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Evyopiotieg

Evyapioto Oeppa 6Aovg toug kadnyntéc tov Metantuytokot [Ipoypappatog
2TovdMOV Yo TIG TOAVTULES YVAGELS, TOV OV HETEdMGAV KO’ OAN TN SdpKELD TOV
OTOVOMV HOV.

[dwaitepa evyoplotd, amd Kapddg , tov emPrénovra Kabnynt pov, k. F'eodpylo
Kopatdoio, yio v npotpomny, evlappovon, tnv moAvtiun kabodnynon, ommpién, v
BonBeld tov kot yio 10 ¥pdvo mov TPOOLUA OV APEPMGCE GTN SLUPKELL GVYYPOUPNS
NG TOPOVGOG SITAMUATIKNG EPYACIOG.

[Mopaiinia, Oa 0o vo vYOPIETAHGH TOVS S1EVOVVTEG TOV SUTOMTIGLUK®V
oxoAel®V yloL TNV ToAOTIUN PonBeta o deaymyn| Tng Epevvoc, KaBdg Kot Toug
EKTTOLOEVTIKOVGS , AAAA KOl TOVG LaBNTEC TOV GUUUETEL OV GTNV £pEuva,
cvpBdArovTag 6TV LAOTOINGN TNG.

‘Eva peydho “euxaplotw” OTNV OLKOYEVELA LOU TIOU e oTrpLee NBLKA 6Ao auTto to
Slaotnuoa, kabwg kat otnv dikn Kat cuvadeAddo Mapia-lopivn ya thv BonBeld tng.

Téhog ,apiepd@vem owthv TV epyacio oto moudid tov 1°° TEA MENEMENHE «AIAQ
YQTHPIOY», evog TOATOMTIGUIKOV GYoAeiov, To omoio vampétnoa 20ypdvia wg
KaOnyntpla ,uTodIEVOVVTPLA Kot MG dLEVOVVTPLL KOl TOL GTAON KAV 1) EUTVELGT Yo
QLTNV TNV EPYacia .
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Hepiinyn

H mopovca epyacio emkevipdveTal TNy 10Topia TS AUEPIKAVIKNG EKTTALdEVONG €Ml
NG TOKIAOUOPPIOG, TOV OTOTEAOVGE KOl OKOUN OTOTEAEL oL GUVEYT TPOKANCT| Yo
ToVG O1eVBVVTEG TV oyoleiwv ekel, dedopévng tng TpoioTopiag Tov CNTHLOTOS TOL
otavel péxpt 1o 1850. Xto eoaywywkd HEPOC oT0 omoio yivetar o ypriyopn
avacKOTNon NG £1EpOTNTAG 6T0 cvotnua moweiog twv H. I1. A. oe oyéon pe v
nyeoia and to 1850 éwc onuepo. AxoAovBel évo KOppATt otV SVVATOTNTA TOV
dtevBuvtdv vo Agttovpyoblv ¢ kowvavol g etepodttoc. Emetta avagépetor to
Beopntikd mhaiclo g moAvmoMTicHKOTNTAG oL €€etdleTon KVPlwG AmO TOVG
epeELVNTEG, Kot TEAOG axkolovbel 1 avdivon twv poéAwv mov dadpapotilovv ot
d1evBuvTtég otV amodoyn TG £TEPOTNTOS HECH TNG OMTIKNG OKOTLAG TMV EVPVTEP®V
KaONKOVTOV TOLG. XTN cLvEXEW HECH PG €pEuvag OV TTPAyHOTOTOOnKe pe
XOpNYNoN EpOTNUATOAOYIOV GE pHabNTES Yopvaciov e£eTAleTan N OMOTEAEGLATIKOTNTO
g devBvvong va Pondncel oty amodoyn NG TEPOTNTAS GE VO TOAVTOMTIGUKO

oyoleio.

AgEerg KAEWOA: £TEPOTNTO, TOAVTOAMTIGUIKOTNTO, ATOO0YN




Abstract

This work focuses on the history of American education on diversity, which has been
and continues to be a constant challenge for school directors there, given the
prehistory of the issue that dates back to 1850. In the introductory part, a quick review
of the diversity in the education system of the USA is presented, in relation to
leadership from 1850 to the present. A section on the ability of directors on
supporting diversity in a community follows. Then, the theoretical framework of
multiculturalism is discussed, and finally the analysis of the roles played by the
directors in the acceptance of diversity through the visual aspect of their broader tasks
is discussed. Then, through a survey conducted with a questionnaire addressed to high
school students, the effectiveness of the management is considered to help accept the
diversity in a multicultural school.
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