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Evyapiotieg

Oa Mfela va apylkd vo €LYOPIGTIC® TOVG YOVEIG MOV oL UE omnplEav o€ OAN N
OLIPKELDL TOV GTOVOMV LOV Y10, TNV ATOKTIGN TOV UETATTUYIOKOV TiTAOL 6Iovddv 611 Anpdcia
Aoiknon, kabng kot 6Aovg toug kabnyntég tov Iavemotnuiov Nedmolig v T Porbeia kot
VROGTNPLEN OV LLOV TTPOGEPEPAV.

[dwitepa, dpmg, Ba NBera va evyapiomom tov emPAémovta kabnynt pov Ap Xpnoto
Axpifo yw v cvvolkn koBodnynon kol katovonon mov emédelle o€ OAO TO PNKOG TNG
EKTOVNONG TNG OIMAMUATIKNG LLOV EPYACIOS.

Téhog Ba MBeha va VYOPIGTAC® TOVS OMUOGIOVS VITOAANAOVG OV GUUUETELYOV GTNV
épeuva, yopig T cvvdpour twv omoimv dev Ba NTav dvvatdv Vo GLAAEE® Ta amopoiTnTO
OTOL(ELD, TTOL OTTOLTOVVTOV Y10, TNV OAOKANPMOCT) TNG SUTAMUOTIKNG LOV.



Hepiinyn

H petd pvnmuovio emoyr] omv EAAGSe ovadvel v ovaykn vy oavamtvén g
EVOOETLYEIPNULATIKOTNTAG GTOV ONUOGLO TOUEN TPOKEUEVOL VO GUUPBAAAEL GTNV OVTIILETOTION
NG OIKOVOLIKNG KO TNG EMAKOAOVONG KOvmVik)G Kpiong mov avTipetonilel n EALGda ofuepa.
O meploptopdg TV TOPWV oL €Yl 0TN OS] TOL 0 OMUOGLOC TOUENS OEV UTOpPEl vo
AVTILETOMIOTEL POVo pe avénomn g eoporoyiag N Tov e£mMTEPIKOD SAVEIGHOD, 0POV OLTEG Ol
EMAOYEG GTEPOVVTOL TOV OELPOPOV YOPOUKTIPO TOV OOLTEITOL Y10 TV ATOTEAEGUATIKY EMIALOT
LOKPOYPOVI®DV TPOPANUATOV H0G OUKOVOUTOG.

H moykéopa Piprloypagion €xel ot @opétpo NG OCLYKEKPEVO EPYOAEIDL OV
TPOEPYOVTOL OO TNV EMLGTHUY TNG OPYUVMOGLUKNG GUUTEPLPOPAS, LE EULPACT OTIG WOIOUTEPOTITESG
o0V dNuodcov topéa. To epdTnua elvar mOcO peaiioTikd givor owtd T0 cevdplo, mown givor Ta
EUTOOID. TNG OVATTVENG TNG EMYEPNUATIKOTNTOG OTO EAANVIKO OMUOCIO Kol TG UTOPEL Vo
eméAOel aLTY) OAAOYT] KOl GE TOLOVC.

2V Topodoe SITAMUATIKY £PYOGio. OVOADOVTOL TO TOAPOTAVED EPEVVNTIKA EPOTLOTO-
VIOOECELS KOl JCTOVPDVOVTOL LE TO EVPNUATO GAA®V EPELVAOV OV TPOYLATOTOMONKAV CE
YoOpec ™S Aciog Ko TG Apepkne. 1o gupliTtePo TAAICIO TG avAALGNG cuumeptlaupdvovtot
1€66€p1g Pacikol AEoveg TOV CAANAETOPOVV LETOED TOVS KOl CLYKEKPLUEVA: Ol EMPAAAOUEVES
YPAPEIOKPUTIKEG O1AOIKOGIEG TOV OMUOGiov TOpéd, TO OPYOVMGLOKO TeEPPAALov, 0 dNUOGLOC
VRAAANAOG Kol TO 6TeVO TePPaAlov (Tov kafnkovioc) tov kdbe INUOGIOL OPYAVIGUOL TOL
HeAETATAL.

Ao ™ peEAETN OV TPOKVTTOVY YEVIKO GUUTEPAGLOTA KOl TPOTAGELS AUECTG EQUPLOYNG
vy kdBe opyoviopd Tov GTEVOD Kol TOL €uPUTEPOL OMUOGIOL TOpEN dAAE KoTELOVVGELS TOL
pmopel va. akolovBnoel 1 610iknon Tov OpPyaVIGHOD KOl VO, TPOGUPUOGEL TIG OPAGELS Kol TN
Bapumnta mov amorteiton oe kdbe mepintwon. Dvowd kdbe mapéuPaon Oo mpémer va givon
CUOLPMOVY LE TIG OPYES TNG ETOPIKNG OLKVPEPYNONG KAt VoL TANPOL TO KPLTHPLO TNG VOLUOTNTOG
KoL TG NOwKmg.



Abstract

The post-Memorandum era in Greece emerges the need for the development of intra-
preneurship in the public sector in order to battle the economic and the resulting social crisis that
Greece is facing today. The limitation of the resources available to the public sector cannot be
tackled only by an increase in taxation or external borrowing since these options are devoid of
the sustainability required to effectively resolve long-term problems of an economy.

The world literature has in its queer specific tools derived from the science of
organizational behavior, with emphasis on the peculiarities of the public sector. The question is
how realistic is this scenario, what are the obstacles to the development of entrepreneurship in
the Greek government and how that change can be made and to whom.

This diploma thesis analyzes the above-mentioned research questions-assumptions and
crosses with the findings of other surveys conducted in Asian and American countries. In the
wider context of the analysis, four main axes interact with each other, namely: the bureaucratic
procedures of the public sector, the organizational environment, the civil servant, and the narrow
environment (of the task) of each public organization being studied.

The study does not give rise to general conclusions and proposals for direct
implementation for any organization in the narrow and wider public sector, but directions that
the organization's management can follow and to adapt the actions and the gravity required in
each case. Naturally, any intervention should be consistent with the principles of corporate
governance and meet the criterion of legality and morality.





