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Evyaploticg

Me v oAOKANP®ON NG TTVYWKNG epyaciag Ba MBeha va guyoploTiom OAOVG OGOLG

BonOnoav otnv viAomoinom tg.

®a Mo va gvyoplotio® omd To BAON TG KOPSAS OV TNV OIKOYEVELD OV, Yo TV oTNPIEN
Kol Katovonon mov £0e1&av Katd tnv OldpKeE T®V GTOVO®V HOL KOl GTNV GLYYPOON TNG
epyaciog pov. H ovuPoAn tovg Ntav moAdtiun yuwri pe otypi&av OKOVOUIKE (OGTE Vo
oAOKANP®Oel opodd Ko ywpic KaBvoTéPNon TO UETAMTLYONKO MOV KOOMDC Kol TO OTL HOL
TPOCPEPAV TNV YLYXOAOYIKT) oTNPIEN OV €Yo avAayKn Yo VO TO. KOTOQEP® E EMTUYIOL OTNV

OAOKANPMGT] TOV LETATTLYLOKOD OVTOV.

Téhog, 10witepa BEA® vo guyoplotiow tov emiPAémovto Kabnynti pov, mov avéiafe v
emifreyn pov, k. Axpifo Xpnoto, yio TV LTOUOVY|, TV ENXLUOVN Kot TV eEApETIKT Boneta mov
LoV Tapeiye OAAG Kot TIG TOPOTPNGELS TIS OTOTEG LOL EKOVE O1 OTOTEG ElYAV MG AMOTEAEGLLOL TV

oAoKANpoNG pog opOa dounpévng dratpiPng.
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Mepianym

H onpodocia vmpesia 1660 otnv Kompo 660 kot 610 e£mtepikd amotelel TOV KEVIPIKO
TLAGVO AEITOVPYiaG VOGS KPATOVS, TO 0moio oKOmd €£xel TV vpviun Asttovpyio TG SNUOCIOG
VANPECIOG KO KAT  EMEKTOCT TNV TOPOYN £VOG Kpdtovg dikaiov. I'a va pmopécetl pio onuocto
vnpecia va toybel oTIC VANPESIEG TOV KOWMOVIKOD GLUVOAOL TPEmel va otnpiletol oe yepd
Oepéla kol va vTapyel cmotn Asttovpyia TOG0 oe BEpaTo E0®TEPIKN O10IKNONG OGO Kol GE

{tuoaTa Tov apopovV ToVg 1010V¢ TOVE OMNUOGIOVG VITOUAANAOVG.

O duodclog VEAAANAOG OmmG Kol KABe VITOAANAOG TOL W1OTIKOD Topéa, amolntd tnv
KOVOTTOiNGo™n HEGH OO TNV EMITEVEN TV EPYAGLOKAV TOV GTOY®MV VM amolNTd VYIS EPYACLUKES
o£0E1C, EVYAPIOTO TEPIPAAAOV EPYACIAG KAl OVOYVOPLOT] KOl AVTOTOS00T TOV KOT®V TOv. ATO
™V GAAN, N MNUOGLO VINPESTa, AV Kol £EL KATAVINGEL 0 MEPIGTOPEANG TG EMOYNG MOG, LE TNV
ypagelokpatio kot ™ dwebopd va ywAaivouv ta cabpd Oegpélto g dnuocLag vanpeciag,
opeilel Vo TPOYOPNGEL GE dPACTIKEG OAAAYES G INTHLOTA OpYAvVMONG Kol O10iknong yw vo
amofet éva vy1g Opyavo to omoio Ba TPOGPEPEL e EMAPKELN KO AEITOVPYIKOTNTO GTO KOWVMOVIKO

OUVOAO OALG KO GTOL ATOE. IOV AToPTILOVY TO SLVOULKO TOV.

Mépog avtdv TV aAlhaydv, arotedel n opdn aglodAdynon twv dNUociov LIEAAMA®Y TO
omoio amd ™ o peprd Ba Pondnoer tov oMudclo vwdAAnAo vo avtinebel ce mo onpeio
Bploketon kot amd v dAAn 6o Ponbhoet v B ) dnudcia vanpecia va avtiAnedei mov
VILAPYOVV KEVA GTNV OTEAEYWON TNG Kot va TpooTadnoet va ta cupuninpwcst. H gpyacia oo,
aVOAVEL TOVG TPOTOVG 0&OAGYNONG TV OMUOGIOV VTOAAMA®V Kol YOpAGGEL TNV 1GTOPIKN
dwdpoun g a&torAdynong 1660 o dAAovg Topeilg 66o kot otov Kumprokd dnuocio topéa, evad
TopAAANAL avodvel o evogyopeva TpoPAuata mov mapovstdlovior katd v alohdynon
KaOdG Kot TpOTOVS amoevuYNg Tovs. Méca amd v gpyacio @oaiveTor OTL PE TN COGT Kot
evoereyn a&lohdynomn, To OTOTEAEGLOTO TTOV TPOKVTTOLY €4V Kol EPOGOV EIVOL AVTIKEIUEVIKA,
ovvteivouy o€ Ul a&LOTPENY] Kol AELITOVPYIKT] ONUOCLIO VINPECIA TOYUEV] OTIS EMTOYEG TOL

KOW®VIKOD GUVOAQU.
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Abstract

The public service both in Cyprus and a broad is the core foundation of the Sate’s
functionality which aims to the smooth operation of its public service and accordingly to the
provision of a democratic state. A public service which wishes to stand for the services of the
public, must be based on solid grounds and foundations and it be managed properly both in terms
of inside operation as well as in relation to the public employees per se.

The employee in the public sector as well as any other employee in the private sector,
seeks the satisfaction of achieving his aims with in his employment and he seeks proper and
healthy relation with in his working environment while he wants to be acknowledged by his
colleagues and his employers. On the other hand, the public service has ended as the
Mefistofeleo four age, with the bureaucracy and corruption to ail the precarious foundations of
the public sector. Therefore, the public service must proceed to radical changes in matters of
organization and management in order to be transformed to a healthy organization which will

offer adequate services both to the citizens as well as to its employees.

Theproper evaluation of the employees forming part of the public sector, is a part towards
the change. The evaluation will aid the employee to understand where he stands with his work
and on the other side, it will help the public service to apprehend its gaps and fill them out. This
current project, analyses the methods of evaluation of the public employees and refers to the
historical aspect of this evaluation process. Further more, it analyses the possible problems
which may arise in the evaluation and it recommends methods to avoid these problems. Through
this research it is evident that with the proper and scrupulous evaluation, the outcome of the
evaluation if it is objective, will aid in the decent and proper functionality of the public service.
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