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Hepiinyn

H mopovoa dumhopatikn epyacio ekmoveitolr oto mAMIGIO TG OAOKANP®ONG TOV
LETATTUYIOK®OV LoV GIOLO®MV 6T0 TUNpA TS Anuodctog Atoiknong — Exmoidevntikng
Awoiknong oto IMovemotiuo Nedmolig Tldgov. Xxkomdg g epyaciag pov ival 1
dtepedvnon neBOd®V ¢ TPOG TNV OMOTEAECUOTIKT OVTILETMOMION N dloyEiplon TV

OLYKPOVGEMV HETAED GUVOOEAP®V LEGN GE U0 GYOALKT] LLOVAOQL.

Apykd, Tpaypotomomdnke PAoypapikn avacKOTomn Kol 6T GLVEXELD aKOAOVONGE
épevva pe tn popen ocvvevievéemv. Ot cuvevtedielg 600nkay amd 10 exkmodevTicong
OV VINPETOVV € GyoAeia TG Méong Exnaidosvong e Emapyiog Idpov, kabdg kot
and 1 Awevbovipua tov ['vpvacsiov Amooctdérov Ilaviov, 67OV LANPETD Ko TOV
Empiénovta Kabnynt pov pe v wdidmmra tov aguanpemoovia Atgvbuvn

Anpotikng Exraidevong.

Kpumpro yio v epyacia pov givor n cuyvotnta ekonimong kot o fadpdg g Eviaong
TOV GLYKPOVGEMV OV OVOKVTTOVV GE U0 GYOMKN LoV LETAED TV EKTOLOEVTIKAOV
7oV £ivorl Kot 01 LETOAOUTOOEVTES TNG YVMDGTG OALY KOl SIAUOPPMTEG GLUVEIONCEWMV Y10
ToVG pantég toug. 'a 1o Adyo avtd Bemdpnoa e06TOYO0 Vo dSocaPNVICTEL 1 d1dKpioT
TOV LOPOAV LE TIG OTOIEC EKONADMVOVTOL Ol GUYKPOVGELS TOGO GE EMAYYEAUOTIKO OGO

KOl GE TPOGMOTIKO EMIMEDO G EVOV EKTOOEVTIKO OPYOUVIGUO.

EmumAéov, avapévetar amd Tic amovIiioElS TOV EKTOOEVTIKMOV TOV GLUUETEYOVY GTNV
épeuva vo EEETOGTOVV Ol TTNYEG TV GLYKPOVCEMYV, Ol GUVETEIEG TOLG TOGO YLl TOVG
1010V¢ TOVG EKTTAOELTIKOVE OGO KoL Y1aL TN GYOAMKN LOVAdO GTNV 0moia LINPETOHV Kot
Kuplg va ovevpeBovHV 01 TPOTOL TPOUYWYNS TOV GVYKPOVGEMY OVTMV GE AELTOVPYIKEGS,

BeTicég ONAadN Yo TV TANPWOGT TOV POLOL TOV GVYYPOVOL GYOAEIOV.

IMveton g mpoomdBeta oNAad va mpotabodv Opacelg 1 akoOpa Kot OAAAYEG TOV
emPaAieTon vo yivouv LE TNV EUTAOKT] TOV EKTOOELTIKAOV, Omwg opiletar amnd Tto
KovovioTikO TAaictlo tov Yrovpyeiov [Tadeiog. [Tapéyeton Aowwdv n duvatdtnto o€ Eva
delypo "evepy®dV’ EKTOOELTIKAOV, OVEEAPTNTMOS YPOVOV LANPECiag ot Anudcia

Exnaidevon va ddcovv 10 otiypo Tovg HECO OTO TANIGLOL TOL ONUOKPOTIKOV Ko



avOpomvov oyoieiov. To oyoAelo avTavakAd TNV KOW®OVIKY TPAYUATIKOTNTO, Y1 0VTO
Kol 1 €vvola NG OMUOKPATING, TG OYOoTNG CUVEPYOGING, TG OdmAaong NOk®V Kot
LGOPPOTNUEVAOV TPOCOTIKOTTMOV EXEL TO EPEIGUA TNG TPATO GTOV TPOTO 0PYAVAOGNG

Kot Agttovpyiag Tov.

Bedpnoa eniong onUavTikd vo aoyoAndd pe 1o Pabud mov emnpedlel To KM oL
EMKPOTEL G U0 GYOMKT] HOVADQ TN GLUTEPIPOPE KOt TN OPAOT TV EKTALOEVTIKMV.
Emonuaiveron Aowmdv pe Bacn Kot Tig amaviioels Tov epotniéviav 1 onpacio g
ATULOCPOLPOS TOV OLOUOPPOVETOL LECH GE 0L GYOAKN HOVAdQ, DOOTE VO VIOGOLV
erevBepot va dpdcovv, va avardfovv mpmTofoviie mTov Oa GuUTaPAGHPOVY KAl TOVGS
naontég o evepyd ovppetoyn. Kupimg diveton Epeacn oty atudéseaipo Tov nkpotet
0 évov EKTAOEVTIKO OPYUVIGHO OV KaBopilel Kot T SuvaTOTNTA EIGAYMYNG AALOYDV
KOl KOLVOTOM®V YEVIKA TOV ameyKA®PIGHO amd T 6TeYOvE Oplal TOL AELTOVPYOLV
OACQUKTIKO TOAAES QOPES Y10 TOVG EKTAOEVTIKOVG KOl TOVS KAVOLV apvnTikoDs Kot

SlOTAKTIKOVS GTNV OAAQYTY).

Ta amoteléopato g £pguvag ovTNG eivol GOE®OG EVOEIKTIKE, OEOOUEVOL KOl TOV
aplOUOL TOV EKTOUOEVTIKOV TOV KATAOETOVV TNV TPOSMOTIKY TOVG LopTupio TOv eivorn
COPOC VITOKEEVIKT). ZTO TEAOC AoV TG epyaciog mapatifeviot Kot o1 TEPLOPIGHOL

OV TTOPOTNPOVVTOL WG TTPOG TNV TEMKT KaTtdAnEn v To BEpa avto.



Summary

This thesis was prepared in accordance to the rules and regulations regarding the
completion of my postgraduate studies at the department of Public Administration -
Educational Administration at Neapolis University Paphos. The purpose of my thesis
is to investigate the methods in effective resolution or management of conflicts between

colleagues in a school unit.

Initially, a literature review was conducted, followed by research in the form of
interviews. The interviews were from 10 teachers employed in schools of Secondary
Education of Pafos, also the Headmaster of Gymnasium Apostolou Pavlou, where |
currently am employed and the Professor who is the supervisor of my thesis as a former

Headmaster of Primary School.

Criterion for my thesis is the incidence and degree of intensity of the conflicts that arise
in a school amongst teachers who are the vessels of knowledge and creators of
consciences for their students. For this reason, | considered it pertinent to clarify the
distinction of forms with which collisions occur on both a professional and personal

level within a teaching institution.

Moreover, it is expected from the answers of the teachers involved in the research to
examine the sources of conflicts, their consequences for themselves as teachers and for
the school as a unit in which they are employed mainly to find ways of promoting these
conflicts in a functional, positive way in terms of fulfilling the role of the modern school

unit.

An effort is being made with the propose of creating actions or even making changes
that need to be made with the involvement of teachers, as defined by the regulatory
framework of the Ministry of Education. So it is possible within a sample of active
teachers, regardless of years of service in Public Education to leave their mark within
the democratic and humanized school. The school reflects the social reality, which is
why the concept of democracy, good faith cooperation, shaping ethical and balanced

personalities has its roots in way of organization and operation.



| thought it important to deal with the extent of affecting the climate in a school unit in
regard to the behaviour and action of teachers. It is thus noted that based on the answers
of the respondents in regard to the importance of the atmosphere formed in a school
unit, so that they feel free to act, to take initiatives that will entrain teachers in active
participation. Mainly emphasizing the atmosphere at an educational institution that
determines the possibility of introducing changes and innovation thus, leaving the
constrained boundaries that many times are enforced on to teachers and therefore
making them negative and reluctant toward change.

The results of this research are clearly limited, and since the number of teachers who
gave their personal testimony is clearly subjective. At the end of the thesis constraints
are identified that lead to the final conclusion on this issue being researched.



