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Between Debaters
or

On the Anthropocentric.

Public Administration

By Prof. Const. GE.

ATHANASSOPOULOS

Itis a fact that at periods many
things have been reported concerning
the Public Administration like [or
instance:

“The Public Administration 1s
dedicated to the realization of the Idea
of Democracy, of the Slate of Justice
and of the Welfare State, in favor and
tor the sake of those Governed, away
from the petty political differences and
debates which serve party interests”.

“Beyond the services offered to the
Citizens (in the good sense of the word)
on matters of administrative characler,
the orthologically organized and
perfectly  functioning  Public
Administration constitutes a condicio
sine qua non of important matters, like
for instance development, in the broad
sense of the term (national, regional,
cultural and others) as well as in
relation to the area at all levels
(national, regional, local)”.

Totg EvteuCopévorg

n

IMepi AvBpwnokevipikiig
Anpoorag Aroiknong

AGANAZOIMOYAOY

Elvaw aln0ég, ot megl tg EMnvi-
#Nec Anpooiog Atoirnang éxovy ey el
AATO TEPLOS0UE TOAAG TOAYPATY, O-
awg: <1 Anpoowu Awixnon eivar ag’
EQUTNC TETOYUEVT] OTTV TOAYLATMON)
g [déag g Anpoxrgartiag, tov Kod-
Toug Aweuiov xut tou Kpdaroug Tgo-
VOILaG, BITEQ Hatt YAOLY TWV ALOLLOUME-
v, paxpcy Koppordv 0reaknodmy
avTiapuléoemy o Koppatinmy
OROTULPOTITWV.

«[TEpav T1g RAADG EVVOOUHEVY|S -
Evmmoétnong twv IToltdy el Oepd-
TWVY TEEYOVTOS OLOKTTIROU Y UQURTY)-
00g, 1 0eDOAOYIRAIC WOYUVWUEVT) KL
aQTIWG Aettoveyotoa ANpoota Aoi-
wnom amotelel condicio sine qua non
ONUAVTIRMY OEPRATOVY, OWG T.Y. 1) O-
VATTTUEN, PE TNV EVQELX EVVOLX TOU O-
00V (OLKOVOLLLT), HOLVWVLAT), TTOALTL-
OTLAY] %.01) %OL 08 OAL, VILO EoyM Y-
0OV, Ta Enimed® TG (0VIRO, TTEUPEQEL-
O, TOTIAHO )».




EMN. AN.TOM. AYT. MEP. AN./ R.DEC. ADM. LOC. DEV. REG./ R. DEC. LOC. GOV. REG. DEV.

“The true, complete and essential
modernization of the Public
Administration of the Country, is
more than ever before urgent and
necessary, independent of the political
costs, “loss of power” etc.! ”,

Furthermore, at periods it has been
underlined, that the Public
Administration has “twelve plagues”
and this has also been recently
“certified” by the Members of the
Body of Comptrollers of the Public
Administration despite the fact that
the Body has been recently
constituted (it was constituted on
March of this year): among those
plagues  we  should include
bureauncracy. the bad organizalion ol
the Services, the uneven distribution
of Personnel, the abundance of
supporting documents that the Citizen
has  to submil for  various
administrative acts, the incomplete
computer information systems
organization of the Services etc..

In some cases and based on the
above mentioned assessments, it has
been suggested by Others the
placement of managers in key-
positions of the Public Sector?, the

1. See REVIEW OF DECENTRALIZA-
TION LOCAL GOVERNMENT AND
REGIONAL DEVELOPMENT. Vol. 2/1995:
Const. GE, ATHANASSOPOULOS: Between
Debaters, or On the Greek Public
Administration, p.2.

«O alndng, TAHENG *OL OVOLALOTL-

. HOGEXTUYYQOVIOROG TNG ANpooiag At-

olxnong g Xmeoag, Taglotatal ureQ
TGV ARMY ETOYRY, ROUTETLELY MY ROl
avayraiog, aveEattug TolTino
KOOTOUG, «UTLWAELDY LOYVOG» K. » ],

Axopn, £xeL ®uTd TEQLOdOVE VIO-
yoapuuael, 6tL ) Aqpooia Atoixnon
ExEL «ODOENR TANYESH, TIC OTTOLEC «Sie-
TLOTWOAV» RO TEOTPRTWS ToL MEAY
tov Tohpatog Embewoenthv Eley-
*TOV ANpooLag ALoixnong napd To
VEOTAYEG TOV ZMPaTOG (ExEL ovoTabel
1oV MdgTio Tou 1péy. £Toug), petakn
TV oolwv Befaiwg neguhapfdvo-
VIUL 1] YOUWELORQUTLA, 1] KUKY) 0QYL
Vo1 TOV Y INOEOLDY, 1] AVIOOROTA-
vour ton Hpoowmxon, 1y mhyooa
TV OLLULOAOY LAWY JLOU JLPEREL VUL
TOOOROPLEL YLt DLAPOOES DLOUNTIXES
mpakeig o [ToAltng, 1 atelg ppavop-
YOVWon Ty YINeeothy #,0..

2 MOLOHEVES PALO LU JLEQLIL LW -
OELg, ®oL pe flon g £v Aoyw Stusi-
OTMOELS, ETEOTAON VIO AWV 1 TO-
nofetyon pavarlepg oe Ofoelg - wher-
dud tov Anpooiov?, 1y obotaon -
10g OOVOROAOY OV ANUOOLUS ALOi-
ANONG, 1] KUTAPOAT TQUL TAQAYWYL-
®OTNTOC 08 Anpooiovg Yrahkilove,
1) oboTaon og xale Ymovpyelo piog

1. BA. EITIGEQP, AITOKENTP. TOIIIK.
AYTOA. KAI ITEPIOEP. ANAITT, T.2/1995:
Kwvor. I'E. AGANAZOITOYAOZ: Toig Evieu-
Jopévorg, i Iepl mg EAAnvixng Anudorag Ai-
olknong, 0.2.

2. BA. xa1 epnu. TO BHMA, Afriva
7/6/1998, 0. A 46. .
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formation of a Body of Public
Administration Economists, prim
given to Public Servants for their
productivity, the formation in every
Ministry of a flexible Group of Labor
which will be responsible for quality
matters of the offered services etc..
Finally it has been understood, that
itistime to change the Public Servants’
Code, as it has been the only source
responsible for the Citizens’ suffering.
“Tt is the first time, that authorities
are established in such a way so as o
separate Administration from the
Political and Trades-Unionist
Authority, The Public Administration
must fimally acquire a natural
hierarchy something which is achieved
through the new Code™ underlined the
competent Ministers? | while the
Opposition underlined that there must
be a twelve points climas, so as io give
incentives to the Employcee who would
realize that in order to climb up in the
hierarchy he would have to work™ etc.
Among the innovations of the new
code we briefly note the following:
Itis anticipated that the annual
program concerning the hiring of new
employees, will be coordinated by the
Ministry of the Interior, Public
Administration and Decentralization.

3. See the relative declarations of the
Minister A, PAPADOPQULOS, on the
26/6/1998 in Athens.

gvéMxtne Opddag Egyaotiag, 1) ool
Oa magaxohovlel ta BEpato TOLOTY-
TUG TWV TTQOCPEQOUEVIIV VITNQECLDV
%L

Kau tehindg, ratevondn vmo xd-
vy, Ot 0 £1tL 47 £ oy Kdhduag
Anpoociwv Yrahlnhov exéotn 1 hoa
Vo «ahhaEew, dLoTL TEoYavdS NTav 1
LoV Ny TV SEvovY Tov IToMTdV,

«Elval ) mpmrn gpopd, mov nabie-
DMVOVTOL (RYES, Ot 0TToleg XaOLOTOVY
aveEdpTnTN TNV ALoixnon and Ty
ITolituxn vat Zuvdumaiiotikn EEou-
ota. H Anpooia Awoixnon moémet, el
TELOUG, VO TOXTNOEL PL0L (PUOLRT] LE-
oy, #(TL IOV EEro@arileTal pe
Tov vio Khdwu, e10vioe 0 aopodilog
Ymrowoyocs, evir o Avrihoyog vie-
YOUHULOE, OTL «TTRETEL VUL DILUQEEL 1)
whpoxa Tov 12 fabpov étor, Gote va
do0onv wivijtoa, va Eéger o Y-
hog, OTL TOETEL var epyaoDEL v v a-
VEPCL TV 1E0 a0y icrs M0t

MeTaED TWY #OWVOTOUDY TOU VEOU
Kdhduna onpethvovral evOEmTinmg oL
eENG:

[1oOPAEMET AL ETHOLOG TOOYQ AU
TLOHAG TWV TTQOCATPEWY, LE OUVIOVL-
011 T0 Ynovpyeio Ecwtepuniv, Ar-
poalag Atoixnong xar ATorévipm-
one.

'Oleg oL MEOOANYPELG VEWV ATpo-
olwy Yralilov dievegyonvral amo

3. BA. oxenxéc dnAwoeis tou Yroupyol
K. A, ITAITAAOITOYAOQY, mv 26/6/1998 ev
Abnvaig.
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The hiring of new Public Servants
is carried out by the Supreme Council
of Personnel Selection.

The obligation of the Public
Servants to show their devotion to the
Constitution and loyalty to their
Country.

The rule of permanency isimposed
on Public Servants along with the
responsibility for carrying out their
duties.

The code provides for the
committal of the Public Servant to the
Comptrollers Council, in case that he
causes danage o purposc.

The objective  criteria  on
transference issues are maintaiied.

The code provides for a new Special
Council for the General Managers etc.

Despite. the successful or nol
drafting of the new regulations, what
matters according Lo the authors’
opinion is that everybody should
understand the necessity of getting rid
of ephemeral Party passions and
subsequently to release Public
Administration from useless Party
Debates and to create an
“Anthropocentric” Public Admi-
nistration regarding both its interior
(for its internal functions) as well as its
external activities, having as a target to
serve Man at last in a profitable,
efficient, successful way....
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10 Avtato Zvpfoviio Emloyng
[Mgoowmnov,

Karaypapetat 1 vmoyeéwon 1ov
Yrahinrov yio miotn oto ZOvraypo
row agooiworn oty [ateida.

Empaiieral otov YrdhAnho o #a-
VOVAG TG VOPOTITOG TWV UILNQETLOL-
KMV EVEQYELDV TOV, %ADMS 1AL TG £V-
00vNG TOL Yo TV EXTEREDT) TWV RaON-
HOVTWV TOV.

TMpofrémetan VIOYQEWTIHT] TTAQU-
ot Tov Yarahhijhov 0to EAeyrtinod
ZuvEedpLo, e TEQINTWON OV UVTOC
TEORALETEL Cnpict oo dOAO.

ALaTNEOVVTAL TU AVTIXELPEVIXA
HOUTTOLE Vi TIG peTaléoric

Toofhémercu Fidid Ymnoraanro
Zopfonio via Tone ['evixonc Aisun-
VITEC K. (L.

AVeEpPTITMIC O TOV ETUTUYOVC
1 1N oxedLopon Ty vemy pufpioe-
MV, EXEIVO, TO OILOLO. HOTCL THV LOitEr -
VI (L0 TOU DILOYRUPOVTOG TO TLi-
QOV %eipevo, mEEmeL va natavonoel
HUAADG VIO TLAVTWYV, ELVOLT) VELYR), O-
pot aneyrhoBlodel and egipepovg

KOUPOTIAOVG EQUITES KL ROLVT) GUVLL-

véoeL tebel extog mediov Koppatixov
AOROTWV AVIEYRANOEWY, 1) ANpooia
Aol an), va #aTaoTel «AVOQWITORE-
VIQUXT», TOOOV TTROG Ta E0W (YLa TIg
AELTOVQYIES EQUTIS), OGOV %L TTQOG T
¢Ew, pe otoyo, xataEubvovoa, éviev
HORELDEV TOV YOORUOV, TNV EVVOLA
AvOQWIT0Og, Vet TNV UINQETNOEL £l Té-
Aovg, MIOITEADS, UTOTENEC LUTLRAG,
TEAEOPOQWC. .,
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