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Evyoprotieg

Ogeilo T Ogppéc pov gvyopioties 6tov emPAETOV KAONYNTI TNG METATTUYLOKIG
gpyooiag Ap. X. Bhapo o v £€oyn ka0 ynon ko TS 0VoLOTIKES TapPERPAcELS

TOV.

Eniong, 00 110era va guyaploTc® TNV 0IKOYEVELD POV KOl TOVG PIAOVS MOV YO TNV
ayamn, TNV VTOROVY}, TNV KaTavonon kot T otipil] Tovg ka’ 6in tnv dudpkero TOV

RETUTTVYLEKAV HOV GTTOVIDV.



INEPIAHYH

Ewoyoyi: H wavoroinon tov voonievtikod TPocomikoh amd Tnv epyacio Tov, £xel
amOTEAECEL TIC TeAevTaieg OeKaetTieg ovtikeipnevo peAETng otn oebvn Pipioypagia. H
pétpnon g kovomoinong tov epyalopévov amoteket £va and ta Pacikd BEuata mTov Ha
TPENEL VAL OTTOLGYOALOVV TIG O10IKNGELS TV Voookopeimv. Avtd emPBdrietar yio Adyovg 1060
0pYOVOTIKODG 000 Kol 0vOpOMOTIKOVS, KOODG 1 EMOYYEALOTIKY 1KOVOTOINGN TOV

epyolopéVV GUVOEETAL ALLEGA LLE TV KOAT] COUOTIKY KO WYOYIKY] TOVG LYELa.

YKOmOG: XKOMOG 1TNg mopoVvoag KPtikng Piprloypaeikng ovackommong vmmpée n
dlepevvnon TV Topayodvtov oL CLUPBAAAOVLY OTNV EMOYYEAUATIKY] 1KOVOTOINGT TOV

VOGNAELTAOV GTOV KMVIKO YDPO.

YMko kor pé0odog: To vAkd g mapovsag Kpitikhg PPAoypaeikng ovacKOTNons to
AMOTEAECAV Ol EPELVNTIKEG LEAETEG OV evtomiotnkay oe Pacelg dedopévaov EMBASE,
MEDLINE, CINAHL, COCHRANE, SCOPUS ka1t GOOGLE Scholar. H avalnitmon
katéAnée o 17 gpevvntikd apBpa and to 2006-2016.

Amnoteréopata: Méca amd v avolimnon g PPphoypaeiag domctddnke OTL 01
TAPAYOVTEG TOV GLUPEAALOLV GTNV EMAYYEAUOTIKY KOVOTOINGT T®MV VOGNAELTMOV GTOV
KMVIKO yopo elvar ot €€ng: MioBoc-amorafég, Evkaipieg avéMéng, Eninedo pdpewonc,
®¢on epyaciag (m6GT0), Avayvodpion Tpocpopds, XuvOnkeg epyaciag, XuvadeApkotnra,
Avtovopia, EvbHvn, Qeeinpata, Meydin mpobmnpecia, Noonievtikn
opybvaon/cootnua, Qpapio epyacioc, AvEnuévo dyyos, Avtikeipevo epyaciog, EAe00epog
xpovog, Doptoc epyaciag, DOAo, [Tapoyn Kivtpwv, ZuvorsOnuatiky eEdviinon, EAlewyn
npocomikov, Enaivog — EmPpapevon, Xxéon pe avotepovg, ATdktnon vémv 0e£10TNTOV,

Yyéon ne aoBeveic ko Emayyeipotiopodc.

Yvpnepdopora: H emoyye otk 1Kavonoinon TV VOSNAELTOV/TPIOV QOivETOL VO givat
‘ToAdTapOyOVTIKNY, opeiletan o€ OTOUIKOVG, 0PYAVAOTIKOVG-O101KT TIKOVG

nepBoiloviikods, OAAG Kol gpyactakovg  mapdyovies. Ov mapayovieg El tov

Vi



VOOAELTAOV/TPLOV Qaivetal 0Tt oPeilovtal VIOV GE E0MTEPIKOVG TTOPAYOVTES KOl OTN|
@vomn 1oV emayyéApatog. H owkovouikn avtapolpn tov epyalopévov Bpédnke 0t amotelel
onuovtikd mapdyovia EI a@od o wobog kot 1o o@ehjuoto o€ OpPKETEG UEAETEG

TPOTOTOPoLV Hall Le TG evkapieg aveEAMENG.

AEEEIG KAEWOA: EMTOYYEALOTIKT), IKOVOTOINGT, TOPEYOVTES KOl VOO AEVTEG.

ABSTRACT

Background: The job satisfaction of nursing staff's work has become in recent decades
studied in the literature. Measuring employee satisfaction is one of the key issues that
should concern the administration of hospitals. This is essential for both logistical and
humanitarian, as the job satisfaction of employees is directly linked to good physical and
mental health.

Aim: The aim of this critical literature review was to investigate the factors contributing to

job satisfaction of nurses in the clinical setting.

Sample and method: The sample in this critical literature review of the research studies
were identified in databases EMBASE, MEDLINE, CINAHL, COCHRANE, SCOPUS and
GOOGLE Scholar. The search resulted in 17 research articles from 2006-2016.

Results: Through a search of the literature found that factors in job satisfaction of nurses in
the clinical setting are as follows: salary-earnings, advancement opportunities, level of
education, site-department (post), recognition bid, working conditions, collegiality,
autonomy, responsibility, benefits, great experience, nursing organization/system, working
hours, increased anxiety, object job, leisure, workload, sex, emotional exhaustion, lack of
staff, praise - reward, relationship with senior, acquisition of new skills, relationship with

patients and professionalism.
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Conclusion: Job satisfaction of nurses seems to be 'multifactorial’, due to individual,
organizational, administrative, and environmental and job factors. These factors of job
satisfaction nurses seem sharply due to internal factors and the nature of the occupation.
The financial rewards for employees found to be an important factor of job satisfaction

since wages and benefits in several pioneering studies with opportunities for advancement.

Keywords: job satisfaction, factors and nurse.
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