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EYXAPIXTIEX

H mapovoa epyacio dev Ba pmopovice va olokinpwbet av dev glya tn otpiEn G OWKOYEVELHG
HOV TNV 07Ol KOt EVYOPICTAO TOAD Yol TNV KoTtavonon Kot v evBappuven pépt v TeAKN

OAOKANP®OT] VTN TNG TPOoTAOELLS Lov.

Enpoavtikn Topaietyn Oa NTov vo unv vxoptoTnom Tov Coach Kot HEVTopa LoV GE QUTHV TNV
axoadnuoikny tpoondBeia tov EmPaémovra Kabnyntm pov Ap Xp. Axpifo o omolog e nfpe and
TO YEPL KO L€ OONYNOE GTNV OVOKAALYN TNG EMGTNUOVIKNG YVMOOTG KOl TOV TPOTOV ATOTOTWONG
™m¢ oe pio dmlopotiky epyacio. Exepalo Beppd 11g evyapiotieg pov 610 TPoOcOnd TOV MG

KON ULOTKOV Kol GLUBOVAOV.

Téhog Ba NBera Vo ELYOPIGTAC® TOVG GLUEOITNTES OV Yo TN cvvepyacio kol tovg Kadnyntég
pov oto IMavemotiuo NedmoAlg yio TIG YVOOELS Kol TNV Todeion TOv amdOKTNoo G OAN TN

SLAPKELN TOV UETATTUYLOKDOV GTTOVODV LLOV.



MNEPIAHYH

H mapovca epyacio acyoAeitor pe v meptypogn Kot tn HEAET TG OVTIAAUPOVOUEVIG
KOL TNG TPOTIUAUEVNG NYETIKNG GUUTEPIPOPAS TMV TPOTOVNTAOV/TPU®V, TN GYECT TOVS WE TO
YOYOAOYIKA YOPOKTNPLOTIKA TOV AOANTPIDV, TOVS TPOSAVATOAIGUOVS TOV GTOY®V TOVG KOl TNV
oAMNAeTidOpacy) Tovg pe TV aBAnTIKn kavomoinon oto abAnuoto: Mrdoket, BoAei,
[Todoopaipion, Tévig, Ydatoopaipion, [Toddcpaipo kot PuOukn I'vuvoaotiky.

H nysoio éxel amoteléoel avTiKeIeEVO TOAADY EPELVNTIKMOV EPYUCIOV GE OTOMIKE KOl
OLOOWKG 0OANUATO, EPOCITEXVIKEG KO EMOYYEAUOTIKEG KOTNYOPIEC N OLOPOPETIKEG NAIKIOKEG
oladec, oe GVOPES KOl YUVOIKES. TN CLYKEKPLUEVN UEAETN O OpOC MYEGIO GLVOEETOL LE TO
coaching kot vogital ¢ 1 SadiKacio. EXNPENCHOD TOV SPAGTNPLOTHTOV UIOG OPYOVOUEVIG
opdoag o610 mAaiclo TV mpoomabeldV TG Yo TV EMITELEN €VOC GLYKEKPLUEVOL GTOYOL
(Barrow, 1977, ceh. 232).

210 y®po TOL AOANTIGHOV KOl TV GTOp TOAAOL TPOMOVNTEG €XOLV OMGEL OEtypaTa
EMTUYNUEVIG NYETIKNG TKOVOTNTOG KOl COUTEPLUPOPES. TNV TPUYUATIKOTNTO, EYOVIE cLVNBicel
va 0e@POoVUE ETTLYNUEVOVS TOVG TTPOTOVNTES TOL £XOVV QPEPEL TOAAE VIKNQOPO. OTOTEAEGLLOTOL.
H vikn, amotelel £vOelEn emTuynUévng NYETIKNG COUTEPLPOPAS OO TOV TPOTOVNTH, GAAL OEV
etvar apkern, S10TL N emruyNUéVn Nyecia etvanl TOAAG mapamdve omd pio amAn vikn ce €vav
ayova. Emroynuévor Beswpodvior ot mpomovntéc mov Ponbovv tovg abintég tovg vo
AVOTTTOGO0LV VEES KavOTNTES, Vo VidmBouv guyapiotnorn oOtav cvvaywviCovtar pe GAAOVG
abAntéc kou vo awsBdvovtor KaAd pe tovg eavtodg tove. Emiong, ot emtuynuévol mpomovntég
OWacKovy ToVg aOANTEG TOug Ot HOVO 0BANTIKES emdeldtTTEeG, OAAG KOl TO 1O0VIKE OV
amottoHVToL yio pio. emtrvynuévn on oty kowvovia tov {ovue (Martens, 1980).

210V ayovioTIKO oOANTIoHd M TPOTUOUEVN] omd Tovg afAnNTég mMyecio kot M
avTilopuBavopevn amd tovg adANTEG Kol TOLG TPOTOVNTEG MNYETIKY] GUUTEPIPOPE TOV TPOTOVNTY,
EUTAEKOVTAL [E TNV ETTEVEN KOWVDV GTOY®V GTNV EKTEAEGT] TOL £pyov ¢ opddag (Chelladurai,
1984). Méypt onpepa, o1 TEPIGGOTEPEG LEAETEG TNG NYESTIOG 0TOV ABANTICUO £Y0VV mKEVTPOEL
oTNV TPOCOTIKOTNTA TOL Tpomovnth (Sage, 1975) | 6tov TOMO MYETIKNG GLUTEPIPOPAS TOL
TPOTOVNTY, KLPIWE ovTapykoD Evovil dnuokpatikoy tomov wpomovnt (Lenk, 1977). O Smith
Kol Ol ovvepydteg tov mpotewvav €va povtého myeoiog (Mediational Model of Leadership)
AVOQOPIKA LE TN GUUTEPLPOPE TOV TPOTOVITAOV UECH OO TNV TAPOTNPNCN, TN WETPNOT TOV

avTpAce®y TV aOANTOV, TNV EKTOIOELON TOV TPOTOVNTMOV Y. VO OL0LPOPOTOOVV  TIG



CUUTEPLPOPES TOVG KOl TNV EKTIUNOT T®V EMIPACEDV £VOG TPoypaupatoc tpomdvnong (Smith,
Smoll, & Curtis, 1978, 1979; Smith, Smoll, Curtis, & Hunt, 1978; Smoll & Smith, 1980, 1989).

O Chelladurai kot ot ovvepydtec tov mpdtewvov 10 IloAvdidotato Movtého Hyeolog
(Multidimensional Model of Leadership), cOpemva pe to omoio 11 GOYKAOT TOV TPLOV THTWOV
NYETIKNG OCLUTEPIPOPES  (EVOEIKVOOUEVNC, TPOTILOUEVNG, ovTIAauPovouevng) £xel Betikn
enidpaon otnv omddoon ¢ opadag Kol otnv kovoroinon twv peddv g (Chelladurai, 1978,
1990, 1993; Chelladurai & Carron, 1978). Me Bdon 10 IloAvdidotato Moviého Hyeolag
onuovpyndnke n Kiipoka Hyetikng Zvunepipopdc otov AOAntiond (Leadership Sport Scale;
LSS; Chelladurai & Saleh, 1980) pe oxomd tn pétpnon g GLUTEPLPOPAS TOV TPOTOVNTY, OTAV
kaBodnyel Tovg abAntég Tov. H xAipaxa avt ypnoyoromdnke Kot otnv mapovoa £peuva omd

TNV OTO10 TPOEKLYOLV GNUOVTIKE GUUTEPAGLOTOL.



Abstract

The present dissertation deals with the description and the study of the perceived and preferred
leadership behavior of the coaches, their relationship with the psychological characteristics of the
athletes, the orientations of their goals and their interaction with sports satisfaction. The sports
examined in this essay are: Basketball, VVolleyball, Soccer, Tennis, Water Polo, Football and

Rhythmic Gymnastics.

Leadership has been the subject of many research work on individual and group sports, amateur
and professional classes or different age groups, both men and women. In this study the term
leadership is associated with coaching and is meant as the process of influencing the activities of

an organized group in its efforts to achieve a specific goal (Barrow, 1977, p. 232).

In the field of sports and sports many coaches have given samples of successful leadership and
behavior. In fact, we are accustomed to the successful coaches who have brought many winning
results. Victory is an indication of successful leadership behavior by the coach, but it is not
enough, because successful leadership is much more than just a win in a race. Successful are
coaches who help their athletes to develop new skills, feel pleasure when they compete with
other athletes and feel good with themselves. Also, successful coaches teach their athletes not
only athletic skills but also the ideals that are required for a successful life in the society we live

in (Martens, 1980).

In competitive sports, the leadership preferred by the athletes and the coaches' leadership athletes
and coaches, are involved in achieving common goals in team performance (Chelladurai, 1984).
To date, most of the sports leadership studies have focused on the coach's personality (Sage,
1975) or on the coach's leadership behavior, mostly authoritarian towards a coach of a

democratic nature (Lenk, 1977). Smith and his colleagues proposed a Mediational Model of



Leadership with regard to coaches 'behavior through observation, measurement of athletes'
reactions, training of coaches to differentiate their behaviors, and the assessment of the effects of
an athlete (Smith, Smith, & Curtis, 1978, 1979; Smith, Smoll, Curtis, & Hunt, 1978; Smoll &

Smith, 1980, 1989).

Chelladurai and his colleagues proposed the Multidimensional Model of Leadership, according
to which the convergence of the three types of leadership (indicative, preferred, perceived) has a
positive effect on the performance of the group and the satisfaction of its members Chelladurai,
1978, 1990, 1993; Chelladurai & Carron, 1978). Based on the Multidimensional Leadership
Model, the Leadership Sport Scale (LSS, Chelladurai & Saleh, 1980) was created to measure the
behavior of the coach when instructing his athletes. This scale has also been used in this

research, which has led to significant conclusions.





