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EYXAPIXTIEX

H mapovcoa epyocio sivor amotérleopo eKTEVOLS avalnTnong kot épsuvac. Oa 110gra
va amev@ive Ogppéc evyoproties otov emPrémovra kaOnynty pov k. I'edpyro
Kopataow, 10 TNV ke0001ynon ko v dueon kor ovorweostiky fondsio mov pov
ToPelYE KATA TN OLAPKELD TS EKTOVI|GNG GVTIGS TNG OUTAMUATIKIG EPYOCLOG.

Télog, 0€ pToOP® va. pv avoPePO® GTNV 0IKOYEVELD, OV TTOV 1)TAV OiTA0 LoV 6€ KGOE

pov fpa. Xpootdo 6g 6Lovg £va peydio evyoproto!



Iepiinyn

H gpyacia avt e&etalet 10 poAo ™G eKTodEVTIKNG NYesiag o€ {ntnpato dtayeipiong g
TOATOMTIGUKOTNTAG. [0 TO 6KOTO aVTO GYESIAOTNKE £VOL EPOTNUATOAIYIO TO OTO{0
d000nke oe 61 (e&nvta éva) devbuvtéc mov vVINPETOVOAY KUTh TN GYOAMKN Ypovid 2016 —
2017 og oyoMkéc povadeg (OOTIKEG Kol OypOTIKEG) MEONG KOl WECNG TEXVIKNG KoL
EMOYYEAUATIKNG ekmaidevong tng emopyiog Ildepov. Amd v mowoTK) avdAven TOv
TEPLEYOUEVOD TMV GLVEVIEVEEWV TPOKVMTEL TG Ol OELOVVTEG EVIOPEPOVTAL Y10, TOVG
aALOdOTOVG  pHOONTEG, Ol OmMOiol  OMOTEAOVV UEPOG TMV  TPOTEPOLOTHTMV  TOVG,
EVNUEPOVOVTOL OYETIKA pe TIG &EeMEelg g AwamoMtiopuikng Exmaidevong kot
avoAapfavoov  mpoAnmTikég  mpwToPovAiec Yy T Slayeipion  TPOPANUOTIKGV
kataotacewv. 'ETol, ta mePIoTaTIKG TPOG €MIALGN OV TPOKVTTOVV GE GYECT LE TOVG
aAL0dOmOVG LaONTEG elvar EAAYIGTO Kot EMAVOVTOL GTO TAAIGLNL THG GYOALKNG LOVASOG.

Avoppifoia n cLYKEKPIUEVN EPEVVO UTOPEL VO OTOTEAEGEL ALPOPLT] Y10 L0 GUGTILLOTIKY)
dtepevvnon Bepdtov mov aPopovV TNV EMOPACN TNG OMOATIGUIKNG ETOWOTNTOS TOV
eEKTAOEVTIKOD otV emitevén  Betucod  youyoloywoh KAIPATOG Yo TOLG  paONTEG,
QU000EMVTOG £€TGL OTNV UEAAOVTIKY] KAALYN TOV GUYKEKPIUEVOL EPELVNTIKOD KEVOD.
Téhog, av kot M mopovsio aArodamdv padntdv oto oyoleio avidver tov OYKO TV
SoNTIk®OV gvBouvedv tov dtevbuvtr), 10 Y7movpyeio oTEKETOL OP®YOS KOl TO LIAPYOV

OotkN Ko cvotnua e&umnpetel yevikd v enidvon ntnudtov Sotkntikng eHGEmG.



Abstract

This paper examines the role of educational leadership in multicultural management issues.
For this purpose, a questionnaire was prepared, which was given to 61 (sixty) directors
who served during the school year 2016 - 2017 in schools (urban and rural) secondary and
secondary technical and vocational education in the district of Paphos. From the qualitative
analysis of the content of the interviews, managers are interested in foreign students who
are part of their priorities, they are informed about developments in intercultural education
and take preventive initiatives to manage problematic situations. Thus, the incidents that
have to be resolved in relation to foreign students are minimal and resolved within the
school unit.

Undoubtedly this research may be a reason for a systematic investigation of issues related
to the impact of the teacher's intercultural readiness on achieving a positive psychological
climate for student’s, thereby endeavoring to cover the specific research gap in the future.
Finally, although the presence of foreign student’s in the school’s increases the volume of
the manager's administrative responsibilities, the Ministry stands as a facilitator so that the

existing administrative system resolve’s all issues of an administrative nature.





