov duqpupatog. H pebodoroyio mov axorovdndnke
nrav n uébodog g PProypagikng Epguvag otn d1dpKeLn, NG omoiag HEAeTHONKAY Ao
EMOTNUOVIKEG TNYEG Kuplwg EEvng PipAoypagiag tpio poviédo nbung avamrtuéng Ta
HOVTEAQ OVTA O GLYKEKPLUEVA vl Ta 6TAd10 NO1KNG avamTuéng Tov Kohlberg, To povtéio
TV 4 otadiov Tov Rest, kot 1o n0ikd poviého Aqyng omopdcewv Tov Trevino kot Nelson.
X ovvéxewl, ot Bewpiec TV poviElmv ovtev  aflomombnkav  TPOKEWEVOL Vo
TOPOVCIOOTEL £va TPOTOHTLTO UOVTELO NOKNC avanTLéNG TO 0moio HEsH amd TNV emilvon
€vog NBkov N ppatog popel va GUUPAALEL GTNV ATOTEAEGLLOTIKT EMAVOT] GUYKPOVGEMV
TOV avOpOTOV TOV £YOVV SAPOPETIKN KOVATOVpa. Avtd Bo fondnoetl oty e&dheryn TV
SLMANKTICUOV Kot TV mopeEnynoewy, ot dlkau) petayeipion 6Awov tov epyalopévov,
ave€apTNT®MG KOVATOVPOG Kol TELOG TNV adénon g epyacilokng amddoons. Ev katakeiot,
LE TO TEPOG TNG TAPOVOHG SUTAMUATIKNG,GVUTEPOIVETOL TO YEYOVOS, TG 1 OVATTLEN TNG
TOAVTOATIGIKOTNTOG Y10, TO KOAVTEPO SEGIUO TNG OUAONG KoL TV OTOKTNGT EUTIGTOGVVIG,

umopel va emtevyel péca amd v nowkn avamtuén tov Hyém.

A£Ea1g KAEWOLA: KOVATOVPA, NOIKT, TPOCHOTIKOTNTO,NYETNG, LOVTELOD



Mepitnqyn oty Ayyiun Noooa

This thesis is about the influence of the personality of the ethical leader on the management
of human resources with different cultures. This paper analyzes the personality theories that
have been formulated so far as well as those theories that are particularly preferred by
employers. In addition, the concept of culture and the challenges in its management are
studied and finally the theories of moral development and the characteristics of the
personality of the moral leader. The main objective of the thesis is to emphasize the value of
the moral leader and to relate the development of moral leadership to the development of
culture. This is achieved by creating a model of moral dilemma. The methodology followed
was the method of literature research during which three models of moral development were
studied from scientific sources mainly from foreign literature. These models more
specifically are Kohlberg's stages of moral development, Rest's 4-stage model, and Trevino
and Nelson's ethical decision-making model.

Then, the theories of these models were used to present a prototype model of ethical
development which through the resolution of an ethical dilemma can also help in the
effective resolution of conflicts of people who coexist in a work environment and have
different cultures. This will help eliminate arguments and misunderstandings, treat all
employees fairly, regardless of culture, and finally increase work efficiency. In conclusion,
it can be concluded that the development of the culture for better team bonding and gaining

trust can be achieved through the moral development of the leader.

Keywords: culture, ethics,personality, leader, model



