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Iepiinyn

2KOTOG TG €V AOY® £pyaciag, avaQEPETAL GXETIKA 1) GLAAOYT, KOTOYPOPN KAl
cv(Rtnon otogeiov mov avagépovionr ot Awkpicelg kot tovg Tomovg g
Opyovooiokic Kovdtovpag otovg Anpoctovg Opyaviopolg kor nwg Emnpealeton
and v Ilopovoic g Hyeoloag pe Wwitepn mepintoon peréng exeivn 1oL

[Tavemompiov Nedmohis.

2y mapovse epyacio, ot0 mPOTO KeEdiawo Oa opiotel N évvoln ng
OPYOVWGLOKTG KOVATOUPAG KOl TG GUGTOTIKG TNG OTOYEIN O™ TNV MEPLEYPAYAV
dupopor cuyypapeis, akadnuaikol kot epevvntés. Emiong 6o dovpe avarvtikd to
eMMEdO. TG OPYUVOGLOKNG KOLATODPAG KOl TOLG TOMOLG TNG OPYOUVOGLIKNG

KOLATOVPUG.

210 8e0TEPO KEPAAOLO B0 avaAVGOVNE TOVG Mapdyovies mov exnpedlovy TV
OPYOVMGLIKY] KOUATOVPA, Tol TPOPAAHATO Kot AAAUYEG TNG KOVATOOPUG. XTI GUVEXELL
0o avaAvBolv ot Aettovpyieg kou SuGAELTOVPYIEG TNG OPYAVOSWIKNG KOLATOUPOG

KoBdg Kat Tt €lvor 01 VIOKOVATOVPEG KOL TT) GNUAGIN EYOVV Y1t TOV OPYOVIGHO.

Téhog 610 TpiTO KEPAANLO TNG EPYACIAG AVAADETAL 1] OPYOVAGLAKT] KOVATOVPO.
Kotd Toug Cameron kot Quinn Kot 0l TECOEPELS OLOPOPETIKOL TOTOL OPYOVIGLOKNG
KOLATOUPUG PE SLAPOPETIKODS TPOGUVATOMOUOVS, TAPASOYES, TPAKTIKEG Kot afieg.
21 ovvéyeln mapatifeton n pebodoroyia Tng EpEvvag KoL TO EPEVVNTIKO ATOTELECHA.

OETIKAQ PE TNV Epevva mov £ywve oto [Navemotipo NednoAls.



Abstract

Basic purpose of specific dissertation, it is actually to be concerned to the
collection, recording as also discussion of the types and discriminations of
Organizational Culture in Public Organizations and how they are being affected by
the presence of Leadership upon special study that of Neapolis University in Pafos,

Cyprus.

For such reason in particular dissertation, the first chapter is concerned to the
meaning and characteristics of the Organizational Culture and its characteristics, as
this was described by the various authors, Drs. as also researchers. Moreover, it will

be discussed the levels as also the types of the organizational culture.

In second chapter, there will also be the factors which affect the organizational
culture, the problems as also the changes of culture and thereafter there will be
discussed the operations as also mis-operations of this kind of culture and their

meanings to such organization.

By concluding, it could be said that in the third chapter, it is analyzed the case
of Organizational Culture according to Cameron kon Quinn and the various types of
Organizational Culture according to the different case studies, types as also
characteristics. Finally, there are mentioned the methodology part as also the

researches upon use of questionnaires used for the purpose of specific study.
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EYXAPIEZTIEX

H epyasia avtr] dev Ba eixe ohoxhnpwbel ywpic v apépiotn ompién apkeTdv

avOpanwy toug omoiovg Ba embupoHoA Vo ELYAPIGTHCW ONUOGLA.

Qo 0eka va guyaploTom Bepprd tov emPArénovia kabnynT TG STAOUATIKAG OV
gpyociog k. Xprotodovio Akpifio yio Tic mordTYES SUpPOLAES, TNV apéplotn fondein
ko kaBodiynon mov pov mopeixe kob’ OAn TV Stdpkeln EKTOINONG THG TTUYLOKNG
uov epyaciag. H xabBodfynon| tov 1tav dpeon, mavia eni tov OEPOTOG Kot

KaOOPLOTIKY].

Eniong, 0a n0eka va. evyopioTiom TV 01KoyEVELd LoV, Tov NTav dimha Loy ot KAbe

pov fNpa kat pov Tpdopepay T oTHPLEN TOVG Kol TIG TOADTIHES CLUUBOVAEG TOVG

Téhog, B NTov mapdretyn vo PNy €uyepIoTNCH Kot OAOVG TOVG EKTOSEVLTIKOVS TOV
[Mavemotpiov Nedmohig , To S101knTKd Tposwmkd kadhg eniong Kot Tovg @ortnIés,
nov Ponbncav oty mpoypatomoincn avtig g epyaciog pe v mpobupia mov

EMEOELEQV OTI] GUUTANPWON TOV EPWTNHATOAOYIWV.

Xpwotdw 6g OLOVG Eva HEYAAO EVYXUPLOTD!
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