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Ovopatendvopo Porttplag: Kapadicoyrov Ztviiovy

Tithog Authopatikig Epyacioc: O porog g gvetiag otnv anddoon Tov epyalopévav

H mopovoa Awmdopatiky Epyocio ekmovifnke oto mhaicio TV omovd®v Yo Tnv
amdktnon &£ anootdosmg peramTvylokoy Tithov oto Ilavemompio Nedmohg won
EYKPIONKE OTIG vnvneniiei i [Mpepopnvia. £ykpiong] omd ta péAN g
E&etaotikng Emrponnc.

E&etaotkn Emrpony:

Iporog emPrénov (ITavemomo Nednotg I1agog). ........... [ovopatendvopo, Babuida,
vroypagn]

Méhog Eé&etaotikrig EmTpomig:  ..ovvviviiiiiiiiiii [ovopotendvopo, Pabuida,
vroypagn]

Méhog E&etaoctikng Empomng: .....ocoviiiiiiiiiiinin. [ovopatendvopo, Pabuida,
vroypagn]

'H YIIEYOYNH AHAQXH

H Kapadicoylov XZtvoAiavr], yvopilovtog Tig GUVERELEC TG AOYOKAOTNG, INA®Ve vIevbuva
o011 1 mapovoa epyacia pe Titho «O porog g vesiag oty amddoon TV epyalopEvaV »,
OmoTELEL TPOIOV  AVOTNPA  TPOCMOTIKNG EPYACIOG KOl OAEG Ol TNYEG TOL  £XM
YPNOMOTOMNCEL,  EYOVV ONAwOel KOTAAANAG oTIG PPAOYPAPIKEC TOPATOUTEG KOl
avagopés. Ta onueic 6mov €ym YPNOWOTOMNOEL 106€C, Keipevo M/kal TNyEG GAA®V
oLYYPAPEDY, OVAPEPOVTUL EVOIAKPITA GTO KEIWUEVO LE TNV KATAAANAN TOPOTOUTY] Kot 1)
OYETIKT ovVOQOPd TEPIAAUPAVETOL GTO TUNUA TOV PIPAMOYPUQIKOY OvVAQOP®V LE TANPN
TEPTY PO,

O/H AnAov /ca



[TepiAnym

YKOTOC TNG TOPOVGOG EPELVOC EIVOL VO HEAETNGEL )TNV VTapEN TPOYPApUATOV vesing
K01l VYELOG OTOV YMPO TOV EMYEPNOE®V, B) TNV cbVOeo TV TPoypappdtev gvesiog Kot
vyelag otV amodoon TV EpYuloUEVEVY Y) TV GUVIEST] TV TPOYPUUUATOV eve&iog e TV
wavonoinon twv epyalopévov. H peBodoroyia mov axolovbnbnke eivor 1 devtepoyevig
€peuva Le TNV €EETAON TEPIMTTMOCEMV EMYEPTICEMV OV dPOoTNPLOTOOVVTUL 6TV EAAGSL
Kol oT1g omoieg To Tunpata AvOpdmivov Avvopkoy e@oppolovv TPOKTIKEG Yo TNV
TpodOnon g evekiag tv epyalopévav toug. Ta amotelécpata Tov epevvmv £6e1Eay OTL
n eveéio oupPdriel onuovTiKG oV avénon TG amddooNG KOl TNG EMOYYEAUATIKNG

Kovomoinong.



Abstract

The purpose of this research is to study a) the existence of well-being and health practices
in corporate environment, b) the relation of those practices with work output of the
employees and c) the connection between the practices and employee job satisfaction. The
methodology followed is a secondary research examining cases of companies operating in
Greece in which the HR departments apply practices for promoting the wellbeing of the
employees. Results have shown that well-being is an important factor in enhancing work

output and job satisfaction.



