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Afroon AvOevtikéTnTog:

Befaidve 611 1 Sumhopatikn epyacio ivat €6 0AOKANPOL S1KO LoV £pYO0 KOl KOvEVO LEPOG
g Oev elvanr avtiypappévo oamd Evtuomeg 1N MAEKTPOVIKEG TNYEG, UETAQPOOT) Omd
EevOYAOOOEG TTNYES KOt avamapoywyn and epyacieg GAA®V epguvntdv 1 ottntav. [
GLYYPOPN TNG SUTAMUATIKNG HOV €PYOCiag Oev £x® YPNOUYOTOMGEL OAOKANPO 1 HEPOG
€pyov GAAOL dNUOLPYOL 1| TIG 10£EG KOl AVTIANYELS AALOL dnpovpYoD, Yopic va yivetot
avaeopd otnv mnyn mpoéievong (BipAio, apBpo and epnuepida 1 meplodwkod, dpbpo amd

EMGTNUOVIKO TEPLOOIKO, 10TOGEADA, KAT.).
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«Xyolikn pyecio: n coufoin tys covorcOnUATIKIS VONUOGHVYS

OTHV ATOTEAECUATIKI] THS KNG

MMEPIAHYH

H doxnon g nyeoiag ot oOyypovn kowwvia givar ToAd onupoavtiky. Avdioyo pe tov
TPOTO AOKNONG TNG EMTVYYXAVETOL 1| OMKN M M MEPKN a&lomoinon Tov epyalolévemv Kot
TOV VMKOTEYVIKOD €EOTAGLOV €VOG 0pyavicov. O 01evbuvtig  HaG GYOMKNG HOVASOC
kaAeitol o€ kaOnuepvy Pdomn va otpilet Kot vo S1EVKOADVEL TO £PY0 TOV EKTOOEVTIKAV,
evBappOVOVTOC TNV EUTAOKN TOLG GE SPAcTNPOTNTEG TOL 0ONYOLV GTNV AVATTLEN TOV
pantov. Hapddinia, mpémel vo HETOPEPEL OPALOTO-OOVIKE Kot vo dnpovpysl v
KATOAANAT KOLATOVPO Kot KALLLOL Y10 TV OTOTEAECUATIKOTEPT] EMTEVLEN TOV EKTOOEVTIKAOV
oTOYWV. TKOTOG TG Tapovoos epyaciag, pe ) uéBodo g PPAoypaeikng avackoTnong,
glval M avaALoN TOV HOVTEA®MV MYECTOG KO 1 OVOKOALYT TOV TAPOYOVIOV EKEIVAOV TOL
eMOPOVV PEATIOTIKA, OTOYEWDOVOVTIOS TNV avOpOTIVN AmOd00T| G€ OAOLG TOVG TOUEIS TG
Cong Tov, Kupimg O KATA TNV GCKNON NG EKMOOELTIKNG Myeciag. Xnueio avoapopdg
amotedel N TAosimon g Nyeciog amd ) cuvalcHNUATIKN VONUOCLVT, apoV 0modeiydnke
and TAN0og epeuvadv 1 xpNodTTO TOV POV TS GLVOGONUATIKNG VONUOGVUVNG GE
OAOVG TOVG TopElg TG avOPOTIVIG dPacTNPOTNTOAS, OTMG 1| oLENGN TS SVVATOTNTOG
4oKNONG OMOTEAECUATIKNG TMYESiog, aKAONUOIKNAG €midooNS, €PYUCSLOKNG 0mOO0GNG,
nmoldttog Long ko vyeiog Tov achevov. EmmAéov, avantdynrkoayv €0d Tpoypappoto
eKpdOnong tov de&lottov mov T yopaktnpilovy, pe evIvTwaotlokd BeTiKd omoTeAEcHOTOL
Ot peydror myéteg elval yvdoteg TV Be@pudV NG GLVOICONUATIKAG VONUOCSHVNG Kot
Aertovpyolv ekpetaArevdpevol BeTikd Tov cuVUGOMUOTIKO KOGLO TOV GLVEPYATMY TOVG,

EKHOEHOVTOS TO HEYIGTO TV SVVATOTHTMV TOV AVOPAOTIVOL SLVALLIKOD TOV £YOLV.

AéEerg - Khewowd: Hyeola, Exmawdevtikr) Hyeola, Zyolkn Hyeola, ZvvoioOnpotikn
Nonuocovn.



""School leadership: the contribution of emotional intelligence

in its effective practice"”

ABSTRACT

The exercise of leadership in modern society is very important. Depending on the manner
it is exercised, the total or partial exploitation of workers and of the technical equipment of
an organization can be achieved. The director of a school facility is expected on a daily
basis to support and facilitate the work of teachers by encouraging their involvement in
activities leading to the development of students. At the same time the director must
convey visions and ideals and create the appropriate culture and climate for effective
achievement of educational objectives. This paper, by using the method of literature
review, aims to the analysis of leadership models and the discovery of those factors that
affect leadership positively, thus boosting human performance in all areas of life,
especially in the pursuit of educational leadership. An important reference point is the
framing of leadership with emotional intelligence. Research papers have proven the utility
of theories of emotional intelligence in all areas of human activity, such as the increase of
practicing effective leadership, academic performance, work performance, quality of life
and patients’ health. In addition, special tutorial programmes that involve emotional
intelligence were developed with impressive positive results. Great leaders are aware of
the theories of emotional intelligence and act by positively exploiting the emotional world

of their partners, eliciting the full potential of human resources they have.
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Intelligence.
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