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HHEPIAHYH

H emayyeApatikn ikavomoinon amotedel pio mopaueTpo pe HEYEAO EVOLUPEPOV
TOGO Y10 EMLYEIPNGELS KOL OPYOVIGLOVS, OGO Kol Y10 TO GUYYPOVO, GLGTLATO VYELOC.
Eivon n «Betikn ouvousOnpatikn andkpion mpog GUYKEKPLUEVO £pY0, TOL T YALEL amd
™V eKTipnomn O6TL aVTO EKTANPOVEL TIG EPYACLOKES 0ieg Tov atdpov.» (Locke, 1976).

H amaykiotpoon g epyaciag amd tn ceaipo TG OUKOVOUIKNG ovVayKodTnTog
KOl 1 HETOVLGIMON NG G€ €vo. PECO OTOUIKNG KOl KOWVMVIKNG OUTOTPOYUATMONC,
Eavapépvel 10 CNTNUOL NG EMOYYEALOTIKNAG 1KOVOTOINGNG GTO TPOCGKNVIO TNG
oLYYXPOVNG OTOLUKNG KOl KOWOVIKNG Tpaypatikdtntos. (Taiadwpov, 2004).

H avaykoadmrta tov oyedlacpod Kot TpoyHaTonoinong autg g HeAETNS
TPOKVMTEL PEGO OO TNV OVAYKN Ylo. TEPALTEP® OLEPEHVNON TNG EMAYYEAUUTIKNG
KovoToinong Tov voonieutdv 6to Anpdcto voonievtiplo g [aepov, 6mov kot Ba
yiver ohykpion pe v d1ebvn Kot TomiKn avacKOTN o).

Awpopeg €pevveg mov Exovv yiver oty Kompo dev €yovv yiver axoun
YVOOTEG, Kotd ovvémela eivar mTOAD onuaviikd vo diepeuvnbel katd G0 vrhpyet
EMOYYEALATIKY] IKAVOTTOINGT KO TOWOL Ol TWOPAYOVTEG OAAA Kot Tw¢ emmpedlovv v
KOVOTOiN G TOLG OO TNV £PYACia.

Eivor onupavtikd va diepevvnfodv or mopdyovteg mov cvvofovtal UE TNV
EMOYYEALATIKT 1KOVOTTOINGN. XNV mopovca peAétn Ba yivel Edeyyog €€ mapaydvtwv
OV GUVOEOVTOL WE TNV EMAYYEALOTIKY KOVOTOINGT Ol omoiot gival or ovvOnkeg
gpyaoiag, 0 duecog mpoioTapevog, 0 pobog, n eovon TS dovieiac, 0 OPYAVIGHOS
®G 0A0TNTO KOOGS Kot 1] aloKPaTio Kol 01 EVKOLPIES Y10 TPOAY®Y.

SOUPOVO LE TO, OTOTEAEGLOTA, TNG TOPOVCOS EPYNCING E£XEL dtopavel OTL Kot
ot €N mapdyovieg emnpedlovv egite apvnTikd cite OeTikd TV EMAYYEALOTIKN
Kavomoinom kot avtd empPefordveTat.

H voonlevtikn sivor pior Tomiky] ayy®ong Kol GLVOUGOMUOTIKY OTOLTnTIKT
epyacia, €POGOV Ol VOGNAELTEG £PYOVTAL CLUVEXMS OVTIUETMOMTOL UE TIG OVOYKES, TO
npoPAnuata tov avlpdrov kot Tov movo tovg. (Cronin-Stubbs & Brophy, 1985). H
HEAETN ToV Tapaydvtov ot omoiot @aivetal 6Tt EnNPeAlovy TNV KOVOToinoT ALl
Kol TNV Vyeld T@V VOONAELTOV €xel TePAOTIO Kol KaBoploTik) onuacio ywoo v

emruyio EVOC GLOTNUATOC VYELNG.

A€Ee1C KAEWO14: VOONAEVTES, EMOYYEALOTIKY IKOVOTTOINGT), VOGN AELTHPLA, O10iKN oM



ABSTRACT

Job satisfaction is a parameter of great interest both for companies and
organizations, and for modern health systems. It is the "positive emotional response to
a specific task, which stems from the view that it performs the work of the individual
values.» (Locke, 1976).

The disengagement of work from the realm of necessity and the economic
transformation in a vehicle for personal and social self- realization, brings back the
issue of job satisfaction to the forefront of contemporary individual and social reality.
(Taliadorou, 2004).

The necessity of the design and realization of this study arises through the
need for further investigation of job satisfaction of nurses in the public infirmary
Paphos, where they will be compared with its international and local review.

Various investigations have been made in Cyprus are not yet known, it is
therefore very important to investigate whether there is job satisfaction and what
factors and how they affect their satisfaction from work.

It is important to investigate the factors associated with job satisfaction. In the
present study will control six factors associated with job satisfaction which are:
working conditions, the immediate supervisor, the salary, the nature of slavery,
the organization as a whole and meritocracy and opportunities for promotion.

According to the results of this work has become clear that all six factors
influence either negatively or positively on job satisfaction and this is confirmed.

Nursing is a typical anxiety and emotional demanding job, where nurses are
constantly faced with the needs, the problems of people and their pain. (Cronin-
Stubbs & Brophy, 1985). The study of factors that appear to influence satisfaction and
health of nurses has been huge and crucial for the success of a health system.
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