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Tithog ATAONATIKNG EPYaCiag

O1 0TOYELS TOV EKTALOEVTIKAV Y10. TO POL0 ToV devOuvvtn evég Emayyeipatikov

Avkeiov

Hepidnyn:

H moapovoa epyacio exmovinke pe k0plo okomd va S1atvmmbovv ol amOyel Tomv
EKTIOOEVTIKMOV Y10, TO POAO TOL O1ELOLVTY Ge éva emayyEAMLOTIKO AVKEWD Ko’ OTL
VILAPYOVV EAGYIOTEG £pEVVEG VM 6TO BEHa aVTO Kot 1Oimg Yo Tov devbuvy evog
enayyelpatikov Avkeiov. O devBuving katéyel €va veupaiykd mOGTO HE TOAAES
evbvveg kot mpémel va dobETel TOAAES KavOTNTEG Kot OeEIOTNTEG, DOTE Vo €lvan
amotedecpatikds. Emopévog Mrtav avaykoio Katapynv va yiver avoa@opd  Ttov
eKTadEVTIKOD cvoTiHaTog TS EAAGdag, pe wwitepn avagopd otn devtepofadiua
eKTaidevon), KaTOmY va yivel BIBAOYPOOIKN Kot SIKTLOYPUPIKT OVAGKOTNGT MOTE VO
OVTANOEL 1 EPELVITPLA TTANPOPOPIES Y10 TOVG OVTIKEWUEVIKOVG GTOYOVS TNG EPYACTOG
omwg etvon to kivmTpo, N Myecia, to pavoatluevt, n emwkovovio Kot 1 Oloiknon
avOporivov mopmv. X1 cvvExewn £yve HEAETN] GAA®V GUVAPAOV EPELVAOV DOTE VA
yivet obOykpion apydtepo  pe  ta  amoteAéopato G épevvag. Koatdmv
TPOYLOTOTOWONKE TOWOTIKY  €PEVVA, TMUIOOUNKUEVT], HE GLVEVTEVEELS, Omd  €val
CLYKEKPIUEVO OplOUO EKTAOEVTIKMV €VOG EMAPYLOKOD EMOYYEALATIKOD AVLKEIOL Ol
omoiot NTov YeEVIKNG mondeiog Kot €0KOTTOV. Ol CLYKEKPIUEVOL EKTOUOEVTIKOL
Katébesav T amodyelg Toug pe Pdon odnyd cuvévievéng o omoiog dnuovpynOnke
Bac1lopevog 6TOV KOUPLO OKOMO KOl GTOVG OVTIKEWWEVIKOVG GTOYOVS TNG £PELVOC.
Méoa and to OmOTEAEGUATO TOV GUVEVTELEEWV KOl 0O TN CUYKPLON OVTOV LE TO.
EVPNLLATO KOl TIG TANPOPOPIEG 0md TN PPAIOYPAPIKY| KOl SIKTVOYPAPIKT OVOCKOTNON
KOOADG KO OO TN PEAETI) TOV CGYETIKOV EPELVMOV TPOEKLYAV TO CLUTEPACLATO TNG
epyaciog. To cvumepdcpato g Topovoag epyaciog Tapovstdlovy mmg emtBvpovV
TEMKA Ot 10101 eKTodeVTIKOT TOV 01EVOVVTH EVOG EMOYYEAUATIKOD AVKEIOV DOTE AVTOG
vo glvol amoTeEAEGUOTIKOC. XT0. cuumepdopata, Aowdv, mapovcstaletar 0Tl €vag
AmoTEAESUATIKOG d1ELBVVTIG etvan PacIKO VO TOPAKIVEL TOLG EKTOLOEVTIKOVGS, VoL lvat
Kupimg NyEmg Ko kotdmy pavatlep, va StobETeL EMKOVOVIOKEG 0eE10TNTEG AL KO
AOy® ¢ B€ong tov va umopel va d1oikel o€ tkavorom ko Padud. To ovclaotikdtepo

OL®G givol OTL TPOTILOVY TO dNUOKPATIKO GTLA NYEGIOG KOOGS KoL TO d1eVBuVTH TOVG
I



TEPLOGOTEPO UEVTOPO, TOPA SOIKNTIKO Tpoiotduevo. To O0pelog TG Tapovoog
epyaciog eivor coIpKo Kot apopd Tov Kabe eKTOdeLTIKO Kot Tov KAOe dtevBuvn
eVOG EMOYYEALATIKOD AVKEIOL KOOMG KOt OAOVG TOVG POPELG TNG GYOAKNG KOVOTNTAG
OMOG KOl TNV OVOTEPT EKTOOEVLTIKN apyN] DOTE VO ATOKOUICOVV YVMGELS, OmOYELS,

OVTIANYELG Y10 KPITIKY] OKEYT Kot 0o 0y o).



Dissertation Title

The professors' opinions on the role of the headmaster in a Technical Vocational

School

Abstract:

The present master’s thesis seeks to develop a better understanding of the role of the
headmaster in a Technical Vocational School based on the professors’ opinions, as
there are very few research projects on this subject. The headmaster’s job is of a great
importance attached with many responsibilities and therefore (s)he should have many
abilities and skills in order to be efficient. First of all, it was necessary to make
reference to the educational system in Greece and specifically to the Secondary
Education. Secondly, a literature and web review was conducted so that the researcher
could select all the information required regarding the objectives of this project, such
as the Incentives, Leadership, Management, Communication and Administration of
Human Resources. Furthermore, a number of other similar researches were studied in
order to make a comparison with the results of this research. Following this, a quality,
semi-directive research was conducted by interviewing a specific number of
professors in a provincial Technical Vocational School. These professors expressed
their opinions and from the interview’s results as well as from the comparison of the
founding and information of the literature review emerged the conclusions of this
project. More specific the professors eventually want a more efficient headmaster.
Moreover according to the conclusions, an efficient headmaster basically should
motivate the professors, be first a leader and then a manager, have communicational
skills and also, due to the nature of the job, an efficient administrator. However, the
most essential is that the professors prefer a democratic model of leadership and a
headmaster that is more an administrator than an overseer. The benefits following this
particular thesis are quite generalized and refer to each and every professor and
headmaster of a Technical Vocational School, as well as to all members of the school
community and the Ministry of Education aiming to gain knowledge, form opinion

and develop critical thinking.
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