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MepiAnyn

H mapodoa SIMAWUATIKI Epyaaia EMIXEIPET VO OIEPELVHTEL TIC TPOTIUNCELG TWV EPYALOUEVWVY TNE YEVIAG
Y 010 €pyactako mePIBAAAOV TnE KOmpou, ava@opiKa UE TO 100VIKO OTUA nyeaiac. Emiong, oTtoxo xel
va OIEPELVITEL TIOIEC OIOOTACELG TWV OTUA nyeaiag, BAael Tou HOVTEAOL TARPOUC E0POUC NyEaiag, ol
epyadopevol NG YEVIAG OUTNAC O&I0A0YOLV LYNAGTEPO OAAG KOI XOUNAOTEPO. ATIWTEPO OKOTO TOU
EPELVNTIKOD QAUTOU EYXEIPNUOTOC, OMOTEAEL OPEVOC N KOAUTEQPN KATAVONON TWV OVOYKWV TN
TPOOVAPEPBEITOC YEVIAC KAl OQETEPOU N GUVEICPOPA PECW TWV EVPNUATWV GTOV AVACTOXACHO ET TWV
NYETIKWV TPOAKTIKWVY, AMO 0PYOVIGUOUE KAl ETIXEIPAOEIC TPOC OPEAOG TOL EPYATIAKOU TIEPIBAANOVTOC
0To oUVOAO Tou. H mapoloa €peuva OMOTEAED PIO TOOOTIKI €pEuva aTNV omoia alomoiibnke To,
TIPOCOPHOCHEVO OTIC AVAYKEC TNG, EPWTNUAToAOyIo Multifactor Leadership Questionnaire- MLQ. Ztnv
€peuva ouppeteixav 100 dtopa TE yeviag Y mou epyalovial aTo epyactako mepIBaAAov Tng Kompou
KOl y1a TNV avaAuan Twv de00UEVWVY UTTIOAOYIOTNKAV TIEQIYPOPIKA OTATIOTIKA OTOIXEia Kot e€nxbnoav
TO AVAAOYO YPAQAMOTO JEGW AOYIOUIKOU. Z0OU@WVA e TO EVPAKATA TN Epeuvac ol pyalduevol TNC
YEVIA Y OTO &V AOYyw EPYOCIOKO TEPIBAAAOV TPOTIYOUV TO PETOOXNUOTIOTIKO OTUA nyeaiag. Oaov
a@opa TIC EMIUEPOLC OIOOTACEIC TWV OTUA nyeciag vPnAdtepa oa&loAoynbnkav autéc TG
«EE&I60VIKELUEVNC ETIPPONC (XOPAKTNPIOTIKA) Kal TNG «IMapaKivnong mou EUTVEE» EVW XOUNAGTEPO
autr NG «Aloiknong pe EAAXIOTEC AEITOLPYIKEC TapeUPBaoelg (laissez-faire)». Amo ta anoTeAEéopaTa
OULVAYETAL TO CUPTIEPACHA TIWG Ol EPYALOUEVOL TNE YEVIAE Y TIPOTIMOUY €va OTUA nyeaiacg To omoio
OIABETEI CUYKEKPIPEVD XOPOKTNPIOTIKA Kot amodidouv 181aitepn a&io o€ aTOIXEID OMWE N EUMIOTOCUVN
TOU OMOTIVEEL €vac NYETNG Kal n dnuiovpyia opduatog, evw MAPAAANAQ N amousia nyeoiag Kot n
TMoBNTIKA 0TAon NG nyeoiag omoteAolV OTOIXEiD Ta omoia dev evopuovidovial PE TA NYETIKA
XAPAKTNPIOTIKA TO omoia o1 idiol emBupoly. TEAOC CUUTIEPAIVETOL TIWE O TPOCUVATOAICHOC TWV
NYETIKWV TIPOKTIKWV TPOC TO (¢ GVW ovaQeEPBNKav, EVOEXETAL VO WPEANCEL CUVOAIKA TO EPYOCIAKO

TEPIBAAAOV.

NEEEIC KAEIBIA: OTUA nyeaiag, yevid Y, mpoTtiunoelg, Movtého MAnRpoug Evpoug Hyeaiag, MLQ



Abstract

The current thesis attempts to investigate the preferences of Generation Y employees in Cyprus’ work
environment, regarding the ideal leadership style. It also aims to explore which dimensions of the
leadership style, based on the Full Range Leadership Model, are rated higher and lower, by the
employees of this generation. The goal of this research is, on one hand, to better understand the needs
of the aforementioned generation and, on the other hand, to contribute, through its findings, to the
reflection on leadership practices by organizations and businesses for the benefit of the work
environment as a whole. The present study is a quantitative research which used, Multifactor
Leadership Questionnaire- MLQ, adapted to its needs, for data collection. The survey involved 100
people of Generation Y working in the workplace of Cyprus and for the analysis of the data, descriptive
statistics were calculated, and the corresponding graphs were extracted through software. According
to the findings, Generation Y employees in this work environment prefer the transformational
leadership style. Regarding the individual dimensions of leadership styles, those of “Idealized influence
(attributes)” and “Inspirational Motivation” were rated higher, while that of “Laissez-faire” was rated
lower. The results lead to the conclusion that Generation Y employees prefer a leadership style that has
specific characteristics and attribute particular value to elements such as the trust that a leader exudes
and the creation of a vision, while at the same time the absence of leadership and the passive attitude
of leadership are elements that are not in line with the leadership characteristics that they themselves
prefer. Finally, it is concluded that the orientation of leadership practices towards the above-mentioned

may benefit the work environment as a whole.

Keywords: leadership style, generation Y, preferences, Full Range Leadership Model, MLQ
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KegaAaio 1: Eicaywyn

1.1 Mapouaioon MPoBANUATIKIC

To olyxpovo €pyactoko TEPIBAAANOY SIOMOPPWVETOL KOl EEEAICOETAI CUVEXWC, WC OTOTEAECHUO TWV
aAAOYQV Kol €€EAi€ewv TOU OLVTEAOLVTAL GOf dIAQOPOUC TOMEIC NG olyXpovng Kolvwviac.
Mapadeiyyata TETOIWV AAAAYQV OTOTEAOUY N avATTUEN TN TEXVOAOYIAC, N EVOWHPATWAN QUTC OTOV
EPYOOIOKO XWPO KOl O OVTIKTUTOC TIOU MTOPEl Vo EMIPEPEL, KOBWC €MionNg Kal n ovdaykn yia
TPOCOAPHOCTIKOTNTA KO EVEAIEIO TOGO AT PEPOUC TWVY OPYAVICHWY KOl TWV EMIXEIPHOEWY 000 Kal amd

MEPOUC TOU EPYOTIKOU OUVOMIKOU, TIPOKEIMEVOU VA OVTOTEEEABOUV OTOV QAVIOYWVIOHO Kal TOUC

YPrlyopoug puBpoug {wnc.

To YeyaAOTEPO PEPOC AUTOU TOU EPYOTIKOVD OUVOUIKOU TTAYKOOMIWC amoTeAOLV o1 EpyalOpEeVol 01 0ToioL
avrkouv atnv yevid Y (McCrindle, 2024), epyalouevol 6nAadr ol omoiol £€xouv yewwnBei HETagl Twv
€TWV 1981 kot 1996. Amo v avaokonnan ¢ BiBAoypagiag TpoKUTTEL TG N YeVId auTh S100€TEl
XAPOAKTNPIOTIKA OTwG N €€0IKeEiwaon PE TNV TeEXvoAoyia, n emBupio LTOPENC 100pPOTIOG PETOEL
EMAYYEAUOTIKAG KAl TIPOOWTIKIC {WNG, N TPOTIKUNGCN oTnv GPECN avatpo@odotnaon K.a (Ferrer, 2018;
Eisner, 2005; Jagnani and Achhnani, 2019). ‘Epguve¢ JOAIOTO KATAGEIKVUOUV OTI Ol TPOTEPAIOTNTEC

NG YEVIAC OUTAE, MTTOPOUV Va TTIPOBAEYOUY TIPOTIUNCELG AVOQPOPIKA UE T OTUA nyeaiag (Cruz, 2014).

H Onapén piog tétolog o0voeon( METAED TWV XAPOAKTNPIOTIKWY — TPOTEPAIOTHTWY HIOC YEVIAC
EPYOLOPEVWV OQEVOC HE TIC TIPOTIMACEIC TIOU WTOPEL VO €XOUV O€ €va NYETIKO OTUA OQETEPOU,
AVOJEIKVUEL TN OVAYKAIOTNTA UTIOPENC TETOIWV OTOXEVHEVWY HEAETWV, KABWC N UTOPEN avavTioTolxiag
METOEL TOUC, UTOPEL va 0dnynael ae EAAEIYN KIVITPOU OO TAELPAC epyadOpEVWV Kal avalitnaon

AAAwV eTIAOYWV epyaatakoL mepiBaArovTog (Kolenak et al., 2020).

Tavtdxpova n dlEpeLYNON TOU AVTIAAUBAVOUEVOU ¢ 13AVIKOD OTUA Nnyeaiac omo Tn OKOTIA TWV
epyadopEVQV TNG YEVIAC AUTHC, MEOW TNE A&I0AGYNONC NYETIKWY CUPTIEPIPOPWVY,, UTIOPEL VO TIPOTPEPEL
EUTEIPIKA OEQOUEVO TO OTOIa UTOPOUV VA GUPPBAAAOUY BETIKA 0TO OXEJIACHO NYETIKWV GTPOTNYIKWV
ol omoie¢ Ba Bonbrjcouv aTnV gunuEPIa TGO TWV OPYAVICHWV/ETIXEIPHOEWY OG0 KAl TWV idlwv TwV

ePYOALOPEVQV.

1.2 210x0¢ AtmAwpaTIKAC Epyaaciag

2TOX0C TNC mapoLOOg EPEVVOC Eival Vo eEETATEL TIC TIPOTIMAGCEIC TNE YEVIAC Y QVOQOPIKA PE TO OTUA
nyeoiog, €T0l WOTE VO OWOEL XPNOIUA EVPAUATA VIO TNV UIOBETNON OMOTEAECUOTIKWY NYETIKWV

TIPOKTIKWY OTO TOUC €PYOdOTEC TIOU OMOOXOAOUV €PYO{OMEVOULC TNC YEVIAC QUTHC OAAG K(X% yla vo



OULMBOAEL KOT’ EMEKTACT OTN MEYIOTN CUVEICQOPA TNE YEVIAC QUTHC OTO EPYOCIOKO TIEPIBAAAOV.

Mo GUYKEKPIPEVA, N TTapoloa epyacia aToxeVEl aTn dlepelivnan TOU GTUA nyeaiag To omoio epyalouevol
NG yevide Y otnv Kompo avTIAauBavovtal ¢ ouTtd mou 0KOAOULBOED 0 160VIKOC NYETNG, a&IOAOYWVTOC
NYETIKEC CUPTIEPIPOPEC OTIWC OUTEC opidovtal atn Bdon Tou PoviéAou TANPoLC epouC nyeaiac (Full
Range Leadership Model- FRLM) kai tou gpeuvnTikoL epyaieiov Multifactor Leadership Questionnaire
(MLQ), to omoio mepIAQUBAVEL TN JETACXNUATIOTIKY, TN GUVAAAOKTIKA KOl TNV TOONTIKA-OMOQEVKTIK)

nyeaia.

1.3 Kawotopia tTng AImAwaTIKAC Epyaciag

H onuavTiKOTnTa TNE MOpoLoag EPELVOC EYKEITAL OTO OTI €0TIALEL 0T dlEPELVNON TOU TPOTIMWHEVOL
OTUA Nyeaiag anod TV OMTIKNA TWV EPYALOUEVWY, YEYOVOC TIOU CUMPBAAAEL OTNV OVASEIEN EPELVNTIKWY
TIOPICUATWY TIOU TIPOEPXOVTAL OTIO TOUG i010UC, G° €va GUYXPOVO EPYACIOKO TEPIBAAAOV OTWE AUTO TNC

KOmpou, GuvdEovTag e TOV TPOTO OUTO TN Bewpia PE TIC TPAYHOTIKEC EQPYATIAKEG CUVONRKEC.

Emiong, To yeyovdg 0TI 01 TIEPIOOOTEPEC EPELVEC E0TIALOLV TNV NYEia AMd T OKOTIA TOU NYETN VW
AlyOTEPEC €ival auTéC Tou TEPIAapBAavouy TN okomid Twv epyalopévev (Wang et al., 2011), ot omoiol
gival ol apeool amodEKTEC TNE AOKNGONG TN NYEIOg, AMOTEAEL Evav ETIMAEOV AOYO0 TN ONUOVTIKOTNTAC

d1epevNoNC TOL TTOPOVTOC BEPATOC.

AKON TO YEYOVOC OTI I CUYKEKPIPEVN EPELVA ECTIALEL OE PIO CUYKEKPIUEVN YEVIA KOl NAIKIAKT) OPAEdO
N Omoia EXEL EPYATIOKN) EUTEIPIO €V TAPAAANAC Ba OTOTEAEL HEPOC TOL EPYOTIKOD dUVAMIKOU Yyio Ta
EMOUEVO XPOVIQ, eVIOXVEL TO EMIXEipNUO TNG OTMOLONIOTNTOC TWV EVPNUATWY TNG EPELVOC KOl TNC
a&lomoinong Toug 0To TOPOV Kal oTo PEANOV. AEilel emiong ato onueio autd va avagepbei mwg Ta
EPELVNTIKA dEdOPEVO GO0V APOPA TO GTUA NYECIOC T OTOIA €ival OMOTEAEOMATIKA Y1a TN yevid Y gival
neploplopéva (Amayah and Gedro, 2014), evw 000V a@opa 1o pEyeBog Tou mANBuopol autol OTovV
EPYOOIAKO XWPO, Kal cuP@wva Pe TPOPRAEPEIC yia To 2025, auto¢ omoTeAsi To 75% TOU EPyATIKOU

duvapikoL maykoopiwg (Deloitte, 2014).

TO €PELVNTIKO EVAIAPEPOY TN TTAPOVOAC EPELVAC EVIOXVETAI KOL OMO TO YEYOVOC OTI €0TIALEl O€ €va
OUYKEKPIYEVO €PYOCIOKO TEEPIBAANOY, OTIWE OUTO TN¢ KOmpou, 0To omoio dev evtomilovtal mapouola
EPELVNTIKA gyXEIPAUATA, Ta OToia PAAIOTA va aglomololv EyKUPO EPYOAEin Ta omoia gival dounuéva,
otnpidovtal Kal avTIMPOoWTEVOUV CGUYKEKPIMEVEC BEWpieC, OTwWC akpIB®¢ ouuPaivel e To Multifactor
Leadership Questionnaire (MLQ), T0 0T0i0 PETPA TIC CUUTEPIPOPEC TOU POVIEAOU TANPOULC EVPOUG

nyeoioag Kal ota omoia atnpidetal n mapovoa épevva (Antonakis, Avolio and Sivasubramaniam, 2003;
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Kirkbride, 2006). Onw¢ @aivetal BIBAIOYPAQIKE, TOPA TO YEYOVOC OTI UTIAPXOLV OPKETEC EPEVVEC OTNV
€upUTEPN BEPOTIKN TN Nyeaiag, dev mapoualdlovtal TOYKOOHIWE OMOJEKTEC TAPAdOXEC WC TIPOC TOV
OPIOUO TNG OMOTEAECHATIKNG NYECIAC KOI wC TPOC TIC HETARANTEC TTOL GUUPBAANOULY GTNV EMTELEN TNC
Kal 0mw¢ vmoypappiouv ot Mallya kot Prabhu (2016), auto evOEXETOL VO OQEIAETAI GE TIOPAYOVTEC OTIWC
01 d10(OPEC TNV KOUATOLPA, 01 IPOCGOOKIEC TWV EPYOOUEVWV ATIO TOUC NYETEC TOUC Kal Ol OTACEIC TOUC.
Meyovog Tou evioxVel TO eyxeipnua OlEpevNONG Tou 160VIKOD OTUA Nnyeciog omo T OKOTIA TWV
epyadopévwy ag €va epyactakd TEPIBAAAOV TO OTI0I0 SIOPOPPWVETAL OO TOUC OIKOUE TOU TIO TAVW

TIOPAYOVTEC.



Kepahaio 2: BiBAIOypa@IKr) AVOOKOTINGN

2.1 H évwvola tng nyeoiacg

H nyeaoia diadpapatidel onuUOVTIKO POAO O€ OIAQOPEC TTTUXEC TOU £PYOCIOKOU TIEPIBAANOVTOC. EEGANOL
OTWC PAavVEPWVOLV Kal Ta PIBAIOYPOPIKA gupAuata, Ta d1aQopa OTUA nyeoiag oxetidovial pe
TOPAYOVTEC TIOL EMNPEALOLY BATIKEC TTTUXEC EVOC 0PYAVIGHOU OTIWE N CLVEPYATIA, N CUPPETOXIKOTNTA,

N EKTEAEDT TWV KABNKOVTWV Kal 1 Kavotopia (Kan, 2024).

Moapd To yeyovoc 0TI AMOTEAET P1a EVPEWC MEAETNEVN BEPATIKN, N ONUAVTIKATNTA TNC OToiag JAAIoTa
yiveTal mepioooTEPO EKONAN GTO GUYXPOVO KOIVWVIKO Kal EPYOCIOKO TEPIBAAAOV, E TOUC YopyoU(
pLOUOLG €EENIENC KOl TNV oLEaVOPEVN TOYKOOMIOTOINGT, OKOMN O&v MApATNPEITOL €vag Kovd
aMOOEKTOC OPIOPOC N MO TOYKOOMIwG OTOOEKTH TPOCEYYION Yia TNV nyecio. Q¢ ek ToUTOUL N
TPOCTIABEID EVTOTIIOPOU TWV OTOIXEIWV EKEIVWV TIOU XOPAKTNPI(oUV €vav OMOTEAECHUOTIKO NYETN,

ouveyidetal, Onmw¢ avagEpouv o1 Benmira kat Agboola (2021).

H BiBAoypa@ikr) €peuva avédelEe tnv OMApPEN MOAAWVY OIOQOPETIKWY OPICUWV KAl EPUNVEIWV TNC
nyeaiag Kal yia to Adyo auto Ba emixelpnbei pia mpoomabela amoca@niviong Tne évvolag Tdoo yia Ty
KOAUTEPN KATAVONGOT TOL OPOUL OGO KAl TOL LTIO EETOON BEPOTOC,

> 0Op@wva pe Toug Yukl kot Gardner (2020) mpokertal yia tn S1001Kaaia EKEIVN TNG EMIPPONC TWV OAAWY
0TO VO KOTOVOIGOULV KOl VO GUUQWVAC0LY OXETIKA UE TO TI AMAITEITON VO UAOTIOINBET KOl € TIO10 TPOTIO,
KaBw¢ €miong Kal yio TN S1001Koaio SIEVKOAUVGTC TV OTOMIKWY KAl GUAAOYIKWY TIPOCTIOBEIWY YId
TNV €MTELEN KOWVWV OTOXWV. Mapopoiwg ot Kouzes kot Posner (2017) KAvouv AOYO YO KOIVEC

@IN0B0EiEC KOl YIO KIVNTOTIOINGN TWV OTOUWV E£TC1 WOTE VA EMBUPOLY VO OywVIGTOUV VIO AUTEC.

MdAiota ot Antonakis kat Day (2018) ava@epOuevol aTny nyeaia KAvouv AGy0 yio TUTIKH 1) ATuTN
dladikaaia n omoia eMNPEAlel TOLUC OTOXOUC Kol CLUUBAIVEL HETOEL EVOC NYETN Kol EVOC 0KOAOLBOL i
€VOC GUVOAOU OKOAOUBWV 1) 0OpYOVIOHWVY, VW OO0V 0QOPd TNV OMOTEAECUATIKI) NYECia, auTh EXEl
oplotei amo tov Northouse (2016) w¢ n dladikacio Katd TV omoia éva ATopo EMNPEAZEL Pia opada

aTOMWV Y10 TNV ETTEVEN EVOC KOIVOU GTOXOU.

H nyeoia @aivetal akopa OTI GUVOEETAL € ONUOVTIKEC TTUXEC TOU €PYOOIOKOU [iovu, OmMwe n
OPYOVWOIOKN CUUTIEPIPOPA, N EpyaaloKr) Ikavoroinan (Dubey et al, 2023) Kal ) pyacioKr) anodoaon
(Sonmez and Adiguzel, 2020). 1o mAaiclo TN mapoloaC Epyaaiag n nyecia mpoaoeyyiletal atn Bacn
TOU POVTEAOUL TIANPOUC 0POUC NYESIOG CUPPWVA E TO OTI0I0 N Nyeaia opileTal W¢ Eva eVPOC NYETIKWY
CUUTIEPIPOPWV Ol OTIOIEC TIOIKIAOUY WC TIPOC TNV OMOTEAECUATIKOTNTA TOUC KOl KLUAIVOVTOL OMO TIC THO

TOONTIKEC Kal AlyOTEPO OTMOTEAEOMOTIKEG €W TIC TIEPICCOTEPO OTMOTEAEOUATIKEC TIOU gIOKOUV



MEYOAUTEPN EMIPPON Kal Ol 0Toie¢ WBOUV TouC EPYAlOPEVOLC VO OTTIOSWAOLY TIEPAV TWV TIPOTOOKIWV
(Kirkbride, 2006).

KoIvo 0ToIxEi0 Twv TTIo TAVw 0PICHWV €ival N EMIPPON OV AOKEL 0 NYETNC GTOLE OKOAOVOOULC TOU, e
OKOTO TNV €MITELEN KOIVQV OTOXWV KABWC EMIONC KAl TO YEYOVAC OTI N nyeoia amoTeAei pia diadikaaoia
n omoia €ivat duUVAUIKN Kal 6gv TEPIOPIETAL GE €vav TUTIIKO POA0. Mo TOU¢ OKOTOUG TNE TOPOVGOC
€PYOTiag Kal yia TNV KOADTEPN KOTOVONGOT TWV OPICU®WV GTO CUYKEKPIPEVO TIAQIGI0, NYETNC UTOPEI VO
BewpnOei TO ATOWO TOL KATEXEL TNV NYETIKI BECN PIOG EMIXEIPNONC, MIOC LTNPETING 1 EVOC OPYOVIGHOU

EVW WE OKOAOLBOC VOEITOL 0 LPICTAPEVOC, 0 LTTAAANAOC 1} 0 £pYO{OPEVOC TOU KOTEXOVTOC TNV NyEaia.

2.1.1. Hyeoia ) yavatluevt

Onwg €xel NON diagavei omo ) PeEAETN TN BiAIoypagiac, n nyeaia w¢ évvola mpooeyyiletal Pe
TIOIKIAOUC 0PIOPOUCE, OTIOU 0 KABEVAC EK TWV OTOIWV EEXWPIOTA KOl GUAAOYIKA OAOL padi avadeIKvOoLV
TO TOAOTIAELPO PACHO TWV JAPOPWV TITUXWV TNC. QOTOCO yia TNV aKOUn KOADTEPN KOTAVONGN TN
gival onNUavTIKO va eE€TAOTEL Kol N évvola Tou JAvatduevt Kat va avadelxbei o fabuog atov omoio ol
d00 auTEC €vvole TauTidovtal 1) dlagopomolovvTal. Z0u@wva pe Tov Yukl (2012), n nyecia eiva
TIOPOMOIA OAAG TOUTOXPOVO KOl SIOQOPETIKI) and TO pavat{uevt. Eve Kal ta 600 amaitoly tTnv TpIPN
HE TOUC OVBPWTOUC, KOl €XOUV Va KAVOUV WE TNV EMTELEN OTOXWV Kal TNV GOKNGN EMPPONG, Top’ OA’

AUTA T OTOIXEIO TTOU TIC B10QOPOTIOIOLV Eival TIEPIOCOTEPA AT TIC OUOIOTNTEC TOUC,.

Mia amo Ti¢ dia@opég ou evtomilel o Kotter (1999) eival 0Ti ) nyeoia GUVAEETAL UE TNV OVTIKMETWTION
TWV aAAAYWV O€ KPIOIEG CLUVBNKEC Kal £XEL EVOV TIPOCOVATOAIOMO TIPOC TO PEAAOV, O€ avTiBeon e TO
MAVAT{UEVT TO OTIOI0 OEV £XEI AMAPAITNTO £va TETOIO XOPOKTNPIOTIKO Kal TPOCAVOTOAIZETOl KUPIWC

0NV opyavwaon Kol To oXedIaopo.

Evioxbovtag Tov 10XUpIop0 TN LTapEnC dagopag PeTa&d twv d00, o Zaleznik (1977), GUPTANPWVEL
TIWC Ol NYETEC TPOAYOULV TNV AAAAYT), TIC VEEC TIPOCEYYITEIC KL ETISIKOUY VO KATAVOROOUV Ta TIOTEVW
TWV 0KOAOUBWV TOUG Yla VO KePOIOOUV TNV a@QOCinaf TOu¢, €vw Ol PAvoTdepC TPOwBoLV TN

0Ta0epdTNTa, OOKOUV €€oLaia Kol pyAoVTal TTPOG TNV EMITELEN TWV EMBUUNTWVY ATOTEAECUATWV.

Qaotooo mapd TI¢ diapopég mou evtomidovtal BIBAIOYPAPIKA, 01 EPELVNTEC cLVNBWC avalntoly pia
loopporTia PETa&L Twv POAWV TNC NYESIOG Kal TOL PHAVOTIPEVT, KOBWC N UTIEPBOAIKN) EU@OCN OE Evav
€K TWV VO UTOPEL VO OMOPEPEL AVETIBVUNTA OMOTEAEGMATA. ETi mopadeiypaty, n unmepBOAIKN) Ep@aan
otnv nyeaia 6a umopolae va dlatapdéel To TPOYPAPMO KOl TN POUTiVa TNG Epyaaiag Kal vo 0dnynoel
g€ QVWEEAEC OAAAYEC TIOU €XOUV OPVNTIKN EMdPACT OTNV €pyaaia, Evw N LTEPBOAIKA éucp(itgr] oT1o



pavatduevt Ba pmopoloe va EUMOSICEL TNV AVATITUEN KAIVOTOMWY 10EWV KOl VEWV TPOCEYYIoEWV Kal
va evioxuael v ypagelokpatia (Demirtas, 2020; Yukl, 2012). Tnv avdykn cuvOmapéng Kai Twv d00
ouvoyicel n amoyn tou Kotter (1999) o omoio¢ ava@EPEL TWE Ol Opyaviouoi xpeldlovtal GTopa Tou

PToPO0V va KAvouv Kal Ta 800, Xpetdlovtal onAadr) nyETec-pavatdep.

2.2 HYETIKO OTUA

Ta NYETIKA OTUA PTOPEL VO TIOIKIAAOLV GTOUC B1GQOPOUC OPYOVIOHUOUG Kol KABE Eva amo ouTd EXEl
JIAQOPETIKN EMIOPAOT OTIC OUAdEC TwV EPYALOUEVWV. 2T CLVEXELD Ba emixelpnBEel N mapouaiaon Twv
Kupiapxwv Bewplwv nyeaiag, T omoieg atnpilovial Ta NYETIKA OTUA GE IO TIPOooTiaBEIn BablTepn(
KATavonang Twv 1I810{TEPWV XOPAKTNPIOTIKWV TN¢ KABE piag oAAG Kal ¢ EMdpACNC TOU UTOPEL va

€XEL 1 AOKNON €VOC GTUA NyEaiog aToug aKoAoLBoUC.

2.3 Oewpiec nyeaiag

e &va  OIOPKWC  METOPRAAAOPEVO  €pyociokO  TEPIBGAAOY  TO Omoio  emnpedletal  Omo
KOIVWVIKOOIKOVOMIKOUC, TEXVOAOYIKOUC KOl YEWTOAITIKOUE TOPAYOVTEC, N NYECIO TOU OOKEiTal o€

auTo, dev Ba PTOPOUCE VO PEIVEL AVETNPENTT.

AUTO paptupei Kat n Bewpio TNG nyeoiag n omoio T0 TEAELTAIO alWVO EXEl PETAPEl oMo TO
OUUTIEPIPOPIKA POVTEAD KOl TN Bewpia TwV XAPAKTNPIOTIKWY OE IO CUVBETEC IPOCEYYIOEIC Ol OTOIEC
avTamoKPivOvTal OTIC QTMOITACEI; TWV OUYXPOVWY  OPYOVIOUWV KOl  EMIXEIPOEWY. Omw¢
XAPAKTNPIOTIKA dloTuTiwovouy ol Benmira kot Agboola (2021, 0.4) avoa@epOuEVOL 0TN VEX TEEPIOSO
nyeoiog «Eu@acn 600nKe OTIC TOAUTIAOKEC OAANAETIIOPACEIC PETOED TOU NYETN, TWV AKOAOUBWV, NG
KATOOoTAONC Kol TOU GUOTAPOTOC 0TO GUVOAG TOU», PE TNV Nyecia vo amoPOKPUVETOL TTAEOV OTIO TNV
TOPOAOCIOKI) HOPEN, OTIOL N KATELOBLVON AGKNGTC TNC NTAV JOVO OTO «TTAVW TIPOC TO KATW» PE TOUC

LPNAGRBaBUOLC IEPOPXIKA VO EMnpEalav TOU LPICTOPEVOUC.

Ot Dias et al (2023) emifepaiwvouy tTnv OTOPEN TNE TO MAVW PETARACNC AVOPEPOVTOC MAAIOTO TIWG N
€peuva €0TIAEl TIAEOV O€ OUYXPOVEC TPOCEYYIOEI( OTWC N METOOXNMOTIOTIKA nyeaia, n Bewpia
avtaAAaync nyEtn-péroug (Leader-Member Exchange -LMX) kait n evdexoueviKi Bewpia Kal mwg To

OLYKEKPIUEVO TIEDIO EMEKTEIVETON PE TAXEIC PUBUOUC.

Emixelpavtac pia oOVIOPn I10TOPIKA avodpoun oTIC Bswpieg Tng nyeoiag evtomidovtal TEGOEPIQ

JIOKPITEC XPOVIKEC TIEPindOL, KABE pia €€ auTwV €0TIALEL O€ KATOIEC OO TIC BewpiEC.
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2.3.1 OewpieC XapaKTNPIOTIKWY

2N IPWTN XPOVIKA Tepiodo, To 1840 cuvavtdtal n «Bewpia Tou peydAou avdpoc» (Great Man Theory),
OUM@WVO PE TNV OToia 01 NYETEG KATEIXAV T NYETIKA TOUC XOPAKTNPIOTIKA €K YEVETAG Kal JOvol Aiyol
ATV AUTOi TTOL PTOPOVCOV VO ACKAGOUY OMOTEAEOUATIKY) nyeaia. H Bewpia autr) pete&eAixbnke oTig
Bewpie¢ TV XapaktnploTikwy (1930-1940) oOmou BACEl OUTWVY Ol EMITUXNMEVOL NYETEC EiTE
KAnpovopoloav Ta NYETIKA TOUC XOPOKTNPIOTIKA, €iTE Ta AMOKTOLOOV PECO amd eKMAideuan 1
TIPOKTIKH. ASLVATWVTOC VO TIPOGOIOPITEl GUYKEKPIUEVD XOPOKTNPIOTIKA VO OMOTEAETUATIKOD NYETN
N Bewpio aLTA EAVNKE va PNV TPOCdIdEl GNUAVTIKA TAEOVEKTHUOTO KOl £Ta1 eyKaTaAeipbnke (Benmira
and Agboola, 2021).

2.3.2 JUUTIEPIPOPIKEC BEWPIEC

21N OLVEXEID Kol PETagD Tng dekaetiag 1940-1950 avantOxBnke n CUPTEPIPOPIKN Bewpia, n omoia
€0TIOCE OTN CUUTEPIPOPT, OTIC EVEPYEIEC KO OTIC OEEIOTNTEC TOL NyETN (Benmira and Agboola, 2021).
AUTN N TPOCEyyIaN TN Nyeciog mPoadlopilel TO TWE N CUPTIEPIPOPA TWV OTIOTEAECHATIKWY NYETWV
dlaQeEPel amd autr) Twv AlyOTEPO OMOTEAEOMATIKWY. MAAIOTO TN dekaetia tou 1950, €peEuveC
TPOOTABNCaV Vo TPOadIoPioouY CLYKEKPIUEVO HoTiBa petagd TNG €PYACIaKC amodoong Kol Twv
NYETIKWV OTUA, WOTOOO0 KOl AUTEC EYKOTOAEIPONKaY TNV EMOUEVN dEKOETIO, KaBWC dev ATav o€ BEan
va €€Nynoouy TIC SIOKVPAVOEIC TNC CUUTEPIPOPAC OE JIAPOPETIKA TIEPIBAANOVTO Kal TAQICIO KABWC
Kal Toug mapdyovTeg Tou Ymopolaav va GUMBAAAOLY 0TV EMITUXia 1) amotuxia Tng nyeciac (EBSCO,
2021).

2.3.3 KOoTooTOao10KEC KOl EVOEXOUEVIKEC OEwpieC

O1 KOTOOTOOI0KEC Bewpieg avantuxBnKav tn deKAETIa Tou 1960 £X0VTOC WG EMKEVTPO TNV Nyeaia Ol
pE BAon Ta XOPOKTNPIOTIKA TN CUUTEPIPOPA TWV NYETWV, OAANG pe Bdon Tnv KoTdoTacn Kol T0
TAQiO10 TO OToI0 OOKeiTal. 'ETol T0 KATAAANAGTEPO OTUA nyeaiag e€apTiotav amo Tnv KatdaTtaon Tnv
omoia Enpeme va avTiyeTwrioel (Benmira and Agboola, 2021). Mg Tnv memoibnon o0T1 €ixe eviomoTei
N TNyN NG AMOTEAECUOTIKOTNTAC TNE NYEoiag TOAANOI EpELVNTEC TPOTEIVAV OXETIKEC BEWpieC. AVO OTO
TIC TIO YVWOTEC TIOU OVIKOUV OTNV KOTNyopio autr) €ival n evdexouevikr Bewpia tou Fiedler kai n
Oewpia Aladpopng Ztdxou (Black et al.,2019; King, 1990).

2.3.3.1 Evdexopevikr) Bewpia tou Fiedler

Z0p@wva Pe tn Bewpia tou Fiedler yia TNV omOTEAECUOTIKOTNTO TNG OMASOC EVOC OPYOVIGHOU UECW
NG nyeaiac, Ba mpénel va LTAPEEL cLVTAIPIACUA TOU OTUA NyEaiag TOu NYETN PE TNV KOTACTAGON TOU
avtpetwmilel (Black et al.,2019). AuTo pmopei emiong va eMITEVXBEL YE TO VO EKTAIGEVTEL 0 NyETNC va

OAAGZEL TN KOTAOTOON £T01 WOTE VO TAIPIAZEL GTO BIKO TOU OTUA NYETiOG OMwG avagEpel o King41990)



EMKOAOVPEVOC TO £pyo TwV Fiedler, Chemers kait Mahar (1976).

2.3.3.2 Oswpia Aladpopng Ztoxou

20UQWVO PE TN Oewpia AladpPoPNE ZTOX0U 0 OMOTEAECUATIKOC NYETNC UTIOOTNPIZEL TA YEAN TOL Yia
TNV EMTELEN EMOYYEAUOTIKWV OTOXWV, TAPEXOVTAC KOBOOynon Kol TopoKivnan, PEiwvovTag Ta
TBava EPTOdIN TIOU EVAEXETOL VO OVTIPETWTIOOUV KOl OLEAVOVTOC TIC EUKOIPIEC YIO TIPOCWTIKN
IKOvoToinan. Mo LYKEKPIPEV Y10 TNV ETITEVEN AUTWV 0 NYETNC TOPEXEL AVTOMOIPBEC O OToiEC PUTTOPEI
VO AEITOLPYNOOLV WG KIVNTPO YIO TOUC £PYOLOPEVOUC TIPOKEIUEVOU va ETMITUXOLV TOUC OTOXOUC TIOU
€xouv TeBEl, mapexel oageic 0dnyieg mpo¢ EEAAEIPN TWV TOPEPUNVEIDY KOBWE EMIONC KOl KOTAPTION
€101 WOTE TO MPOOWTIIKO VO EKTEAET ATMOTEAECUOTIKA TA KOBIKOVTA TOU KOl EEOAEIQEL TA EUTOIN IOV
UTOPEl VO OXETICoVTOl PE TOPOUC, EEOTAIOHO 1) TIOAITIKEC Y10 TNV OAOKANPWON TWV OMAITOUUEVQV

epyaoiwv (Black et al., 2019).

2.3.4 Z0YXPOVEC

Ol amaITACEIC TOU CUYXPOVOU €PYOCIOKOU TEPIBAAAOVTOC TO Omoio Xapaktnpiletal and yopyoulg
PLOUOLE aANOYWV, TEXVOAOYIKEC EEEAIEEIC KOl KAIVOTOUIEC KOl MO QUEAVOUEVN TIAYKOOMIOTOINan,
avedEIEav TNV avaykn LTAPENC VEWV CUYXPOVWV BEWPIWV NYECIE TOL VA UTTOPOUV VA OVTATIOKPIBOUY
0Ta VEX aUTA dedopEVD. YTIO TO TIPIOHO AUTWV, 01 CUYXPOVEC BEwpIEC TNC Nyeaiag avantoxBnkav otnv
BAon Kal PE EMKEVTPO TIC OXETEIC METAEL NYETN KOl UPICTAUEVOU, TIC KATAOTACEIC TIOL EMIKPATOUV Kal
T0 olOTNUO oTnv oAoTNTd tou (Benmira and Agboola, 2021). Z1n cuvexela Ba emixelpnBei n
TOPOLCIACN TWV KUPIOTEPWVY TETOIWV Bewplwv OMWC N Bewpia cuVOAAYAC NYETN HPEAOUC, N
XAPIOUOTIKN NYECia KABWC €MiONC KAl N JETOOXNMOTIOTIKA KOI N CUVOAAGKTIKI) NyEaia.

2.3.4.1 ©Oswpia ZuvaAayng nyETn HEAOUG

To KOPIO XOPOKTNPIOTIKO yVwploua TnG Bewpiag cuvaAAayng nyETtn PEAOLC Eival N dnuiovpyia omo
TOV NYETN €0W- Kal €€W- OPAdWY HE TIC OTOIEC OAANAETIIOPA PE JIAPOPETIKO TPOTO. H €0w opada
anoTeAEiTal amod &vov PIKPOTEPO OPIBUO LEICTOUEVWY PE TOUC OTIOIOUG 0 NYETNG EXEL OVATITUEEL IO
1010itePn oxeon Kal XAplv TG oxéong autrc, ol epyalOpEVOl TIOU OVIKOUV O€ OUTH TUuyXAvouv
EUTIOTOOLVNG Kal PEYOADTEPNC TPOCOXNG O OXEON ME TOULG UTIOAOITIOUC LQPICTOUEVOUG Ol OToIOl
avrKouv aTnv €€w opdda. Eival emiong onuovTIKo Tw¢ o1 EpyadOPEVOL TTIOU OVIKOUY O€ I TETOIO £0W
opdda evog opyaviopol, TEIVOLVY va TAPAPEVOLY TIEPICOOTEPO GE OUTOV, va 0modidouv KAAUTEPO Kal

va £Xouv LPNAAGTEPN €pyaatokn Ikavormoinan (Robbins and Judge, 2011).
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2.3.4.2 XaplopoTIKn nyeoia

O XOPIOHOTIKOC NYETNC TEPIYPAPETON WE ATOMO pE dUvaN Kol EMPPON, €ival Topwv oTIC dVOKOAEC
KOTAOTACEIC KOl XOpr O0TO OTPATNYIKO TOU OpOMa KATAQEPVEL VO TEPIoPICel Ta mBava eumodia (Bass
and Bass Bernard, 1985). Eival €toipog va avaAdBel pioko Kal Vo TOPEKKAIVEL TOU KATEGTNUEVOU,
EMOEIKVUEL QUTOTEMOIONON KOl gival LTOCTNPIKTHC TNE UTIAPENG M0 GUANOYIKNC TOUTOTNTOC OTOV
OPYQVIOMO, KATI TO OTI0I0 KAVEL EPPOVEC HECW TWV TIPOCWTIKWY Tou Bualwv (Babcock-Roberson and
Strickland, 2010).

ZUVOTITIKA Ba EAeYE KAVEIC TIWC N XAPIOUATIKA nyeaia gival autd To €idog Tn¢ nyeaiag, mov JECW TOU
OPAMOTOC TIOU EUTIVEEL KATAPEPVEL VO KEPDILEL TNV 0POTinan Twv 0KOAOLBWY, 01 OToIoL PE auENUEVN

auTomenoiBnan emdIWKOLY TNV emitevén Tou opduaTtoc mov Exel tebei (Yukl, 2002).

TOo XOPOKTNPIOTIKO QUTO TNC EUMVELONC TWV UPICTOUEVWY OTIO TOV NYETN, OMOTEAED €va KOIVO
YVQPIoHO JETOED TNE XOPICHOTIKAC Kal TNG YETOOXNMOTIOTIKIC Nyeaiag, onwe 0a avaAubei kai otn
OUVEXELD, PE ATOTEAEOMO va BewpolvTal autd ta 600 €idn nyeciag Omo KAMOIOUG EPELVNTEC WC
evoAAG&Iua (Robbins and Judge, 2011).

2.3.4.3 Oewpia MeTOOXNUATIOTIKAG Nyeaiag

H Bewpia TNC HETOOXNUOTIOTIKAG Nyeaiag avamtxOnKe ota TEAN TOU £1IKOOTOU alwva oo Tov Burns,
0 0TI0I0C TIOTEVE TIWC N id1a UTTOPEL VO aVLYPWOEL TOLE OKOAOVBOUC O€ VO LPNAGTEPO ETITEDO AVAYKWV.
21N ouvExela o Bass emEKTEIVE TN Bewpio uTOOTNPICOVTAC TWC 0 NYETNG Eival AUTOC TIOL TIOPOKIVEI
TOUC LQPICTOPEVOUC ETCL WOTE VA EMITUYXAVOUY TEPICOOTEPN O’ GO AVEUEVAY OPXIKWE KOl TOUC
eVBOPPUVEL £T01 WOTE VO TAPAUEPITOLY TO TPOCWTIKG TOUC CUPPEPOV YIa TO KAAO TG opadag (Givens,
2008).

H Bewpia ¢ PYETOOXNUOTIOTIKAG Nyeaiag Tou Bass gival yvwotn kat w¢ Full Range of Leadership
model — FRLM (Bass and Riggio, 2006) 1o povtéAo dnAadr tng nyeoiac mArnpouc @dacuatog. H
AVATTUEN TOL HOVTEAOL QLTOU aTO TOV Bass BacioTnke atnv meEMoibnan Tou id1ou Tw¢ Ol TOPOdOCIAKES
Bewpie¢ nyeaiag aduvatovoav va enegnynoouy v mapakivnon mov Ba pmopovoav va viwbouv ol
epyadOpevol, OVTEC PEAN €VOC amMOTEAEGUOTIKOU opyaviopol (Leadership: Research Starters Topic,
2021).

2.3.4.3.1 MovTtélo TARpoug EDPOLCE NYETiag

To YOVTEAO TIANPOUC EVPOUC NyeTiag amoTeEAEiTAl OO TEcoEPa PaaIKA aTolxeia. Tnv EEIBAVIKEVUEVN

EMPPON, TN TOPOKIVNON IOV EUTIVEEL, TH TIVEUUOTIKE SIEYEPTT Kl TO TPOCWTIKG EVAIAPEPOV TIPOC TOV
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epyalopevo (Bass and Riggio, 2006) 1 OnMw¢ avo@EPETol oTnV €AANVIKN BifAloypagia Tnv
egatopikeupévn pépiuva (Robbins and Judge, 2011).

MO OUYKEKPIYEVO N €EIOAVIKELUEVN ETIPPON OVOQEPETAl OTO PBoBud mou ol epyalOpevol
avtiAaufBavovtal v a&ia touv nyetn (idealized influence attributed) kabw¢ emiong ava@EpeTal Kat o€
OUYKEKPIUEVO XOPAKTNPIOTIKA cuUTEPIPoPAg Tou nyetn (idealized influence behaviors) onw¢ n
QUTOTEMOIONON, Ta TMIoTELW Kal o1 a&ieg Toug, N dOvaun, N NBIKA Kol 0 TPOCAVOTOAIGHOC TOU TPOC
KAmo10 aTox0 Kat okomd (Antonakis and House, 2013; Avolio and Yammarino, 2013; Lai et al., 2020).
O1 akdAouBor Bavpadouvy ToV NYETN Kal €MBUPODY va Tov PIUNBolv Kabwe 0 i610¢ EMISEIKVUEL HE

OUVETIEIO CUUTIEPIPOPEC TTOV aTnpidovTan ae nbikeC aiec (Morton, 2012).

Ogov agopad TNV TOPOKIVNON TIOL EUTIVEEL AUTH) OVAPEPETOL OTO OPAUATA TIOU EMIKOIVWVOULV Ol NYETEC
0TOUC LTIOAANAOUC TOUC, £TOL WOTE VO TOUC EUTVELCOULV Kal va TOU¢ wBroouv va TETUXOUY TOUG
oTtoxou¢ mou €xouv Tebei (Antonakis and House, 2013; Lai et al., 2020). H mapakivnon mou eumveel
amoTeEAEi Eva epyOAEio PETW TOU OTOIOV Ol JETOCXNUATIOTIKOI NYETEC TPoadidouv Babutepn agia oTIC
EPYOOieC OV €XOLV VO EKTEAEGOLV OI OKOAOLBOI TOUC Kal TOUC wWBOLV va OmModWOoLV TO HEYIOTO.
(Morton, 2012).

O 0pog TMVELHOTIKN OIEYEPTN OVOQEPETAL OTIC EVEPYEIEC EKEIVEC TOU NYETN TOL GTOXELOLV CTO VO
aueIoBnTNBoLVY TaYIWPEVEC KOTOOTAGEIC, TOGO OO TOUC id10u¢ 600 Kal amd Toug OKOAOVBoLE TOUC,
EVW TAPAAANAC OUVOEETAL UE TN OEKTIKOTNTO OFE VEEC KOl KOIVOTOPEC AUCEI( 0€ TpoBARuaTa
(Antonakis and House, 2013; Lai et al., 2020). Mg Tov TpOTO 0UTO N TVELUATIKI) OIEYEPOT TIPOWOEI TN
ONUIOLPYIKOTNTA KOI ETMITPETEL GTOUC OKOAOVBOUE va dPOLV EVEPYA OTN ANYN AMOQACEWV Kal 0TV

eniAvon mpoPAnuatwv (Morton, 2012).

TENOC Ol METOOXNMUOTIOTIKOI NYETEC, OMWC AVOPEPBNKE, EMIOEIKVOOUY TIPOOWTIKO €EVOIOPEPOV,
TPOOPEPOLY EEOTOUIKELHEVN HEPIMVO 0E KOBE €pyalOpevVo Kal Tov LTOOTNPI(oLY CLUVOICONUATIKA
EVEQYVTAC LTIO MIO Evvola aav évav pévtopa (Antonakis and House, 2013; Lai et al., 2020). Bdoel
auToU TOU OTOIXEIOU, 0 NYETNC KOTOVOEL 0TI 0 KABE epyalOpEVOC gival HOVOJIKOC Kal £XEL EEXWPIOTEC

avaykec (Morton, 2012).

TO POVTEAO OUTO TNC Nyeoiag MEPIEXEL Kal KATOIO GTOIXEIO TNG GUVOAACKTIKIG nyeoiag ta omnoia
ompidovtal otnv omodoon Tou okoAoLBou (Bass and Riggio, 2006). Ta otoixeia autd eival n
EVOEXOMEVIKI 1) EKTAKTN avTapolPn (contingent reward), n 1oiknon pe Baon tig e€aipéacig (Morton,
2012; Robbins and Judge, 2011) A dioiknon pe PBdon g e€apéoelg (evepyntikn) (Avolio and
Yammarino, 2013; Leadership: Research Starters Topic, 2021), n dloiknon pe Baon Ti¢ sé%oéoac



(madntikA) (Avolio and Yammarino, 2013) kat n d10iknon Pe EAAXIOTEC AEITOUPYIKEC TIOPEUPATELQ
(Robbins and Judge, 2011) i 6nwg avagepetal BiBAoypa@ika n nysoia tonou laissez-faire (Avolio
and Yammarino, 2013).

H evdexopevikn avtapolfr meptAauBavel emi mapadeiypati, KATOI0 €i60¢ UTOVOULE 0TOV 0KOAOLOO WG
AVTOANOYHA y1a TN EMTEVEN OTOXWV IOV Eixav TeBEL Kat n dloiknan pe Baon TI¢ EENIPETEIC - EVEPYNTIKN
EXEL €VaV OPVNTIKO XOPOKTNPA Kal QVAQEPETAl OTN TAPOKOAOUBNGn tou Pabuol oTov omoio o
aKOAOLBOC TIAPEKKAIVEL OTIO TOUC KAVOVEC Kal aTn d16pbwan twv Aabwv Tou. H d1oiknaon pe Baon Ti¢
e€aPETEIC - TTOBNTIKN), TPOCOUOIALEL OTNV EVEPYNTIKNA HE TN d10QOPA WOTOCO OTI O QUTH 0 NYETNG
TIEPIPEVEL VA EUQPAVIOTOUV OUTEC Ol TIOPEKKAIGEIC OMO TOUC KOVOVEC TpoTol mapéupel (Avolio and
Yammarino, 2013).

H d1oiknon pe Baon Tig e€aIPETEIC-TOBNTIKI) KABWC EMioNC Kal 1 610iKNan PE EAAXIOTEC AEITOUPYIKEC
TopEPRACELG N omoia TOPOUCIAZETOl OTN CUVEXELD, KOTOTAGOOVTOL BACEL TOL EPELVNTIKOD EPYAAEiOL
Multifactor Leadership Questionnaire (MLQ), T0 omoio otnpiletal oTo POVIEAO TIANPOUE EVPOUC

nyeaioag, oTn mobnTIKN-0mo@eLKTIKA nyeaia (Avolio and Bass, 1995; Bass and Riggio, 2006).

EEAAAOU, ) 010iKNaN pE EAAXIOTEC AEITOVPYIKEC TTOPEUPBATEIC AVOPEPETAL GTOV NYETN O OTOIOC OMEXEL
amnd Ta TPOBANUOTA KAl TO OyVOE(, OpVEITaAl va avaAdBEL dpAaan Kat va TTAPEL OMOPACEIC, OTOPEVYEL va
épbel oe avumapdbeon Kal YeVIKA Tapouolddetal w¢ avomoteAeopatiko¢  (Morton, 2012).
BIBAIOypOo@IKG OVAQEPETOL TIWE TO €i00C AUTO MPOCTEBNKE GTO POVTEAO TIANPOUC EVPOUC NyEaTiag yia
va Katodei&el v amouaia tng nyeoiag (Avolio and Yammarino, 2013). Ot ny£TeC aUTOL TOU OTUA O€
AOMBAVOLV OMOPACEIC IOV OXETICOVTAL PE TNV OMAdA Twv OKOACVOWVY, OVTIBETWG 01 aKOAoLBOI Eival
autoi Tou givat uTELBLVOL Yo OAOUC TOUG OTOXOUG, Y1 TNV ETAUON TwV TPORANPATWY Kol TN ARYN
ano@acewv. Omnw¢ yiveTal KATavonTo auTo To €idog nyeaiag PPioKel EQapuoyn 0€ TOAD GUYKEKPIPEVA
epyaclakd mepiBAAAovTa, oTta omoia ol epyalduevol dev XpelddovTal EMOMTEIN, avaTpoEodOTnaNn N

énaivo (Leadership: Research Starters Topic, 2021).

2.4 H nyeoia and tnv oKomid Twv epyalopévwy

Me tnv o TOVW TOPOVCIaaN TwV BEwPIWV Nyeaiag ExEl EMITELXOEL pIa dlEVpLPEVN KOTOVANON TOC0
TOU 010V TOU GPOL TNG NyEadiag, 600 KOl TWV XAPAKTNPIOTIKWY TOU Ol NYETEC TwV dAPOPWY GTUA
nyeaiag pmopei va @epouv. Av Kai BiAloypa@ikd evtomidovtal Kol GAAEC Bewpieg OMWC N auBevTIKN
nyeaia, nOIKr nysoia Kot n nyeoia otnv unnpeaia twv umaAAAwv (Robbins and Judge, 2011), otdxo¢

NG MOPOLOaC EPELVAC OEV OMOTEAEI N d1EEOBIKI| KOl AVOAUTIKI) Tapouaiaan OAwv.
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AvTIBETWC auTOo Tou XpALeL €€€Taang 0To MAICI0 TN mapoLCOg EPELVAC Eival TIOI0 OTUA NyEaiag Kal
OUYKEKPIUEVO TIOIO €K TWV PETACXNUATIOTIKIAG, CUVOANOKTIKIC KOl TOBNTIKAG-AMOQPEVKTIKIAG NYETIOg
OTUA, OTWE aUTA opiovtal BAcel Tou HOVTEAOU TAPOLG ELPOUC NYETTaC Kal OTiwg a&loAoyolvTal BAaEl
TOUL gpeLvVNTIKOL gpyaAciov MLQ, eival autd to omoio o1 epyalOpevol TNG UTIO €EETAONC YEVIAC
TPOTIYOLY. MECW TN TTPOCEYYIONG AUTHC EMIBIWKETOL N EEETOCN TOL 160VIKOU GTUA nyeaiag amo 1

OKOTIA TWV €PYOLOUEVQV.

EEAAANOUL, pEow TNC BIBAIOYPOPIKAG OVACKAOTNGONE TTPOKUTITEL TTWE EVOC TPOTOC AMOTiUNGNG TN NYETiag
Kal TNG OMOTEAEOMATIKOTNTOG OUTAG, €ival n digpebvnon tou Babuol BeATiwong g anddoong Twv
epyadopévwy Kal Tou Babuol atov omoio SIEVKOAUVONKE N €MITELEN TwV OTOXWV (Bass, 2008), evw
évac AAAOG, ival o1 aTacoelg Twv epyalopevav Kal n avtiAnyn yia toug nyéteg toug (Yukl and Gardner,
2020). Tautoxpova, n avTiAnyn mouv £X0LV Ol VPIGTAUEVOL YIa TOV NYETN TOUC GaivVETal OTI EMNPEALEL

eniong TNV 6€0PELON Kal TNV TapaywyIlkotntd toug (Biloa, 2023).

2V id1a katevbuvan, BIBAIOYPAPIKE eVTOTI(OVTOI £PEVVEC CUPPWVO UE TIC OTIOIEC 01 EPYALOMEVOL
aVTIAQUBAVOVTOL KATOI0O OTUA TNyeoiag KOl CUYKEKPIPEVA T HETACXNMUOTIOTIKA Nyeoia wg
AMOTEAECUOTIKNA YI0 TNV anddoaon Kal v avantuén toug (Tahir et al., 2025). Mapopoing ae GAAN
POOQOTN EPELVO PUIVETAL TIWG Ol BETIKEC AVTIANWPEIC TWV €PYOLOPEVWOV WG TIPOC TOLC NYETEC TIOU
KOTEXOLV XOPOKTNPIOTIKA OTwG 0 OUTOEAEYXOC, N AKEPAIOTNTA, N OIKAIOGUVN, N CLVAICONUATIKY
vonuoaolvn Kal N mopoKivnan mpog Toug VPICTAPEVOUC TOUC, EMNPEALOVY CNUOVTIKA TIC OTACEIC TOUG
atnv gpyacia, T ANYn TPWTOROLAIWY KOl TNV Epyaactokn Toug 6éapevaon (Tukiman, Yaniawati and
Widjaja, 2025).

21NV eEAnvoyAwaan BIBAloypagia o€ EMIMESO EPELVWV EVTOTICETAL EPYOTiN IOV PEAETA TO TPOTIO TIOU
AVTIAQUBAVOVTOL TNV OMOTEAECUATIKI) Nyecio epyalOueEVOl OE €TOIPEIN TOU VAUTIAIOKOD KAGOOU.
Z0pQWVO JE TA EVPHUOTA TNG, O ATIOTEAETUOTIKOC NYETNG EUTIVEEL, EVBOPPUVEL TN dNUIOVPYIKOTNTA Kal
TNV KOIVOTOMIO Kal KIVNTOTOIEL TOUC LPICTOPEVOUC VO CUMPBOAANOLY TNV €EEAIEN TOOO TNC ETAIPEIOC
000 Kal Tou id1ov (Apoumovn, 2015). Z& GAAN PEAETN OXETIKA PE TNV EKMOIOEUTIKI) NYECIO KOL TN
d1epelvnNan TNC HEOW TV OVTIANWEWY TWV EKTAIOEVTIKWY, QOIVETOL TIWC N OMOTEAECUATIKOTNTO TNC
nyeaiag e€optaTal ae Eva PeyaAo Babuo amd Tov TPOTO Tov ol idlol ot epyalduevol avTiAapBdvovTal
TOV NYETN TOUG Kal TIWE TTOPATNPEITAL GUXVA OTTIOKAION TOU TIWE AVTIAAUBAVETAL 0 NYETNG TOV EAUTO TOU
g€ 0X€0N ME TO TWC ToV avTIAauBavovtal ot vglotapevol (Kepapida, 2011). Emimpocbeta, Epeuva Tov
TpaneIko Topéa NG KUmpou avédel€e mw¢ oUPEWVO PE TOuC epyalopevoug, ol dIEVBUVTEC ToU
LIOBETOLV £va dNUOKPOTIKG GTUA Nyeaiog Umopolv va odnyrHoouy £€0TwW Kal 0 YIKPO Babuod og mio

Betika anoteAéopata (Evangelides and Karfakis, 2018).
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Mg Toug IO TAVW I0XUPIOUOUE KOTAGEIKVUETOI OQEVOC N CNUOVTIKOTNTA TwV OVTIANYEWYV Twv
epyadopéV@Y yla TOV NYETN KOl 0 AVTIKTUTIOC O€ ETMEGO 0POCInaNG Kal anddoong Tov UTOPEL va EXEL
N avTiAnyn mou €X0UV yIa OUTOV, VW TAUTOXPOVA, EVIOXVETOI TEPAITEPW N GNUAVTIKOTNTA TOU
EPELVNTIKOD EYXEIPNUOTOC YIO TN OIEPELVNON TOU OTUA NyeCiag Tou 160VIKOD NyETn OMw¢ ToV
avTiAaufBavovtal ot idlot o1 epyadopevol. QaTdo0 yia TNV KAAUTEPN KATAVONGOT Twv aVTIANWEWY TWV
€pYaopEVWY TIOL OVAKOLVY CTNV UTIO £EETOCN YEVIA KPIVETOL ONUOVTIKI N ava@opd atn Bswpia Twv

YEVEWV Kal JEGW QUTAC TNV OVAAUGT TWV XOPAKTNPIOTIKWY TNG YEVIAC Y.

2.5 Oewpia Twv yevewv

ZOP@WVO PE TN Bewpia TV YEVEWY KABE yevId xapakTnpileTal amod opIouéVa XOPOKTNPIOTIKA Ta OToia
eival mpoPAEPIUO KOl TO omoia amodidovTal ge yeyovoTa Ta OTOi0 N CUYKEKPIUEVN YeVIA €XEL BIOTEL.
EMIOIWKEL GUVETIWE VA KOTOVONOEL TO ATOPO GUPPWVO JE TNV YEVEAAOYIKI) OUAdO 0TNY OToia aVKOULV
Kal PECW TOU KOIVWVIKOTIOAITIOHIKOU TTAGIGIOU TIOUL TIPOCQPEPEL, VO KOTAVONGEL TATEIG GUUTIEPIPOPAC
(Benckendorff and Moscardo, 2013).

A&ilel va avagepbei mwg N Bewpia Twv yevewv Exel 0exbei anuavTikn emippor andé tov Mannheim
(1952) cOu@wva PE TOV OMOI0 TO yeYovO( OTI KATOIOC OVAKEL TNV 010 YEVIA KOl OE €va KOIVO
KOIVWVIKO 10TOPIKO TAQIC10, TIEPIOPICETOI O VO CUYKEKPIUEVO GUVOAO TIIBAVWY EUTIEIPIWV Kal £TOI

JIAUOPPWVEL EVO CUYKEKPIUEVO XAPAKTNPIOTIKO TPOTO OKEYNC Kal Biwang Tn¢ mpoypoTIKOTNTOC.

H Bewpia Twv yevewv av Kol OVTIHETWTI(EL TPOKANCEIC KUPIWG aVO@OPIKA WPE TIC TIOAITIOUIKEC
dlaQOPEC Kal To yeyovota mou KoBopidouv Tn KABe yevid PeTadd Twv da@opeTIKwY Xwpwv (Hole,
Zhong and Schwartz, 2010), KoBw¢ €miong Kol €€AITIOG TNG ACUVETEINC KOBOPIOPOL €VOC KOIVoU
€0POUC YEVEOAOYIKWV €TWV Kol yeyovotwv (Noble and Schewe, 2003), autd mOU OVAQEPETOL
BIBAIOYPa@IKA €ival TWC Eva BooIKO GUVOAO XAPAKTNPIOTIKWY Yo TN KABE yevid €ival duvatov va

npoadloplatei (Benckendorff and Moscardo, 2013).

26 Fevid Y

H yevid Y i aAAIwC yvwaoTr Kat wg Millennials, mepidapBavel OAa ekeiva ta dtopa mou xouv yevvnoei
METOEL Twv €Twv 1981-1996 (Kiss, 2022). Av Kal BIBAIOYpO@IKA UTIOPEL va EVTOTICTEL Kal e GAAa
ovouota onw¢, Millenials (Howe, Strauss and Matson, 2000) 1 yevia Net (Oblinger and Oblinger,
2005) Kat va KOAOTITEL dIAQOPETIKO E0POC £TWV OMWC YeTagy 1980-1994 (Cubit, 2011) i akoOpa Kal
HETOEL 1978-1999 (Tyler, 2007). QaT1d00, yia TOLE OKOTOUC TNG TOPOVCAE EPEVVOC LIOBETHBNKE TO

€0POC TO OTOI0 OVOQEPETOl O EMONUA £yypa@a TNC EVPWMOIKAG EMITPOMNG O€ WIa TPOCTdbELa
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EVOPUOVIONC PE TOV EVPWTOIKO XWPO, OTOV OTOI0 OVAKEL TO OEiypa TNE €PELVOC Kal GTOV OTOIOo
AapBdavouy xwpa, JE pia KATOoI0 OUOoIoUop@ia, Ta 310Qopa IOTOPIKA yeyovoTa. EEAANOL OTWE avaQEPEL
Kat 0 Moss (2016) n akpIPn¢ oplobETnan Ba mpémnel va dapEPEL HETAED TWV SIOPOPETIKWY TOMTITHWY

KOBWC 01 10QOPETIKEC TIEPIOXEC EKTIOEVTOIL KAl OE JIOPOPETIKA YEYOVOTA.

000V 0QPopa TO €V EVEPYEID EPYATIKO dUVAUIKO, TO OTOI0 YEVIKA OPIlETal WE TO PEPOC TOL TTANBLGHOU
T0 omoio BpiokeTal PETAEL TwWV NAIKIWV 15 Kat 64 (OECD, n.d.), ¢ yevidg Y mponyouvTal n yevid X,
n omoia mMePIAaPPBAvEL Oaoug Exouv yewvnoei petagd 1965 kot 1980 Kal N yevid twv Aeyouevwy Baby
Boomer, pépoc tn¢ omoiog Bpioketal akoun atnv epyaaia. MapdAAnAa n yevid Y akoAouBei n yevid

Z n omoia mepIAapPBAveL 6aoug £xouv yevvnOei petd to 1996 (Kiss, 2022).

Mo v KOAOTEPN KaTavonaon NG LTO EEETAONC YEVIAC, EIVOL GNUOVTIKO VO SIEVKPIVIOTEL TIWC W YEVIA
opiletal «pto avayvwpiolun oudda Tov polpadeTanl €1 yévwvnong, NAIKia, yewypoia Kai Baoikeg
eumelpieg (wn¢ oe Kpiolwa avamtuglokd atadia» (Kupperschmidt, 2000, . 66) Kol wq €K TOUTOU EXEL
QMOKTACEL GUYKPIOIUEG aVTIANWELC, OTACEIC KOl guaTApOTa a&lwv (Stroink, 2023).

2€ €Va YEVIKOTEPO TAQICIO0 N YeVId auTr) YEYAAWOE OE Pia TiEPindo paydaiwv KOIVWVIKOOIKOVOUIK®Y
KOl TEXVOAOYIKWVY €EEAI&EwV, OTWC N TOYKOOWIOToINGN, N UN@IoK EMOVACTOON Kal N OIKOVOUIKNA
Kpion Tou 2008, o1 omoieg £xouv KaBopiael TIC OTATEIC, TIC TTPOOOKIEG Kal TI¢ TTpoTIunoelg tng (Ferrer,
2018).

O1 Bo0OIKEC OUTEC eUTIEIPIEC TNE {WNC KAl TO YEYOVOTA TO OToia EAABaV XWPA 0TA KPIoIUa OvaTTUEI0KA
OTAdI0 TNC YEVIAC OUTAC €XOUV EVOEXOMEVWC KOBOPIoEl KOl TA XOPOKINPIOTIKA TNG. € OutTd
OLYKOTOAEYOVTOL N KOBLOTEPNON O€ OXEON ME TIC TPONYOUUEVEG YEVEEC OTN AYN ONUAVTIKWV
AMOPACEWVY OTIWE Y10 TOPAdEIYUA O YAPOG KAl N TEKVOToinan. Emiong éva aKoun onuavTiké yvwpioua
NG YEVIAC auTr¢, €ival To yeyovog OTI N Yevid Y QMOTEAEL pYla OMO TIC TIHO HOPPWHEVES YEVIEC OTA
XPOVIKA, HE TO TOOOOTO TWV VEWV TNV EVpwnn Pe HOPPWTIKO EMiMEdO TPITORABUING EKTAIdELONC VO

gival peyoAUTEPO MO TIOTE.

AKOUN, N Yevid Y OMOTEAEL TN TPWTN YEVIA TIOL PEYOAWGDE HE TEXVOAOYIKEC KOIVOTOMIEC OTWC TO
J1adiKTLO, TO EEUTIVA KIVNTA TNAEPWVA KOl Eival EEOIKEIWUEVN UE TO PNEIOKAE JECT KOL TN XPHOT TOUG
0€ OTOMIKO KOl EMAYYEAUOTIKO ETIMEDO, €V EXEl MAPAAANAC KOl PEYAAUTEQN TOPOLCIN OTA PECA
KOIVWVIKNG dIKTUWONG O€ OXEQN HE TIC TIPONYOUHEVES YEVIEC. QG amMOTEAETUA TNG €€0IKEIWONC OUTAC N
YEVIA QUTH) @aiVETal VO EKTIYA TNV GUECOTNTA TIOU TNC TPOCPEPOUY OUTA T TEXVOAOYIKA PETA, TOOO
0TOV PN@PIOKO KOGMO, YIO TNV EMIKOIVWVIA, TIC OyopEG Kl T UYKPIoN TANPOQOPIWY, 000 KAl OTN

KaBNuePIvOTNTO, OMOL N auecOTNTA OUTH PeTagpdletal o TaxLTNTA, anors)\souarlKéT%d Kal



€UKOA{a (Ferrer, 2018).

Ooov agopd TNV pyaaia Ta ATopa TNE YEVIA Y, QAIVETOL VO TPOTIUOUV pid IcoppoTiia peETag epyaaiag
Kal TpoowikAE {wNnC. Eival dtopa mou d¢ d10TAouv va KAVOULV EPWTICEIC KAl VA dWO0ULV AMAVTAGCEIS
Kal o0g divouv peEYOAn PoplTNTa OTO IEPOPXIKA TPWTOKOAAO OAAG OUTE KOl OVAPEVOLV va Td
€QOPUOLOLY KOl Va Ta 0KOAOUBOUVY GAAOL 0TOUC id10VG. AKOUN, N YEVIA aUTH Bewpei onuUAvTIKA TV
OMadIKN pyaaia, TPOTIPA TIC GUXVEG CUVOVTICEIC JE TOUC GUVODEAQOUC Kl T GUVEPYOTIQ, OVOUEVEL
dlagavela and Tn d1oiknan Kal gival £T0IUN va au@IoBnTroel TOAAIEC TIPAKTIKEG I} KOl VO aAAGEEL
EPYOOIOKO TEPIBAAAOV v VIWBEL 0TI 01 agieg TNC & GLUVAdOLVY UE OUTEC TOL opyaviauou (Jagnani and
Achhnani, 2019).

H yevid Y @aivetal 0Ti €xel pia B€TIKA aTdaon mpog TNV epyacia. EKTIG Eva epyaciakd mepIBAAAov
0TO 0MOoi0 dNUIoVPYOLVTAL OXETEIC, UTIAPXEL XI0VHOP KOBWC EMIONC Kal CUVEXEIC TPOKANCEIC, Ol OTIOIEC
WOTOC0 OUVOSEVOVTAL OO PIO CUYKEKPIMEVN, AUEDT KOl EMOIKOdOUNTIKY avatpo@odotnan (Eisner,
2005). MoapdAANAG GNPOVTIKOC TIOPAYOVTAC YIa TNV TapaKivnan, TNV EPYOCIOKI) IKOVOToinan Kat tnv
gunuepia Twv epyalopévwy TNE YEVIAC auTtrc, amoteAei n Omapén aiobnong okomou oTnV epyacia
(Deloitte, 2025).

H Kotovonon Twv o TOVW XOPOKTNPIOTIKWY TN¢ YeVIAC Y, 0€ auvduaoHO HE TIC TIPOOOKIEC TwWV
epyadopEVY TNC OMO TNV €PYOCia, AMOTEAEI TPOOTONITOUPEVN GULVBNKN yla TNV avAALON Kal TNV
EPUNVEIO TOL TPOTIOV PE TOV OTOI0 aVTIAGUBAVOVTOL BETIKA TNV NYECIa Kol KAT® €MEKTACT TOU OTUA

NYECIOg KAl TWV NYETIKWVY CUUTEPIPOPWV TIOU QAIVETAL VO a&lOAOYOUV BETIKA.

2.7 TeVIEC KO TIPOTIYNOEIC NYETiaC

2.7.1 O1 IPOTIPNAOEIC TNG YeVIOC Y

Onw¢ evtomiletar BIBAIOYPAPIKA, EVW LTAPXOLV EPEVVEC OI OTOIEC PEAETOUV TO OTUA NyECIaC TWV
TIPOIOTOPEVWY, LTIAPXOLV EAAITI) OTOIXEID GO0V aQOPA TIC TTPOTIUNCEIC TN YEVIAC Y yia TNV nyeaia.
Emiong peyaAo pepog Tne umdpxovaoac BiBAloypagiag £xel S10UOPPWOEL 0w Kal KAIPO, PE OMOTEAETUA
TO GTOIXEIO TOL APOPOUV TNV YEVIA Y VO PNV AmOTUTIWVOUY TNV TII0 GUYXPOVN EIKOVA, VW TOPAAANAX
n undpxovaoa BIBAIOYpa@ia EEETALEL TIC OTPOTNYIKEC TIOU EQAPHOLOLV 01 NYETEC KOl OXI TIC AVTIANYELG
NG YEVIOC Y ava@opIKA PE Tov 1daviko nyEtn (Horeczy et al., 2012).

Mapopoiwg cOp@wva pe v Cruz (2014), mopd T0 yeyovoc 0TI UTIAPXEL Yia TTANBWPN EPELVIV OXETIKA
HE TNV YeVIA Y OTOV EPYACIOKO XWPO KOl TNV NYECia, TAPATNPEITAL PO aco@r)¢ 0UVOEDT PETOED TWV
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300 Kal €&va KeVO BIBAIOYPO@IKG OTO KOBOPIOUO GUYKEKPIPEVWY GTUA NYECIOE TOU IKOVOTIOIOUV TIC
aVAYKEG TNG YEVIAC Y OTO €pyaclako TepIBAAAov. Onw¢ n idia umootnpilel, umdpyxel PeYaAo
EVOIAQEPOV OTN KOTAVONON TWV OVAYKWV TNG YEVIAC Y MIOC Kol €pyadOUEVOL TNE YEVIAG OUTNAC
amoTEAOLV GTOMO TO OTOoi Ol €TAIPEiEC OI0BETOVY OTO EPYOTIKO TOUC OUVAMIKO. Q¢ €K TOUTOU N
LI0BETNON €VOC OTUA nyeaiag mov Ba PMopEi va avVTATOKPIBEL OTIC OVAYKEG TNE YEVIAC auTrg Ba £Xel

0QEAN TOOO YI0 TOUG EPYOLOPEVOUCE OO0 Kal VIO TIC ETAIPEIEC.

21NV €pguva Tou diegnyaye n idia o€ 135 dtopa TNC YeEVIAC Y @aiveTal 0Tl o1 EpyalOpEVOL TNE YEVIOG
auTr¢ BACEL TV TPOTIUNCEWVY KOl TWV AVOYKWV TOUE, KATOTACOOULV WE TTPWTO TO CUMHETOXIKO OTUA
nyeaiag pe 77,6 %, akoAouBEi pe pIkpn O10QopA N JETACXNUATICTIKNA Nyeaia pe 73,8% evw Tpitn €ival
N AUOEVTIKI) nNyeaia pe moooato 65,4% (Cruz, 2014).

Emniong, o€ €peuva tou Long (2017) og 158 gpyadopévoug oL aviKouv aTn yevid Y Kat gpydlovtal
OTO YPOQEIOKO TOMEN, EVIOTIOTNKE TG TA OTUA NYECIaC TOU TOUG TOPAKIVOUY TEPICGOTEPO Eival N

METAOXNUATIOTIKA, N NBIKI KOl N NyEaia aTnV LTNPEGIA TWV LTIOAANAWY.

2€ GAAN TPOCQOTN €peuva oL OIEENXBN o€ Oeiypa 44 gupwmainwv €pyalopEVWY O TOYKOOUIES
ETAIPEIEC TOU BIOPNXAVIKOV TOUEX, KOt Ol OToia SIEPEVVOVCE TO TPOTIHMWHEVO OTUA NYESIOG TN YEVIAC
Y, T0 €UPAUOTA KATEDEIEOV TIWC TIPWTO OTIC TTPOTIPMACEIC TWV EQYALOUEVWVY HTAV TO YETACXNUOTIOTIKO
OTUA PE PHETO 0p0 3,26%, OKOAOUOWC TO GUVOAAAKTIKO GTUA € 2.60% Kol TEAEUTAIO TO TOBNTIKO OTUA
nyeaiag pe 0,95 %, evw 0G0V aPOPA TA EMPEPOUC OTOIXEIN TPWTO OTIC TPOTIUNACEL NTOV N TAPAKivNon
TIOL EUTVEEL, OEVTEPO N EEIOOVIKEVEVN ETIPPON] (XAPAKTNPIOTIKA) KOl 0Tn TPitn B€on 10oBabuncav n
€€100VIKEVPEVN ETIPPOTN (CLPTIEPIPOPA) Kal 1 evdeXoUEVIKN avTapolpr) (Kolenak et al., 2020).

Moapopoiwg pE Ta w¢ Avw avaeepbnKav, o€ Epeuva 341 enayyeAPOTIWV TTIOU AVIKOUY 0TV yevia Y, ol
omoiol OlEPEVaY Kupiw¢ atnv Eupwmn Kal anacXoAobvTal e O1a@opouC TOUEIC, OMwG auTolE TN
dnuoatag d10iknong, TWV EMIXEIPAOEWY, TNC EMIKOIVWVINE, TN¢ LYEIOG KOl GAAWY, TO gupruaTa
KOTESEIEAV WC TIPOTIMWHEVO OTUA NYECIOG TO PETOOXNMOTIOTIKO, VW WC TO TIIO OTMOTEAECHOTIKO TO

auBevTikd aTuA nyeaiag (Stroink, 2023).

TENOC TapOpOLa gival Ta dEGOUEVA TTOU TIPOKUTITOLV Kl OO EPEVVEC EKTOC ELPWTING, 01 0TI0iEC WOTOCO
gival moAaiotepeC. TETol Mapadeiypota anoteAovv Epevva tou 2015, n omoia dievepyr|bnke aTnv
AUEPIKN YE TN ouppeToxn 180 epyalopévwy Ol OToIol aVAKOV a€ dIAQOPEC YEVIEC HETAED TWV OTOIWV
Kal 55 ¢ yevidg Y, KOTEdelEe mwg OveEapTATWE YeEVIAC OAol Ol €pyalOUEVOl TPOTiUNoav TO
METOOXNMATIOTIKO OTUA nyeaiag (Baker, 2015) kabw¢ kot €peuva otnv Aacia tou 2018, n omoia

KOTESEIEE TNV TPOTIUNON TwV £PYALOUEVWV TNG YEVIAC Y KUPIWC OTN METOOXNMATIOTIKNA nysaig l(Andi,



2018).

KatoAnKTika 600 avo@épBnKav TIo TAVW QOVEPWVOUY OQPEVOC TNV TPOOTIABEIN TNC EPELVNTIKAG
KOIVOTNTOC va OIEPEVVACEL TIOIO OTUA Nnyeaiag evBuypaPpieTal KOADTEPO PE TIC OVAYKEG TNC YEVIAC Y
KOl O@ETEPOL KATAGEIKVOOLV TNV OvAyKn UTOPENC oUYXPOVWY OEO0UEVWV QVOQOPIKA HE TIC
TPOTIMACEIG TwV £pyalopevay Yia TO 10aVIKO GTUA nyeaiag. H mapolaa €pguva e Tn dlEpelvnan Tou
OTUA Nnyeaiag, To omoio MPOTIYOUV o1 EPYALOPEVOL TNE YEVIAC Y, EMIBIWKEL VA GUUBAAAEL BETIKA TTPOC

TNV KatevBuvaon autr).

Kepahaio 3: MeBodoAoyia ‘Epeuvac

3.1 ZKOTO¢ Kal 0Toxol EpguvnTIKAC Mpoagyyionc

Bao1kO¢ 0KOTIOC TNG MapoLaog Epeuvac gival n dEpelvNoN TwV TPOTIUNCEWV TWV EPYOLOPEVV TIOU
AVAKOULV OTN YEVIA Y OTO €PYOCIOKO TEPIBOAAOY TNC KUTpou, ava@opika PE TO OTUA nyeaiacg Tou
10eatol nyétn. Me 1 Ole€aywyy TOCOTIKNC €PELUVOC HE OIOUOIPOCHO EPWTNUOTOAOYIOL OF
epyadopEVOUC TOGO TOU IBINTIKOV 000 Kal TOU ONUoaCiou TOUEN, N EPELVA OMOCKOTEI GTOV EVIOTICUO
Kal avaALGT) TOU 10€aTOV OTUA NYESIOG GUPPWVA E TIC ATOYEIC TV BV TWV EPYOLOPEVWV OUTNG TN
NAIKIOKAG opadac. Eotidloviag otnv OmTiK Twv €PYyalopEVwY, N EPELVO OTOXEVEL VO TIOPEXEL
dedopeva Ta omoia Ymopouv va a€lomoindoly and opyaviouolC Kal EMIXEIPFOELG Yo TNV avAmTuén,

BeATiwon 1) 610TAPNON TWV CTPOTNYIKWY TOU AKOAOLBOULV ava@OpIKA e TNV nyeaia.

Oaoov a@opd Toug ETE HEPOUC OTOXOUG, N TTOPOLON EPELVA OTOXEVEL OPEVOC VO TIPOCIIOPICEL TO OTUA
NyEoiog To omoio avTIAauBAavovTal W¢ 13€0TO, Ol EPYALOPEVOL TTIOU GVIIKOUY 0T YEVIA Y KOl OQETEPOU
VO avadEigel TIC OIOOTATEIC EKEIVEC TWV NYETIKWVY GTUA TIG OTIOIEC 01 €V AOyw £pyadOpEVOL agloAoyolV

LPNAGTEPO OAAG Kal XAUNAOTEPQ.

3.2 Epeuvnuikd Epwtrjpota

2Tr OUVEXEID Kal 0@ou €Xel dlaTLMWOEL 0 BACIKOC OKOMOC KOl Ol EMPEPOUE GTOXOL TNE EPELVAC
akoAouBnBnke n Olodikaoio NG AEITOLpyIKomoinong, PBacel TG OMoiag Ol TPOTEPEC YEVIKEC

JIATUTIWOEIC TOU OKOTIOU Kal TWV OTOXWV HETOTPATNKAV OE GUYKEKPIUEVO EPELVINTIKA epwtr']pzazra ota



omoia umopouv va 60800V cuyKeKpPIYEVEG anavtioel¢ (Cohen et al., 2008).

Mo KATW O10TUTIWVOVTOL TO EPELVNTIKA EPWTHUATA TNE TOPOVCOG EPELVAC:

Epeuvntiké Epwtnua 1: Moto otuA nyeaiag Touv Full Range Leadership Model (FRLM) mpoTtigouy
ol epyaldpevol NG yevidg Y, aTto epyactako mepIBaAAov tng Kumpou;

EpeuvnTikd Epwtnua 2: MNoleg emuépoug dIaoTATEIC Twv NYETIKWV 0TUA Tou Full Range Leadership
Model (FRLM) a&lohoyolOvtal uPnAOTEPO Kal TOIEG XOUNAOGTEPA ATIO TOUCG £PYO{OUEVOUC TNG YEVIAG

Y, 070 €pyaciako mepIBaAAov tn¢ Kompou;

Mo tou¢ okomoU¢ TnG mapoloaC €PELVOC KOl TNV AMAVINGN TWV EPELVNTIKWYV EPWTNHATWY,
OULAAEXONKaV 6EdOUEVA OEIOTIOIWVTOC TNV TTOCOTIKI HEB0GO. TV €PELVNTIKNA ONAASH TIPOGEYYION HECW
NG omoiag To dedoPEVA GUAAEYOVTAL, OVOAUOVTOL KOl €PUNVELOVTAl OE APIBUNTIKA HOP@r OTIWC
ava@epel o Alek (2024) guvoyiovtag tnv €vwoloAoyikr Tpoagyyion tou Cresswell. Ogov agopd TN
OUANOYT TV OEBOPEVWV AUTH EYIVE WE TN XPHON EPWTNUATOAOYIOU, EVOC GUVOAOL ONAADK YPOTITWV
EPWTIOEWV TIOL JIATUTIWVOVTAIL PUE OKOTIO VA AMOCTIAC0UY AMAVTACEIC OXETIKA PE TO LTIO e€ETOON BEUQ
(Neuman, 2014).

3.3 Xxed100UOC TNG EPELVOC

Mo 10 oXedIaoUO TN £peuvac Kal apoul eixe mponyndei pia apxikn BIBAIOYPAPIKT) OVACGKOTINGN IO
TOV EVIOTIOYO TOU BEPOTOC KOl TOU BaBUOL avayKalOTNTAC Kol oToudalotntac SIEPELVNONG TOv,

ANeBNKav LTIOYN TOPAYOVTEC OTIWCE 0 JIABETIUOG XPOVOG KOt Ot d1aBEatpol TOPOL.

Mo avoAUTIKA KOTOPTIOTNKE XPOvooldypauua To omoio MePIAAUPave TV ektevr) BIBAIOypa@IKA
EMOKOMNOT, TO OXESIOOUO TNG EPELVNTIKAC TPOTACNC, TNV UAOTOINGN MIKPNC EKTOONG TIAOTIKAG
EPELVOC KABWC Kol TNG KUPLOC EPEVVOC ME T GLAAOYR TWV O0EdOUEVWV VO dlApKED TiEPITOL dVO
€BOOUAdEC. ZTO TIPOYPAUMOATIOUO AN@BNKE LTOYN ETiONG 0 XPOVOC TIOL aTmalTeiTal yia TNV eneéepyaaia
Kal avaAuoT TWV OMOTEAEOUATWY KOBWG EMioNC Kal yia v €€aywyr) CUUTEPACUATWY. TEAOC OTO
XPOVOIAYPOUHO CUUTEPIANPONKE Kal O OMOPAITNTOC XPOVOC YIO TN GUYYPO@r) KOl OAOKANPWAN TOU
TEAIKOU KEIPEVOU TNC d1aTPIPRG KOt TN CLPTIANPWGT TNE BIBAIOYPOQIKAE EPELVAC.

Ocov a@opd Toug TOPOUC, avaeopag Xprdel To yeyovog OTI PEPIMVA d0BNKE otnv €m’ aolfn
e€oo@aAion tn¢ amapaitnng adetag xprone (BA. Mapdptnua A) Tou €peuvnTIKOD EpyOAEiov yia Ta

€KATO dTopa Tov Ba CLUMPETEIXAV OTNV EPELVO.
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TENOC Kl OTIwC Opiel N TOAITIKA TOU TMAVETIOTNMIOU YIO TPWTOYEVEIC EPEVVEC OI OTIOIEC OIEEAYOVTOI
evto¢ ¢ Kumplakig Anuokpatiog Kol ol omoieg €xouv avBpwmivo deiyua, Omw¢ n mapolod,
amapaitnTo BAMa TPV TNV EVOPEN GUAAOYNC TWV OEB0PEVWY ATAV N E00QAAICN YVWU0SOTNONC and
Tnv E6viKA Emitpomni BionBikng Kompou. H ev Adyw yvwpodotnon uméEp tng o1e§oywyng Tng EpEuvag
e&ao@aiiobnke atic 03 Nogufpiov 2025 Katdmiv oXeTIKAG LTTOBOANC aitnong (BA. Mapdptnua B).

3.4 Aciypa €peuvac

H opdda otoxou 1ng €peuvag apopd epyalOPEVOUC, TANPOUC I MEPIKNAC OmMOoXOAnong ol omoiol
gpyadovtal aTo OnEOalo 1 IBIWTIKO TopEa TNG Kumpou. IMa T guAAoyn Twv d£d0UEVWY 0EI0TIOINONKE
delypoToANYia n omoia avrkel atn Katnyopia Twv Selyudtwy un mbavotntag, avageépovtag BERata
TOUC TIEPIOPITHOUC TNE YEVIKELONE TWV OMOTEAECUATWY G OAOKANPO TOV TANBLa O (Etikan, Musa and
Alkassim, 2016).

Mo CUYKEKPIPEVO OTN TTIOPOVCA EPELVO EPOPUOCTNKAV dUO PEBOSOL YN TIBAVOTIKNC dElypaToANYiaC,
N delypatoAnyia eukoAiag Kat n dslypotoAnyia X1ovoaTIRAdaC, ol omoieg KpiBnkav KATAAANAEC AOYw
TWV XPOVIKWV Kl TPOKTIKWY TEPIOPITUWVY TNG €pguvac. H a&lomoinan ¢ detypatoAniog EVKoAiag
Bonbnaoe otn cuAoyr| Tou OgiyuaTog, TO OToI0 CUYKPOTABNKE amd epyalopevoug TNC Meviag Y mou
dPOCTNPIOTOIOUVTOL GE OPYOVIOHUOUE Kal EMIXEIPHOEIC TNV KOMpo Kat ATav apeca mpoaBAatyol Kat
TPOBUHIOL VO GUPPETACXOUY OTN MEAETN. H EMIAOYN TNG CUYKEKPIPEVNC PEBOOOL KPIVETAI KATAAANAN
yla Tn d1epelvnon OVTIANWEWY Kal TPOTINACEWY OE TPAYUATIKEC OLVONKEC epyaaiag, 10iwg otav
XPNOIUOTIOIEITAL €va JOUNMEVO Kal SIEBVWE aVaYyVWPIoUEVO EPYAAEio HETPNONC, OTw¢ To Multifactor
Leadership Questionnaire (MLQ 5X). Mapdtt n delyyatoAnyio EVKOAIOC O€vV ETITPETEL TN OTOTIOTIKA
YEVIKELOT TWV AMOTEAECUATWV GTO GUVOAO TOU MANBUOUOL Twv epyalopévwy e Mevidg Y otnv
KOmpo, T0 euprUOTa TIPOCPEPOLV a&IOTIOTEC EVOEIEEIC KAl TATEIC OXETIKA PE TIC TPOTIUNCEIC TOUC WC
TPOC TO OTUA NYECIOG OTO OUYKEKPIPEVO KOIVWVIKO TIOAITIOPIKO TAQiC10. Q¢ €K TOUTOU, N €PELV
OULUBAAAEL oLCIOOTIKG 0T BIBAIOYpO@ia Kl UTOPED va AEITOUPYATEL WC BACT VIO HEAAOVTIKEG MEAETEC

HE eVPUTEPO KOl TIO OVTITPOCWTEVTIKA deiyparta.

Oaov agopd tn detypaTtoAnYia x1ovooTIRASAC OUTH EXEL VO KAVEL PUE TOV EVTIOTIOUO KATIOIWY OTOPWY
amnod Tov EPELVNTI), TA OTOi0 TANPOUV T XOPOKTNPIOTIKA TOU OEiyOTOC TTOL OTAITEL N €pELVA, KOl Ta
OToia 0T CUVEXEIO UTTOPOLV VO QEPOLY TOV EPELVNTI) OE E€MAPN YE GAAO ATOUA TO OToia EMionc
JIABETOLY AUTA TO XOPOKTNPIOTIKA E AMOTEAECHO VO EVTOTIIOVTal KOt GAAG ATOUA Y10 T GUPMETOXN

otV épeuva (Cohen et al., 2008).
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3.5 EpyaAeio Métpnonc 'Epeguvag

3.5.1 EpWTNUOTOAGYIO0

Onw¢ ava@éPBnKe N GUANOYI TWV OEBOPEVWV EYIVE UE TN XPAON EPWTNUATOAOYIOU KOl GUYKEKPIUEVD
ylo TOUC OKOTOUG TN¢ TOpoUCag €peuvac xpnolyomoibnke 1o epyoAeio Multifactor Leadership
Questionnaire (MLQ) (Avolio and Bass, 1995) mpocOpUOCUEVO OTOUG €PELVNTIKOUE OTOXOUC TOU
TIOPOVTOC EPELVNTIKOU EYXEIPAMATOC. ZTNV OPXIKI TOL HOPEr) TO €V AOyw EPYaAAEio avamTuxOnKe yla
VO JETPNOEL TIC CUUTEPIPOPES TWV NYETWV Pdael Tou MovtéAou MArpoug Evpoug Hyeaiag (Bass and
Riggio, 2006). Ztn cbvtoun popen tou MLQ5X-short, e€€TAlel TN cuXVOTNTA WE TNV OTOIA 01 NYETEC
avVTIAQUBAvVOVTOL TO OTUA Nyeaiag Toug aAAd Kol TIwE AuTO YIVETOL OVTIANTITO OMO TOUC 0KOAOVBOUC

TOUG, a&I0AOYWVTAC CUYKEKPIUEVEC TTIPOTACEIC.

Kaboti agikog 0KomAg TNE mopouaog Epeuvag gival n dlepebivnan Twv avTIANPEWY TwV EPYALOPEVRV
avVO@OPIKA HYE TO OTUA nyeciog TOU OKOAOUBED 0 13aVIKOG NyETNC, O&lomoINBnNKE TO PEPOC TOU
EPWTNUOTOAOYIOU TIOU APOPA TOUC OKOAOUBOUC Kol CUYKEKPIUEVO o&lomoinbnkov ol 36 TPWTEC
ONAWCEIC. Ot dNAWCEIC AUTEC PEAETOOV TO OTUA nyeciog Kol TPOCOPUOCTNKAV €101 WOTE VO
€EUTNPETOUV TOUC EPELVNTIKOUC OTOXOUC KOl TO EPELVNTIKA EPWTNHOTA IOV Eixav TEBEi aTnV MapoLaa

€peuva.

Mo OULYKEKPIUEVO KOl OO0V 0@OpPd Tn O0uH TOU EPWTNUOTOAOYIOU TIOU XPNOIKOTOINGNKE oTNV
TaPOLOA EPELVA, TO TIPWTO PEPOC TMEPIAAUPBOVE EPWTHOEIC OXETIKA WE TA dNUOYPAPIKA OTOIXEID TOU
deiypatog, evw 101aitepn mpovola d06nKe aTr GUAAOYH TOU NAIKIOKOU €UPOUE GTO OTI0I0 OVIKOULV Ol

OULUMETEXOVTEC/TEC £TO1 WOTE Va dIOCPOAIOTEL 0TI TANPOUV TIC TPOUTIOBETEI GUPPETOXNC OTNV EPELVOI.

210 OEVTEPO PEPOC, Ol CUMPMETEXOVTEC/TEC KANBNKAV VO OMOVIAOOLY OTO EPWTNUATOAOYIO YIO TOV
160VIKO NYETN Kal €101 N APXIKA TTPOTOCN «TO ATOMO TIOL AEI0AOYW. .. » TPOCUPHOCTNKE OE «O 10AVIKOC
NYETNC OTOV EPYOCINKO XWPO...», VA 600V a@opa T BaBuoAoynon Twv SNAWCEWY, N andkpion Twv
OUUMETEXOVTWVY €yIve Babuoloywvtag TIC ONAWOEIC TOU EPWTNUOTOAOYIOL 0€ TEVTE BoBuideg TNC
KAipakag Likert, o1 omoiec avti vo HETPAVE T CLXVOTNTA TG EKACTOTE TPATOONC OTWE TTapouaialoval
0TNnV OPXIKN MOPYPH TOL EPWTNHATOAOYIOU, OIOPOPPWONKOV OTO Va PETPOLV TO BaBUG cUPEWVIOG e
auTr), Je TIC SIOBETIPEG EMIAOYEC va gival o1 €€NC: «AlAPWVE ATOAUTO», «ZXEO0V dAPWVW», «OUTE
d1APWVW, OUTE CUPPWVW», «ZXEOOV CUUPWVW», «ZLPPWVK anoAuta» (Kolenak et al., 2020). H xprion
KAIJAKWV 1EpAPXNONG OTwC N KAipaka Likert, mapéxouv tnv duVOTOTNTA CLYKEVTPWONC CUUPATWVY HE
TOUC ATAVTIWVTEG O£DOUEVWV, KATI TO OTI0I0 TIC KOBIOTA XPrICIUEC IO TNV OMOTOTWAN OVTIANPEWVY OTIWG

eival auTég mou digpeuva n mapovaa €pguva (Cohen et al., 2008).
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H ouppetoxr) otnv €peuva Ntav €BEAOVTIKA Kal 0 GUANEXBNKaV dedopeva Tou Ba EMITPETOLY TNV
TOUTOTOINGN TWV CUMMETEXOVIWV ETOI WOTE VO €EA0PAAITTEL N avwvupia. Omw¢ avagépouv ol
Frankfort-Nachmias kat Nachmias (1992) amoteAei ouaIO0TIKA UTIOXPEWAN TOCO N TPOCTAGCIN TNG
AVWVUHIOG TWV CUPPETEXOVTWY O MIO €PELVA OGO Kal N OlOTPNCN Twv OTOIXEiwvV TNC WC

EUTIOTEVTIKA.

EKTOC TOU yeyovOToC OTI GI0CQOAICTNKE Kal TNPENONKE N avwvupio Tou deiypatog, n €peuva dev
ag@opoloe evaioBnta BEpaTa Kol OEV AMOCKOTIOVAE TN GUANOYT) ELAITBNTWVY TANPoYopPIwWV. Mapd Tou
0TI o1 d10BEPAIWOEIC WC TTPOE TNV THPNON TNC EPMICTEVTIKOTNTAC OE W1a TETOIO EPELVA dEV PAIVETOIL VO
€MNPEALOLY TO TOCOOTA CUVEPYATIAC TWV CUMMETEXOVTWY, O0BNKE UEPIUVA Kal aa@rc dlapefaiwan
OTI N EUTICTEVTIKOTNTA Ba TNPNBEi pe oKomd va eVIoXUBEl TEPICTOTEPO N GUUMETOXI] ATOPWY TIOL O
gpeuvnTig Ba pmopolaoe va yvwpilel 0TI mapExouv TI¢ mAnpogopiec (Kimmel, 1988). Emiong ol
OUUMETEXOVTEC EVNUEPWBNKAV Y10 TOV OKOTIO TNG €PELVOC Kal TOV TPOTO XPHONC TWV OEOUEVWVY HECW
TOU €PWTNUATOAOYIOU TO 0T0I0 dlOVEUNBNKE PEGW NAEKTPOVIKOD TaXLUOPOMEIOL KOl PE TN Xprion Twv

MECWV KOIVWVIKNAC SIKTUWATC.

3.5.2 AvaAuan 0£d0pEVWVY

AedOPEVOL OTI 0O OKOTOG TNG £PELVAC €ival dIEPELVNTIKOC KOl TIEPIYPOPIKOC Kol OXI N EMAARBELON
UTOBECEWY, YIO TNV AVAALON TwWV OEO0PEVWV ETIAEXONKE N XPAON TEPIYPOPIKNAG OTATIOTIKNC.
AVaQOpIKA PE TO TPWTO WEPOG TOU EPWTNMATOAOYIOU KOl T SNUOYPO@IKA oTolXEia, Ta dedopEva
ENEEEPYATTNKOV E TN XPrON TOL TPOYPAPHOTOC excel Eaw TOoL Omoiov LTIOAOYIoTNKAVY Kal E€RXBnoav
TEPIYPOPIKA OTATIOTIKA OTOIXEIO KO dNIOLPYNONKAV YPO@rUOTO Y TNV KOADTEPN OTITIKOTOINGT TwV

OTIOTEAETUATWV.

AVOQOPIKA PE TO OEUTEPO PEPOC TOU EPWTNHUOTOAOYIOU AKOAOLBNOBNKE 0 TPOMOC AVOALONG TWV
dedOPEVWY, TOV OTIOIO TPOTEIVEL TO 010 TO EPyaAsio. Mo CUYKEKPIPEVA apXIKA opadomolrénkav ta
dedopeva avd d1aoTaon NYETIKOL OTUA a&lomolwvTog TNV KAsida BaBuoAoynong tou epyaAeiov MLQ
OTWC QaiveTal aTov o KATtw Tivaka (BA. Mivaka 1). AKoAoUBw¢ LToAoYioTNKOV Ol UETOL OPOL YIa
KABE CUPPETEXOVTA OTIC TTPOTACEIC TOU KABE OTOIXEIOL KO EV OUVEXEID LTTOAOYIOTNKE 0 PECOC OPOC
Kal N TUTIIKA OTOKALON TNE KABE 8100TACNG OAAG KO TNC YEVIKNAG KATNyopiag NyeTIKoD oTUA. Mo tnv
andvTnon Twv EPELVNTIKWY EPWTNUATWVY XPNCILOTOINBNKAV TOCO0 0l HEGOL OPOIL KOl TUTIKEC OTTOKAICEIC

yla KOBe 0100Taan 600 Ol CUYKEVTPWTIKOI yIa KABE OTUA nyeaiag .

Mptv v €vap&n ¢ avaAuong a@aipEBnKav GUVOAIKG OEKOEEL OMAVTOEIC AMO OTOUO TO OTIoi0 OEV

aviKov oTnv NAIKIOKA opdda Tng opddag oToxou.
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Mivakag 1: Opodomnoinon epwTroewy ava 61doTacn

2 TUA nyeaiag Ovoua d1a0Taong Epwtroeic
E&1davikeupévn Emippon (XapaktnpioTika
& Hevn Emippor) (Xapaknp ) 10, 18, 21, 25
E&1davikeupévn Emippon (Zupmepipopd)
. 6, 14, 23, 34
METOOXNUATIOTIKN
Mapakivnan mou eumvEEl 9, 13, 26, 36
Mvevpatikr Algyepon 2,8, 30, 32
E&atoptkeupevn Mépipva 15, 19, 29, 31
) Evdexopevikr) Avtapoifn 1,11, 16, 35
ZUVOAAOKTIKN _ _ i
Aloiknon Kot’ e&aipean (evepyntikn) 4, 22,24, 27
Atoiknon kat’ e&aipeon (ModNTIK
' non €aipean (mobntikn) 312 17 20
MoBnTIkn
ATIOQEVKTIKN) A10iKNaN pE EAAXIOTEG AEITOUPYIKEC TOPEPPATEIQ 5 7 28 33
(laissez-faire) Y

3.5.3 Eykupotnta kot Aglomiotia

Mo v OTapén KIag AMOTEAEUOTIKAG EPELVAC, OMOPAITNTN TTPOUTOBEDN OMOTEAEI N yKUPOTNTO KOl
N dlaC@AAICT] TNG. Z€ EPEUVEC PE TOCOTIKA Ogdopéva OMWC eival n mopovod, n BeAtivon g
EYKLPOTNTOC MTOpel va emteuxbei PeTald GAAWY PECW TNG KATOAANAGANTOC TOUL EPELVNTIKOU
EPYOAEIOL KOl TNC TPOOEKTIKNC dElyMOTOANYIOG, MapAyovteg yia TOug OToiou dGBnKe 1810iTEPN

MEPIUVOL.

To yeyovo¢ auto evioXVeTal Kal amd tnv o&lomoinon ETolhou £YKUPOU €pyoAEiov, auTO TOU

epwTNUOTOA0yiov MLQ, yia To 0moio 0mw¢ avagepnke eEao@aiiobnke adela xprionc.

Emiong eAn@dnacav PETPa yia TNV EAAXIOTOTOINGN TWV OMEINWVY TNE EYKLPOTNTAC 0€ OAX TO OTAdIA TNG

€PELVOC OTIO TO OXEOIOOHUO PEXPL KAl TNV avAALGN KOl TN TOPoUaiaacT Twv 0Ed0UEVWV.

AVOAUTIKOTEPA KOTA TO OXEJIOOUO OPIOTNKE €va KOTOAANAO XPOVOOIAYPAUUD, ETIAEXONKE HIO
KOTAAANAN peBododoyia yio TNV amdvinon TwWY EPELVNTIKWV EPWTNUATWY TOU £XOouv TeBEi Kal
ONUIOLPYNONKE Kal XPNOILOTIOINBNKE TO KOTAAANAO EPELVNTIKO EPYOAEIO yIO TN GUAAOYH TWV

d€B0OPEVV TIOU OMOITOVVTAY KOl TO OTI0I0 dEV TEPIEIXE AOAPEIEC ] KOBOONYNTIKEC EPWTATEIC.
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‘Ooov agopa To 610 To epyaAeio agilel va onuelwdel mwg dievepyndnke EAeyxo¢ a&lomioTiog Twv
dlaotdoewv Tou Multifactor Leadership Questionnaire (MLQ 5X) péow tou deiktn Cronbach’s a, yia
To Tpio Baoikd otuA nyeciac tou Full Range Leadership Model, To amoteAéopata ToU OmOiov

Tapoualdlovtal aTov o KATw Ttivaka (BA Mivaka 2).

Onw¢ MPOKUTTEL, OAEC Ol EMPEPOLCE SIOCTACEIC AMOTEAOLVTAI OTO TEGTEPIC EPWTHTEIC, CUUPWVA LE TN
dour Tou epyaAEiov, yeyovog TOU EMITPETEL T GUYKPIaIUN a&loAdynan TN ECWTEPIKIC TOUG GUVOXNC.
O1 ipég Tou Cronbach’s a kupaivovtal and 0,71 €w¢ 0,84, eDPOC TO OMOI0 BEWPEITAL IKAVOTIOINTIKO
€WC TOAL KOAG 0Tn d1eBvn) BIBAIoypagia, 10iw¢ 08 KOIVWVIKEG Kl SIOIKNTIKEG EPELVEC. EIBIKOTEPQ, Ol
JIOOTACEIC TNG METOOXNMUOTIOTIKNC Nyeciog eu@avidovy TIC uPNAGTEPEC TIYEC a&loTIOTIOG, PE TNV
«Mapokivnaon mou gumveer» (o = 0,84) kat TNy «EEatopikeupévn Mépipvay (a = 0,82) va kataypa@ouv
TOAD KOAI E0WTEPIKI) GUVOXH, YEYOVOC TTOU UTTOONAWVEL OTI TO EMPEPOLE OTOIXEIO TV SIOOTACEWV
AUTWV PETPOUV PE CUVETEID TO 1010 BEWPNTIKO TAAiC10. MOPOUOIN IKAVOTIOINTIKEG TIUEC EPPAVICOLY
Kat o1 d0o diaotdoelg e EEdavikevpevng Emippor|c, 1000 o€ EMMEDD XOPAKTNPIOTIKWY 0G0 Kal
OLMTEPIPOPAC, EMIPBEPAIGVOVTAC TN OTABEPOTNTO TWV ATOVTIOEWY TWV CUPHETEXOVTWY. Oaov agopd
TN GUVOAAOKTIKI nyeaia, 1000 n «Evdexopevikn Avtapolfi» (a = 0,79) oo kot n «Aloiknon Kot’
e€aipean (evepynukn)» (a = 0,73) mapouciadouvv 0OmodeKTd emineda o&lomioTiog, oLMBATA YE

TIPONYOUUEVEC EUTIEIPIKEG MEAETEC TIOV XPNOIUOoToIoVY To MLQ.

TENOC, 01 O100TACEIC TNE TTOBNTIKNC/AMOPEVKTIKNAG Nyeaiac, cupmeptAauBavopévng e «Aloiknang
Kat’ e€aipean (MabnTikA)» Kal TG «Aloiknong pe eAAXIOTEC AslToupyikeC mapeupaoclc (laissez-
faire)», epgavidouv Tipég Cronbach’s o dvw Tou opiou amodoxr¢ (a = 0,70), yeyovoc TTou LTTOANAWVEL
ETAPKI) EOWTEPIKA) OLVOXT). ZUVOAIKA, TO ATOTEAECHUOTO TOU THIVAKA KATAGEIKVOOUV OTI Ol JI0OTACEIC
Tou MLQ mapouatddouy IKAVOTIOINTIKG JEIKTN G&IOTIOTIOG 0TO CUYKEKPIPEVO OEIYUQ, ETITPEMOVTOC
TNV TEPAITEPW XPOT TOUC YIa TNV AVOALGCT) TWV TIPOTIUNCEWVY TWV ePYalopEVWY TNE MeVIAg Y w¢ mpog

TO OTUA Nyediag aTo epyaatako mAaiclo tn¢ Kompou.
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Mivoakag 2: AlaoTdoelg Twv oTul nyeciac-Aciktng Cronbach’s a

) ) Ap1Bpag Cronbach’s
2 TUA nyeaiag ‘Ovopa dlaotoonc )
EPWTACEWV a
E&16avikeupévn  Emippor
& Hevn pponN 4 0.78
(XapaktnploTiKa)
E&1davikeupévn  Emippor)
. . 4 0,81
MeTaoXnuaTioTikn | (ZUUTEPIPOPA)
Mapakivnaon mou eumnvéel | 4 0,84
MveupoTikr Aleyepon 4 0,76
Eatopikevpevn Mépipva | 4 0,82
Evdexouevikr) Avtapolpn | 4 0,79
ZUVAAAOKTIKN Awiknon kot e&aipeo
n non | Eaipeon 4 0.73
(evepynuikn)
Aloiknon kot e€aipeo
(a8 i n') el 4 0,73
nodnTikn
Maénuikn i :
) Al0iKnon MPE  EAAXIOTEC
ATIOQEVKTIKN ) )
AEITOUPYIKEC TOPEUPAcELC | 4 0,71
(laissez-faire)

AVOQOPIKA PE TNV OVAALOT TwV SES0PEVWV aUTA aglomoInBnKav Kai avoAUBnKav 6To GOVOAO TOUC
ano@eVyoVToG KABe €idoug EMIAEKTIKAC PETOXEIPIONC. Oo0ov a@opd TNV TOPOUCioon Twv dESOUEVWY,
J1ACQOAIOTNKE OTI TO EPELVNTIKO EPWTNUA EXEL OMOVTNOEL Kal amo@eLXOnKe n LTIOPEN avakpifelac n

E0QOAUEVNC TTOPOUCIOONC TWVY OEOUEVWV.

TENOC, Y10 TNV evioxuon TN YKLPAOTNTOC KAl TNG OEIOTIOTIOE TNG EPELVAC SIEVEPYABNKE MIOG MIKPAC
KAIJOKaC TIAOTIKY €pEUVO OTNV OTOIO CUMMETEIXAV TIEVTE ATOUA £TOL WOTE VO €EAAEIPOOLV TIBAVEC
au@ionuieq i aduvapieq atn d10TOMWON TWV dNAWCEWV TOU EPWTNUOTOAOYIOL Kal va 610pBwlolv
NTUOTO TIOU OXETICOVTOL PE TNV €KTOON KOl TO TEPIEXOUEVO TWV ONAWCEWV TPOTOU TO TEAIKO

EPWTNMOTOAOYI0 dlapOIPACTEl 0TO GUVOAIKO dgiypa (Cohen, et al., 2008).

A&ilel va avagepbei 0TI pe TNV Ade1a Xpriong TOL EPWTNUOTOAOYIOV, AUTO CUUTIEPIEAAUBOVE JIAPOPES
METOQPACEIC OTNV EAANVIKI PE TIOPOAAOYEC OTN SIATUTIWAON Twv dNAWCEWV 0€ KOBE pIa amd TIg
d1abeoipeg ekdOXEC Tou. H die€aywyn TnNg TIAOTIKIG EPELVOC AEITOUPYNOE EMWPEAWG TNV dnuiovpyia
TOU TEAIKOU TPOTIOL SI0TUTIWONE TwV SNAWCEWY £TOL WOTE VA £ivVOl KOTOVONTEC KOl GUVOPEIC e TO LTIO
diepelvnaon BEpa.
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Ke@ahalo 4: AnoteAéopata

2T0 KEQAAOIO AUTO TTOPOLOIAZOVTOL TO ATOTEAEGUOTA OO TNV AVAALGOT TWV ATIAVTHOEWY TIOL £0WOAV
Ol CUMMETEXOVTEC OTO EPWTNMATOAAYI0. APXIKA TaPoLaIadovTal KATola SNPoypa@IKa OTolXEia Tou

delypOTOC KOl EV GLVEXEID TAPOLCIALOVTOL TO ATOTEAEGHOTO OVA EPELVNTIKO EPWTNHAL.

4.1 Anuoypa@ika Ztotxeia
2Tnv mopovoa €peuva cuppeTeixav 100 drtopa, 37 AvtpeC Kol 63 yuvaike(. XTo pagnua 1,

TIOPOLCIAZETAl TO PUAO TWV CUPHETEXOVTWV.

dOAO

63%

Avdpag  Tluvaika

Ipagnua 1: ®OAo
‘Oaov agopd TNV NAIKIa Tou deiyuaTog, Mg Kot JEAETATAL POVO N yevid Y, gival avepo 0TI TO E0POG

NG NAIKIOg Tov 100% TWv £pWTNOEVTWY eVTAToeTal PETAED Twv €TV 1981-1996, OMWC QaiveTal Kal

oto Mpaenua 2.
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HALKLOKO €0pOoC

100%

1981-1996

Mpdenua 2: HAIKIOKG €0pog

>1ov Mivaka 3 kat pdenua 3 mapouataeTal To EMIMESO EKMAIOELONC TWV CUPHETEXOVTWY. OTWC €ival
@OVEPO, Ol U100 CUUUETEXOVTEC KATEXOLY TITAO JETAMTUXIAKOU EMITEDOU I) TTUXIO PEYAANC OIOPKELAC.
Mo OULYKEKPIPEVD, TO 50% TwWV GUUPETEXOVTWY KOTEXOUV TITAO PETAMTUXIAKOU €MIMEBOUL 1| TTUYXIO
HEYAANC d1dpKelag, To 32% mruxio (bachelor) ) 10080vapo autov, To 7% £xEl OAOKANPWAOEL JOVO TO
AUKEIO } TNV TEXVIKI 0X0AN, T0 4% Katexel Adaktopiko (Phd) ) avatepo TitAo omouvdwv evw 10 4%
Kal 7% avtioTolxa £X0UV OAOKANPWOEL KATOIO UETOAUKEIOKN Un TPIToBAdUIa oX0oAn A TpitoBadula
eKTaideuan PIkpnC didpkelac. Kavévag amo Toug CUUKETEXOVTEG O€ ANAWGE OTI £XEl OAOKANPWOEL HOVO

TNV UTIOXPEWTIKNA EKTAIdELAN (dNUOTIKA Kal yUUVAGCI0).

Mivakag 3: Eminedo Eknaideuong

Frequency Valid Percent
ANUOTIKO 0 0%
lupvdaaolo 0 0%
AUKe10/TeXVIKT ZxoAf 7 7%
METOAUKEIOKT) YN TPITORABUIN 4 4%
TpitoBaduia ekmaidevan YIKPNC OIAPKEINC 3 7%
Mtuyio (Bachelor) rj 1coduvapo 32 32%
MeTantux1ako 1| Mtuyio peyaAng d1apKelag 50 50%
Adoktoplkd (Phd) i avwtepo 4 4%
Grand Total 100 100%
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ETtiTtedo EkTTaidsvoNn(

m ANPOTLKO
m[upvdaoo
mAUKELO/TEXV KN ZXOAN

m METOAUKE LOKA N
TpurToRAbuna

mTpuToRAOULO eKMOidEvoN
HLKPNG S LAPKELOG

mltuxio (Bachelor) n
100d0Vapo

mMeTantuxtako n Mrtuxio
MEYOANG SLAPKELOC

m Awdaktopikd (Phd) A
OVOTEPO

Ipaenua 3: Eninedo Exnaidevonc

IXETIKA ME TNV EMOYYEAUATIKI) KATAOTOON TWV OUPHETEXOVTWY, 60 dtopa epyadovtal oOTo
Anuoaoio/EvplTepo Anuoaio Topéa, 36 atoua epydlovtal otov I1d1wTIKO Topéa (Tocoato 27,8%) Kal
4 dtopa dpaaTnPIOToIoLVTal WG AUTOATATYXOAOVUEVOL, OTIWE PaiveTal Kal ato Mpagnua 4.

EnayyeApatikn) Kotdaotaon

60% 60%
50%
40%
30%
20%

10%

0%
mAvepyoc/n

EAUTOOTIOOXOAOVUUEVOC/ N
mEpyalOpevoc/n 0ToV 13LWTIKO TOUEN
mEpyaldépevog/n oto dnuoécto 1 €uplTEPO SNUOCIO TOPEA

[pagnua 4: Emayyehpatiki Kotdotoon
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‘Oaoov agopa TNV enopxia epyociag TwvV CUPHETEXOVTWY, 01 60 amd autoug epydlovTal aTnVv enapxia
Adpvakag, ol 23 atnv enapyia Aevkwaiag, ol 6 atnv APPoXwoTo, ot 6 atnv MNdeo Kal o1 5 otnv
N\EPEDO.

Enapxia Epyoaoiag

60%

60%

50%

40%

30%

20%

10%

0%

1

mEAGpvOoKo BAEUKwoiao mAPPOXwoTOoC mMNdPog mAEPECTOC

Ipagnua 5: Enapyia Epyaaoiog

4.2 TuA Hyeaiac

2NV EVOTNTO QUTH TOPOLOIAZOVTOL T ATOTEAETUOTO OVAPOPIKA PE TO TPWTO EPELVNTIKO EPWTNHA
KOl TIIO OUYKEKPIYEVD E TO GTUA NyeCiag TOU TPOTIUOUY Ol CUPUETEXOVTEC OTNV EPELVA, UETT OTIO TNV
avaAuaon Tou epwtnuotoAoyiov MLQ. BAoel Twv OMOVINOEWY KOl OTWC (QOIVETOL OTO TIO KATW
ypa@nua, to METOOXNUATIOTIKO OTUA Nyeaiog mapouatddel tnv uPnAdtepn peon tiun (Mean = 3,16,
Std. Deviation =0,83), akoAouB0oUUEVO OO TO OTUA TNC ZUVOAANOKTIKNC Hyeoiag (Mean = 2,62, Std.
Deviation =0,85), ev® Tn XaunAotepn péon Tiun mapouatdlel To oTuA TN MaBNTIKAG/ATIOPEVKTIKAG
Hyeaiag (Mean = 0,67, Std. Deviation =0,73). To yeyovog 0TI Ol TUTIKEC AMOKAIGEIC Y10 OAQ TA GTUA
nyeoiag eivar xaunAég (Std. Deviation <1,00) KOTOOEIKVUEL OUOIOYEVEID OTIC QAMAVIACEI( TWV

OUUMETEXOVTWV.
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>TUA Hyeoiag

NoONTIKN-ATIOQPEVKTLKN -00(-5;3

ZUVOAANOKT KN 5. 62

. 0.83
MeTOaoXNUOTLOTLKN

0.00 0.50 1.00 1.50 2.00 2.50 3.00 3.50

mSt. Deviation mMean

Ipagnua 6: ZTul Hyeaiag

4.3 Emipépoug AlaoTtdoelg Twv ZTuA Hyeaiag

21NV EVOTNTO AUTH TOPOUCIAOVTOL OVAAUTIKA Ol EMIPMEPOUC dIOOTACEIC TOL KABE OTUA nyeaiag, Ue
oKOTO TNV OVASEIEN OKOAOVOWC OUTWVY TIOU GEI0AOYOUVTOL LYNAGTEPO KO OUTWV TIOU GEI0AOYOUVTal
XAUNAOTEPQ OTIO TOUC EPYOLOPEVOUC TNC YEVIAC Y, OTO EPYOCIOKO TEPIBAAAOV TNC KOTIPOUL, OMOVTWVTOC

OLVETIWC KOl 0TO OEVTEPO EPELVNTIKO EPWTNAL.

4.3.1 MetaoxnuaTioTikn Hyeaia

4.3.1.1 E€16avikeupevn Emippon)

A. E&1davikeupevn Emippor) — XapoaktnploTika (idealized influence - attributes)

210 pagnua 7, mopouaiadovial Ta EMBUUNTA XOPOKTNPIOTIKA €vA¢ 100VIKOU NYETN, OMWC autd
KOtaypd@nkov Omd TOUC OUMMETEXOVTEC OTn  dldotaon NG «EEISaVIKELUEVNG  ETIPPONC
(XOPAKTNPIOTIKA)».

Onw¢ Qaivetal amo TNV avaAucn TV HECWY OpWV TWV amavTHoEWY ToU d0ONKAV, Ol GUUUETEXOVTEC
anodidouvv LYNAN onuagio OTIC CUPTIEPIPOPEC TNC E&1davikevpévne Emippong, w¢ KoBoploTiKo

TIOPAYOVTO Y10 VOV IBOVIKO NYETN.

M0 OUYKEKPIYEVQ, OAEC 01 dnNAwaelg TNG didaTtaonc «E&1davikeupévn Emippor» Kataypd@ouy ToAD

uPnAol¢ péaoug 6pouc (Mean> 3,00) P’ AUTO VO KOTOSEIKVUEL OTI Ol GUPPETEXOVTEG «TUHPWVOUV» N
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«0XeO0V GUUPWVOLVY» OTI 0 1AVIKOC NYETNC TIPETEL VA ETIOEIKVUEL OAEC OUTEC TIC CUPTIEPIPOPEC.

Tov vPnAOTEPO PEGO OGP0 OGUYKEVTPWOE N dNAwan «O 100VIKOG NyETNC amomvéel dOvaun Kal
autonemoidnan» (Mean=3,49). Emiong, 0Tn OUYKEKPIYEVN OMAVTNON AVTIOTOIXED KOL N XOMNAOTEPN
TIYN TUTIKAC omokKAlonG (Std. Deviation=0,89) yeyovO¢ TOU KATOOEIKVOEL TNV OUOIOYEVEID OTIC

QAMOVTNOEIC TWV CUPHETEXOVTWY WC TIPOC TO TOCO0 amapaitnTn €ival autr n dNAWACN yio TOV 13aVIKO

ny&m.

E&udavikevpgvn Emuppon -

XOPOKTNPIOT LKA
. . ~ 0.89
Amomvégt dUVauN Kot auTomemnoionon 3.49
Evepyei KOTA TPOTO TETOLO WOTE VA 1.08
kepdidel TO OEPRACUO HOUL 3.34
Mopauepidel TO TIPOCWIIKO TOU CUUQEPOV 1.11
yua To KOAO Tng opddag 3.18
Me KAVEL va vinBw LTEPAPAVOC/N TOU 1.05
ouvepyalopar poli tou/TNng 3.41
0 0.5 1 1.5 2 2.5 3 3.5 4

Std. Deviation Mean

Mpagnua 7: EE1davikeupévn Emippor] - XopoKTNpIoTIKA

B. E€1davikevpévn Emippon - Zuumepi@opd (idealized influence — behavior)

210 Npdenua 8, mapouaidlovTal Ta TEPIYPaPIKA aTaTioTIKA (MEoog Opoc Kat TuTikfy ATOKAIGN) yia
TIC CUUTEPIPOPEC TOU 1GOVIKOD NYETN TOL APOPOLV TN dldotacn ¢ «E&IdaVIKELPEVNE ETIPPONC
(ouumepIpopd)» ToL EpWTNUOTOACYioL MLQ.

Onw¢ QaiveTol Kol 0TO TIO KATW YPA@NUO, 0 10aVIKOC NYETNC CUP@WVA UE TOUC GUHPMETEXOVTEC
«Kablotd oa@eg 0TI €ival onuUOVTIKO Vo VIKMBEL KAToI0¢/a 0TI £XEl KATOIOV OKOTIO VA EKTIANPWOEL»
(Mean=3,18), «Aivel €u@aon otn oToLONIOTNTO OTOPENG MIOE CUAAOYIKNC ioBnang amooTOANC»
(Mean=3,16) kat «Aoaupavel umoYPn ToU/TNC TIC SEOVTOAOYIKEC KOl NOIKEC CUVETEIEC TWV ATOQACEWV»
(Mean=3,13). Avtifeta, 01 GUUPETEXOVTEC O10PWVOULV I OXEJOV d10QWVOLV UE TN dNAwan BAcEl TNG

omoiog 0 160VIKOE NYETNG «MIAGEL yIa TIC TIO CNUOVTIKECG a&ieC Kal moTeLw Tou/Tne» (Mean=1,95).
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EEudavikevugvn Emuppor) - ZudnepLpopa

Afveur €ugaon oTn omouvdaLOTNTA 1.01
OTOPENG MGG GUANOYIKAC aicOnonc M 3-16
OTOOTOANG
Aappdver vmOPn Tou/TNC TIC 1.03

SEOVTONOYIKEC KOl NOIKEC oLVEMeisc T 3-13

TWV OMOQATEWV

KoBuoTd cogéc oTui £ivol OnUOVTIKG Va 0.93

vinBeL Kdno[oq/q oTL éxal KATIO LOV _ 3.18

OKOTIO VO EKTMANPWOE

1.22
MiAder yura Tig mMio onuovtikeG ofisc N 1.95

Kat Tuotelw Tou/TNg

0 0.5 1 1.5 2 2.5 3 3.5

Std. Deviation mMean

Mpaenua 8: EE1davikevpévn Emippor] — Zuumeptpopd

4.3.1.2 Mapokivnaon mou Epmnvéer (Inspirational Motivation)

210 MNpdenua 9, mapouaidlovTal Ta TEPIYPOUPIKA oTaTIoTIKA (MEaog Opoc Kal TuTik ANOKAIGN) yia
TIC CUPTIEPIPOPEC TOUL 1I60VIKOD NYETN TIOL OQOPOULY TN d1dataan Tne «Mapakivnong mouv Eumveer.

2’ OAeC TIC ONAWCEIC TOU OTOIXEIOU AUTOU, Ol CUPHETEXOVTEC GUYKEVTPWVOUV LPNAOUE PEGOUC OPOUC
Tou Kupaivovtal and 3,27 €w¢ 3,43 Kal Ol amavtioel( TOUE €XOUV LWNAY GUVEKTIKOTNTO (TUTIIKN
anokAion 0,90-0,98).

Onw¢ @aiveTal Kal TOo O KATW YPA@NUa, 0 10aVIKOC NYETNG CUM@WVA JIE TOUC CUPMETEXOVTEC «MIAJEL
pE aiglodoéia yia to pEANOV» (Mean=3,43), «AIOTUTIQVEL UE CAPAVEID VA GUVOPTIOOTIKO Opaua yia
T0 PEAOV» (Mean=3,41), «Ek@pdlel tnv BePaidotnta tou/tng ot Ba emitevxBolv o1 GTOXOL.»

(Mean=3,34) kat «MIAAEl pe vBoLaIaoUO yia 0oa TPEMEL va eMITELXBOLY» (Mean=3,27).

Napakivnon mou Eumnveegn

0.90
Exopazern v Bepatotia Tou/mc oe | — 3
Ba emiteELXBOUV OL OTOXOUL
v, r ra 0-93
Brarumover pie aopiivera éva | —— 341

CUVOPTIOCTIKO OPAPO YIO TO HEAAOV

0.97
MiAder pe evBouoraopo yua 00O TIPEMEL h 3.27

va eniTteLXbolv

0.98
MIAGEL HE OLOLOSOEO Yia TO HEAAOV _ 3.43

Std. Deviation Mean

paenua 9: Mapakivnon mou Epmvéel
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4.3.1.3 Mvevpotikni Atgyepon (Intellectual Stimulation)

210 Mpagnua 10, mapouatdlovial Ta TEPIYPAPIKA oTatioTika (Méoog Opoc Kal Tumikfy ATOKAION)

IOV aopolV TN dlAaToon TNG «MVEVUATIKAC AlEyEpang».

O1 dnAwaelg TG d1daTaong aUTAG, Tapouatdlouy LPNACLE HETOUE OPOUC Ol OTI0I0I KuPaivovTal and
3,00 €w¢ 3,40, umodnAwvovtag OTI Ol EPWTNOEVTIEC BewpPOlV OAEC OUTEC TIC CUMTIEPIPOPEC WG
EMOLUNTEC Y1a TOV 16aVIKO nyETn. Emiong ol amavtrioelg toug €xouv LWNAY CUVEKTIKOTNTO (TUTIIKNA
anokAion 0,94-1,18).

Mo GUYKEKPIYEVA, N LYPNAOTEPN CUUPWVIO KoTaypd@eTal oTn dNAwan: «Emavegetdlel KPiolueg
UTIOBECEIG EpyaaTiag, WATE VO O&IOAOYE TNV KATOAANAGTNTA TouC» (Mean = 3,40) eV TOV XOUNAOTEPO
HECO 0po EAOPE N dNAwan «Avalntd OI0QPOPETIKEC OTTIKEG Ywvieg OTav eMAVEL TpoBARuata» (Mean
=3,07).

MvevuaTiK) AL€yepaon

1.01
MpoTeivel VEoug TPOTOULC TIPOCEYYLONG

0TO TWG VA SIEKOTEPOLOVY TUG EPYACIEQ

3.33

|

1.02

|

Me kdver va BAEMW Ta TPOPRANPOTO  OTO
TIOAAEC OLAPOPETIKEG OMTIKEG YWVIEQ

1.18
AvaZnTd S10QOPETIKEC OMTIKEG YWVIEC h 3.07

oTav €MIAVEL TIPOPRANUATO

EnaveEetdlen KpiowUeC LUTIOBECELC - 0.94
gpyaciog, wote va agroAoyei Tnv 3-4

KOTOAANAOTNTA TOUC

.17

0 05 1 15 2 25 3 3.5 4

Std. Deviation Mean

Mpaenua 10: MveuyoTikn Aléyepaon

4.3.1.4 E€atopikeupevn Mépipva (Individualized Consideration)

210 Mpdoenua 11, mapouvaiddovtal Ta TePIYPa@IKa otatioTikd (Méaog ‘Opoc Kat TuTikry ATOKAIGN)

oL a@opolV TN didaTaon TN¢ «EEaTopikeLpéVNg MEPIUVAC».

ATIO TNV avoaAucn TwWV PECWV 0pWV Twv ONAWCEWV TNn¢ oldotacng «E&atouikevuévn MéeEpiuva»
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TIPOKUTITEL OTI 01 SNAWCEIC IOV OPOPOUV TNV KaBodyNan Kal TNV ENOyYEAUATIKN EEEAIEN KOTEYpaYaV
TOUC LYPYNAOTEPOLG PECOULEC OPOUC. M0 GUYKEKPIPEVA, N LYNAGTEPN CUPPWVIO KATAYPAPETOL OTN
dNAwan «AQIEpWVEL XpOvo yla ekmaidevon Kai kabodrnynon» (Mean=3,58) Kol OPECWC META

akoAoubei n dNAwaon «Me Bonbd va avantdoow TIC IBIAITEPEC IKOVOTNTEG Joux» (Mean=3,47).

Avtifeta, o1 SnAwaelg mou 0TIA(OVV GTNV AVOYVWPIOT TNG OTOUIKIC HOVOJIKOTNTOC «AVTIUETWILEL
TOUC GANOUC EEOTOMIKEVPEVD KOl OXI MOVO WG PEAN MIOC OUABNC» KOL TwV OIOQOPETIKWVY AVOYKWY «MEg
Bewpel ¢ ATOPo TOU €XW OIAPOPETIKEG OVAYKEC, IKOVOTNTEG Kal QIA0dOEIEC amd TOuC GAAOULC»,
Katatdybnkov mMoAD xaunAdtepa (Mean=2,78 kot Mean=2,14 avTioTOIX0). ZNUEIOVETOL OTI OTIC
ONAWCEIC AUTEC TTOPATNPEABNKAY Kal LPNAEC TIMEC TUTIIKNC OmOKAIoNC (Std. Deviation=1,26 kot Std.
Deviation =1,31 avtioToixa).

EEaToptkevpeEVN MEP LUV

0.90
e Bont va avamtooon TG 15iaitepe | ——— 47

LKOVOTNTEG MOU

OLOQOPETIKEG AVAYKEC, IKOVOTNTEC KAl -
QUAOJOEIEC aMO TOUG GAAOLG
AvTipeTOTiZEl TOUG GANOLG _ 1.26 5 5
€EATOPULKEVPEVO KOL OXE HOVO WG MEAN -78

prag opadag

0.93
APLEPGVEL XPOVO Yia eaiBEuon Kot | —————— 355

KoBodnynon

0O 0.5 1 1.5 2 2.5 3 3.5 4
Std. Deviation Mean

Mpdonua 11: E€otopikeupevn Mépipva

4.3.2 ZuvaA\aKTIKN Hyeaia

4.3.2.1 Evdexopevikn Avtapolpn

210 Mpdenua 12, mapouactddovtal Ta TePIyPa@Ika otatioTikd (Méoog ‘Opoc Kal TuTikry ATOKAIGN)

IOV aPopPolV TN d1ACTOCN TNE «EVIEXOUEVIKIAC AVTOUOIBAG».

Ot dnAWaEIC TN dIACTOONC AUTHC TOPOUCIALOLY JIAPOPETIKA ETMESN CUUPWVIOC, PUE TOUC PMETOUC
0pou¢ va Kupaivovtal amd 2,55 €w¢ 3,45. O uPnAotepog Pabuoc cuP@wviag Kataypa@eTal atn

dNAwaon: "Kabiotd oar Ta 0QEAN TIOL UTOPEL KATIOI0G VO OVOUEVEL OTAV EMITUYXAVOVTOL Ol aTdxol"”
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(Mean = 3,45) kat akoAoubei n drAwan: «EKEPALEL TNV 1IKAVOTI0iNGT) TOL/TN¢, OTAV OVTATOKPIvoual
OTIC IPOCdOKieg Tou/Tng» (Mean = 3,35). O1 TI0 MAVW dNAWGCEIC KOTAYPAPOUY XAUNAEG TIUEC TUTIIKAG
anokAlong (0,93 kai 0,94 avtioTtolxa), yeyovog Tou UTIOJEIKVUEL LYNAR GUVEKTIKOTNTO KOI OPOPwvia

OTIG GﬂdVTﬁO’ElC Twv O'UUHETSX(’)VTOOV.

Evdexopevikn Avtapoufn

Ekgpadlenr Tnv 1kavomoinon tou/Tng,
OTavV avTOmoKpivoual oTiG TPOOOOKIEC
Tou/TNCg

0.94
lIIIIIIIIIIIIIIIIIIIIIIIIIIIII 3.35
KaBuotd ca@r] Ta OQEAN TOL UTOPE L - 0.93
KATIOLOG va ovapével oTav 3.45
EMITUXYAVOVTOL Ol OTOXOU
1.28
R — 250
1.30
R — 255

AVOQEPEL OUYKEKPILPEVO Torog/a €ivat
uUTELOLVOCG/N Yia TNV €NiTELEN TWV
OTOXWV 0modoong

Mou mapExer PBonbewa, wg avTAAOyua
yula TUG TPOOTIAOELEC POU

o

0.5 1 15 2 2.5 3 3.5 4

Std. Deviation Mean

Ipaonpa 12: Evdexopevikr Avtauolpn

ATIO TNV AAAN TIAELPA, XAUNAOTEPO ETD BPO EAAPE N dNAwan: «Mou Tapexel BornBeld, w¢ aVTOANAYHO
yla TI¢ PooTdbelEC pou» (Mean = 2,55) Kal TOPOMOIA XAUNAT) CUUQWVIO KaTAypPAQETAL 0TN dAWON
«AVAQEPEL CUYKEKPIPEVA TIOIO Eival LTIELBUVOC/N YIO TNV ETITELEN TWV OTOXWV amodoon» (Mean =
2,56). O1 Mo mAvw dNAWCEIC TOPOLSIALoVV TIC LPNAOTEPEC TIWEC TUTIIKAG amokAlong (1,30 kai 1,28
avTioTolxa), YEYOVOC TOU UTOOEIKVUEL PEYOADTEPN OIOCTIOPA KOl XAUNAOTEPN OUVEKTIKOTNTA OTIC

AMAVTACEIC TWV CUMUETEXOVTWV.

4.3.2.2 Aoiknaon kat’ e€aipean (evepynTikn)

210 Mpdenua 13, mapouatddovtal Ta TePIYPaQIKA otatioTikd (Méaog ‘Opoc Kal TuTiky ATOKAIGN)

TIOL APOPOLV TN d1ACTaCT TN «AloiKnang KT’ e€aipean (evepynTIKN)».

O1 dnAwaoelg Tou aTolxeiov auTol TMOPOLOIALOLY PHECOUC OPOUC Ol OTI0Iol KUpaivovTal oMo 1,76 €wC
2,75. H xopnAotepn oup@wvia Kotoypd@etal otn dnAwaon: «EcTidlel v mpoooxr tou/tng o€
mopoTuTiec, AaBn, e€aIpEaelg Kol amokAioelc and ta standards» (Mean = 1,76) Kol 0KOAOUBEL N
dNAwaon: «EMIKEVIpWVEL OAN TNV TPOCOXN TOL/TNG OTNV OVTIMETWMION AdBWV, TOPOATOVWY Kl
anotuxiwv» (Mean = 1,88). O1 10 TAVw ONAWGCEIC KOTAYPAPOLY LPNAEC TIMEC TUTIIKNAG OmOKAIoNC (Std.
Deviation=1,26 ko1 1,26 avtiotoixa). AuTO UTIOOEIKVUEL PEYOADTEPN JIACTIOPA OTIC OMOVTNOEI TWV
OUUMETEXOVTWY, TIAPOAN TNV 10XUPI OPVNTIKI) YEVIKI) TAON.
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Ot dnAwoelg «MapakoAouBei GAa Ta AaBn mou yivovtar» (Mean = 2,75) Kat «Mou €QI0TA TNV TPOCOXN
OTOV OMOTLYXAVW Va PTdow Ta standards» (Mean = 2,69) éAaBav p€agoug 0poug Tio Kovtd ato "O0Te
ZUHPWVWR, 0UTE AlOPVA" (3), OAAG TIAPAPEVOLY OTNV OPVNTIKI TAELPA TN KAipoaKag. Ot o mdvw
ONAWCEIC KATAYPAQOLV XAUNAEC TIMEC TUTIKAG OmoOkAlong (Std. Deviation=1,03 kai Std.
Deviation=1,04 avTioTolxa), yEyovOc TOU KATAOEIKVUEL LYNAOGTEPH AVOUOIOYEVEID OTIC OTIOVTIOEIC TWV

OUUMETEXOVTWV.

AwoiKnon Kat’> €&aipeon
(evepyntikn)

, . 1.04
Mou £gioTa Tnv TPOCOXN OTAV R — 2 . 6O

amoTLUYXAV®Ww Vo @TAow To standards

1.03
MopoaKoAouBei GAA Ta AGON TOL yivovTat h 2.75
EMIKEVTIPWOVEL OAN TNV TMPOCoXn Tou/Tng ‘126
OTNV OVTIUETWTION A0BQV, TAPATOVWV 1.88

KOl OTMOTUX LWV
Eotudlenr tnv mpoooyxn tou/Tng o€ -126
TapaTUTEiEG, AAGON, €&oip€oelq Kat 1.76
amokAicsgulg and ta standards
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Mpaenua 13: Aloiknon Kot e€aipeon (evepynTikn)

4.3.3 Mabnuikr)/Ano@evKTIKn Hyeaia

4.3.3.1 Aloiknon kot’ €€aipean (MabnTikn)

210 [pagnua 14, mapouvaoidlovTal To TEPIYPAQIKA oTATIOTIKA (MEaog Opog Kat TuTikr) ATIOKALON) yia
TIC OUUTEPIPOPEC TOU 1OAVIKOU NYETN, OMWC OUTA KATAYPAPNKAV OMO TOUC GUMUETEXOVTEC OTIC
dNAWCEIG IOV a@opolyv TN didaTtacn NG «Aloiknong Kat’ €aipeon (mabntikr)». Ot p€col 0pol Twv

ONAWCEWV TOU OTOIXEIOL AVTOL Kupaivovtal amd 0,47 €wg 1,51.

H xapnAotepn npotipnaon kotaypdeetoal otn dnAwan «IMepipével va mdve aTpafd ta mpaypoTo TpoTol
avoAdpel opaon» (Mean = 0,47) evw akoAouBei n dNAwan «Agixvel Pe T oTOon TOL/TNC OTI Ta
TPOBAUOTO TIPETEL VA Yivouv Xpovia Tiptv avoAdfetl opdon» (Mean = 0,55). Ot Mo TAVW ONAWOEIC
KOTaypa@ouv XaunAEC TIHEG TUTIIKAG omokAlong (0,86 kot 0,98 avtioTolxa). AuTo LTOdEIKVUEL LINAR

OUVEKTIKOTNTA KOl OJOQWVIO OTIC OMOVTIOEL TWV CUPHUETEXOVTWV.
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H dAwan «Amo@elyel va TOPEPPEL £WC OTOU Ta TIPOPRARMATA va yivouy cofapd» (Mean = 1,46) Kot n
dNAwan «Agixvel 0TI gival évBepPOC LTTIOCTNPIKTAG TOU ‘€Av OEV €ival OTIOCUEVO, PNV TO QTIAEEIS »
(Mean = 1,51) éAapav eAa@pwg LPNAOTEPOUC PECOUC OPOLG. H TIuN TNG TUTIIKNAC OMOKAIONG TwV
dNAWoEwv autw ivar bPnAn (1,38 kat 1,26 avTioTolxa) yeyovog mou KatadeIKvOEL ) uPnAn diaomopd

0TI GﬂdVTﬁO’ElC Twv OUUUSTSXéVTU)V.

Awroiknon kKat’ e&aipeon
(rabnTuikn)

Agixvel pe TN otacn tou/Tng OTL TA
MPORANUATA TPETEL va yivouv xXpovia
TPLV avaAdBer dpdon

Asixver oOTuL givarl €vBepuog 1.26
UTIOOTNPIKTACG TOL “gdv dev eival
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, . . . 1.38

TPORANUATA va yivouv cofapd
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Mpagnua 14: Aloiknon Kot e€aipeon (madbnTIkn)

4.3.3.2 A10iKNGnN PE ENAXIOTEC AEITOLPYIKEC TTapeUBdoelg (Laissez-Faire)

210 Mpdenua 15, mapouactdovtal Ta TePIYPa@IKa otatioTika (Méoog ‘Opoc Kat TuTikry ATOKAIoN)
TIOL APOPOLV TN JIACTACT TN «AI0IKNONG PE EAAXIOTEC AEITOLPYIKEC TTapEUPacElC (Laissez-Faire)» .

'OAe¢ o1 dNAWOEIC Tou aTolxeiov autol Tapouatalovv TOAD XaunAoUC PECOULC OPOULC, Ol OToiol
Kupaivovtal omo 0,18 €w¢ 0,46. H xaunAdtepn mpotiunon kataypdeetol otn dnAwaon: «Eival
anwv/ovoa Otav Tov/Tnv xpetdlovtar» (Mean = 0,18), evw akoAouBoUv N dNAWON «ATOQPEVYEL VO
naipvel ano@doelg» (Mean = 0,25), n dNAwWaN «ATOQPEVYEL VA EUTIAOKEL OTOV TTPOKUTITOLV GNUAVTIKA
ntuato» (Mean = 0,45) kat n d0nAwon «Kabuatepei va avtidpdaoel o€ eneiyovta (ntiuata» (Mean
=0,46).

MoapAdAANAQ PE TOUC XOUNAOUC PEGOUC OPOLE, OAEC 01 ONAWCEIC TAPOUCIA{OLY TIOAD XOUNAEC TIMEC

TUTIIKAG amOKAIoNG, Ol omoie¢ Kupaivovtal ano 0,54 €éw¢ 0,93. Mo ouykekpIyéva, n dNAwan «Eival

anwv/o0oa OTaV TOV/TNV XPEIAOVTaI» KATEYpaWE TNV XOpNAOTEPN TUTIIKNA amokAlon (Std. Deviation=

0,54), ev o1 dNAWCEIG «ATIOQEVYEL va TTaPVEL amo@Aaacelg» (Std. Deviation = 0,59) Kal «ATO@ELYEL VO

EUTACKEL OTOV TPOKUMTOUV onuavTiKa {ntApata» (Std. Deviation = 0,91) emion¢ Kataypa@ouv
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XAUNAEC TIEC.

Ot XOUNAEG TIPEG TUTIKIC OMOKAIONC, UTOdEIKVOOLYV LYPNAG BaBPO CUPPWVIACE Kol OJOPWVIOG OTIG
AMAVTACEIC TWV CUMUETEXOVTWV.

Avoiknon PE €AAXNOTEC AELTOUPYILKEC
napeyBaocerg (Laissez-Faire)

- . - 0.93
KaBuotepei va avtidpdoen oe eneiyovta
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ATogelyel va TOipveEL AMOPACELG

.54

|

Eivaut anwv/oboa 6tav tov/Tnv
Xpewadovtat
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Amogelyetl va gunAakei OTav TPOKVTTOULV
onuavTika ZnTruoTa
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Std. Deviation Mean

Ipaenua 15: Aloiknaon pe EAAXIOTEG AeITOupyIKEG TlapepPBAaElg (Laissez-Faire)

4.3.4 A&loAdynon Alaotdoewv ZTuA Hyeaiog

AVva@QOpIKA PE TO OEVTEPO EPELVNTIKO EPWTNMA Kal TIC EMPEPOUC OIOOTACEIC TWV OTUA nyeaiag, amo
TNV avAALGOT TWV OEOUEVWY TIPOKUTITEL OTI TPWTEC CUUPWVA UE TIC OMOVTIOEL TWV EPYOLOPEVWV VIO
TOV 100VIKO NYETN, KoToypd@ovtal ol dlacTaoelg e EEidavikeupévng Emippong (XopoKTnpioTIKA)
(Mean = 3,36, Std. Deviation=0,86) koBw¢ Kal tn¢ Mapokivnong mov Epmvéel (Mean = 3,36, Std.
Deviation=0,82) pe v idia Babuooyia (BA. Mpdenua 16 Mo KATW). APECWC PETA, AKOAOLBEL N
didotaon NG MNvevpotikig Ateyepong (Mean=3,24 Std. Deviation=0,83).

2¢€ evdlapeoa emineda TomoBeToOVTOL 01 O100TACELG TNC EEatopikevpévne Mépiuvag (Mean=2,99, Std.
Deviation=0,80), ¢ Evdexouevikng Avtauoifric (Mean =2,98, Std. Deviation=0,79), ¢
E&1davikeupévng Emippornc (Zuumepipopd) (Mean=2,86, Std. Deviation=0,73) kai tn¢ Aloiknon kat’
e€aipean (Evepynuikn) (Mean=2,27, Std. Deviation=0,77).
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TIC XAUNAOTEPEG TIMEC EAPBOV 01 TTOBNTIKEC HOPPEC NYETIOC. ZLYKEKPIUEVQ, N dldaTaaon TG Aloiknang
kat e€aipeon (Mabnuikn) Katotdooetal XaunAda (Mean=1,00, Std. Deviation=0,72), evw Tn
XaunAotepn BobuoAoyia amd OAeq TIC O100TACEI ONuEiwae autr TG Aloiknong He eAAXIOTEQ
AEITOLPYIKEC TTapepPBaoelC -Laissez-Faire (Mean =0,34, Std. Deviation=0,58).

To yeyovoc 0TI Ol TUTIIKEC ATIOKAIGEIC Y10 OAEC TIC EMIPEPOLE OIOCTATEIS TWV OTUA NYETiaC sival XapnAEQ

(Std. Deviation <1,00), KaTadelKVOEL OPOIOYEVELD OTIC ATMAVTACEIC TWV CUPUETEXOVTWV.

Emupu€poug ArLaoTAoELC TWV XTUA Hyeoiag

Aroiknong PE €AAXIOTEG AENTOUPYLKEQ 0.58
napeupdostg -Laissez-Faire m34

Awoiknon kat’ €&aipeon (MabnTikn) -0'7%__00

Awoiknon kat’ e€&aipeon (Evepyntikn) O’/ 2.27
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Mpagnua 16: Emipépoug AlaoTAoelg Twv ZTUA Hyeaiog

TENOC avo@opdc xpAlel To yeyovdg OTI OUP@WvVA HE TNV OvAAuon Twv OedOUEVWY, Ol
OUMMETEXOVTEC/OUTEC OEIOAOYOUV TIC NYETIKEC CUUTIEPIPOPEC UE TIOPOUOIO TPOTO OVEEAPTNTA ATIO TO
@UAO, TO €MIMESO EKMAIOELONG, TNV EMAYYEAUOTIKI) KATACGTOON, TNV €PYOCIOKN EUTIEIPIA Kal TOV
EPYOOIOKO TOYED OTOV OTOI0 QVAKOUV. ZE TEPIYPAQPIKO EMIMEOO EMOPEVWC, OEV TAPATNPEHRBNKAV
OUCIOCTIKEC AMOKAICEIC 600V 0QOPd TOUC ONUOYPAPIKOUC Kal EPYACIAKOUC TIAPAYOVTEC KOl TOV TPOTIO

M€ TOV 0moio 1o deiypa avTIAAUBAVETOL TO 10AVIKO GTUA NyETiac.

43



Ke@aAlalo 5: Zudrjtnon ATOTEAECUATWV

H mopovoa €peuva gixe wg 0TOXO0 TN dlEPELvon TOU GTUA NyEaiag To omoio epyalopevol TG yevidg Y
otnv KOmpo avtidaufBavovtal ¢ 10aviko, a&loAoywvTac NYETIKEC CUPTIEPIPOPES OTIWE AUTEC opilovTal
otn Bdon tou PovTEAOL TIANPOLE €0POLG Nyeaiag. ‘ETal EMIXeipnoe va avadei&el TIC TPOTIMATEIS TNG
YEVIOQ QUTHC, WC TPOC TO OTUA nyeaiac Tou 10e0ToV NYETN KAaBWE EMIONC Kal W TPOC Ta EMPEPOUC

OTOIXEIO TV NYETIKWV GTUA.

ATIO TNV avaAuan Twv d£d0UEVWY Kal 600V a@opd TO TPWTO EPELVNTIKO EPWTNHA, TPOKUTITEL WG Ol
epyadOpEVOL TNG OUYKEKPIMEVNE OPAGOC OTOXOU, ovTIAOUBAvVOVTAl WE I6OVIKO TO UETACXNUATIOTIKO
OTUA nyeaiac. To ebpNUO AUTO BPICKETAI € CLUPEWVIO PE TNV AVAOKOTINGN TNC BIBAIOypa@iac Kal pe
€PEVVEC Ol OTIOIEC APEVOC KOTAGEIKVUOULV TNV TPOTIUNGN TNC YEVIOG Y OTO PETACXNUATIOTIKO OTUA
nyeaiag (Kolenak et al., 2020; Stroink, 2023) Kol OQETEPOL TO GUVOEOUV HE TNV MEYOADTEPN
TapoKivnon Tng oto epyaciakd mepiBaiiov (Long, 2017).

Ooov a@opd To deUTEPO EPELVNTIKO EPWTNMO KOL TIC EMPEPOUE OIOOTACEI TWV NYETIKWV OTUA,
OUMQWVO PE TO OMOTEAECUOTA Ol CUMMETEXOVTEC KOTEDEIEAV PECW TWV OMOVINOEWV TOUC TIWC Ol
d1a0TACEIC TTOL O&1I0AOYOLV LYNAOTEPD, Eival N €EIOOVIKELPEVN ETIPPON (XOPAKTNPIOTIKA), Kal N
TIOPOIKIVNON TIOU EUTIVEEL, Ol OTIOIEC ATIOTEAOLV JIACTACEIC TNC PETAOXNUOTIOTIKNAG NYETiag, Ve auth
TOL O&loAoyeiTal XOUNAGTEPO OTIC OMAVINOEIC TOUC Eival 1 d10iKNON HE EAAXIOTEC AEITOUPYIKEC

nopepPaocelq (laissez-faire).

Mapopola gival Kat Ta upAuata GAANG EpEuvac GUPPWVA e TNV Omoia N yevid Y TPOTIUG NYETEC PE
XAPAKTNPIOTIKA Ta omoia cuvdéovtal pe v e€10avikevpevn emppor| (Horeczy et al., 2012), evw
a&loonueiwtn €ival Kol N oLPEWVIa e EVPNUOTA TIAPOUOING EPELVOC OTNV OTOoia 01 6U0 TPWTEC
dlACTACEIC TOU NYETIKOV GTUA OTIC TIPOTIUNCEIC TwV EPYalopéVwY TNE idlag yevidg ATav n mopakivnaon
TOU EUTVEEL KOl N €EIOOVIKELPEVN ETIPPON (XAPAKTNPIOTIKA) EVW TEAEUTAIO NTAV KOl GE QUTH N
d10iknan pe EAAXIOTEC AsITOLPYIKEC TTapepPdoelC (laissez-faire) (Kolenak et al., 2020). E€GANoOL OTWC
XAPAKTNPIOTIKA ava@epel Kat 0 Avolio (2011, 0.67): «MeTagl Twv OTOIXEIWY NG PETOOXNUOTIOTIKIC

nyeaiag n e€100VIKELPEVN ETPPON KOl N NYECIT TIOU EUTIVEEL EIVOL TO TIIO ATIOTEAECUATIKA. . »

To mo ndvw VPO EaivETal EMiaNC Vo EVIOXVETOL Kal amo £peuva n omoia O1E€nX0n Pe T CLUUPETOXN
125 epyalopévwy o€ TOAVEBVIKEC ETAIPEIEC TIOL aVKOV OTNV Yevid Y, PE TOUC TIEPIOCOTEPOUC vV
TpoEpxovTal and v lomavia Kai n onoia KOTESEIEE TIWC TO YETACXNUOTIOTIKO GTUA NyECiog anoTeAE(
€VOV ONUAVTIKO TIPOYVWOTIKO TIOPAYOVTa TNC EPYACIOKIC IKOVOTIOINaNC TWV £PYAloUEVWY TNE YEVIAC

Y KOl TIO GUYKEKPIUEVO TIWC Ol OIOOTACEIC TNC EEIOOVIKEVUEVNC EMIPPONC (XAPAKTNPIOTIKA) Kol TN
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TOPOIKIVNONG IOV EUTIVEEL, gival aUTEC TTou cLPPBAAouy atnv avénan ¢ (Valldeneu, Ferras and Tarrats,
2021).

2& GAAN mpdo@atn €peuva mou d1EENXON ot Aavia OXETIKA WE TNV OTMOTEAECHOTIKA NyECia Kal TNV
TapoKivnon NG yeviag Y Kol n omoia otnpixbnke ota Tpic Bacika oTuA nyeoiag tn¢ Bewpiag Tou
Lewin, T0 dNUOKPOTIKO, TO OUTOPXIKO KAl TO TOBNTIKO- AMOQPEVKTIKO, TA OMOTEAECUOTA QAiVETAL Va
OUM@WVOLY WC TPOC TO OTOIXEIO TNG 810iKNONG ME EAAXIOTEC AEITOUPYIKEC TOPEPPATEIC TO OTOIO Kal
g€ OUTA TNV €PELVO PAIVETOL VO UNV OVTOTOKPIVETAl OTIC aVAYKEC TNC yevidag Y. Me Bdon 1
OLYKEKPIUEVN Bewpia Kal €peuva TO dNUOKPOTIKG OTUA TAPOULCIALETAl WC TO TIO OMOTEAECUATIKO
(Jensen and Arendt, 2020).

Zuvoyidovtag ta TO TOVW Kal BAcEl TV EupnuATwy NG N Tapolod €peuva GUURAAEL aTnv
EMAANBELON TWV EUTEIPIKWV  Ogdopévwy  TNC  PiIBAloypagiag, evioxbovtag TOPOAANAG TN
JIOMOMTIOMIKN €yKupOTNTA Tou MovtéAou MARpoug Evpoug Hyeaiag (FRLM), kaBwg ot BagikeG Tou
d100TACEIC QaiveTal va a&loAoyolvTal Pe TAPOPOIO TPOTO Kal OTO KUTIPIOKO EQYACIOKO TAQIGIO.
A&loonueinTo eival miong To yeyovog 0TI N €PELVA TIAPHYAYE TIPWTOYEVI EUTIEIPIKA OEDOUEVA VIO TNV
KOmpo, oTo pyactoko mePIBAANOV TNC omoiac, OV EVIOMIOTNKE TAPOUOIN EPELVNTIKA OPACTNPIOTNTA.
MoapAdAANAa N TapoLoa €pELVA GUMPBAAAEL GTNV KOADTEPN KOTOVANON TNE YEVIAC Y KOI TV AVOyKwV
NG, 600V 0QPOPd TNV Nyecia 0TovV EPYOCIOKO Xwpo. MEow Tn¢ avadelgng Tou GTUA Nyeaiag Kal Twv
NYETIKWV O100TACEWV TIOL 01 EPYOLOHEVOL Ol OTIOI0I OVIKOUV GTN YEVIA OUTH, aVTIAGUBAVOVTOL WE auTd
TIOU TIPEMEL VA OIOBETEL 0 10AVIKOG NYETNC. ME TOV TPOTIO OUTO, N TOPOLCA EPELVA UTIOPET TAUTOXPOV
VO OLVEICQEPEL ATNV OVATTLEN 1) Kal BEATIOTOTOINGN TWV NYETIKWV TPAKTIKWY TOL £QapUOlovTal aTnv
OUYKEKPIUEVN OPAda epyOdOPEVWV £T01 WATE VA EMWEEANBOUV TOGO Ol 8101 OG0 Kal Ol OPYOVIOUOI

0TOUC omoiou¢ epydlovTal.
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Ke@aAalo 6: Zuunepaopata

6.1 EMIOKOTNGN ZUPTIEPOCHATWY

ATO TNV avaAucn TWV AMOTEAECUOTWY, TO OToio KATEQEIEOV TWC Ol €pyadOpEVOL TN YeVIAC Y
TPOTIMOVV KLPIWC TO HETOOXNMATIOTIKO GTUA NYETiOg Kal WAAIGTO OTOIXEIO aLTOD TIOL £X0ULV VA KAVOLV
pE T0 nBo¢, To ogPAcPO Kal TNV EUTIOTOCOUVN TIOU AMOTIVEEL €vag NYETNG GAAG Kal Tn dnuiovpyia
OPANOTOC KO LYNAWVY TTPOGAOKIWY Kal AdUBAVOVTAC TAUTOXPOVa LTIOYN TA XOPAKTNPIOTIKA TNG YEVIAC
Y, OTW¢ TOPOUCIACTNKOV TNV avaoKomnaon tng BiBAloypagiag, umopei va e€axbolv Ta MO KATW

guumepdopaTa.

ApPXIKA yia Toug epyalOPEVOUC TNE YEVIAC Y €ival GNUAVTIKO Ol NYETEC va AEITOUPYOULV WC TPATUTA, Va
dlaBETouy 0&ieq Kal va Umopolv ol id1ol va Toug eumioTeutoly. Ot gpyalduevol NG YEVIAC OUTNAC
anodidovv anuaaia oty OTAPEN EVOC GKOTIOU Kal EVOC EAKLOTIKOU JEAAOVTOC KOl XPEIA{OVTOL NYETEC
TOU VO PTOPOUV va dNUIoLPYOLV Eva TETOIO OPAMO, EVW OTOPPITTOLV TNV TMABNTIKOTNTO Kal TNV
amouaia nyeaiag n omoia Qaivetal va eKAAUBAVETAL WC EAAEIYN LTTOGTAPIENE OE PIO YEVIA TIOL ETIBLET
ouveXN avatpoPodATNa, EMKOIVWVIO Kal TIPOKANCEIC.

EmmAéov Kol 6oov a@opd To cUyXPOvo €PYOCIoKO TEPIBAAAOV, N 0G0 TO duvaTOV HEYOAUTEPN
EVOPUOVION TWV NYETIKWV TPAKTIKWVY E GTOIXEIN TO OTIOI0 OMOVTWVTOI € OUTO TO GTUA Nyeaiag, OTwC
ylo TAPAdELYUO N EKTIAIdEVON OTIC AEEIOTNTEC EVOC HETOOXNMATIOTIKOU NYETN A 1 UTIOPEN PEVTOPIVYK,
Ba pumopoaoe va GUUBAAAEL BETIKA GTNV KAAUWIN TWV OVOYK®WY OUTAG TNE OpAdag EpyadOuEVWV Kal KOT’
EMEKTACT OTNV dnuIovpyia BETIKOL epyacIaKOD KAIPOTOC Kal EVOEXOUEVWE EPYATIOKIC EVNUEPINC TNG

EMIXEIPNONC 1) TOL OPYOVICHUOL OTNV/0TOV omoia/o epyadovTal.

EEAAANOUL, Ta XAPAKTNPIOTIKA TWV PETACXNUOTIOTIKWY NYETWV OTIWG N IKAVOTNTA TOUE VA EUTIVEOUV, VO
TOPOKIVOUVY Kal Vo BETOUV TIPOKANCEIC AAAG Kal TO €VOIO@EPOV TIOU ETIIOEIKVUOUV OTIC TIPOCWTIKEC
avaykee Twv epyalopévawv (Avolio and Bass, 1995), épxetal ae TaLTION YE TNV AVAYKN TNC YeVIAC Y
ylo Epyaaia n omoio EUMEPIEXEL TTPOKANTEIC OAAG TIOPAAANAG GERBETAL TNV AVAYKI TOUC YIO I00PPOTIIO
METOEL €PYOOIOKNC Kal TPOOWTIKAG {wn¢. MAAloTa 6tav ol epyalOpevol avTIAn@Bolv ouTtd TO
EVOIO@EPOV MO TOV NYETHN, @aiveTal OTI TO AVTOMOdidouv Pe TNV MPoBLWia, TNV ETOIMOTNTA Kal TNV
déapeuan toug yia aAiayr (Peng et al., 2020), evw OmMw¢ emonuaivouy ol Deng et al. (2023) ol
gpyadopevol LTO €va PJETOOXNMATIOTIKO OTUA nyediag €ivarl mbavo va €xouv peyaAltepn €vedia,

ONUIOLPYIKOTNTA KOl EPYOCIOKN IKAVOTIoinan.
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KoTaAnKTIKG, AauBavoviog umoyn To €upruoTa TNC MApoLCOC €PELVOC KOBwC Emiong Kal Tnv
EMOTNUOVIKA BIBAIOypa@ia n omoia MaPOLCIAdEl TNV PETACXNMATIOTIKA Nyedia w¢ €vav Booiko
TOPAYOVTO YIO TNV 0PYOVWOIOKN EEEAIEN €VOC OPYAVICUOU Kal YIo TNV PETATPOTA TOU £PYACIOKOD
XWPOUL € €va TEPIBAAAOV OTIOU PECW TNE OAANAETIOpacNC KABe ATopo pmopei va cLPPBGAEL amo TN
Béon Tou oTnv emitevén evog eviaiov okomou (Hickman, 1997), umopei va vmootnpixbei mwe n
€VOLYPAUMION TWV NYETIKWVY TPOKTIKWY PE TO PETACXNUATIOTIKO OTUA nyeaiag aAAd Kal n evioxuon
TWV EMPEPOLE dIACTACEWY TOU, TOUL avadeixbnkav PEow TNG TOPOVCOC EPELVAC, EVIEXETAL VO
00nNy\ooLY O€ IKAVOTIOINaN TwV avoyKwv PEYAANG Hepidag Twv epyalopévwy Kol o€ cuvtaiplaoua ™
Nyeoiog pe Ta XOPOKTNPIOTIKA TOU Ol {6101 @EPOLV. AUTO WE TN OEIPA TOL UTIOPEL va 0dnyroel aTn
dnuioupyia evog epyactakol TePIBAAAOVTOC €VVOIKOU YIO TNV €MITELEN TWV GTOXWV TOL BETEL Kal

€TOIUOV VO OVTIPETWTICEL TIC TPOKANCELG TNE GUYXPOVNE EPYOCIOKIC TIPAYUATIKOTNTAC.

6.2 Meplopiopoi TNC 'Epeuvag

Onw¢ KaBe €peuva, avegaptnta omd To €i60¢ NG, €101 Kol N TOPOVOO TAPOUCIALEL KATIOIOUC

TEPIOPICHOUC Ol omoiol Tapouatadovtal To KATw avaAuTika (Ross and Bibler Zaidi, 2019).

ApXIKd, 0KOTOG TNE EpELvag NTaV N SIEPELYVNON TWV TIPOTIPACEWY TNC YEVIAC Y 0G0V a@opd TO 10AVIKO
OTUA NYECIOC OTOV EPYOOIAKA XWPO KOl WE EK TOUTOUL N YEVIA Y TIPOCEYYIOTNKE EPELVNTIKA WE OAOTNTA
XWPI¢ va OIEPELVATAL TIWC Ol TIPOTIUNCEIC OUTEC EVOEXETAL VO dIAPOPOTIOIOUVTAL ] hN, OTIC SIAQOPEC
UTIOOUAOEG EVTOC TNC YEVIAC, OTWC YIO TOPAdEIYUO HPETOED TWV OIOPOPETIKWVY EMAYYEAUOTIKWV

EIOIKOTHTWV.

‘Evag oKOun TEPIOPICUOC TNC apopd TN YeBodoAoyia TnNg €peuvag Kol TIO CUYKEKPIPEVA TN HEBOOO
OULANOYNG Twv OedoUEVWY. OTWC ava@épBnke xpnaotyomnolntnke n peéBodog g  OctypoToAnYiag
EUKOAIOG KOl N pEBOGOC TNC x1ovooTiRAdag, Kol w¢ €K TOUTOU N MAEIOPNQIO TWV OTOPWV TOU
OUMMETEIXOV OTNV E€PELVO TIPOEPXETAL KUPIWG OmO Eéva PEPOC TOUL ULTO €EETOON EPYOCIAKOU
TEPIBAAAOVTOC, KATI TO OMOi0 TMEPIOPICEL TNV YEVIKELON TWV OMOTEAEOUATWY OE OAOKANPO TOV

TANBuauo.
Emionc 10 yeyovdg OTI CUMPUETEIXOV ATOPO OTIO SIOQOPETIKOUG EPYACIAKOUC KAODOUC/TOUEIC e

KATOIOUG €€ OUTWV VO €XOLV TIOAD MIKPOTEPN GUUMETOXI) EvavTl GAAWY OEV ETITPETEL TNV EEQywyN

TAOEWV 000V APOPA TIC TTPOTIUNCEIC OE GUYKEKPIPMEVOUC KAADOUC.
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6.3 MPOTACEIC YIO HEAAOVTIKNA EPELVA KO HEAETN

Onw¢ €xel NON avaeepbei n mapovoa Epeuva dIEENXON pe TN cuupeToxn 100 epyalopEvwy NG YEVIAC
Y 010 €pyocioko mepIBAAAov ¢ Kumpou. Mia peANOVTIKN €pguva Ba pmopolaoe va diegaybei o€
MEYAALTEPN KAIMOKO KOl e HEYOAUTEPN CUUMETOXH EPYalopEVWY OO OAEC TIG emap)ieg Tng Kompou,
Kal va EETACEL KATA OO0 Ta suprjuota emPBeRatwvovtal i 610QopOoToIoUVTaL i} KAl ¢ GLUVOEOVTaL

UE TO EPYACIAKO TAQICI0 TIOU EMIKPOTEL 0TOUE dIAPOPOUC EPYATIOKOUE KAGSoLG Tn¢ KOmpou.

Emiong, 6a umopouae eKTOC OO TO PEYEBOC TOL OEiyHOTOC Va EEETAOTEI Kal KOTA TOCO eMIBefaiwvovTal
1 d10@QopOoTOIoLVTal TO EVPAUATA OE ATOMO TIOU TPOEPXOVTOL OO OIOPOPETIKEC KOUATOUPES r/Kal
OIOQOPETIKEG YEVIEC. EEAANOL, Omw¢ ava@épouv ot Cox et al, (2014) ta XOPOKTNPIOTIKA MI0G
KOUATOUPOIG PTIOPOUY VA AEITOLPYHGOUV WC TIPOYVWOTIKOI TAPAYOVTEC TWV NYETIKWY CUUTEPIPOPWV
KOl XOPAKTNPIOTIKWY TOU oLVHBwE EKONAWVOVTAL KOL TIOU YivovTal OMOJEKTA OMO TOUC OKOAOUBOULG

TNG KOLATOUPOC OUTAC.

TENOC KO 0G0V aQopd TN aLYKPICN HE AANEG YEVIEG Ba ixe epeuVNTIKO eVdlaQEPOV va dlgpeuvnBei av
KOl KOTG TTOC0 N yevia Z diagoporoleital, Kabwg oup@wva Pe TIg TpoPAEYelg To 2035 Ba amoTeAei
TAEOV TN YEVIA N omoia 6o KOTEXEL TO PEYOAUTEPO TOOOCTO TOU £PYOTIKOU OUVOMIKOU TOYKOOMIWC
(McCrindle, 2024).

6.4. EmiAoyoc

H mopouoa €pguva EMIXEIPNOE va JIEPEVVATEL TIC TIPOTIUNCEIC TWV EPYALOUEVWVY TIOU OVHKOLV OTNV
Yevia Y 0To €pyactakd mePIBAAAOV TNE KOTPou ava@opika PE TO OTUA Nnyeaiag Tou 16€aTol nyeTn,
OAAG KOl TIC EMIPEPOUC OIOCTACEIC TV NYETIKWY GTUA, TIC OTIOIEC 01 id101 a&loA0yoUV LYNAGTEPD OAAG
Kal XaunAGTEPQ. ATIWTEPOC OKOTIOC, APEVOC N KOTOVONGT TWV AVOYKWV TNG YEVIAE AUTHC KOl OPETEPOU
N TAPAYWYH EUTEIPIKWV JEGOPEVWV TIPWTOYEVOUE EPELVAC TA OTIOI0N UTTIOPOUY VO CUPPBAGAANOLY OTNV
EVioYLoN TWV OMOTEAECUATWV TNC LTTAPXoLOAC BIBAIOYPAYPING, OTNV GUVEICQPOPA TNG XAPTOYPAPNONC
TNG KATAOTOONC OTO LTO OIEPELVNCTT EPYATIAKO TIEPIBAAANOY KOl €V TEAEL GTNV GUUBOAN OXEJIOGHOU

QMOTEAEGUOTIKWY NYETIKWY OTPOTNYIKWVY GE 0pYaVIGTHUOUC Kal EMIXEIPATEIC.

Méow NG PIBAIOYPAQPIKAC avaoKOTNong t€bnke 1o BewpnTikd LNOBABPO NG nyeciag oTo omoio
otnpixbnke n mapovoa £peuva, avadeixBnkav Ta XAPAKTINPIOTIKA TNG YEVIAC Y, TOPOUCIAOTNKE N
TPOCEYYION TNE NYETIOG OO T OKOTIA TwV EPYAlOUEVWY KABWC EMIONE KOl EPEVVEC TTOU OTOTUTIWVOULV
TIC TIPOTIMNCEIC TNE YEVIAC AUTHC OVOQOPIKA E TNV NYECIQ. ZTO EPELVNTIKO PEPOC TO ATIOTEAECUOTO
KOTESEIEAV TIWG TO PETOOXNUATIOTIKO OTUA NYECIOG QAIVETOL va AVTATOKPIVETOI TEPICOOTEPO OTIC

AVAYKEC TNC YEVIAC Y KOl OTO TPOTIO TIOU Ol EPYO{OHEVOL TNC YEVIAE QUTAC avTIAauBAavovTal ro&avmé



OTUA GOKNONG Nyeaiog.

Emiong o1 d100TACEI TWV NYETIKWY GTUA TTOU avodeixBnkav péoa amo TNV PELVA Kal TIG OTOIEC Ol
gpyadopevol a&lohoyolv LPNAOTEPA, CUVOEOVTOL HE XOPOKTNPIOTIKA OMWC N OUTOTEMOoIOnon Kal
EUTIOTOOLVN TOUL ATOTMVEEL 0 NYETNG, N NOIKN Tou Topoudio KoBwg emiong Kol T0 OpPAUC TIOU

JIAOPPWVEL Jadi pe LYPNAEC TPOCOKIEC Kal ala10d0&ia IO TO PHEAAOV.

KOTaANKTIKG, JEOW TWV EPYOTIV TNG N TOPOVCO £PELVA CUUBAAEL OTNV TEKUNPIWGN TWV aVOyKwv
NG yeviag Y otnv KoOmpo o€ emimedo nyeoiag Kol Kot EMEKTOON OTNV KOAUTEPN KATAVONGOT €VOC
MEPOUC TWV AVOYKWY TOU EPYATIKOU OUVOMIKOU OTO €V AOYW €PYOCIOKO TIEPIBAAAOY Kol OQPETEPOU
TOPEXEL dedopéVa TIoL Pmopolv va aglomoinBoly PE aVOOTOXAOTIKY) OKOTIA OMO OpYaVIGHOUG Kal

ETXEIPNOEIC OO0V 0POPA TIC NYETIKEC TIPOKTIKEC TTOL AKOAOLBOUV 1) TTIOL TIPOTIBETAI VO AKOAOUBGOULV.
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Mopaptnua B

KYTIPIAKH AHMOKPATIA EONIKH EMITPOMH BIOHBIKHE KYTPOY

Ap. ®ox.: EEBK EIT 2025.01.332
Ap. Tnh: 22819101 /22819122 / 22809039
Ap. ®af: 22353878

03 Nogpppiov, 2025

Ap Ayxdiéag AvayvooTOmovhog

Mérog Svvepyalopevov Exnoudevtikod Ipocwmicov (ZEIT)
Tyorny Oucovopikdv, Atotknong kot IIAinpo@opikiic
IMavemotiuo Nedrnoiig [dpog

Asw@opog Aavang 2

8042 Tldupog

Kopo 'edpyro Adon
Entédxoung 14
Méyapo Mapropia 2
Awp. 201

7100 Apadinmov
Adpvoxo

Ayamnroi xKbplot,

Aitnon yvopoedotnone v tny ntpbéracn pe titio:
«ZTvh yeoiac kat yevid Y: IToootiki) digpevvion Tav
TPOTWGCEDV TOV epyalopévav etny Korpo»n

Avagopikd pe v aitnon cog nuepounviag 29 Oxtofpiov 2025 yw 10 mo mhve Oéua,
emBuUd Vo oG TANPOPOPNCK OTL and Ty HEAETN TOV TEPLEYOUEVOD TOV EYYPAPOV TTOV £XETE
katoféoer 1 EOvikn Emurponny Bionbuwng Kompov (EEBK) yvopodotei OeTikd vaép NG
Srelaymyng e ev AdYm £pEvvac.

2. H Emupony) embopei va tovicer 611 moapapéver godovn Sk oo n deEaywyn g
£pEVVOG e TPOTO TOV VoL TIPOVVTOL Ol TPOVOIEG TOL véov Evponaixot [evikov Kovovicpob
[pootaciag INpocwmixdv Agdopévov (2016/679), tov Ilepi Buonbikrg (I8pvom ko
Agwrtovpyiog EOvicrg Emitporniic Bronbung) Nopog tov 2010 N.53 (1) / 2010 xou Tov mepl
Kodwadv Ipaktiknig Emrpondv Bionbucg Agoidynong g Emotnupovikng ‘Epevvog otnyv
Kompo (K.A.TT. 228/2022) 0g eKGGTOTE TPOTOTOOVVTL.

3. Tog evi|UEP@®VOVUE OTL Vit GKOTEOVG KOADTEPOV GUVTOVIGLLOD KOl AIOQUYNG ETAVEATYNG
gpevvhv e To S0 Bépa M/kon Vo e&ftacn mAnduopd péca oe GOVTOUO GYETIKG XPOVIKO
daompa, 1 EEBK dnpocievel otny 16T0ceMda g 0 Bépa g £PELVOGC, TOV POPER KoL TOV
vt gEgtaon TANBvcuo.

A2

Aaéptou 22, 2365 Ayiog AopéTtiog, Aeukwoia
HAextpovikd Taxudpoueio: cnbc@bioethics.gov.cy, lotogehiba: www.bioethics.gov.cy
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-

4. Kot Tr S1dpKeto, EKTOVIONG TNG EPEVVOG, O GLVTOVIGTHG / emotnuovikos vevhuvvog Oa
gvnuepdver v EEBK yw xd6e tpomomoinon twv apyikd koTaTefEEvoV  EYYPAPOV
(mpmTOKOAAO 1) Gk epevvnTikd £yypopa) kol Bo VIOPGAAEL TIG OTAITOVHEVEG EVTIVTEG
Tpomonooel; oty Emtponn.

5. ¢ mepintmon SlKomHg TG EPELVUG, O CUVTIOVIGTHG / ETGTNHOVIKOS vevBovog Ba
gvuephoel yportdg Ty Emitpoml] kévoviag ava@opd Kal GTovg Aoyoug dwxomfic g
£€PEVVOLC.

6. O GLVTOVIOTIC / EMGTNHOVIKOG VevBvvog o eviepOGEL TV Emtpony oe nepintwon
advvapiag va covexicer wg cvvioviotig kai Oa vroPdier o otoygion emkowvoviag TOv
OVTIKOTAOTATT] TOV.

7. Mg 10 Tépag ThG EPEVVNTIKNG TPOTUOTIG, O CUVIOVISTNG / gmoTnpovikdg vrevbuvog Ba
EVILEPOGEL €yyplows v Emtpony 6t 10 wmd AVOPOPE  EPEVVITIKO  TTPOTOKOAAO

ohoKANPOONKE.

8. Tag svydpaote kGfe emrruyio ot deEaywyn Tng EpEVVAG GAG.

Me extipnon,

Ka8. Kovotavtivog N. Pehddg
[Tpdedpog
Efvikic Emtponng Bionbukrig Konpov



