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[MepiAnym

H mapovoa Aimhopatikny Epyacio epguvad Tig my£g Kol T1g EMTTMGELS TOL EPYAGLOKOV AYYOUG,
eotidlovtag oTovg Topeig TG TEXVOAOYIKNG €EEMENG, TG OlKOVOLIKNG afefaidotntag, NG
OIKOYEVELNKNG KATAGTAONG Kol TG epapyiog otov ydpo epyaciog. O kuprog otdyoc eival n
Katavonon Tov dpopwv Tapayoviov mov ennpedlovv 1o dyxog tav epyalopévev Kot M
avaodeén twv ovveneldv tovc. H pebodoloyia nepirapfavel cuvevtevéel pe 12 epyalopévoug
amod SAPOPOVE TOUEIG TNG TOPAy®YNS, KUOMG Kol ovAALGN TOV AmOTEAEGUATOV UE Pdon
emouovikég Bempieg, 0mmg avtég tov Cooper (1988). Ta gvpNuata OTOKAADTTOOY OTL 1|
texvoloyikn e£EMEN, 1 owovoutkn affefatdTNTa, 1 OIKOYEVEINKT KATAGTOCT Kol 1 tepopyio
ennpedlovv onuavtikd to gpyaclokd ayyos. Evidnmon mpoxaiel to yeyovog o6t 10 75%
vidbouv vrepPoiikn mieon AOY® VYNADV TPOGOOKI®Y Omd TNV mMyecio kot to 83% twv
epotnivtev-epyalopéveov avaeépouy 0Tt 1 Tieom Yo emitevén otoéymv eivar cuvndng kot
onuovpyel ayyos. To ovumepdopaTo TG E£PELVOG OVAOEIKVOOLV TNV  OVAYKN Y10
TPOCUPHUOCTIKEG TPUKTIKEG GTOVG EPYACLOKOVE YMPOVS, LIOYPULMILovTag T onuacio Tng

YUY OKOWVMVIKNG VITOCTNPIENG Kot TG dtayeiptong tov dyyovg yio trv gve&ia tav epyalopévov.

Thesis Abstract




This thesis explores the sources and consequences of occupational stress, focusing on the areas
of technological advancement, economic uncertainty, family status, and hierarchy in the
workplace. The main objective is to understand the various factors influencing employees'
stress and highlight their consequences. The methodology includes interviews with 12
employees from different sectors of production and an analysis of the results based on scientific
theories, such as those of Cooper (1988). Findings reveal that technological advancement,
economic uncertainty, family status, and hierarchy significantly impact occupational stress.
Impressively, 75% feel too much pressure due to high expectations from leadership, and 83%
of employee respondents report that pressure to meet targets is common and creates stress. The
conclusions underscore the need for adaptive practices in workplaces, highlighting the

significance of psychosocial support and stress management for employees' well-being.
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