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NNEPIAHYH

Ewayoyn: H acpdielo otov ydpo epyociog amotelel va diaitepa gupv Béua, to
omoio TEPIAAUPAVEL Lo GEPA TOPAYOVI®OV TOL EVOVVOVTAL YO TO LELOUEVO ETITESQ
OCQAAELOG KO VYIEWVIG OTO YDOPO €PYOCIOG T®V VOoonAevtnpiov, Kabne emiong Kot
HEYAAO aplOUd EMATAOCE®Y GTNV LYEIN KOl AGPAAELN TOV EPYALOUEVOV.

YKOmOG: TKOTOG TNG TOPOVoag £PYOciog eivat va KoTaypdyel Tov Kvdvvoug, ohAd
KOl TO VOUIKO TAO{G10 TO 0OToio e TV TNPNGCN TOV UTOPEL VoL SICPOAGEL TV VYLEWVN
Kol 0GPAAELN TOV EPYOLOUEVOV GTA VOGOKOUELDL.

Me0oooroyio: H peboooroyia mov ypnoporomnke otn mapovoa epyacio eivor M
BipAoypapikn avackoOTnon g defvoig kot eAANVIKNG PiAoypagpiog KaBdS kot Tov
vopkoy mhatsiov tng Kumplakng Anpoxpatioc. H cvAloyn tov dedouévav éxet
npoypatoromfel péoa amd T miektpovikég Pdhoelg dedopéveov (EBSCO ko
PubMed), to dtadikTvo, adArd Kot péco amd tn ypron akadnuaikng Bipiodnkng.
Amoteréopata: Avdpeco oto voukd miaicwo g Kvumpuokng Anpoxpatiog
evroniomnkav 11 vopoBeoieg, kavoviouol kot tporonomrtikég vopobesieg ota onoia
yivetor avagopd oty vylewn kot acedieln ommv gpyacic. H epappoyn g
vopoBeciag emPdAlet otov €pyodoTn, MOV OV TEPIMTOCT TOV OMUOCIOV
VOGOKOUEI®V €ivol TO KPATOC, TNV €KTIUNoT Kwodvev, T AMyn TovV avoykoiov
HETPOV Y10 TNV TPOCTOGIN TNG ACPAAELNG KOl TNG VYEING TV €PYOS0TOVUEVAOV KOODG
Kot TV eniPAeyn g opONg EPOUPLOYNG TOV HETPOV OGPUAELNG KOl TV ATOPOLiTTOV
CLUVTNPNCEDV OV TPEMEL Vo yivovtal ové TaKTd ypovikd olactipota. To vopkd
mhaicto ™¢ Kvumpuokng Anupokpotiog — koAdmter vopikd v TpOAnyTn  TOv
HEYOADTEPOL OPIOUOD TOV EPYUCLOKMOV KIVOUVOV OGTO YMPO TNG VYELOVOUIKNG
nepiBaiync, av Kot puKkpog aptBuodg Kivovvav dgv Umopobv va TpoAnedovv, aAld pe
TG KATAAANAEG VOUIKES €QPAPUOYEG, UTOpPOVV v pewwBodv 1 emPpadvuviodv ot
EMNTMOGELS TNV VYELN KOl AGOAAELD TOV ETAYYEALATIOV VYELOG.

Yoprepacpora: H vyiewvn kot n ac@diela 6ty epyacio mpodyovv KaBopioTikd
Beitiomon tov ocvvOnkov epyaciog kot kot’ enéktaon ) (of TtV epyaloduevav,
aLEAVOVTOG TOVTOXPOVO TNV OOSOTIKOTNTO TOVS KOl UELOVOVTOG CNUOVIIKG TG
EMOYYEAUATIKEG AGOEVELEG KO TOL EPYOTIKG OLTLYNLLOTAL.

A&Eerg khedd: voukd/vopobetikd miaiclo, vopobeoio, vylEwvr, 0c@AAE GTNV

gpyocia, Kivduvol OTOV  €PYOCIOKO YDPO, VOcoKoueio, vmnpecieg vyeiog.




ABSTRACT

Background: Safety in the workplace is a very broad topic, which includes a number
of factors responsible for reducing the level of safety and hygiene at hospitals as a
workplace as well as a large number of effects on workers health and safety.

Aim: The aim of the current paper work is to document the risks and the legal
framework that can ensure the workers health and safety in hospitals.

Methodology: The methodology that was used for the fulfilment of the current work
was the literature review of international and Greek sources along with the legal
framework of the Republic of Cyprus. The collection of data was accomplished
through electronic databases (EBSCO and PubMed), internet and through the use of
the academic library.

Results: Among the legal framework of Cyprus Republic were identified 11 laws,
regulations and amending laws which refer to health and safety at work. Applying the
law imposes to the employers, that in the case of public hospitals is the state, to take
the necessary measures to protect employees, take safety measures through risk
assessment, necessary measures to protect employees and overlook the proper
implementation of safety measures along with necessary maintenance that needs to be
carried out at regular intervals. The legal framework of Cyprus is legally covering
prevention measures that needs to be taken for a large number of occupational risks in
the area of health care, although a small number of risk factors can not be prevented,
even though with the appropriate legal applications can be reduced or slow the impact
on health professionals health and safety.

Conclusion: The health and safety at work decisively promote improved working
conditions and thus the lives of workers, while is increasing the efficiency and

significantly is reducing the occupational illnesses and accidents.

Key words: Hygiene and safety, legal framework, legislation, law, occupational
safety, risks, hospitals, health services.
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