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H mapovca swrhopatikn epyacio eykpiveton Yo tapadsoon ot I'pappateio tov
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Huepoumvio:

AMrowon AvBevTikéTnTog:

Befardveo 6t ) oumhopatikn epyoacio etvor €€ oAoKANPoL d1kd Hov £pyo Kol KavéEVa
LEPOG NG eV elval AVTLYPOUUEVO OO EVTVTEG 1) NAEKTPOVIKES TNYES, LETAPPOCT] OO
EevOYA®GGEG TNYEG KO aVOTTOPOy®Y] Omd €PYOGIEC AAAMV EPELVNTMOV N POITNTOV.
IMa ™ cvyypaen ™G SMA®UATIKNG LoV €PYOGTOG OV £X® XPNOUYLOTOMGEL OAOKANPO
N HEPOGS £pYOL AAAOV dNUIOVPYOL N TIG WOEEG KO OVTIANYELS AALOL OMpovpyoD, ywpig
va yivetar avagopd otnv mmyn mpoéievons (Pipiio, apbpo omd epnuepida M

TEPLOOKO, APHPO AO EMGTNUOVIKO TEPLOOIKD, 1GTOGEAIDN, KAT.).

Ovopaten@vopo eormer:  NwoAétta N. Agpeptln

YTOYPOPT] QOTTNTI): ettt ettt e e et e e e e e e e

HUepopmvio:



O yuvaikeg o€ NyeTikéc 0¢on oty ekmaidogvon

Hepidnyn

Ymv gpyocio avt) yivetor g Tpoomadelo voo mopovslooTtel Kol vo avaivdel to
Omuo g yovaikog og NYeTikég 8ol oty exmaidgvon. Méoa and avaivon g
vrapyovoag PipAoypapiog Ttapovcidlovtol ot 0ptopol OOV TV GYETIKOV LE TO BEpa
EVVOL®V. XKOTOG £lval va yivouv katavontoi ot dpot avtoi date va 0dnynoel n Epguva
oTNV avaALGT TOL KOHPLov {NTHHOTOC TO 0010 0pOpPdL.

"Eto, apykdg otoyog tvar va avaivBet 1 évvota Tov @OAOL TOGO TOV KOV@VIKoD OGO
Kot ToL PloAoykoy, S10TL T0 VA0 OmOTEAEL £vaV OMUOVTIKO TOPAYOVTO TOL TTPOG
avéivon Bépatoc.

Endpevo Prpa eivar n amocaenvion g €vvolag g Nyeciag Kot g €vvolag Tov
NYETN KO GYETIKEG LE TIG EVVOLES OTES TOPAUETPOVC.

Televtaio ko Poaockd onueio ¢ épevvag VTG eivar M avaivon g Béong g

yovaikog 1060 6TV KTaidevoT o€ Yevikd TAIG10 060 EW0IKOTEPA GTNV NYEGIO QVTNC.

Aéeic Kigidwa: pvlo, nyeaio, nyetng, yovaika.




Women in leadership position in education

Abstract

This paper is an attempt to present and analyze the issue of women in leadership
positions in education. Through the analysis of existing literature the definitions of all
concepts relating to the topic are presented. The aim is to understand the terms which
guide the research to the analysis of the main question of this analysis.

Thus, primary goal is to analyze both the social and the biological definition of gender
because gender is an important factor in the matter to be analyzed.

Next step is to clarify the definition of leadership and the definition of the leader and
the relevant to these concepts parameters.

Last and key point of this research is to analyze the position of women in education in

general but particularly in the context of this leadership.

Key Words: gender, leadership, leader, woman.
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