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IHEPIAHYH

Ewoyoyn: H emoyyeALotiky] 1KOVOTOiNom TOL VOGNAELTIKOD TPOCHOTIKOV €lval
GUEGO GLVLEACUEVN LE TN YEVIKI] TOV VYELQ, TNV TOLOTIKY| TOPOYT VANPECSLOV GTOV
acBeviy oAAG Kol TNV OIKOVOUIKT €upmoTio Tov opyaviocuob. H pétpnon tov
EMOYYEALATIKOV OTPES gival amapaitntd £pyaieio TV S10IKNGEMV TOV VOGOKOUEIWDV.
YKOTOS: XKOTOG TNG TOPOVoHG EPYNCIOG OMOTEAECE 1 LETPNOTN TOV EPYUCLOKOV
OTPEG KOL TNG EMOYYEAUATIKNG TKOVOTOINONG TOV VOGNAELTIKOD TPOGOTIKOD TOV
I'evicov Nocokopeiov TTdgov otnv Kompo.

Yhik6-M£0odog: Zuvolkd 150 voonievtéc amd to I'.N. IIdpov, couriipwcov 1o
TPOTVTOTOMUEVO  EPOTNUATOAOYIO  JEPELVNONG  EMOAYYEALOTIKOD  GTPEG Ko
EMOYYEAUATIKYG  wKavomoinong. H  ocopuminpoon  tov  gpotnuatoAoyiov
npoypatoromOnke pe ™ HEBOSO NG AVTOCLUTANP®ONG Kot 1 peAéTn delnyon tov
Ampilo 2014.

Anoteréopota: Ta anotedécpata deiyvouv OTL N IKAVOTTOINGN 0t TO YOPO EPYAGING
KOl TIG EPYACLOKES GCUVONKEG TOV VOGNAELTIKOV TPOCMOMIKOV, ETNPEAGTNKAV OO TN
TPOcOTIKY gveEia TOL JEIYHOTOC KOl TO TOTO TG TPOCOMIKOTNTAS TOL KAOE atdOuOv.
Evtobtolg, m mhewoyneio t@vV  voonievtodv  amdvinoe opkeTtd Kot pETpl
KOVOTIOMUEVT] GYETIKA e TNV EKTAIOELON, TNV eAevBepio EKPPACNS TNG YVOUNG TOVG
Yoo T ANYn  CNUOVIIKOV OmoQace®v, TNV avuTovopio. 610  oYedcud Kot
TPOYPOUUATIGUO TNG EPYOCING, TN GTACT TNG S10TKNONG OTEVAVTL TG, TNV EMKOWV®VIN
HE CLVAOEAPOVS Ko TTPOIoTAUEVOLS, TO H1eBd. EmmpochHeta, onuovikd eivor to
yeYovog OTL 01 VOOAELTEG dev Bempovv OTL VILAPYOLY EVKAPIES YO TTPOAY®YN KO
wepatép® eEEMEN oty gpyacia Tovg pe to 32% vo andvinoe kaBdAiov. Térog to
46% avnovyodVv OpKETA Yo TN Helmon Tov ebov Tovg AOY® TOV OIKOVOUIK®V
ocuvOnkav mov emkpatovy. Ocov apopd TV Kavomoinon amd 10 YO®PO epyociog M
TAEIOYNPi0l TOL VOGNAELTIKOD TPOCOTKOV ONAMGCE TAPA TOAD KOl GYETIKA

dvucapestnévn omd TG GLVONKEG TOL YDpov dmov epydletal

Xounepdopora: Eivor avoaykoio m mpdAnym tov gpyaciokod otpeg HEGH OO
TopePPAGELS TOCO G€ ATOUIKO EMIMEGO OGO KOl GE OPYOVAOTIKO-O10IKNTIKO, LE GKOTO
™V avénon g Kavomoinong amd v €pyocio. TOVL VOCAELTIKOD TPOCMTIKOD LIE
GUECO OVTIKTLTIO GTOV 0G0eVN.

Aéteic Khewoa: Enoyyeiuotico Ayyos, Eroyyeiuotixny Ikavoroinon, voonievtig.



ABSTRACT

Introduction: Job satisfaction of nursing staff is directly linked to their general
health, quality of health care and the economic robustness of the organization. The
measurement of occupational stress is a necessary tool of hospital administration.
Purpose: The purpose of this study was to measure the occupational stress and job
satisfaction of the nursing staff of the Paphos General Hospital in Cyprus..

Material-Method: In total 150 nurses working at the general hospital of Paphos filled

out a standardized questionnaire as far as the occupational stress and job satisfaction,
with the method of self completion. The study was conducted in April 2014.

Results: Results show that job satisfaction depends from the personal well being and
the type of nurse’s personality. Most of nurse’s have answered that they have
dissatisfaction of their working conditions. They are satisfied of their education and
their participation to decide about the working schedule. They are satisfied about the
administration, the communication with their colleagues and the payment conditions.
Additionally, important is the fact that 32% of nurses believe that they have no
chances for further improvement and promotion. Finally 46% and 23% have a lot of
concern of their payment that is reduced as the economical conditions are not going
well.

Conclusions: It is necessary to prevent the occupational stress through interventions
at both the individual level and organizational-administrative, in order to increase the

job satisfaction of nursing staff with an impact on the patients.

Key Words: Professional Stress, Job Satisfaction, nurse.



