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Euxoapiotieg

Euxoplotw Beppa toug Kupioug X. BAiwdpo, X.Akpifo, K.ABavacdmoulro, [.Kapatdoio
kot tnv Kupia K.Kwvotavtwvién, mou nAtav ol KaBnynté¢ pou Ttou Metamtuylakol
Mpoypdupatog Imoudwv, ylo T MOAUTIHEG YVWOELC TIOU HOU METESWOOV Kal yla Thv

OUEPLOTN CUMMAPACTACT) TOUG KaB’ OAn Tn SLApKELX TWV OTIOUSWY [oU.

ISlaitepa guxaplotw Ttov emiPAEmovta  KaBnynti pou k. Kapatdolo Mewpylo yla tnv
otApLen kat tn Ponbeld tou otn Slapkelo tNG ocuyypadnc TG mMapoloag SIMAWUATIKAC

epyaoiag.

Euxoplotw €emiong Toug yoveig pou mou pe evBappuvay Kat pe BorBnoav otnv mpoomnabeld

HOoU auTH.

T€Nog, euXopLoTW OAOUC OGOUC e TtpoBuuia CUPUETELXAV OTNV €pEuva QUTH.
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NepiAnyn

Itnv napoloa gpyooia ylvetal pia avaokomnnon o maykooulo eninedo tou poAou
TwvV SlevBuvtwy yla TV avamntuén kat BEATiwWon TwV OXECEWV YOVEWV Kol OXOAELOU.
ITNn OUVEXELD, avVATTUOOOVTOL TO KUPLOTEPA ONMEI CUUHPETOXNG TWV YOVEWV OE
HUETAPPUOULOTIKEG TIPOOTIAOELEG KAl TO TWC OUTEC EMNPEAlOUV TIG NYEOCLEC TWV
oXoAelwv. Akoun, e€etaletal n eMAOYN TIOU £XOUV OL YOVELG Vol ETUAEYOUV QUTOL TIC
OXOALKEC SoUEG TTou Ba dpoltouv Ta MadLA TOUC, KoL MW 6’ aUTO TO MAALoLo aAAAlEL
N cupunepLdhopa/AELTOUPYIA TWV YOVEWV QTTEVAVTL OTNV NYyECia TNG EMAOYNE TOUG Kol
avtiotpoda. EmumAéoy, yivetal avadopd oto poAo tou Steubuvth wg nyETn aAAd Kal
uTeVBUVOU, KaL N ETLPPON TIOU QUTOG AOKEL OTLG OXOALKEG SOUEC. 2TO SEUTEPO PEPOG
¢ epyaciag avalUetal n €peuva Tou akoAouBnbnke pe T XOPNnynon
EpWTNUATOAOYLOU, HE TN oUHHETOXN d€ka SleuBuvtwv Aukeiou. H £épguva peleTd To
poOAo tou SleuBuvth otnv avamtuén KAlLatog cuvepyaoiag PETAED TNG OLKOYEVELAG

Kall Tou oxoAeiou. Ta amoteAéopata TNG EPEVVAC TOPOUCLATOVTAL AVAAUTLKA.

Né€elg kAewdud: polog tou OlevBuvtr), ouvepyaoia OLKOYEVELQG O)OAEiouv,

eknaidevon



Abstract

In this work, a review of the role of directors for the development and improvement
of parent and school relationships is presented. Then, the main points of
involvement of parents in reform efforts and how they affect school leadership are
developed. Subsequently, the choice of parents to choose the school structures in
which their children will be studying, and how in this context the behavior / function
of parents changes over the leadership of their choice and vice versa is being
discussed. In addition, reference is made to the role of the director as leader and as
the person responsible, and the influence he exercises on school structures. The
second part of the thesis consists of a survey which was conducted with the
participation of ten high school directors with the help of a questionnaire. The
survey studies the role of the manager in developing a climate of cooperation

between the family and the school. The results of the survey are presented in detail.

Keywords: directors’ role, school family cooperation, education



