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HEPIAHYH

T6c60 61OV dNUOGLO, OGO KOl GTOV IOMTIKO TOUEN 1] OTOTEAEGLOTIKOTNTO KO 1) TTOPOYOYIKOTNTO
TV epyalopevov kabopiletat og peydro Badpo omd v tkavomoinon mov AapBivouy Kot omd Tic
cuvinKeg mov emkpatovy oty epyacio H wavomoinon tov epyalduevov ennpedlel onpovtikd
QKON KO T1 GLUTEPLPOPA TOVG, TNV OPOGIMOT] TOLS, TO TOPAYOLEVO EPYO Kat TV TPOOBEGN TOVG
vo mopapeivoov oty gpyoacio tovg. Méoa amd v gpyacio ovtn yivetor mpoomdbela va
dtepguvnBet  Ovmapén cvoyétiong HETOEL TNG €PYACLOKNG KOVOTOINoNG Kot g mpdOeonc
gykoataienyng g Béong epyaciog oty mepintmon TV £pyalOUEVOV GTOV WOOTIKO TOUEN KOt
oV TEPINTOON TOV gpyalduevov otov onuocto topéa. H kavomoinon tov avaykov twov
epyalOUeEVOV UTOPEL VO WPEANGEL TOVG OPYOAVIGHOVS KO TIG EMLYEPTOELS OCTE VO NV L AVOLV
gpyalouevoug Kot TapAAANAa Vo avEaveTar 1| Topaywywotntd tovc. Eniong ta vynid enineda
Kavomoinong tov epyalopevov &govv Betikn enidpacn oe S1dpopovs TOUES TS TPOSMOTIKNG
tovg (NG Kot TOVS TPOGPEPOVY COUATIKN Kot cuvarsOnuatiky| gve&ia. Ot opyavicpol mpénet va
TPOGEEOLV TIC LOHOLOYIKES TOVG KMUOKES KOt TO EPYACIOKO TOVE TEPIPAALOV LIOG Kot QOivETOL
0T1L elvar 600 mapdyovteg Tov mailovy oNUAVTIKO POAO GTNV IKOVOTTOINGT TOV EPYULOUEVMY TOVG,.
Ymv épevva mpav pHEPOG cLVOAKA 169 epyaldpevol Tov OMUOGIOL KOl TOV WOIMTIKOD TOUEN
SPOPOV MAKIOV GVIPEG KOl YUVOIKEG Ol OTOI0lL GUUTANPOGOV YNELIKO EPOTNUATOAOYIO
OVAOVOLLOL YOPOKTNPO TO 0010 GTAAONKE HEG® NAEKTPOVIKOD TayLOPOUEIOL AOYO TG TTovONLiog
KOl TOV HETPOV oL €yl emeépel. Ot GLUUETEYOVTEC otV €pevva epydlovial 6€ dUPOPOVS
0PYOVIGLOVG TOL ONUAGIOL KOt TOV 1O1MTIKOL Topén. Ta amoteAéspata TG Epevvag £0€15aV TmG
1660 01 1®TIKOT 650 Kot 01 ONUOGI0L VITAAANLOL £ival LETPIMG TPOG APKETL LKOVOTTONLEVOL OO
mv egpyacio Tovg. AkOUM, £ywve ca@Ec OTL ot WIOTKOl vrdAANAol givar meplocdTEPO
KOVOTTOMUEVOL OO TOVG ONUOGIOVG VITOAANAOVS G TPOG KATOLEG OLOGTAGELS KOl GUYKEKPIUEVOL
LE TIC SUVATOTNTEG TPOAYWYNG TOVG, LLE TO TOPEXOUEVO TPOVOLLOL KO OQEAT), LE TIG EVOEYOUEVES
avTopHolBES, e TIG GLVONKEG AetToVpYiag, LLE TN GVOT TNG EPYACING TOVS KoL LE TNV EMKOWVOVIN
OV AVATTOGGETOL GTOV YMPO NG EPYAGIaG TOVG. TOG0 01 dnpdciot VTAAANLO1 OGO Kot 01 I1WTIKOL
KPOTAVE OVOETEPT] OTAGCT] GTO TG OGHAVETOL O TPOIoTANEVHS TOVS YU awTovs. [TapatnpnOnke
OGS 1M TNAEPYAGIA Y10 TOVG WIOTIKOVS VIAAANAOLG VINPYE KoL TPV TV Ttavonuio o€ peydo
TOGOOTO EVA Y10, TOVG ONUOCIOVE VITAAANAOVLS EUQAVIOTNKE OTNV €PYNCIO TOVG AOYO NG
movonuiog. H epyactokr| ikavoroinon petad tov I010TIKOV Kol SNUOGIOV DVTUAAA®V S10pEPEL
1660 670 [Gh6 Kot 6T EHON TG EPYACING OGO KOl GTIG OLVOTOTNTEG TPOUYWYNG O AVOPOPE TNV
mAepyacio. Ymapyovv OU®G Kot Topdyovies mov emnpedlovv mapopol OIMTIKOVS Kot
OMUociovg VTOAANAOVE GTNV IKOVOTTOINoN Tovg otnv tTnAepyacsia H mpdbeon towv dnuociov
VTOAMA®V Vo TTopapeivovy oty gpyacia tovg givor peyardtepn amd avt) TOV WOIOTIKOV
VIOAAMA®V YEYOVOS TOV GYETILETAL [LE TNV ACPAAELD TOV TOVS TPOCPEPEL N EPYOGIN TOLG. AKOuN,
£Yve 00QEG TG VITAPYEL OTATICTIKG OTULOVTIKY OXE0T LETAED TNG EPYOUCIOKNG IKOVOTOINGoNG Kot
g TpoBeong eykatdrenyng omd v epyacio toug. TEAoG, To dNUOYPAPIKE YOPAKTNPIGTIKA TOV
eatveTon g emnpealovy TV wovoroinom tov epyaldpevav ival n nikio Kot 1 Tpoinnpecia
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KaOADG T0 POAO dev PavNKe Vo oYeTIlETAL PE OTATIOTIKA GNUOVTIKO TPOTO.



INEPIAHYH ( XTA AITAIKA)

Both in the public and private sector, the efficiency of employees is determined to a large extent
by the level of satisfaction that they enjoy. In fact, the satisfaction that is enjoyed by employees
also has a major impact on their behavior, commitment, and work that they produce, as well as
their intention to stay in their job. Employee satisfaction significantly affects even their behavior,
their dedication, the work produced and their intention to stay at work. Through this assignment,
it is attempted to investigate whether there is any correlation between job satisfaction and the
intention to leave their job, in case of employees who work in the private sector, as well as those
who work in the public sector. Satisfying the needs of employees can benefit organizations and
companies not to lose employees and at the same time increase their productivity. Also, the high
levels of employee satisfaction have a positive effect on various areas of their personal lives and
offer them physical and emotional well-being. Organizations need to pay attention to their pay
scales and their work environment as they seem to be two factors that play an important role in
employee satisfaction. A survey was conducted with the participation of 169 employees who work
in the public and private sector, men and women of all ages who completed an anonymous digital
questionnaire sent by e-mail due to the pandemic and the measures taken. Research participants
work in various public and private sector organizations. Based on the results of the survey, it was
shown that employees both in the private and public sector are moderately to fairly satisfied with
their job. Besides, it was made clear that private sector employees are more satisfied than civil
servants, when it comes to specific dimensions, and more precisely, regarding their promotion
prospects, benefits and bonuses offered to them, as well as possible rewards, workplace
conditions, nature of their job, and communication that develops in their workplace. Both civil
servants and private individuals take a neutral stance on how their attendees feel about them. It
was observed that teleworking for private employees existed before the pandemic in a large
percentage while for civil servants it appeared in their work due to the pandemic. Job satisfaction
between private and civil servants differs both in salary and in the nature of work as well as in the
possibilities of promotion as reference to teleworking. But there are also factors that similarly
affect private and civil servants in their job satisfaction. Furthermore, it was observed that the
civil servants' intention to stay in their job is stronger than that of private sector employees, and
this finding is associated with the job security that is enjoyed by the former. Moreover, it was
clearly shown that there is a statistically significant correlation between their job satisfaction and
intention to leave their job. Finally, the demographics that seem to affect the satisfaction of
employees refer to age and previous experience, since their gender did not seem to have a
statistically significant correlation.



Apiépaon

AQlepOVEO TNV SIMA®UATIKT OV EPYNCIN GTNV OIKOYEVELA OV 1 omoia Le oTNPIEE o€ OAN QTN
™ dVoKOAN TEP10d0 TOL KOPOVOTO0V.



Evyoprotieg

O¢éAw va euxapioTow TOov KaBnynt) pou K. [Mamadnuntpiou XproTto Kabnynth Tou
MavemaoTtnuiou NedtoAig MNagou yia Tnv auépioTn EUTTIOTOoUVN TTOU Jou €O¢€IEE, yia TNV cuvexn
kaBodrynon kai BoriBeia TTou pou £dwoe Katd Tn dIdpKeIa TNG pyaciag pou. AkOpa Ba BeAa va
TOV €UXOPIOTAOW YIA TIG UTTOOEIEEIS KAl CUPBOUAEG TTOU POU TTAPEIXE OTNV EKTTOVNON QUTAG TNG
epyaaciag.

Emiong BéAw va euxapiotiow Tn ouluyd pou Mupwvn Mapia yia Tnv BorBeia Tou pou €dwaoe
OTO GUVTAKTIKO KOUMATI TNG €PYQTIag Kai yia TNV OTAPIEA TN o€ OAN Tn dIAPKEIA TNG OITTAWMATIKA
Mou gpyaaciag Kai Twv Xpovwy QoiTnong Jou oTo MavetmoTAuio.



