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Abstract

Gender inequality remains a prominent concern on a global scale, particularly within the formal
workplace. Women frequently encounter different manifestations of bias and inequity, which
detrimentally affect their professional encounters. The presence of gender bias leads to a
cascade of errors in decision-making processes, posing a significant threat to gender equality
within companies and organizations. Various studies have demonstrated that Human Resources

(HR) managers tend to rate male applicants as more qualified than their female counterparts.

The purpose of this dissertation is to investigate and analyze the role of organizational culture
in facing and mitigating social stereotypes as well as gender inequalities in the workplace of
the Electricity Authority of Cyprus (EAC), a semi-government organization in Cyprus known
as AHK.

The target also is to understand how the practices, values, norms, and beliefs in an organization
can conduce to or dispute existing gender disparities and stereotypes. By emphasizing
organizational culture, this study aims to explore how collective behaviors and attitudes in an

organization or industry can influence issues related to gender.

The methodology used was quantitative, with the use of questionnaire with closed end
questions. The survey findings indicated that employees in the Electricity Organization
generally hold minimal stereotypes about men and women. Additionally, their opinion about

the position of women in companies and organizations is rather positive or at least neutral.

Key words: Gender inequalities, stereotypes, organizational culture, Human Resources,

practices



Mepiinyn

H avicomta tov pOAoV Tapapével Eva onuoavtikd TpoPAn e og ToyKOoULo KATLoKA, 110iTEPOL
oToV EMioNUO Y®po epyacioc. Ot yovaikes oviipeTomilovy cuYVA SLOPOPETIKEG EKONADGELS
TPOKATAANYNG Kol OVICOTNTOC, Ol OTOieg €MMPedlovy OpvNTIKG TIG EMOYYEALOTIKEG TOVG
ocvvavtnioelg. H mapovcio g pepoinyiog tov @AV odnyel o€ o oglpd Aabav oTig
ddkaciec AMYNG ano@dcemv, BETOVINC GNUOVTIKY ATEY Yo TV 160TNTO T®V POAWOV CE
etopeieg Kol opyaviopove. Aldpopeg peréteg €xovv dgikel OtL o1 devbuviéc AvBpdmivov
Avvapukov (HR) tetvouv va a&loloyodv Toug AvOpEg aTOVVTIEC MG TTO KUTAPTIGUEVOVG Ot TIG

YOVAIKEG GLVOOELPOVG TOVG.

YKomOG NG TOPOVGAG SloTPPng Eivorl va SlEPEVVIGEL KOl VO OVOADGEL TOV POAO NG
OPYAVAOOCLUKNG KOVATOUPOG OTNV OVTIUETOTICT] KAl AUPAVVOT TOV KOW®VIKGOV GTEPEOTVTMV
KoODG Kol TOV avicoTTOV HETAED TV PUAWOY 0T0 Y®Po gpyaciog g Apyng HAektpiopov

Kompov (AHK), evdg nuukpatikod opyaviopobd otnv Konpo yvooto wg AHK.

O o10)0¢ eivol emiong vo KOTAVONGOLUE TS Ol MPOKTIKES, Ol 0&iec, ol Kavdveg Kol Ot
TMEMO1ONOELS GE £VOV OPYOVIGUO HTOPOVV VAL 00N YOOV 1 VO AUPIGPNTHCOLV TIG VIAPYOVCESG
avicdtrteg Ko otepedtuma Petald TV eOA®V. Aivovtog £UQOcT GTNV OpPYOVMGLOKY|
KOVATOUPO, 0T 1) LEAETN OTOYEVEL VO SIEPEVVNOEL TAG Ol GLAAOYIKES GUUTEPLPOPES KOl
OTAGELG OE £vav 0pYOVIGHO 1 Evav KAAdo pmopovv va ennpedoovv BEpata mov oyetilovron pe

T0 (VAO.

H pebodoroyio mov ypnoipomom)Bnke NTov TOCOTIKN, HE TN XPNOTN EPOINUATOAOYIOV HE
EPMTGEIS KAEWGTOL TOUTOL. Ta gupiuata g €pevvag £oetéav 0Tt ot gpyalOUEVol GTOV
Opyaviopd HAextpikng Evépyetag yevikd £xovv eEAdy10To GTEPEOTLTO Y10 TOVG GVOPEG KOl TIG
yovaikeg. EmmAéov, n yvoun toug yio T 0€0m TOV YOVOIKOV GE ETAPEIEG KOl OPYAVIGHOVG

etvar pédAhov Betikn 1 TovAdyLoTOV 0VOETEPN.

AgEeic Kheww: AVIGOTNTEG (VUAOV, OTEPEOTUTA, OPYOVMGCLOKY KOLATOVpQ, AvBpoOTIVO

OUVOUIKO, TPOKTIKEG



