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YIIEYOYNOXZ KAGHI'HTHZ: KONXTANTINOX AGANAXZOIIOYAOX

I[TAOOX

ExmovnbBeica Awhopatiky Epyocia amopaitnmn yuoo ™ AQyn Metantuoyiokov

Aumdodpoatog Edikevong



Evyopiotieg

IMa ™ ovyypagn g mapovoac HeEAETNG, Oa Bela va gvyaploTio®m Tov Kabnynt
pov, ko Kovotavtivo ABavacomovro, yio v Pondeia kot otpién tov, 1060 GTO
£PYO TNG GLAAOYNG TANPOPOPIDV KOl GTNV EVPECT] TOV KATAAANA®V TNy®V, 6GO Kot
ot odkacio ocvvheong g peAétng. Oo NBeda va gVYaPIGTHC® TO GOUVOAO TV
KaBNyNTOV pov mov pe fondncav yla TNV TEPATOOT TOV GTOLODV OV, KOONOC ETioNC
KOLL TNV OIKOYEVELD KOl TOLG IAOVG OV, YlaTi Ywpig T oTAPIEN Kot TN @POVTida Tovg,

tinota o€ Oa oV EPKTO.



[Tepiinym

H oavértuén avBponivov ndépov cuvemdystar ) ohvoeon g olayeipiong Kot tnv
avamTuEn TOV avOPOTIVOV TOPOV LE TO GTPATNYIKO GYE010, TOVG GTOYOVS KOl TOVG
o01oY0VG TOL opyaviopoy. O gupig oKomdg TG Aettovpyiog dlayeiptong avOpoTVoL
duvapkol og kébe EKTOOEVLTIKO OPYOVIGUO Eival Vo TPOGEAKDGEL, Vo avamtHEEL, Vo
JTNPNOGEL KOl VO, TOPAKIVIGEL TO TPOCHOTIKO TPOKEUEVOD VOl EMTVYEL TNV OMOGTOAN

TOV GYOAELOV.

2Komdg ™G HEAETNG NTav Vo EETACEL TOLOL TOPAYOVTES UTOPOVV VO EMNPEAGOVY TV
avantuén kol amddoon TV avlporiveov mopwv oto oyoieia g Kbdmpov, moia
OTOTEAECUATO €XOVV TOL TPOYPAUUOATO OVATTUENG TOL OYOAEIOL OTIG OYOAKEG
EMOOCELS, KOL TMOG UTOPOVV Ol EKTALOEVTIKOL, Ol GYOMKEG OLAdES Olayeiplong Ko ot
devBuvtég va Sluc@aAiGoLY TNV EQAPUOYN TNG avArTLéNg TV avlpOTIVOV TOpOV

v va BEATIOCOVV TIG EMOOGELS GTO GYOAELD;

[No tovg okomovg g peAéng ot Asttovpyieg dlayeipiong avOpOTIVOL SLVOULIKOV
opiovtan g emayyeApotiky e€EMEN, mpdoAnym, emhoyn, emaywyr, opoipy,
avabeopnon / ektipnomn emoOcE®V, GYeOCUOG Kol Teptypapn Béocewv epyaciog,

GLALOYIKEG SLOTPOYLATEVGELS, GLVTAEI000TNON KOt TEPUATIOUOG,



Abstract

Human resource development involves linking management and human resource
development to the organization's strategic plan, objectives and objectives. The broad
purpose of the human resources management function in each educational
organization is to attract, develop, maintain and motivate staff to achieve the mission
of the school.

The purpose of the study was to examine what factors can affect the development and
performance of human resources in schools, what school performance results are in
school performance, and how teachers, school management teams and managers can
ensure Implementation of human resource development to improve performance in

school?

For the purposes of the study, human resources management functions are defined as
career development, recruitment, selection, induction, remuneration, performance
review / assessment, job description and design, collective bargaining, retirement and

termination.



