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HEPIAHYH

AeBvorg, m emomuoviky ov{tnon moAd ocvyvd eoTdlel TO  eVOlAPEPOV NG OTNV
OTOTEAECUATIKOTNTO TOV HOVAS®V vyeiag. Mo amd Tig KOpLeg @POVTIOES TV JOIKNTIKAOV
otedeydv egivar mn onuovpyio TV KATGAANA®V mpobmobicemv Kot cuvOnk®v mov Oa
e€aoc@arilovv T ddBeon TOV VOGNAELTOV Y10, VYNAOTEPT amdOO0GT, OTMS elvar T KivinTpa.
H mapovoa gpyoacio peretd tn onuUovTIKOTNTO TOL £XOVV TO KIvITpa Yio TNV 1Kavomoinom
TOV VOOAELTAOV amd TNV £PYACIN TOVG 6€ ONUOCLA Kot W1wTKA vosokoueio g ITdgov. To
detypa to amotérecav N=150 voonievtéc kan 1o tehkd N=141 voonievtéc, mov gpydloviav
oe WOTIKG Kot onpodcto vosokoueio oty emapyia g [ldeov. H emloyn tov delypatog
gywve pe omAn toyoio derypotoAnyio Kot givol avimpoo®mevTikd Tov mAnBvouov. To
gpYOAElo péTpnong mov ypnopomombnke eival to gpoTnUaToAdYlo, Tov kabicTaTon ©C
£€yKvpo kot aEomoTo Yoo v €pevva. H €pevva givor TocoTikn, Kol 1 GTATIGTIKY avdAvon
&ywve pe 10 otototikd mokéto SPSS 19.0. To deiypa tov minbvopod mov avtomokpinke

otV épevva anoteieitar amd 68,8% yvvaikeg kot 31,2% dvopec, nhikiag and 21-63 etdv.

Ooco meprocotepa givor to KiviTpa, TOGO TEPICGOTEPT OVOUEVETOL VO €IVOL 1 EPYACLOKT|
KOVOTIOINGT TV VOOTAELTAOV, TOGO Yo T W1OTIKA OGO KOl Yio To ONUOGLO. VOGN AELTHPLAL.
Yndpyet cvuoyétion avapeco 6€ OAOVLG TOLG TAPAYOVTEG KIVITPOV KOL TNG EPYOGLUKNG
KOVOToinong TV voonAevtdv. H tpocomikn avdntuén, o epyaciokd evolapépov, n evbivn
KOl 1 avoyvoplon, €ENyovv T GUVOMKY €PYOCLOKN IKOVOTOINGN TOV VOCAELTAOV. XT0l
ONUOGLOL VOGNAELTIPLOL 1) TPOCMOTMIKY] OVATTLUEN, TO €PYUCIOKO €VOLOPEPOV Kol 1 €vOVUVN
e€nyoblv 11 GLVOAIKN €PYOCIOKT 1KAVOTOINGY T®V VOONAELTMOV, EVO OTA OIOTIKA

voonAevtipla TV €£NYoVV 1 TPOGMOTIKNY OVATTVEN KO OVOyVMdPLo.

A€Ee1c Khed1d: xKivnTpa, EpYACIOKT KAVOTOINoT, 0101KN G, VOOAEVLTNC.
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ABSTRACT

Globally, the scientific debate often focuses on the effectiveness of health units. One of the
main responsibilities of managerial staff is the establishment of the appropriate prerequisites
and conditions, in order to ensure that nurses will be highly motivated for better performance,
such as the establishment of incentives. This study examined the importance of incentives in
the report of job satisfaction by nurses. The subject pool consisted of N=150 nurses, while
the final sample was reduced to N=141 nurses employed in private and public hospitals in the
Paphos province. The sample was randomly chosen and therefore it is believed that is
representative of the general population of nurses. Questionnaires were used in this study, as
they constitute a valid and reliable tool for gathering research data. This study is quantitative
and the statistical analysis was performed with the SPSS 19.0 statistical tool. The 141 nurses
were 68.8% females and 31.2 male. The youngest participant was 21 years old while the
oldest participant was 63 years old.

The more motivation, the more likely is the job satisfaction of nurses, both for private and
public hospitals. There is a correlation between all factors motivation and job satisfaction of
nurses. The personal development, job interest, responsibility and recognition, explain the
overall job satisfaction of nurses. In public hospitals in personal development, job interest
and responsibility explaining overall job satisfaction of nurses, while in private hospitals to
explain the personal development and recognition.

Keywords: motivation, job, satisfaction, administration, nurse.
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