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O pOAOG TG EKTALOEVTIKIG NYEGLAS GTT] OLUTI PO TOV

OLIPUVAMKOV GTEPEOTVTOV GTIV OVAYVOGT)

Iepiinyn

H epyacio avt éxer o¢ titho «O pOLOC TG EKTAOEVTIKNG NYESIAG GTN dlaThPMOoN
TOV SOPVAKAOV GTEPEOTOTTOV GTNV OVAYVAOGT» KOl OVOAVEL TPOTOPYIKA TNV £vvola
™G OVOYVOOTIKNG 0e&10TNTOG KOl TO PpOAO TOV VLAO OGOV APOPA TNV AVAYVHOOT) KOL GE
debtepo emimedo G £vvoleg TG NYEGiag Kol TG 010iknong otV ekmaidevon Kabmg
Kol T0 POAO TOL S1eLOLVTY TG GYOMKNG LOVADAS.

H epyoacio avty péoa amd v avadpoun ot Piproypoeio £yl oG okomd va
avamtOEEL TG €VVOLES TNG aVOYVOOTIKNG OeE10TNTOG Kot TNG EUQLANG dUoTOONG
OLTNG KATA TO TPMOTO WUEPOG TNG, EVA OTO OEVTEPO TNG LEPOG TPOYULATEVETOL TIG
évvoleg nyecio Kot dtolknom oty exmaidevon Kot TG o devhuvtng TG GYOAKNG
povadog ovuPdilel otnv kaAbtepn duvartn Asttovpyia ™G Méca amd v avaivon
OA®V VTGOV amavtdTol Kot 10 Pactkd epodTNUO TG €pyociog avTig, ONAadn Tmg
SLUPBAAAEL O S1EVOBVVTING TNG OYOMKNG HOVASAS, LEGH O TN GTAGN TOV Kol TOV TPOTO

dtolknomn mov EMAEYEL GTN ATPNON TOV ELPLAMV JUKPIGEMV GTNV OVAYVOON.

Aééeic Kig1dwg: ovayvaan, pvio, nyeaia, 0101kNoY, EKTAIOEVON




The role of educational leadership in maintaining

transgender stereotypes in reading

Abstract

This work is entitled "The role of educational leadership in maintaining transgender
stereotypes in reading" and primarily analyzes the concept of reading literacy and the
role of gender in reading and in the second hand it analyzes the concept of the
leadership and management in education and the role of the head of the school unit.

This paper through the review of the literature aims to develop the concepts of reading
literacy and the gender dimension of this in the first part, while in its second part deals
with leadership and management concepts in education and that the head of the school
unit contributes to optimal functioning. Through the analysis of all this occurs and the
main question of this study, that is how the director of the school unit through his
attitude and the way management he chooses, helps to maintain gender discrimination

in reading.

Key Words: reading, gender, leadership, management, education
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