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Hepiinyn

X mapovca epyacio 0o aoyoAnBovLE LLE TO PUIVOLEVO TOV EPYOCLOKOD EKPOPIGHOV. Apyikd,
Ba avaAvbei ) évvolo Tov gpyaciakol ekpoPiopod Kot Ba yivel o BpAoypaeikn avackoTnon
oV gpeavion tov eawvopévov. ‘Enetta, Ba 000el o opiopdg tov kot pedetndet ) éktaon tov.
Ba Oepevvnbodv o1 mYEG TOL €PYACIAKOD EKQPOPIGHOV Kol Ol HOPPEG HE TIG OMOiEg
exkOniovertat. [Tapdiinia, Bo LEAETHGOVUE TNV EVTOOT] TOL POLVOUEVOL KO TIC OUTIEG TTOV TO
KaBopilovv. Zmn cvvéyeta, Oa eetaotel 0 EKQOPIGLAC GTO YDPO EPYAGING OE GYEOT LE TO VA0,
oV TO YOVOIKEID UAO €lval TO EMPPETNG OTNV EKOECT] TOL PAVOUEVOL KO TTOL0L TTOPEYOVTES
gtval vtevBuvor yia avtd. Emmpdcbeta, Oa yivel diepehivnon Twv EMTTOCEDV TOL EPYACIAKOV
EKPOPIGHOV TOGO GTN TPOCMOTIKT OGO KO GTNV EMOYYEALATIKY] {®T] TV YOVOIKOV KOl GE TOLEG
Katnyopieg dwukpivovtot. Emumiéov, Bo avapepBodv opiopévot TpoOTot yioL TV AVTIHETMTIO Kot
™ TPOANYN TOL PovopEVoL. QoTdc0, Ba Yivel avapopd 610 VOUIKO TANIGLO TOV 1GYVEL OTNV
EAMGOO Y100 TO OIKOUMUATO TOV YOVOIK®OV CYETIKO HE TNV OVIWETOTIOTN TOV EPYUCLOKOV
ekpoPiopov. T v  emitevén tov Pacikdv pov otoywv emélefo vo  KaToOECH
EPOTNUATOAOY10, T dedopéva Tov 0moiov avaivdnkayv pe to Tpoypoppe SPSS kot mapéyovtan
T amoteléopata. Metd TV avaAvoTn TOV ATOTEAECUATMOV TPOEKLYOV KATOL GUUTEPAUCLLATOL

Ko Topatifevton TPOTAGELS Y10, TV EAAELYT) TOV QUIVOUEVOD.

A€Ee1c-KAed1d: epyactakog ekpofionds, Bopa, n0wkn TapevoyAnon, yovoikeio eOA0, dtokpicelg



Abstract

In this paper we will deal with the phenomenon of workplace bullying. First, the concept of
workplace bullying will be analyzed and a literature review will be made on the phenomenon's
appearance. Then, its definition will be given and its extent will be studied. Then, the sources
of workplace bullying and the forms in which it manifests itself will be explored. At the same
time, we will study the intensity of the phenomenon and the causes that determine it. Then,
workplace bullying will be examined in relation to gender, whether the female gender is more
prone to exposure to the phenomenon and what factors are responsible for it. In addition, there
will be an investigation of the effects of workplace bullying on both the personal and
professional lives of women and in which categories they fall. In addition, some ways to deal
with and prevent the phenomenon will be mentioned. However, reference will be made to the
legal framework in force in Greece for women's rights regarding dealing with workplace
bullying. To achieve my main objectives I chose to submit a questionnaire, the data of which
was analyzed with the SPSS program and some results are provided. After analyzing the results,

some conclusions were drawn and suggestions for eliminating the phenomenon are listed.

Keywords: workplace bullying, victim, moral harassment, female gender, discrimination



