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INEPIAHYH

Ewoayoyn: Adyo TG OWKOVOUIKNG VPECNG KOl TOV HETPOV  ONUOGLOVOUIKNG
eCuylavong €yovv mopatnpnOel ovénpéva mOGOoTA TPOMPWOV  APLINPETNCEDV
AVAUESH GTOVG ONUOGLOVG VITOAANAOVS, KOOMC EMIoNG KOl ALENUEVN EMOKEYIUOTNTO
oT0 ONUAGL. VOOAELTNPLO, T OOl AVTILETMMTILOVY TPOPANUATO VTOGTEAEYMONG.
Ta mo mwhve eowvouevd €xovv @épel 10 Bépa TG OTEAEY®MONG TV OMUOCI®V
VOONAELTNPI®V Kol TO VOLOOETIKO TNG TAOUGIO EMITAKTIKY] avAyKn Yo TNV d10iknon
TOV LVANPECIOV VYELOGS.

YKomog: Tkomdg TG Tapovoos epyaciag ivol 1 KOTOYpa®n TOV VOUIKOD TAOLGIOL
YOp® amd 10 Topén TNG Ol0iknomg avlpOTIVOV TOPOV Kol GLYKEKPUEVO LE TN
oTEAEYWON TV HovAdmV vyeiag oty Konpo.

MeBodoroyia: H emitevén tov okomod avtod o mpaypoatomombel péca amd v
BAoypapiky avackonnon tng 01efvoig aAld kot eAANVIKNG BiAloypapiog kabmg
Kot Tov vopikov mhasiov g Kumplaxng Anupokpatioc. H culhoyn tov dedopévmv
&xel mpaypotonomOel péoa and tig niektpovikés Pdoeig dedopévav (EBSCO ko
PubMed), 10 dradiktvo, aALE Kot péca amd TN gp1on aKadnuaikng PpAodnkng.
Amoteréopato: Koatd tv avackommorn tov vopkod mioisiov g Kvumprokng
Anpoxpotiog PBpédnkav 9 vopobBecieg ov omoleg avagépovtal 6T GTEAEYMOT TV
oNuocIOV Kol WIOTIKOV vanpectov vyelag. To vopkd miaicio g Kumprakng
Anpoxpartiog eneEnyet enakpiPog pe molo tpomTo amopacilovtal Kot Snpoctevovtal ot
0éoelc epyaciag, pe molo TpOTO yivovtol ot TPOGANYELS 6TO ONUOGIO TOUEN KOOMDC
emiong Kot oo Ba wpémel va givor 1 ovoloyiol VOSNAELTOV Kot acBEVOV GTa 1O10TIKA
voonievtnpuo. [lapodia avtd diepguvadvtog to vopkd miaicto de Oa propodcope va
unv ovaeépovpe Kot Tig teAevtaieg vopobeciec mov €xovv ymelotel Yoo TNV
amoyopevon TANpwons BEcewv epyaciag oTo dNUOCIO TOUEN.

Yoprepacpora: H emtuyio tov vyE0VOLIK®OV HOVAO®V KOl KATO GUVETELN 1] aOENON
NG Amod0TIKOTNTAG TOV €£0PTATOL OO TNV GMOTH GTEAEY®ON. AV Kol 6TO0 OMUOG10
Topéa Oev €xel Ppedel 0mo1odNmoTe VopIKO TAOIGLO TTOL VO AVOPEPEL TNV OVOAOYIO TMV
eEMayyeEALOTIOV VYeEloG avaAoyo pe TiG KAiveg M tov aplBud tev acBevov mov
EMOKENTOVTOL TOL ONUAGLO VOO AELTIPLO, Elval onuavTiko vo BecpobetnBel €101 dote
Vo UTEL G€ QPapUOYN Yo TNV PErTiON TV VINPESLOV VYELOG.

Ag&Eg1g Khed: vopukd mhaicto, doiknon avlpdnivov Topwv, GTEAEXOGT LOVAS®V

vyelag, vopobeoia, avOpOTIVO dSLVOUIKO



ABSTRACT

Background: Due to the economic recession and fiscal consolidation there was an
increased of premature retirement rate among state employers as well as an increase
of traffic in public hospitals that face inadequate staffing. These facts have brought
the staffing of public hospitals issue and the legislative framework in front of the
administration of health services as an imperative issue.

Aim: The aim of the current paper work is to record the legal framework in Cyprus
regarding the human resource management and staffing of health facilities in
particular.

Methodology: The methodology that was used for the fulfilment of the current work
was the literature review of international and Greek sources along with the legal
framework of the Republic of Cyprus. The collection of data was accomplished
through electronic databases (EBSCO and PubMed), internet and through the use of
the academic library.

Results: Reviewing the legal framework of the Republic of Cyprus have found nine
laws referring to the staffing of public and private health services. The legal
framework illustrates precisely how jobs are being decided and published, how are the
hiring procedures must be done in the public sector as well as what the ratio of nurses
and patients should be in private hospitals. Still exploring the legal framework we
could not mention the recent laws that have been passed to prohibit filling jobs in the
public sector.

Conclusion: The success of health units and the increase of the public sector
efficiency depend on the adequate staffing. Although the public sector has not found
any legal framework specifying the proportion of health professionals according to
the number of beds or the number of patients visiting public hospitals, it is important
to have laws that will be put into practice to improve health services.

Key words: legal framework, human resource management, staffing health facilities,

law, human resources, hospital staffing, recruitment
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Io10itepeg evyapiotics Qo nOclo va exkppaow arov vrevOovo
kaOnyntn pov kvpio AGovacorovio Kwvaraviivo, yia tyv
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