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Abstract

The purpose of this paper is to emphasize the importance of ‘Performance Evaluation of
the Public Sector Employees’ in achieving the general and specific objectives required of the
Public Sector The study aims to cover research issues in relation to assessment procedures,
analysis, general causes and how it is reviewed today, what is factual and what is to follow. The
paper specifically deals with the extremely important issue of current times ‘’Evaluation of
Public Sector Employees’’. In particular it is worth mentioning the necessity of evaluating the
public sector employees and the advantages gained.

The structure of this paper is divided in to three chapters with each chapter building on
the previous one. The first chapter presents the basic terminology and theories that are required
in writing this paper. The specific definitions and background of human resources and general
procedures carried out such as the recruitment process of public employees. At the same time
there is reference to the concepts of evaluation and in general information about the types and
methods of evaluating. This chapter also shows the link between wages and the
evaluation/assessment of the employees once we have firstly described the characteristics and
types of wages/fees available.

The second chapter focuses essentially on the institution, its uses and the difficulties in
implementing the evaluations in the public sector. The object of the last chapter is to present the
current evaluation system in place in the Greek Public Sector. The current legislation is partly
analyzed and the use of the evaluation results. Reference is made to decisions of the relevant
ministries in relation to the evaluation of public employees and an introduction is made to what

lies ahead.

In ending general conclusions and recommendations for improving the evaluation system

that exists in the public sector are provided.



Hepiinun

H mapovoa epeuvntikn epyacio £xel ¢ okomd v KdAvyn depeuvnTIKOV (NTUATOV TOL
EYOVV va. KAVOLV LE TIG O1a01Kacieg aloAdyNoNg oToV ONUOGLO TOUEN KOl TTO GUYKEKPLUEVA LUE
NV aVOAVOT TOVE, TO YEVIKOTEPO aitio, MG yivetonr 1 a&loAdYNoY CNUEPQ, Tl OYVEL Kol TL
akolovBeitanr. [To ovykexkpyévo, mpaypatevetar £va dkpwg onuovtikd Béuo pe €vtovo
EPELVNTIKO EVOLOPEPOV 1O1AUTEPA OTIG HEPES TOL SLOVVOVUE KOl EPEL TOV TITAO « A&loAdynon
oteley®v dnpodclag doiknone». Oa peietndel o 6pog g a&loAdYNoNG TAAIGLOUEVOS Old TOV
eopéa TG onuoclog droiknong. Avaivtikotepa afiler va avagepbel 6t mapovsialetanr M
avaykoldt o TG aSloAdynong TV GTEAEY®V TOL ONUOCIOV TOUEN KOl TO TAEOVEKTNUOTO TOV
TpokVTTOVY  amd owth. EmmpocBitmg, péco oamd MV 10TOPIKNH  ovadpour  OidETol M
drpovikdTNnTa ToL BECUOV KOBMG KOl 01 SLUPOPETIKES TPOCEYYIGEIS TOV ALPOPOVV GE OVTOV.

Oocov agopd oty doun 6mov axolovbeitor onv gpyacia avtr toviletonr 6T amoteAeital
and tpia Kepdiowo To omoia o kabéva pe ) oepd Tov Paletl Eva MBapakt 6To OTOTELEGHO TG
peAéng g afloAdynong t®v VToOAAMA®V.  Apylkd 6TO TPAOTO KEPAAONO TOPOLCIALoVTOL
BewpnTikd OAeg 01 £vvoleg mov Ba GLUPBAAAOVY KOBOPLIGTIKA GTNV GLYYPUQY| AVTAG TG EPYUGIOG.
Yvykekpéva divovion opiopol g dnpoctag dtoiknong Kabmg Kot TG £Vvolos Tov avlpdTivov
SLVOUIKOD KOl 0KOAOVOOUV KATO10L GTOLXEIDL GYETIKA UE TOV BECUO T®V TPOCANYEWV Kol TN
dwdwacio yevikotepa mPOGANYNG TV OMuociov vroAniwv. Emmpdcbeto oto mpadto
KeEPAAaO OfveTor Kot 0 OPWOpHOG KOODS Kot ot Agtrtovpyieg tov Oeospod g Atoiknong
AvBpornivav [Topwv 6g cuvovacUO e TNV HEAETT TG £VVOL0G TOV avOp®OTIVOL duvapkoD.

[MapdAinia yiveton pa ovopopd oTig Evvoleg TG aEloAdynNong Kamowo YeViKa ototyeia yio
tov Beopd, ta €idn Ko T1g pebdoove a&tordoynong. Emiong oto mapdv kepdAaio avolveTor 1
ovvdeon G apolPng pe v alohdynon aeod TPdTo HEAETHONKE O OPIGUOC TG TPMTNG Kot
avaEpONKay To YOPAKTNPIOTIKA TNG. To 0e0TEPO KEPAANLO OVGLOCTIKG EMIKEVIPAOVETOL GTO
Beond , TIC YPNOELS Ko TIG SVOKOALEG TNG €QaPLOYNS TNG aEloAdynong oto Anpdcto Topéa Ko
napovotdlovtal Ta kivintpa ta omoio emmpedlovy oe onuavTikd PBabud ™ cvumEPLPOPA TWV
ONUOGLOV VIOAAA®Y.. AVTIKEIEVO TOV TEAEVTOIOV KEPaAaiov glval TapovGiaoT TOL 1GYVOVTOG

OLGTAWOTOG OEOAOYNONG OTOV EAANVIKO OMUOcto Topéa. AvaAvetar &v HEPEL M 1GYLOLGO
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vopoBeosio Yoo tov eAAVIKO omuocto touéa kol M aflomoinon TV OTOTEAECUAT®V NG
a&loAoyN oG KaBmG Kol 01 LOPQES TNG EVVOLNG TNG TOPAKIVIIONG TOV OmOTEAEL onuavTiKO {Tnuo
TOV ONUOGIOV VIOAAMA®Y. AVOEEPOVTAL Ol OTOPACELS TOV APUOSIWV VITOVPYEIWV CYETIKG LIE
™V 0E0AGYNoN TOV INUOCIAOV VIOAAA®Y KOl YIVETOL (o E1G0YMYN Y10 TO TL HEAAEL YevéaOat.
Téhog mapatiBetor 0 emMAOYOC, TO YEVIKA GUUTEPAGLOTO KOl Ol TPOTAGELS Yo TN PeATimon Tov

oLOTNHOTOG AE10AOYNONG TTOV LITAPYEL Kot papprdletor otov Anudcio Topéa.

Ewsoymyn

To kpdtog £xel £va TOAVIIACTOTO Kol TOAVGTLLOVTO YOPOKTAPM, 0POV OTOTEAEL EYYONTA TNG
JKOLOGVYNG, TG KOWMVIKNG TPOVOLS, TOV ONUOGLOL Kot £8ViKoD GUUEEPOVTOG, EVM TAVTOHYPOVOL
OTOYXEVEL GTNV €EACOAALOT] TOL EKGLYYPOVIGLOV Kot TG avantuéng. H kowvavia, aviipétonn pe
po. OOGKOAN OKOVOLUIKY TTPOYUOTIKOTNTO, KOAEiTAL VO YEpLoTel o GEPd omd aAAETAAANAES
avaKataTaEelg 6to ONUOGIO TOUEN, O 0Toi0g YapakTnPileTol Yoo TV CLCCOPELGOT TABOYEVELDV
OV TOV OEMOVV. AVTEC 01 GUVONKES, LG 0ONYOUV GTNV OVOYVMOPLCT] TOL Kupiapyov poOAovL TOv
avOpOTIVOL SLVOUIKOD MG KOPLOV GLUVTEAEGTI AVATTVENG, KAVOL va SLaKPOE Yo TIg TPOTACELS
Kol TIG TPOTOPoVvAieg TOV, 01 omoieg Bo Lmopovoay aKOUN Kol Vo pog Tpoteivouy o 01€E000
and v kpion. H mowdtta TV dnpociov vanpesidv  KpIivetal amapaitnto GLUGTATIKO Yo TNV
eopaimon g a&lomotiog ™ Anpoctag Atoiknong.

H dioiknom avOpdmivov duvoptkod GuvioTd oVTIKEILEVO dlopkoDs HEAETNG GTO YDPO TNG
d1oiknomg ONUOCI®OV OPYOVIGUAV, EMEWN ATOTEAEL £VaL OO TO CNUAVTIKOTEPO, TAEOVEKTILOTOL
KkéBe yopag, ovuPdrriovroc kKaboploTikd otV OUHOAN Agttovpyic. TOL ONUOCIOL TOUEC.
Amapaitnt mpoimdbeon yoo v Pertioon g Asttovpyiag tng dnuoctag dtoiknong sivar
THPNON TS dadtKaciog e agloAdynong g amrddoons Tov dnpociov vtoAAniwv. H televtaio
pédiota kobictotor caeég OtL emnpedaleton dueca omd Ta KiviTpo, TIG OVTOUOPES Kot
YEVIKOTEPO TIC EVEPYELEG MOV TOPOKIVOOV TOVG epyalopnévous. ¢ ek ToOTOv 1M onuacio g
a&loAdynong twv avlpOTIVEOV TOPOV Kol 0l OETIKEC CLUVETELES TTOL £XEL GTNV guNUEPID KO OTNV
eMiTEVEN TOV GTOXWOV TOL OPYOUVIGUOD ATOTEAEL TO ONUAVTIKOTEPO TTaPAyOVTa LE BAGT TOV OTTOi0

Kpivetalr 1 oamopoitntn peAétn tov avtikelpwévov. ‘Eva emtuynuévo cvommua a&loldynong
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