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ABSTRACT 

 

Globally, the scientific debate often focuses on the effectiveness of health units. One of the 

main responsibilities of managerial staff is the establishment of the appropriate prerequisites 

and conditions, in order to ensure that nurses will be highly motivated for better performance, 

such as the establishment of incentives. This study examined the importance of incentives in 

the report of job satisfaction by nurses.  The subject pool consisted of N=150 nurses, while 

the final sample was reduced to N=141 nurses employed in private and public hospitals in the 

Paphos province. The sample was randomly chosen and therefore it is believed that is 

representative of the general population of nurses. Questionnaires were used in this study, as 

they constitute a valid and reliable tool for gathering research data. This study is quantitative 

and the statistical analysis was performed with the SPSS 19.0 statistical tool. The 141 nurses 

were 68.8% females and 31.2 male. The youngest participant was 21 years old while the 

oldest participant was 63 years old.  

The more motivation, the more likely is the job satisfaction of nurses, both for private and 

public hospitals. There is a correlation between all factors motivation and job satisfaction of 

nurses. The personal development, job interest, responsibility and recognition, explain the 

overall job satisfaction of nurses. In public hospitals in personal development, job interest 

and responsibility explaining overall job satisfaction of nurses, while in private hospitals to 

explain the personal development and recognition. 
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