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INEPIAHYH

Méoa an’ v mapodoa epyacio yivetal po mpoondbeio Tpoceyyiong Kut dlepehvnong Tov
QOVOUEVOL TNG EmOyYEAUOTIKNG €E0VOEVOONC KOl TNG EMAYYEALOTIKNG 1KOVOTOINGNG TOL
VOONAEVLTIKOV Tpocwmikoy 7wov epydleton oto Tunuo Evtatikng Movadoag Oepameiog.
Evtoniovtolr ot mopdyovteg mov cupPdilovv 1060 GTNV EUEAVIOT TOV QAIVOUEVOL TNG
EMOYYEAUATIKNG ££0VOEVOONC OGO KoLl 1) GLVOEGT TOV LE TNV ENXAYYEAUATIKT tKavoroinon. To
ovvopopo emayyeiuatikng eEovbévoong (burn- out) Twv voonievtdv g Movadag Evtatikng
Oepaneiog, avaQEPETOL GTNV KATAGTAON €Kelvn, KoTtd TV Omoia T0 ATtopo Puwdvel £AviAnon,
amOTPOGMNTONOINGCT Kot 0icONUe AvOTOTELEGUATIKOTNTOG, OC OMOTEAECUO YUYOTIECTIKMOV
ocuvOnkov omv emayyelpotiky tov (o1. To aitie TOv GLUVOPOUOL, GE YEVIKEG YPOUUES,
eotialOviol otn oyéon TOL VOONAELTH| UE TNV €pyacio TOL Kot TN ypdvio emidpacn
GLVOLGOHNUATIKOV KOl SLOITPOCOTIKMY GTPEGOYOVOV TOPAYOVI®OV GT0 YMOPO epyaciog tov. AT’
™V GAAN 1 EMAYYEALOTIKY KOVOTOINGT a@Oopd TN «BeTIKN GLVAICONUATIKY] ATOKPIGT TPOS
GLYKEKPIUEVO €PY0, TOV TTNYALEL OO TV EKTIUNGM OTL AVTO EKTANPAOVEL TIC EPYUCSLOKES a&ieg
TOL OTOHOLY. XTOV VDYEIOVOMKO TOUED T EMOYYEAUATIKY 1Kavomoinon dwadpopotilet
oNUAVTIKO pOAO Yo TNV YOXOAOYIKT gunuepia tv epyalopévav, Tnv bpubun Asttovpyia twv
OpYOVICUAV, TNV OTOTEAECUATIKY] KOl OTOOOTIKN YPNON T®V TOP®V, TNV TAPOYN] TOLOTIKNG
nepiBodymg, ta Betikd amotedéopata Yo TNV vyeld TV achevdv aAAd Kot TV Kavomoinon
touc. H enayyeApatikn eEovbévmon amotehel pio ToAD GNUOVTIKY] HETAPANT TOL GLUVILETOL
dueca pe v emayyeApotikn wavonroinon. H epyacia avt KataAnyel 6to copmépacua OTL ot
Tpoonabeleg mov yivovtal Yoo THV TPOANYT KOl TNV OVTILETAOTICT] TOV GLVOPOLOV CVTOV
pénet vo. otnpiloviol o€ po ovOpOTOKEVTIPIKY A0YiKY, Tov va Paciletor otn dnpovpyia
TPOYPUUUATOV KOl OPLAO®V TOV VO GTOYEVEL GTY| OlOTHPNCT UG 1GOPPOTIAG OVAUEGH OTIG
OTOUTNOEL NG epyaciag kol Tnv ovtapolPpn tov gpyolduevov. Amouteiton Aowmdv 1
EVOOUATOUEVT dpAoM Kol €K HEPOVG TOL OTOUOV OAAL Kot TNG opydvmong, 660 etvar vopic,
YTl 6T TOAD GOOTA e£€QPPAGE O VEVPOLOYOS- YuyiaTpog Anuntpng Zovpag, to «Burn Out
Syndrome» 7 «o0Ovdpouo emayyeApotikng eEovfévmoncy, eival pi apKETE  VITOLAN

KaTAoTOoT, KAOOS OTav yivetal aviiAnmt eival cuvilwg apkeTtd apyd yio To «Bopay.
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ovvopopo emayyeluatikng e&ovbévoong, burn-out syndrome, voonAevtikd TPOCOTIKO,
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EPYAOIOKO Gyyog, emayyeApatiky avtovouio, workplace stress, epyaciakd mepipdilov,

TOLOTNTO VOOT|AEVTIKNG PPOVTISAC.


http://www.iatrotek.org/search01.asp?kID=41860
http://www.iatrotek.org/search01.asp?kID=41859

ABSTRACT

Through this work we try to approach and investigate the phenomenon of burn-out and job
satisfaction of nurses working in the department of Intensive Care Unit and treatment. Identify
factors that contribute both the emergence of the phenomenon of burn-out and its connection
with job satisfaction. The burn-out of the nurses in the Intensive Care Unit refers to the
situation where the person experiencing exhaustion, feeling depersonalization and
inefficiency, a result of stressful conditions at work. Generally the causes of the syndrome are
focus to the relationship of the nurse with the work and the chronic effect of emotional and
interpersonal stressors in the workplace. On the other job satisfaction regards “the positive
emotional response to this project, emanating from the assessment that it fulfills the labor
values of the individual”. In the healthcare sector job satisfaction is very important for the
psychological well-being of workers, the proper functioning of the provision of quality care,
the positive effects on the health of patients and their satisfaction. The burn-out syndrome is
very significant variable directly related to job satisfaction. This work concludes that the
efforts made for the prevention and treatment of this syndrome must be based on
anthropocentric logic, based on the creation of programs and groups that seek to maintain a
balance between the demands of work and rewards employees. It also requires the integrated
action of the individual and the organization, as early as possible, because, as rightly
expressed by neurologist-psychiatrist Dimitris Souras, the “burn-out syndrome” is quite

insidious condition, as when perceived is usually too late for the “victim”.

Key words: burn-out syndrome, nursing staff, theoretical models of burn out, Maslach
Burnout Inventory, job satisfaction, Intensive Care Unit (ICU), working stress, professional

autonomy, workplace, care nursing quality.



