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HEPIAHYH

H emoayyelpotikn kavomoinon Ttwv VOONAELT®OV ovoyeTileTon pe v mowdTToL TOV
TOPEYOUEVAOV VIINPECIOV VYEIOS, TN PLOCILOTNTA T®V GLGTNUATOV VYElNG, KOODS Kot TV
KOVOTOiN o1 TV ¥PNOTOV LANPESIOV VYElag. H mapovca epyacio LEAETE TNV EMOYYEAUATIKY
KOVOTTOINGT TOV VOGNAELTIKOV TPOcOTIKOD Tov gpyaletar 6to I'evikd Nocokopeio TTdgov.
To odetypa 1o amotéhesav N=160 voonievtéc ko 1o teAkd N=151 voonievtéc, amnd t0
ocbvoro tov 320 eyyeypappéveov VOCNAELTAOV TOL €PYALOVIOV GTOV KAIVIKO YMPO TOL
onpocov I'evikov Noocoxopeiov Tldpov. H egmdoyn tov delyparog €ytve pe amin toyoio
detypatoAnyio kot givor avimpoownevtikd tov mANOvopov. To epyaieio pétpnong mov
xpnoonomdnke gival 1o epOTNUATOAOY10, TOV KabicTatar mg £yKupo Kot a&lOmGeTo Yo TV
épevva. H €peuva elvarl mocoTikr, Kot 1) GTOTIGTIKY avdALGN £YVE LE TO CTOTIOTIKO TOKETO
SPSS 19.0. To deiypa Tov TAnBucpod Tov avtarokpibnke oty épgvva amotereiton and 111
yovaikeg wor 40 dvipeg voonievtéc, nhkiog 21-60 etov. H emkpotéotepn mAkio tov
VOGNAELT®V TOL cvupeTeiyay oy €pgvva Ntav 21-30 etdv (49,7%). H mleoynoia tov
voonievtov (62,9%) sivar povVor Kot Ot piooi KAtoxotr petoamtuylokod TitAov. Ot
VOONAELTEG TTOL POV UEPOG GTNV TTapovGo Epevva Teivouy KoTd HEGO Opo va givar pétpia
TPOG OPKETA KOVOTOINUEVOL GTO GUVOAO. XLUVALD, Ol VOGNAEVLTEG ONA®GAV, UETPLOL TPOG
OPKETE TKOVOTONUEVOL OO TOVG GLVOOEAPOVG, OO TO AVTIKEILEVO £PYOGING TOVG, OO TIg
YEVIKEG GLUVONKESG £PYAGTIOG TOVG, OO TOV TPOIGTALEVO TOVG, TNV AEI0TOINGT TOV IKOVOTHTOV
Kot 0eEL0TNTOV TOLG KOl TIG SOLVOTOTNTES TPOUYWYNGS Kol eEEMENC. Zvvapa, SMAwcay OTL etvat
LETPLOL TKOVOTTOINLEVOL GYETIKA LE TNV NYECIO Kot €pY0dOTN, GXEOOV APKETH 1KOVOTOIUEVOL

amd TNV KOW®OVIKN OTOTIUN G Kot Alyo TPpog HETPLOL IKOVOTOMUEVOL At TNV apo1B TovG.
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ABSTRACT

Job satisfaction of nurses is associated with the quality of the health services, the
sustainability of health systems, and user’s satisfaction of health services. This study
examined the job satisfaction of nursing staff, working in Paphos General Hospital. The
subject pool consisted of n=160 nurses, while the final sample was reduced to n=151 nurses,
from all the 320 registered nurses employed in public hospital, the Paphos General Hospital.
The sample was randomly chosen and therefore it is believed that is representative of the
general population of registered nurses. Questionnaires were used in this study, as they
constitute a valid and reliable tool for gathering research data. This study is quantitative and
the statistical analysis was performed with the SPSS 19.0 statistical tool. The 111 participants
were females and 40 males, aged 21-60 years. The youngest participant was 21 years old
while the oldest participant was 60 years old. The predominant age group of the participants
was the 21-30 age group (49.7%). Regarding the educational level, the half of the participants
were master holders and the majority (62.9%) were permanent. Most of the participants in the
study reported moderate to fairly job satisfaction. They also reported moderate to fairly
satisfied with their colleagues, from their job, the general working conditions, by their
supervisor, to develop their skills and competences, and opportunities for promotion and
advancement. They also reported, they are moderately satisfied about leadership and
employer, almost quite satisfied with the social valuation, and slightly too moderately

satisfied with their fees.

Keywords: job, satisfaction, management, nurse.
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