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YIIEYOYNH AHAQXH

H T'woyxa Baciiikn, yvopiloviog Tig ouvEmeleg g AOYoKAOTNG, InAdve vrevbuva 0T N
napovoo gpyacio pe titho «H A&woAdynon tov ekmodevtik®dv ot Agvtepofadiua
Exnaidoevon otn Avtikn Oeccaiovikn- AVIIMYELS KOl GTAGELS TOV EKTOIOEVTIKMY Y10l TNV
a&loAdyNon Kol ToV pOAO TNG OYOMKNG MYECING GE OLTIVY, OMOTEAEL TPOidV ALGTNPA
TPOCOTIKNG EPYOCING KOl OAEG O1 TNYEG TTOV £XM YPNOOTONCEL, £x0VV dNA®OEl KaTdAANAa
011G PipAloypapikéc Topamopmés kol ovapopés. To onueia 6mov € yP1OILOTOCEL 10EEC,
Kelpevo /Kol myég GAADV GUYYPUPEDY, OVOEEPOVTOL EVOLAKPLTO. GTO KEIUEVO HE TNV
KOTOAANAY  TOPOTOUTH KOL 1| OYETIKN ava@opd meplouPaveTtol ©T0 TUAUO TOV

BBMOYPOQIKGV avaQOp®V UE TAN PN TEPLYPOOT.

H Anloboa

I'codyka Baothkn

v



INEPIAHYH

H mopovca oSumiopotikn epyocic OlEpeuvd  TIG OTACELG KOU TG OVTIAMWELS TV
eKTadeVTIKOV NG Agutepofabuoc Exnaidevong g Avtikng Oeccalovikng avapopika pe
70 10YVOV GUGTNHO ATOMKNG a&loAdynong, onwc opiletat and Tov Nopo 4823/2021, kabag
Kol Tov Kpioo poho Tov AtevBuvin/viplog g oxoAKng povadag og aglohoynti/ipag. H
€PEVVOL EKTIOVEITAL GE pa 18104TEPT] cLYKLPia TOL AcUPAvovy y®Pa BEcUIKEC aAAOYEG Kot
OVTIOPACELS Kol EMYELPEL VO AMOTVRAOCEL TOV PaBUd EUMIOTOGHVIG TMV EKTAUOEVTIKOV TPOG
70 Beolkd TAAIOI0 Kol VO, OVOAVGEL TOVG TAPAYOVTEG TOV OLOUOPPOVOVY TNV OVTIGTOOT|
toug og avtd. o v emitevén tov gpevVNTIKOD ©TOYOV 0EIOTOWONKE 1 TOGOTIKY|
HUeBOS0LOYIKN TPOGEYYIOT LE TN YPTION SOUNUEVOD EPOTNUATOAOYIOV, TO 0TTOi0 dlaveundnke
pe derypotoAnyio evkaipiog o€ deiypa 104 eKTOIOELTIKMY TOV VANPETOVV GE ENTA GYOAKEG
povadeg g Avtikng Osscorovikng And v avdivon tov dedopévov avadeiydnke éva
op1OVTIO EALEIUNN EUTIGTOGVVNG, KAOMDC 1) TAEIOVOTNTA TOV EPOTNOEVI®VY, OKOUN Kol TOV
OTEAEYMV, OUEIGPNTEL TNV OVTIKEHEVIKOTNTO KOl  OPAVEIL TOL  GLGTHLOTOC,
exAappdvovtag ) Sadikacio Kupiog g Ty YPOEEWKPATIKOD POPTOV KOl MG UNYOVICUO
OV HVVATOL VO TEPIOTEIAEL TNV EMAYYEALATIKT ovtovopia. [dwaitepa onuaviikd eival to
gopnua TG apEePNToNG NG OWIKNTIKAG KOl  TOOAYOYIKNG ETXAPKELNG  TOV/TNG
AtevBovti/viplog og a&lohoynTi/tplog, 1 omoio cvvdéetan pe TV eAlm egedikevpévn
KOTAPTION Kol TOV OokNTKO ¢@oOpto. EmmAiéov, eviomiloviol OTATIOTIKA OMUOVTIKEG
SL0POPOTONCELS MG TPOG TO VA0 Kol TNV MAIKIO, UE TOVG AVOPEG KOL TOVG EKTOLOEVTIKOVG
niwiag 51-60 gtadv va Pudovouv mo €viova T mieor Tov eAéyyov. Enopévac, ta gupruata
™G €PELVOC KOTOOEIKVOOLV OTL M EPOPLOYT €VOC GLOTNUATOG a&loAdynong yopic Tnv
KOAMEPYEWD, Kol €EQOPAAIOT TNG EUTICTOCVVNG TMV EUTAEKOUEV®V UEPDV, 0OMNYEL OTN
GLALOYIKT OTOPPIYN TOL avaTTLELKOD TOV YapoKTHPa. To YeYovog anTd vIodelkvieL OTL 1|
Oeopikn VOULOTTOINGT TOV GLGTHLTOC TPOVTODETEL LETUTOTION TOV TPOGAVATOMGIOD TOL
amd Tov €AeYY0 mPog TNV LROoTNPEYN, KaBdC KoL TNV OLCLUCTIKY EMUOPE®ON TOV
aE0A0YNTOV/TPIOV KOL TNV EVIGYVGT TOV CUUUETOYIKOV SLOSIKAGLDV.

AgEac-KAEWO1a: ALIOAOYNON  EKTOUOELTIKOV, XTACES KOl OVTIAMNYELS EKTOIOELTIKMV,
AtevBouvtig/vipia oxohkng povédag, Babpog epmotocivng kan dapdveiog, Agutepofadia

Exmnaidevon.



ABSTRACT

The present Master’s thesis investigates the attitudes and perceptions of Secondary
Education teachers in Western Thessaloniki regarding the current system of individual
evaluation, as defined by Law 4823/2021, as well as the critical role of the school unit
Principal as an evaluator. The research is conducted within a particular context where
institutional changes and reactions are taking place, attempting to capture the teachers'
degree of trust towards the institutional framework and to analyze the factors shaping their
resistance to it. To achieve the research objective, the quantitative methodological approach
was utilized through the use of a structured questionnaire, which was distributed via
convenience sampling to a sample of 104 teachers serving in seven school units of Western
Thessaloniki. Data analysis revealed a horizontal trust deficit, as the majority of
respondents, even education executives, question the objectivity and transparency of the
system, perceiving the process mainly as a source of bureaucratic burden and as a
mechanism capable of curtailing professional autonomy. Particularly significant is the
finding regarding the questioning of the administrative and pedagogical competence of the
Principal as an evaluator, which is linked to insufficient specialized training and
administrative burden. Furthermore, statistically significant differences are identified
regarding gender and age, with men and teachers aged 51-60 experiencing the pressure of
control more intensely. Therefore, the research findings demonstrate that the implementation
of an evaluation system without cultivating and securing the trust of the involved parties
leads to the collective rejection of its developmental character. This fact indicates that the
institutional legitimation of the system presupposes a shift in its orientation from control
towards support, as well as the substantial training of evaluators and the reinforcement of

participatory processes.

Keywords: Teacher evaluation, Teachers' attitudes and perceptions, School principal,

Degree of trust and transparency, Secondary Education.
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