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YIIEYOYNH AHAQXH

H Zropatéhov EAévn-Avva, yvopiloviog Tig OuvémEleG NG AOYOKAOTNG, ONAMV®
vrevBuva 6Tt M mopovoa epyacia pe titho «*AIEPEYNHXH TOY POAOY THX
METAXXHMATIXTIKHX HIT'EXIAX XTHN [IPOQOHXH THX KAINOTOMIAX:
MIA ITOAYAIAXTATH ANAAYXH)Y, anotelel mpoidv avoTnpd TPOCHOTIKNG EPYACIOG
Kol OAEC O1 TNYEC TOV EXM YPNOLUOTOMGEL, EY0VV INAMOEl kKaTdAAn o otig BipAloypapikég
TOPOTOUTES Kol avopopEc. Ta onpeia OTov £xm ¥PNOLOTOMOEL 1OEEG, KEIEVO /Ko TTNYEG
GAAOV CLYYPAPEDY, AVOPEPOVTUL EVOLAKPLTO OTO KEIUEVO UE TNV KOTOAANAT TOPOTOUTY|
KOl 1 OXETIKN ovoQopd TepLouBaveTar 6to TUAUO TOV BIPAOYPAPIKOV avVOQOPOV LE

TMpN TEPLYPAPT.

H Anlovoa

Yropatéov EAévn-Avva



EYXAPIXTIEX

Ba N0ela Vo EKPPAC® TIC ELYOPLOTIEG LOV TPOG TNV KAONYNRTPIO. LoV KVpioh AVUoTOGIA60V
Yooia ylo Tnv ToAvTun fondeld g kan otpiEn g Ko’ OAN T ddpKeLo SIEKTOVNONG TNG

UETATTUYI0KNG OUTAMUOTIKNG EPYOGING LLOV.

Evyapiotieg, emiong, amevbive oe 6ha ta péAN g Tpuyerovg Emrponng, kupia ['kidon

Yrolovn kot kopto Agippevt{oyiov Iedpyro.

Emumiéov, Ba Bela va euyaprotiom 6Aovg 660ovg avtamokpifnkav Oetikd Kot andvinoov

GTO EPOTNUOTOAIYIO TOV TOVS EGTEIAN NAEKTPOVIKAMC.

TéAhog, BEA® VO EVYOPIOTHGM TNV OIKOYEVELD LOV Yo TNV aTEPUOVT] oTPIEN TOVG, Kb OAn

T 614pKeLe. Tov MetamTuyaKoD.



HEPIAHYH

YKOmOC NG MapoDoOS SUMAMUOTIKAG €pyaciag Mtav 1 Jdlepedvnon Tov poOAov NG
UETAGYNUOTIOTIKNG NYECIOG OTNV TPOMONGN NG KOUVOTOUOV EPYOACLUKNG CUUTEPLPOPIC
TV epyalopéveV Kol KOT' ETEKTACT] TNV TPOMONoN TG KOVOTOUIOG OE EMYEPNOELS KOl
opyaviopuovg otnv EAAGda. o 1o okond avtd mpaypotonombnke TOGOTIKY £PELVA GE
detypa 100 epyalopévov. H ovihoyn tov dedouévov apoyuatomombnke pe m otavoun
EPMTNUATOAOYIOV péow TG mAoteopuog google forms. To amotehéopoto TG £pEVLVOG
£oe1gav mwg otig EAANVIKEG emiyelpoELlg Kol OpYOVIGHODS TO GTIA MYEGIOG TOL OGKEITOL
KaTd KOPLo AOYOo ivar 1 pHeTAoYNUATIOTIKN NYeoio. Emmléov, ta evprjpota £dei&av Tmg ot
gpyalopevol otic EAANviKéG emyelpnoelc Kot opyaviopovs epeavifovv évo péTplo eminedo
KOWVOTOUOV E€PYOGLOKNG CLUTEPLPOPAS oTo YMpo gpyocioc. Ta svpnuota tng épevvag
€080V TG 1 PETACYNUATIOTIKN myecio. odnyel tovg epyalopévovg va viobetodv o€

UEYOADTEPO PBaBO KOUVOTOWES GUUTEPLPOPES KOl 1OEEC.

AéEaig Khewdwd: Metaoynpuatiotikn nyecia, Kawvotopia, Kawvotopog epyoasiaxn copmepipopd



ABSTRACT

The purpose of this thesis was to investigate the role of transformational leadership in
promoting the innovative work behavior of employees and by extension the promotion of
innovation in companies and organizations in Greece. For this purpose, a quantitative
survey was carried out on a sample of 100 employees. Data collection was carried out by
distributing a questionnaire through the google forms platform. The results of the research
showed that in Greek companies and organizations the leadership style that is mainly
practiced is transformational leadership. In addition, the findings showed that employees in
Greek companies and organizations display a moderate level of innovative work behavior
in the workplace. The research findings showed that transformational leadership leads

employees to adopt innovative behaviors and ideas to a greater extent.

Keywords: Transformational leadership, Innovation, Innovative work behavior
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