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INEPIAHYH

2KomOG NG Topovong Epevvag elvol vo LETPNCEL TN GLVOLCONUOTIKN
VONUOGUVY] TOV  EKTOOELTIKAOV dgvtepofdbuiag ekmaidevong kot T
OLOTTOALTIGUIKT] TOVG gvAIGONCi0 TPOKEUEVOL VO JOTIOTMOCEL €AV TOL VYNAAL
EMIMEOO GLVALGONUATIKNC VOT|LLOGVUVNG KO SLUTOMTIGUIKNG €vacinociag tmv
KOO YNTOV TOVG 0dNYOHV GTNV KOAVTEPT OlaXEIPIOT TOV TOAVTOAITIGUIK®V
opadmwv otnv Tdén tovg. [ v emitevén TOL GCLYKEKPUEVOL GKOTOV
oednydn mpwtoyevig mocoTiky]  €pevva  oe  dstypo  gukoAdiag 100
EKTAOELTIKOV dgvTEPOPAOLLOG eKTTaideELONS. ZOUPMOVO LE TA ATOTEAEGLATA
™G €pevvag 1 TAEOYNEI0 TOV OEIYUOTOG TOV EKTOOEVTIKAOV £XEL UETPLOV
EMTEIOV  CLUVOLGOMNUATIKY] VONUOGVUVN, OUTOCVTIANYN Kol OLOTOAITIGHIKY
evaicOnocia. Emiong Ppébnke va vmdpyer otatiotikd onpovtikny OeTikn
GUGYETION UETAED TNG CLVOLGONUATIKNC VONUOGUVNG LLE TNV OLTOOVTIANY
Kot TV damoAtticpikn evatsOnoia. Ot yuvaikeg tng épevvag mapovciocay
EAPPDOS VYNAOTEPT CLVAIGONUOTIKT VONLLOGUVT Kot ovTOOVTIAN Y. Meta&d
TV 000 VAV 0gv LINPEE KATOLL SPOPA MG TPOG TNV OLUTOALTIGUIKN
evaicOnocia. Télog dev mapatnpNONKOV GTOTIGTIKA ONUOVTIKEG OL0POPES
peETOED TOV KATNYOPLOV TPOOMNPESIAS Yo TN CLVOUCONUATIKY] VONnHoGHV,
TNV QUTOOVTIANYT TNV JOTOAITIGUIKY] evoucOncio. Xvumepacpotikd pmropel
vo emmBel O6tL ot VO peAétn KaONyNTEG mopovclalovv UETPLO EMIMESO
GLVOLCONUOTIKNG  VONUOCUVNG,  OVLTOOVTIANYMG Kol  OUTOMTIGUIKNG
gvooOnoiag, yeyovdg mov oonyel oto mbavo cvunépacpa 0Tt np doyeipion
TOV OpddwV 6t0 oyoAgio Ba Ppioketon 6e KAVOTOMTIKO ENIMEdO Kot Ol GE

dploto.

AéEelg KAedid: ocvvoucOnpatikny vonuocvvy, duToavTiANyT, O10TOAITIGIKY|

gvaicnoia, exmaidevtikoi, devtepoPdOuia eknaidevon



ABSTRACT

The purpose of this research is to measure the emotional intelligence of
secondary education teachers and their intercultural sensitivity in order to find out
whether the high levels of emotional intelligence and intercultural sensitivity of
the teachers lead them to the better management of multicultural groups in their
classroom. To achieve this goal, a primary quantitative research was carried out
using a convenience sample of 100 secondary education teachers. According to
the results of the research, the majority of the sample of teachers is charcterised
by a moderate level of emotional intelligence, self-esteem and intercultural
sensitivity. There was also a statistically significant positive correlation between
emotional intelligence and self-esteem and intercultural sensitivity. The women
showed a slightly higher level of emotional intelligence and self-esteem. There
was no difference in intercultural sensitivity between the two sexes. Finally, there
were no statistically significant differences between the categories of experience
for emotional intelligence, self-reflection and intercultural sensitivity. In
conclusion, it can be said that the teachers under study present a moderate level of
emotional intelligence, self-perception and intercultural sensitivity, leading to the
likely conclusion that the management of the groups in the school will be at a
satisfactory level rather than excellent.
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