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Iepiinyn

H moapodoa perén acyoAndnke pe 11g pHopeEC Mnyeciog kol To OPOUO TOL MNYETN GTNV
actuvopio , 6oL TOVIoTNKE OTL 0 MYETNG KOl EVPVTEPA. O OPYAVICUOG KOAEiTAL Vo opioel
TNV OTOGTOAN TOv, dedopévov OTL avty| glval mov amotelel To onueio exkivnong kot
QTOVTIETOL LEG® TNG GTPOTNYIKNG TTOL GYEAALETAL Y10 TO TOG O OPYOVICUOG Bo PTAGEL Ko

Oa EKTANPDOCEL TNV ATOGTOAT TOVL.

H epyacioa olokAnpdOnke péca omd oKT®d KeEPAAOLO, OTOL O GLYKEKPIUEVO TO TPDTO
KEPAAOLO £KOVE E1GAYWOYN OTN HEAETN €0TIALOVTOG GTO OVTIKEIUEVO TNG UEAETNG QAL KOl

TOVG AOYOVG EMAOYNG TOV BEpOTOC.

To devtepO KEPAAOO avaPEPONKE OTN HEAETN TOV GTLA MNYEGIOG OTO ECMTEPIKO EVOG
OPYOVIGHOV divovtag EUQacT OTouG Oplopols TG myeoiag kot ot Bewpieg mov
oyetiCovtan pe v €kTakTn avaykn, oAAd Kot T Bempio LETAGYNUATIOTIKNG NYESTOG. X1
OUVEYEW TO TPITO KEPAAOO €0TIONGE O©TO POAO  TNG MYECIOG G TPOS TNV
OTOTEAECUATIKOTNTA TNG aoTuvouiog, opilovtag apytkd Tov MyETN Kol ovaAVOVTOG OTN
GUVEXELN TIC OPUOSTIOTNTEG TOV GTO YMDPO TNG OLGTVVOLLNG, EVE KATAYPAPNKAY Kol OL TPOTOL

avAnTTLENG NYETAOV GTOV KAGDO.

To tétapto xeedioto guPdbove oto Opapo kKo TV avdykn Vmapéng opdpatog, To
YOPAKTNPIOTIKG OVTOV KO TNV avaykn Yo petddoon tov. To méunto xepdioo eotiaoe
ot Kvumplokn actovopia kot i aArayég mov cuvéPnoav oto Opopa. AvaeépOnkov to
0PYOVAOTIKA HOVTEAQ KOl TO, LOVTELD eKGLYYpovIoHol TG Kumplokng actuovopiog oAld

Kot o1 TpOTOoL PEATIMONG TG KOVATOVPOS HECH OO GUYKEKPIUEVES O10OKOGIES.

To ékto Kepdloro amotédese T peBodoroyia TG Epevvag OOV KATAYPAPNKOY Ol TPOTOL
oV aKkoAOLONONKAY Yo TNV OAOKANp®OTN G £peuvag. Xto  £POOHO  KEQAAOLO
avoPEPONKAY T OMOTEAEGLOTA TTOL TTPOEKLYAY OO TNV £PELVO Kol TEAOS TO (Y000 Kot

TEALELTAIO KEQPAANLO EKAEIGE TNV EPYOCIN LLE TO GUUTEPAGLOTOL.



Abstract

The present study dealt with the leadership styles and the vision of the leader in the police
force, where it was stressed that the leader and the organization in general is called upon to
define its mission, as this is the starting point and is answered through the strategy planned

for how the organization will fulfill its mission.

The study was completed through eight chapters, where in particular the first chapter
constitutes the introduction of the study focusing on the subject under investigation and the

reasons for choosing this.

The second chapter referred to the study of the leadership styles within an organization,
focusing on the definitions of leadership and theories related to emergencies and the theory
of transformational leadership. Subsequently, the third chapter focused on the role of
leadership in the effectiveness of the police, initially defining the leader and analyzing their
responsibilities in the field of police, and the ways in which leaders in the sector are

formed.

The fourth chapter deepened on the vision and the need for vision, its characteristics and
the need for its transmission. The fifth chapter focused on the Cypriot police and the
changes that occurred in the vision. The organizational models and the models of
modernization of the Cypriot police were mentioned, as well as ways to improve the

culture through specific processes.

The sixth chapter presented the methodology of the research where the ways followed for
the completion of the research were recorded. The seventh chapter compiled the results
obtained from the research and finally the eighth and final chapter closed the study with

the conclusions.



Evyopotieg

H mopovoa Owmhopatikn epyacio exkmovinke ota mhaicw tov Ipoypdppatog
Metantoylokdv Znovdmv oto Aebvég kat Evponaikd Owovopikd Aikato , tov Tuqpatog
Nopwkng ko Kowvovikov Emetnuov tov [Hoavemiomuiov Nedmolig [Tdepov kot amotelel 1o

TEMKO OTAS10 Yo TNV ATOKTNGT TOV OUMOVULOV TITAOV.

[Tpocomikd, B NBela va ekppdom Tig Bepég Lov evyapiotieg o€ GAOVS 6GOVG GLVERaAAY,

dueco 1 EQUESH, GTNV OAOKANPOON TNG .

Yvuykekpéva ekepalom Tic Beppég Lov evyaploTies TPOG TOLG GLVASEAPOLS AEI®UATIKOVE
Kot AGTUVOLIKOUG Yo TNV TPOBLUN GUUUETOYN TOVG OTNV JlEEay®YN TNG £PEVVAG LLE TNV
AmAVINGN TOV EPOTNHOTOAOYIOV, péca amd To omoio £yovv e€aybel kdmon cuunepdopata ,

AP0 KOl OVGLOGTIKG TO 0010 KOOOPIoAY TO OMOTEAEG LA TNG EPEVVAG.

[Switepeg evyapiotieg OEA® va exppacm otov emPAénovta kadnyn pov K. Kovetavtivo
I'E. ABavacomovro, yio tnv Kabodnynon, tnv moAdTiun Bondeia mov pov Tpoceépepe Kot

TNV GP1OTI GLVEPYUGIO LG Y10 TV OAOKANPMGN TNG TOPOVGOS LEAETG.

Evyopiotieg emiong 06hm va eK@pAc® TPOG TNV OKOYEVELR LOV Yo TN oTPiEn, TV
KOTOVONGY, TNV VTOMOVI] KOl TNV OPEPLOTN CLUTOPAoTOCcT Tov £0e1Eav kad’ OAn 1

OLAPKELD TV GTTOLODV LOV.

Téhog evYOPIGTO TO 1010 TO TAVETIGTNLLLO KO TOV KOGUNTOPQ TG GYOANG Kol bITELBVVO TOV
TPOYPAUHOTOS KoOnynt] kK Avtodvn Mavitdkn kKabdg kKot OAovg Tovg Kabnyntés tov
Tunpotog v TV TOAVTIUN YVAOON KOl EUTEPIN TOL LOV TPOCEPEPAY GTNV TOPEIR TPOC

v 10dKn!



