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Evyapiotics

H mopoboo dirhwuotixy epyacio ekmovibnke ota mioiolo UETATTOYLOKOD
TPOYPOLUOTOS ONUOOLaS O10iknons vyeias kol Qo nlelo va evyopiothow
O0A0VG 0G0VS GVVELOLOY Y10, TRV TPOYUATOTOINGN THG.

[o1aitepes  evyopiotiecotny  emPlémovoo.  kaOnyntpio. uov k. Kodliomn
THavayiwtomodlovyio. v ouépioty katavonon ol Ponbeia mov tO00
OTAOYEP QL OV TIPOCPEPE KO

Eva ueyoto evyopiot@ amd KopOolGCoTny OIKOYEVELD, OV VIO, THV CHUOVTIKH
ponbeia tovg oe 0L0. TO. ETITEND, OGS ETIONS KIS OTOVS PIAODS OV Y10 THV
nbixn vrootnpiénral oyt uovo!!
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HNEPIAHYH

Ta televtaio ypdvia, oA0EVO KOl TEPICCOTEPOL EPEVVNTEG KO EMLYEIPNOELS, CTPEPOVV
TNV TPOGOYN TOVLS GTN cLvasONUOTIK) Vonpoovvr. Avtd ogeiletor oe pio TAEdO
EPELVMV, Ol OTOIEG KOATAOEIKVOOVV OTL Y10, TNV EMOYYEALOTIKY, KOWMVIKY OAAL Kot
TPOCOTIKY Kata&imon evog aTopov, 0g dladpapatilel 1060 omovdaio poOAO 1 Eveuvia ToL,
Omwg mMotedhovioy TAAAOTEPO, GAAA N OVETTUYUEVN N} WU1), CUVOLGONUATIKY VOILOGUVT|
nov Otabétel. Qg amotéleoua, to vEo avtd €100G vonuooHvng, kepdilel cuveymg £60pog
oe oyéon HE TG TOPOOOCLOKEG OmoOyels, Kabmg apkeTol gpevvntég epyaloviat
GLGTNUATIKA 6T dnpovpyia peBodmv pétpnong kot avémtvéng . H mapovca épevva,
avaAvel oe BaBog Tic Epevveg mov £yovv ekmovn el £og Tdpa, dmwg elvar ol Bewpieg TV
Mayeret. al., (2000), Bar-On, (2000), Goleman, (2000) ot Cooper, (1996, 1997),
EMYEPAOVTOG VO EKUAIEDGOVUE OO OVTEC CNUOVTIIKEG YVMOCEL, Ol omoieg O poag

odnynoovv ce opbd cupunepdopato.

Awpaivetol 6Tt 1 GUVOIGONUOTIKY] VONUOGUVY 6ToV NYETN €ivor Kaipta yio T dnuovpyia
eVOg YOVILOV €pYaolaKOU KMUOTOC TTOv dpacTnplonolel Tovg epyalOUEVOLS KOl TOVG
evBappHvel va dOGOLY TOV KOAVTEPDO TOVS €aVTO. AVTOG 0 EvOOVGACUOGC KOt 1) ETUTAEOV
npootadelo. emPEpovy pakponpoBecua avénuévn emyepnotokn amddoon. H modtta
TOPOYNG  LANPECIOV  VYelag  ovEdveror Kol TO  OMOTEAECUATO  IKOVOTOINGMG
LEYIGTOTOLOVVTOL KOL OGOV aPpOPE TOLG OMOOEKTEG TNG PPOVTIONG oL eivan ot acBeveig
OALG Kou OGOV a@opd TOVG EmayyeAUOTiEG vYslog Kot TNV IKOVOTOINGT 7OV

amolopBdvouv and TV AoKnon TV KaBNKOVIOV ToLG.

Ykomog-MeBodoroyia-Yiko:H moapodoa perétn okomd €xel va mop€yel por ouvhetn
YVOOT TNG SLPOPETIKOTNTAG TOV OE@PIDV, TOV HETPOV, TOV OELYLATOV KOl TOV TAUIGIOV
mov €yovv ypnotpomombel amd £peLVNTIKEG LEAETEC OYETIKA HE TNV CLVOICOMUOTIKY
VONUOGUV KOl TNV MYECIO OMMGC KOl TNV GLGYETICN TOLG HUE TNV TOPOYN LANPECLOV
vyelag. H épesuva yuo v ovykévipwon Tov oyeTikoh VLAIKOV Oa yivel  péow

BBA0YPOPIKNCOVAGKOTNOTG oTIg NAEKTPOVIKEG Baoceig

Vi



dedouévav(Scholar,Google,Medline, WHO,PUBMED) kaAbmtovtag pio. ypovikn tepiodo

amd 10 1998-2014 kon Ba mapovsilactel pe meprypoeikn puébodo.

Aé&Egig Khewowd: XvvaicOnpartikny Nonpoovvn (EN), Hyeola-Hyétg , Yyela.
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ABSTRACT

In recent years, many researchers and companies are turning their attention to emotional
intelligence. This is due to a plurality of studies that show that the professional, social
and personal recognitionof an individual, does not play such an important role in
intelligence, as previously believed, but developed or not, emotional intelligence
available. As a result, this new kind of intelligence, has gained compared to traditional
ways, as many researchers working systematically create measurement and methods of
developing. This research analyzes in depth investigations have been carried out so far,
such as the theories of Mayer et. al., (2000), Bar-On, (2000), Goleman, (2000) and
Cooper, (1996, 1997), attempting to elicit from these important knowledge that will lead
us to proper conclusions.

It suggests that the emotional intelligence of leader is critical to creating a productive
work climate that motivates employees and encourages them to give their best. This
enthusiasm and effort result in additional long-term increased operational efficiency. The
quality of health care is increasing and the satisfaction and maximizee results with regard
to the care recipients are patients but also with regard to health professionals and the
satisfaction enjoyed by the performance of their duties.

Purpose-Methodology-Material: This study aims to provide an advanced knowledge of
theories diversity measures, Sample and the framework used by research studies on
emotional intelligence and leadership as well as their correlation with the health services.
Research on the concentration of the material will be through literature review in
electronic databases (Scholar, Google, Medline, WHO, PUBMED), covering a period
from 1998 to 2014 and will be presented with descriptive method.

Keywords: Emotional Intelligence (IN), Leadership-Leader, Health.
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