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EYXAPIXTIEX

O NOEAN VoL EKPPAC® TIG EVYUPLOTIEG OV GE OAOVG TOVG CLVAGELPOVG
EKTOOEVLTIKOVG, Y1 TNV 1waiTtepT) TPoBupia Tov eméder&av Yo Tr] GUUTAAPOOT) TOV
gpuTNUOTOAOYi®V, Bdote va TpaypatonowmBel avt 1 epyacia. Evyopiotd tovg
S1eVBVVTEG IOV E TN CLYKATABEST TOVG KATESTNOAVY EQIKTH TN deEaymyn Tng £psvvag

070, GYOAEl0L TOVG.

Eniong , svyapiotd tov kabnynth kopro Ltéito [étpov, yio T Ponbera kan oTipEn

TOV, Y10l TN SEKTEPAIDOT TNG GVLYYPAPNG AVTHG TNG EPYOCING.
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HHEPINHYH

Baowdg oxondg g mapodoag epyaciog NTAV vo SIEPELVAGEL TIC LOPOEG NYESTNG, TOV
eppaviCouv ot dtevbuvté Tov oyoieinv g tpwtofddpag ektaidevons. Evag devtepog,
emiong, otoyog ¢ epyociag nATov N dwmictoon Kotd TOGO Ol HOPPES MYECING
oxetiCovron pe 11 tpelg ekPdoeig g nysoiog, dniodn T pHeyaddtepn mpocmabeld, TV

OTOTEAECUATIKOTIITO KoL TV LKAVOTONGT Ao TNV 1yecid.

H cvihoyn tov dedopévov mpaypatomomiOnKe pe Tn ¥pNon Tov epOINHOTOAOYIOL
MLQ (Multifactor Leadership Questionnaire), to omoio petpd tnv TANpPN EKTOCT TPLOV
nyetkdv otod (Full Range Leadership, FRL), ta omoia eivar ta €€ng: a) to
petaoynuatioTikd (transformational), B) to cuvvallokticd (transactional) kai y) 1o
nodNTIKd — TPog anoPLYNV Nyecio (passive — avoidant leadership). To epwtnpatordylo
uetpovoe, emiong, tpelg exPacelg g nyeciog, dNAadn T peyoAdTEPN TPOSTADE, TV
QTOTEAEGUATIKOTNTA Kot TNV kowvoroinon and v nyecia. To detypa g épevvag
amoTéAecay ol ekmadevTikol o dddeka oyolelo Tng mOANG ko emapyiog Adpvakog.

Xvvohkd 103 exmondevtikoi, 89 yvvaikeg kon 14 dvtpeg Eafav pépog omnv Epsvva.

TOuQmve, PE TO OToTteEAEoUATO TNG EPELvAC, Ol eKToudevtikol Bempovv OTL oL
OteVOVVTEG EKOMAMVOLV Ve, GUVOVOCUS YOPOKTINPIGTIKAOV KOl TPOKTIKOV TOGO TG
UETAGYNHUOTIOTIKIG OGO KOt TNng OLvaAAaKTIKNG popeng nyeciag. Kupimg, opwc,
TIGTEVOVY OTL Ol O1EVOVVIEG TOVG GULYKEVIPMOVOLUV TEPICGOTEPH YOPUKTINPIOTIKA TOL
LETACYTUATIOTIKOV  HOVIEAOL TNyeoiog. AvTIOETOG, TWIOTEDOLV TG  EAAYIOTO
YOUPAKTNPIOTIKG TG TPog amopuynv nyecia (laissez — faire) epapudlovv ot devbuviég

TOVG, KATY TNV EKTEAEOT TNG O10IKNOTG TV GYOAEIDV KoL TOL TPOCHOTIKOD.

Zinv épeuva QaiveTOl TMG 1| HETACYTMATIOTIKN Lop@eT Nyeciag oyetiletar Hetikd pe
T1G Tpeig ekPaoelg g nyeciog, OTOG ENIONG KO 1] GUVOALIKTIKT Lopen Nyeciag oAAd ot
ukpdtepo Pabud. H npog amopuynv nyeoia (laissez — faire) paiveton va pnv oyetileton
00te Oetikd oUte opvnTkd pe TG tpelg ekPdocig g myeoiog. Ov exmondevticol
Kotafdrlovv mpoomddew v emitevén TOV OTOY®V TOL GYOAElOL Ko maipvouv

IKOVOTOINGT 0Td TO EMAYYEAUA TOVS, AVEEAPTITOG TOV TL TPATTEL O SLEVOVVTTG TOVC.
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ABSTRACT

The core aim of the present study was the examination of the leadership forms,
displayed by headmasters of twelve (12) primary education schools located in the district
of Larnaka, covering both urban and rural areas. The study also explored how often these
leadership forms are connected with the three outcomes of leadership, namely the extra

effort, effectiveness and satisfaction of leadership.

The battery used in the present study was the Multifactor Leadership Questionnaire
(MLQ) in its multiple choice form. The questionnaire measures the full range of three
leadership styles (Full Range Leadership, FRL), namely: a) the transformational, b) the
transactional and c) the passive - avoidant one (leadership style). The questionnaire also
measures three outcomes of leadership, namely the extra effort, the effectiveness and the
satisfaction of leadership. The questionnaire was administered to 103 teachers in twelve
schools, during the period March - April. 89 female teachers and 14 male teachers

completed the questionnaire.

The results of the study revealed that the teachers consider that the headmasters of their
schools are presenting a combination of characteristics and practices of both the
transformational and the transactional forms of leadership. Mainly, they believe that their
headmasters accumulate more characteristics of the transformational leadership form
than of the other forms of leadership. Further, the teachers believe that very few

characteristics of passive leadership form are presenting from their headmasters.

Another finding of the study was that the transformational form of leadership is
connected in a positive way with the three outcomes of leadership, in contrast of the

transactional form which is connected less.

The teachers try to get satisfaction of their occupation even if their headmasters do not

complete their duties as expected.
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