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Evyopiotieg

Avt 1 SIMAOUATIKY €pyocio OmMOTEAEL TN GUVICTAUEVT] TOV TPOCTAOEL®Y VOGS 0plOLOD OTOU®V
Tov TEPIPAALOVTOS pov ywpic T Ponbela twv omoiwv dev Oa elyo Kotagpéper vo NV

OAOKANPOO® LLE EMLTVYIOL.

Meto&d avtdv Ba n0sha va gvxaptoTiom T 6VCVYO LoV KOt TNV OKOYEVELN LLOV YEVIKOTEPQ Yo
TNV KOTavOnom oG TPog TO XPOVO IOV APIEPMGO Y10, TN GLYYPOPT] TNG KoL OEV LITOPOVCa VoL Eiptan

pali toug.

Emiong tov emPAénovta kabnynt pov Xprotddovio Axpifo yio v éumvevon Kot kafodnynon
OV POV Topeixe KaBdg kol o vroéAourovs kabnyntég tov Ilavemomuiov kot Wiaitepa Tov

Koopnropa g ZyxoAng pog k. Zmopo Bldpo.

Téhog Ba B Vo EVYOPLOTIC® TOVS GLVOIEAPOVS LOV Yol TN GLUUETOYY] TOLG GTNV EPELVOL

xopic v omoia dev Ba NTaV EPIKTO VO OAOKANP®OEL 1] SITAMULOTIKY LoV £pyacia.



Iepiinyn

H dumlopatikn aut acyoleitol pe TIC andYELS TOV ONUOGI®MV VTOAANA®Y OC TPOS TO KATH TOGO
Ba MTav ypnoiwo va eeappootodv ot apyés ¢ Néag Anudoiog Awoiknong otov EAAnviko
ONUOGLO TOPEN CTUEPO TPOKEIUEVOL VO OVTIUETOTIOTEL AMOTEAECUATIKOTEPO 1) OLKOVOLLKT] KOl

onpoctlovopukn kpiorn otnv EAAGSQ.

Xpnowonomdnke Sounpévo €PMTNUATOAOYIO KOl £YIVE TPMOTOYEVN] £PELVOG GE OMUOCIOVG
vraAANAovg mov epydloviat otn BouAn tov EAMvev kot yia avtd to delypa givar cuvolkd 20

aropa.

H pebodoroyia mov akolovdndnke axolohnoe to mapakdto Prpoto: apykd peletiOnkoy to
wwitepa yopaKTNPIOTIKE TOL dNUOGIoL Topéd Kot ot apyég mov diémovv T Néa Anpdoio
Awoiknon — New Public Management kot ot ouvvéyela, pe Pdon ovtd SwapopemOnke To
EPMOTNUATOAOYIO TNG £PEVVOG £TCL DCTE VO OVTAVAKADOVTOL OA0 TO YopaKTNPoTIKG TG NEag

Anpooiog Atoiknong kot va eEayBovv yp|cie GLUTEPAGLLOTO.

To Bacwkd cvounépacua g Epgvvag givar 0Tt o1 OGOt VITAAANAOL Bewpovv OTL Ba Tpémet va
EQOPUOCTOVV GTNV TAEOYNGio TOvg ot apyes ™ Néag Anuooctag Atoiknong kot pdcta avtd
OV EYEL EVOLAPEPOV EIVAL TO YEYOVOS OTL AVTEG Ol OOYELS TAPAUEVOLY 01 101G aveEapTNTa Omd

TNV KATACTOGCT TNG OIKOVOUIKNG KPIoNG Tov Pudvel orpepa 1 Ydpa.



Abstract
This thesis deals with the views of civil servants on whether it would be useful to apply the
principles of the New Public Management to the Greek public sector today in order to address

more effectively the economic and financial crisis in Greece.

A structured questionnaire was used and a primary survey was carried out on civil servants

working in the Hellenic Parliament and this sample is a total of 20 people.

The methodology adopted followed the next steps: the public sector specificities in Greece and
the principles of New Public Management were first studied and then the survey questionnaire
was formed in order to reflect all the features of the New Public Management and to draw useful

conclusions.

The main conclusion of the survey is that civil servants believe that the principles of the New
Public Management should be applied in their majority in the Greek public sector, and what is
interesting is that these views remain the same irrespective of the state of the economic crisis that

is experiencing today in the country.



