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IIpo6royog

O dnuootog topéag kol €dKd oty EALGda €xel amoteAéoel TOAAGKIS OVTIKEILEVO KPITIKNG Ko
emkpicewv. [pw amd ovtoév €xel avamtvyBel pion peydAn oviitnon vy ™ Pektioon g
OTOSOTIKOTITOC TOV KUl TNG TOPAYOYIKOTNTOG KOl E101KA 6€ TEPIOO0VE OTKOVOUIKTG KPionC oV £X0VV
EMPEPEL APVNTIKEC GUVETEIEC OE AVTOV. ME UEIOUEVO TPOCOTIKO KOl YMOPIG TPOOTTIKEG CUUTANPMONG
TOV AOY® T®V ONUOCIOVOUIK®Y HETP®V, 0 EAANVIKOG ONUOCLOG TOUENS KAAEITOL ONHEPA OYL OTADS VOl
JTNPNOEL T TPOYEVESTEPO TTPOTLTC, TOV CALA Kot VoL PEATIOEL.

Y10 mAaiolo autd n mapouoa gpyacia e€stalet to {NTNUA TNC ekmalbeuong Kol WS aUTo UMopEel va
amoteAéoel Gfova yla TNV avamtuén tng dnuootag Solknong Kal TwV UMNPECLWY TIOU QUTH
TPOODEPEL TOOO OTO KPATOC OGO Kol oToV TTOALTH. Méow Tng mapouoag SLEpeUVNONG AVOEVETOL VO
efetaotoUV onuela Kal va €VTOMIOTOUV TACEL TOU HmopoUv va odnyrnoouv otn Slatunwon
MPoTAoewv mou Ba ocupPalouv otnv avamtuén tng amodoong tng Snuociac Sloiknong Kot

TAPAAANAQ OTNV QVTILETWIILON TWV TTOBOYEVELWY TIOU TNV XapakTtnpilouv edw Kol SEKAETIEC.



IEPIAHYH

210%0¢ ™G £pevvag NMTav 1 dEPEdVOT TOV OTOYEDY VIOAMA®V ®G TTPog TNV aSloAdynon Tov
EMOPACEDY TNG EKTAIOELOTG TOV TPOCMOTIKOV GTNV UMOTEAEGUOTIKOTNTA TNG dNuodctog dtoiknong. H
épeuva V1I0BETNGE TNV TOCOTIKY gpevvnTiKn peBodoroyia. Tty €pevva coppeteiyav cvvolikd 30
epyalopevol tov OMpociov Topéa. XNV £PEVVO CUUUETEIXAV TOGO AVOPES OGO KOl YUVOIKES, Ol
nePlocOTEPOL Ao 46 £mg 65 eTmV Kot KATOYO1 pLeTamTLY0KOD TiTAOL. EmimAéov, n mAetoyneio Snidvel
nave omd 20 £t mpobmnpeciag kot katéyel OEon povipov vrarAniov. ['a v die&aywyn g Epgvvag,
YPNOLOTOMONKE EPOTNUATOAIYIO TO 01010 dloy®PIGTNKE GE 5 EVOTNTES, TOL dNUOYPAPIKA GTOLKELDL
TOV epmTOEVTOV, TA YOPOKTNPICTIKG KOl TO TPOTEPNUATO TNG eKmaidevong, v emilvon
TPOPANUATOV Kot TN AMyN omoeacewv, T PEATioon TG amodoTiKOTNTAG Kot TV a&loAdynon g
am6d0oNS TV VIEAMA®VY. [ TV avaivon Tov dedopévav ypnotponomdnke to tpdypappo SPSS.
[T ovykekpéva, oTNV TEPLYPAPIKT] GTOUTIOTIKY| £YIVE XPTOT TOGOGTAOV, HECOV TILMV KOl TOTKMV
OmOKAIGE®Y, Y. TNV OVAALON OA®V TOV EPMOTNCEOV TOL EPMOTNUATOAOYIOL, TO OTOio Kot
TOPOVCLACTNKOV UEG® KATAAANA®V Tvakov Kot ypaenudtov. Ta 0o epyaleio ypnoporomdnkoy
Kot yuo v avadeln tov dtoupoporomoemy. Amo Ty £pguva dStopdvnke OTL 1 EKTaidELoN omoTelel
£VOL CULOVTIKO €PYOAELD Y10 TOVG £PYOLOIEVOVS KO G EK TOVTOV, TEKUNPUDVETOL T GNUOCTR TG KOL T
avayKn G otovg epyalOHeEVOLS TOV dNUOGIOL TOpEd. Ava@opikd Opm¢ pe v a&loAdynon g
amod00oNg Slopdvnke piol SPOPETIKY KOTAGTACT apov ot epyalduevol dgv g amodidovv v i
onpacio. H épevva avt) avadeikviel KATOLES ONUAVTIKES TAGELG GTOVG EPYOULOUEVOLS TNG ONUOCLOG
dtoiknong mov umopovv vo cuUPAALovy oTn Asttovpyia TG ONUOGLOG d101kNoNG Yo T Pedtimon Tne.
To TPOKTIKA TPOPANUATO TTOV KOTOYPAPNKOV Y10 TAPASELYLO LITOPOVY VO ATTOTEAEGOVV OPOPLT Y10
™V €EETOOT EVOALOKTIKMOV ADCEDV KO TPOTACEWDY TPOKEUEVOL OAO KOl TEPICCOTEPOL EPYALOUEVOL VOL
CUUUETEYOVV GE LTI XpeldlovTot OPMG Kot GAAES £EPEVVES TPOS QLTI TNV KATELOLVG).

NEgeLg -KAeWL: Snudota Sloiknon, exknaidevaon, aodoon, aktoAoynaon.



ABSTRACT
The aim of the research was to investigate the views of employees regarding the evaluation of the
effects of staff training on the effectiveness of public administration. The research adopted
guantitative research methodology. A total of 30 public sector employees participated in the survey.
The study involved both men and women, most of them 46 to 65 years old and holders of a master's
degree. In addition, the majority declare more than 20 years of service and hold the position of
permanent employee. To conduct the survey, a questionnaire was used which was divided into 5
sections, the demographics of the respondents, the characteristics and advantages of education,
problem solving and decision making, improving efficiency and evaluating employee performance.
The SPSS program was used to analyze the data. More specifically, in the descriptive statistics,
percentages, ages, average prices and standard deviations were used, for the analysis of all the
guestions of the questionnaire, which were presented through appropriate tables and graphs. The
same tools were used to highlight the differences. The research revealed that education is an
important tool for employees and therefore, its importance and need for public sector employees is
documented. However, regarding the evaluation of the performance, a different situation emerged
since the employees do not attach the same importance to it. This research highlights some important
trends in public administration employees that can contribute to the functioning of public
administration to improve it. The practical problems recorded, for example, can be a reason to
consider alternative solutions and proposals so that more and more employees can participate in it.

But more research is needed.

Keywords: public administration, education, performance, evaluation.



