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YIIEY®OYNH AHAQXH

I'vopilovtog Tic cuvéneleg TG AoyoKAOTN G, NAGVEO vIevBuvVe ATL 1| TOPOVCH EPYACIN [E
titho «®OAo w1 Hysolo otv Exnaidevon: O [poxinocelg tov T'voikov AtevBovipiov
670 Z0YYpovo ZyoAeioy, amoTEAEL TPOTIOV AVGTNPA TPOCHOTIKNG EPYUCIAG KOl OAEG O1 TNYEG
OV YO YPNCUOTOMGEL, £xovv dNAOEl KaTAAAN L 6TIG PIPAOYPOPIKEG TOPATOUTEG KOl
avagopés. Ta onueion 6mov €y ypnowomooel 10€€g, Keipevo M/xkar mnyég GAAmv
GLYYPAPEDY, OVAPEPOVTOL EVOIAKPITO GTO KEIUEVO LE TNV KATOAANAN TOPATOUTN KoL 1)
OYETIKT] ovapOpd TTEPIAAUPAVETOL OTO TUNHA TOV PBIPMOYPAPIKOV OVAQOP®Y LE TANPN

TEPLYPAPT].
O/H Anrowv /ca.

Awbpn Mopia EAévn
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Iepidnyn

H mapovca epyacio eetalet To (o TG ELPLANG AVIGOTNTOG OTIV EKTOIOEVTIKN
Nyeoia, Le ELPAOT] OTI| GUUUETOYN KOl TIG EUTEIPIES TOV YUVOIKAOV GE d1EVBVVTIKES Kol
droumTikég Béoelg oty ekmaidgvon. [lapoTtt o1 yuvaikeg amoteAovV TNV TAEIOVOTNTO TOV
EKTALOEVTIKOV TTPOCMMIKOV G€ deBVEG, supmmaiko Kot €8vikd eninedo, 1 TOPOVGIN TOVG
OTIG avOTEPEG Pabuideg TG OYOAIKNG S10TKNONC TAPAUEVEL TEPLOPLGUEVT]. XTOYOC TG
HEAETNG elvat v S1EPEVVIIGEL TOVG TOPAYOVTEG TTOL GUUPAAAOVY GTY| H1OTHPNOT| CVTHG TNG
avieotTag, va avodeitel Ta Pacikd umodio Tov avIIHETOTILOVY o1 yuvaikeg StevBvvTpleg

Kol vo €EETAGEL TIC OTPOTIYIKEG EVOVVAUWOOTG TTOL TPOTEIVOVTAL BTN GVYYPOVT|

Biphoypaepia.

H pebodoroyio mov axorlovdnOnke eivar Biproypagikn avackonnon, facicpévn oe diebvn
Ko EAANVIKY emoTnpovikn BipAoypapio, kabdg kol g ekBECELS avayvmPIoUEV®V
opyaviocuamv, 6tmg 1 UNESCO, o OECD kot to European Institute for Gender Equality. H
aviAVG™ TOV E00UEVOV TPAYLOTOTOMONKE HEGH BEUATIKNG OVAAVOTG, ETTPETOVTAG T

ovvOeoT BE@PNTIKOVY KOl EUTEIPIKDY EVPNUATOV.

Ta anoteAéopota TG HEAETNG eiyvouV OTL Ta ELPVAC GTEPENTLTA, 0L KOWVOVIKEG
TPOCIOKIES, 01 OECUIKEC TPOKTIKES KOl 01 SUGKOAIEG 160ppOoTing HETAED EMOYYEAULATIKNG
Kol OIKOYEVEINKNG (oN¢ 0moTeEAoVV Pacikd epumddIa Yo T YOVOIKEIN EKTOOEVTIKY MYECIL.
[MopdAina, avadeikvieTal 0Tl ol YOVOIKEG YETIOEG VIOBETOVV CUYVH GUVEPYUTIKG KoL
LETACYNLOTIOTIKA TPOTLTO, T|YECLAG, TO OTTOi0. GLUVOEOVTOL e BETIKO GYOAKO KA Kot
amotelecpatikn 610iknon. H epyacio KoTtalyel 6€ TPOTACELS TOAITIKNAG KOl TPAKTIKMV

TOPEUPACEDV Y1 TV TPODONON TNG 1GOTNTOS PUAMVY GTIV EKTALOEVTIKT O101KNON.

AEEEIG-KAEOLA: VA0, EKTTALOEVTIKT NYESLA, YUVOIKES O18VOVVTPLES, ELPLAN aVIcOTN T,

oYOAMKT O10iKkM oM



Abstract

This study examines gender inequality in educational leadership, focusing on women’s
participation and experiences in leadership and administrative positions within education
systems. Although women constitute the majority of the teaching workforce at
international, European, and national levels, their representation in senior leadership roles
remains disproportionately low. The aim of this study is to explore the factors that
contribute to the persistence of this inequality, to identify the main challenges faced by
women school leaders, and to examine empowerment strategies proposed in contemporary

research.

The study adopts a literature review methodology, drawing on international and national
peer-reviewed academic literature, as well as reports from recognized organizations such
as UNESCO, the OECD, and the European Institute for Gender Equality. The analysis was
conducted through thematic analysis, enabling the synthesis of theoretical frameworks and

empirical findings.

The findings indicate that gender stereotypes, social expectations, institutional practices,
and challenges related to work—life balance constitute significant barriers to women’s
advancement in educational leadership. At the same time, the literature highlights that
women leaders often adopt collaborative and transformational leadership styles, which are
associated with positive school climate and effective management. The study concludes by
emphasizing the need for policy reforms and practical interventions aimed at promoting
gender equality in educational administration and supporting women’s leadership

development.

Keywords: gender, educational leadership, women principals, gender inequality, school

administration



